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LABOUR REFORMS FOR YOUTH EMPLOYMENT

n the first year of its office, the NDA

Government led by the Prime
Minister, Narendra Modi, initiated sev-
eral steps to increase employment
opportunities in the country and benefit
workers engaged in the organized,
unorganized and self-employed sec-
tors. The Government recognized that
employment growth had slowed down,
and both employers and the employ-
ment-aspiring population, needed
urgent help to overcome the chal-
lenges.
A maijor initiative for the educated
unemployed is the launch of the
National Career Service in a Mission
Mode to substantially improve the
National Employment Service with
additional features. Now, this Service is
providing online facilities like registra-
tion of job seekers, announcement of
job wvacancies, career counseling,
vocational guidance, information on
skill development courses, and the
availability of internships and appren-
ticeships.
The National Career Service will pro-
vide information on the demand of work
required by industry, and the training
facilities available for the jobs, along
with details of training providers and
apprenticeships available. While the
Government and its implementing
agencies need to create awareness
about the services available, the job-

By Deepak Razdan

aspiring youth has to look for the infor-
mation on the department's portal
which became operational in March,
2015. One hundred Model Career
Centres are being developed in the
country. They will be ready fo give the

Ch. 9), has noted that the main issue
before the Government was not just
providing employment opportunities,
but increasing the employability of the
labour force. According to the Indian
Labour Report, "300 million youth will
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Ch.1), says employment growth was
lagging behind the growth in the labour
force. Though there were some posi-
tive signs in the organized sector dur-
ing 2000s compared to the 1990s, the
overall employment growth rate had
fallen from 2.5 percent in the 1991-
2001 decade to 1.8 per cent in the
2001-2011 decade, as per Census
data. Since labour force growth rate
was higher than employment growth
rate, labour absorption in jobs is a
major challenge before the country.

Presented by the Modi Government,
the Economic Survey (2014-15) (Vol. II

indicate that in 2020 the average age of
India's population will be the lowest in
the world - around 29 years,” and India
will be the only country with a youth
surplus of 47 million, the Survey says,
quoting Labour Bureau and other
Sources.

An issue of concem regarding India's
labour force was that it was highly
unskilled. According to the Labour
Bureau, the current size of India's for-
mally skilled workforce was just two per
cent, compared to 96 per cent 80 per
cent of South Korea and Japan. The
National Skill Development

Corporation (NSDC) has estimated that
between 2013 and 2022, there is an
incremental requirement of 120 million
skilled persons in the non-farm sector.
Recognising the challenge, the
Government has set up a separate
Ministry for Skill Development. Over
the last one year, there have been
major initiatives to promote Demand
Responsive Vocational Training And
Career Services to enhance employ-
ment and employability of the youth
and other vulnerable sections of the
work force.

India's poor skill levels are attributed to
dearth of a formal vocational education
framework, high school drop-out rates,
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JOB HIGHLIGHTS

Lih Insurance Corporation of India
requires approximately 5066

Apprentice Development Officers
Last Date : 30.06.2015

(pg 16)

South Eastern Coalfields Limited,
Bilaspur requires 344 Mining Sirdar
T&C Gr 'C’ under Special recruitment
drive for SC/ST and OBC
Last Date : 15.06.2015

(pg 4)

L
Goa Shipyard Limited invites applica-
tions for various posts

Last Date : 10.07.2015 (pg 16)

Turn over the pages for other vacancies
in Banks, Armed Forces, Railways,
PSUs and other Govt. Deptts

CAREERS IN TEXTILE INDUSTRY

Manoj Tiwari and Janmay Singh Hada
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extile is a part of our daily life.

Since ancient times, textile
industry has been the key source of
employment and revenue generation
in India. India was known as one of
the finest fabrics producer in the
world, that lured a number of people
to India from different corners of the
world. Right from the Indus valley civ-
ilization to the Mughal era to till date,
impact of textiles on Indian trade and
society has been very much signifi-
cant and clearly visible. Under the
leadership of Mahatma Gandhi, the
philosophy of self-reliance by using
hand spun yarn, handmade fabric
and garments imbibed a great sense
of communal harmony and high spir-
it of nationalism during the great
Indian independence movement.
Indian Textile and clothing industry is
one of the mainstays of our national
economy. With a massive direct
employment of more than 45 million
people and additional employment of
approximately 60 million pecple in
allied fields; textile industry is the sec-
ond largest employer after agricul-
ture. According to Ministry of Textiles,
it contributes about 14 percent to the
industrial production, 4 percent to the
national GDF, and 12 percent to the
country's export earnings. Textile
industry also contributes significantly
with 27 percent to the country’s for-
eign exchange inflows.

The fundamental strength of the tex-
tile industry in India is its strong pro-
duction base of wide range of fibres,
yarns from natural fibres like cotton,
jute, silk and wool to synthetic man-
made fibres like polyester, viscose,
nylon and acrylic. India accounts for
about 14% of the world production of
the textile fibres and yarns. At global
level, India is among the top produc-
ers in many textile items, some of the
worth mentioning facts are -

& Largest producer of jute and jute
products (Approx. 65 percent of
world cotton production).

& Second largest producer of cot-
ton (Approx. 24 per cent of world
cotton production) and cellulosic
fibres.

e Second largest producer of silk
and contributes about 18% to the
total world raw silk production.

® Fourth largest producer of syn-
thetic fibres and yarns.

e Sixth largest producer of clean
wool and ninth largest producer
of greasy wool.

Addition to the facts mentioned

above, India is also among the

world's largest producers of fabrics
and garments. Indian textile industry
accounts for the highest loom capac-

ity (including handloom) with 63

ercent market share. India's textile

industry accounts for about 24 per-
cent of the world' spindle capacity
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1) IDBI BANK

Advertisement No. 01/2015-16

Important;
Last Dats of Racelpt of Appllcatlons Jurla 1D 2{115

ﬂ.tlsml

IDBI Bank Ltd. (IDB| Bank), a banking company under the Companies Act, 1956, having

majority share holding by Government of India, is a leading provider of complete range of

retail and corporate banking services 1o its clients.

Recruitments in IDBI Bank Lid., are siricly on all India basis by open competition and the

Bank has not hired or authorized any agency or organization or any individual to recommend

or recruit any personnel on its behalf or collect any money or commission or charges for

recruitment or training or coaching, etc.

Applicants are advised to submit the application form hosted on the Bank's website at
www.idbi.com on the dates mentioned below after carefully going through all the instrue-

tions contained in the Apphcanon Form and the instructions gwen in the advertisement. Ng

n fi

The Elankmwtes applnc.aluon frnm 1he elnguble arsd mtableappluc:ants 'fnr 1 post of Deputy
General Manager in Grade ‘D" as per following details:

Post Neo. of vacancies | Role /Position

Deputy General Manager |1 (Unreserved) Handling taxation related matters
in Grade 'D’ for the Bank.

1. Eligibility Criteria:
1.1, Cut-Off date March 1, 2015 for assessing eligibility eg. age, experience, etc.
1.2, Age, Qualification and Experience as per the details mentionad in the table below:

Particulars Eligibility Criteria

Age Mot more than 45 years
(As on March 01, 2015)

Educational Qualification

Graduation with first class in any stream from a

by Bank on its websites (www.idbi.com). The application form should be typed or
neatly handwritten in English on a good quality "White A- 4 size" paper. The applica-
tion must have the |atest passport size photegraph affixed and duly signed across
Application must be complete in all respects, Incomplete and illegible applications will
be rejected.

3.2, Application should be accompanied by Bank's copy of challan, attested copies of rele-
vant certificate(s) / documents, in support of proof of age, category, educational quali-
fication, work experience, etc. as mentioned in the application form. Please note that
the applications without complete documents are liable to be rejected

3.3, Candidates are required to have a valid persenal email 1D and Mabile No. It should be
kept active during the currency of this recruitment project as Bank may send alerts /
notification relating to call letters for interview through the registered email ID. In case,
a candidate does not have a valid personal email 1D, he/she should create his/ her new
email ID before applying for the post. Under no circumstances, hefshe should share/
mention email ID to/ or of any other person.

3.4. The application form along with attested copies of relevant certificate/s may be sent by
ordinary post only, The application form complete in all respects and duly signed should
be sent in a cover superscribed as "Application for the post of Deputy General
Manager - Grade "D" and addressed to The General Manager -Recruitment Section,
Human Resources Depariment, IDBI Bank Ltd., IDBI Tower, 21st floor, WTC Complex,
Cuffe Parade, Mumbai - 400 005.

3.5. The duly filled application form can also be deposited in box specially kept for the pur-
pose at the Reception counter of 1DBI Bank Ltd. IDBI Tower, Ground Floor, WTC
Complex, Cuffe Parade, Mumbai - 400 005,

3.6. Applications complete in all respects alongwith attested copies of the required docu-
ments should reach the Bank on or before June 10, 2015. Applications received after
June 10, 2015 will not be entertained,

4. Important Dates:

out of which atleast 10 years should have been prefer-

ably in Income Tax Depariment of CEDT as an Income

Tax Officer or Assistant Commissioner of Income Tax

(ACIT). OR

Minimum 12 years of experience as an officer handling

taxation matters in a large corporate i.e. with an annual

turnover of Rs, 1000 Crore or above (as per the latest

audited balance sheet). OR

In case of applicants having experience in both Income

Tax and large corporate, the overall experience inclusive

of that in Income Tax Department of CBDT as an Income

Tax Officer or ACIT and as an officer handling taxation

matters in large corporate i.e. with an annual turnover of

Rs. 1000 Crore or above should not be less than 12

years.

Excellent inter-personal and liaisoning skills

Should possess excellent and unblemished track record

Good legal understanding & drafting skills

1.3. Applicant must be either (i) a citizen of India, or (i) a subject of Nepal, or {iii) a subject
of Bhutan, or (iv) a Tibetan refugee (who came over to India before 1st January 1962)
with the intention of permanently settling in India or {v) a person of Indian origin, wha
has migrated from Pakistan, Myanmar (formally Burma), Sri Lanka, East African
Countries of Kenya, Uganda, the United Republic of Tanzania (formerly Tanganyika
and Zanzibar), Zambia, Malwai, Zaire, Ethiopia and Vietnam with the intention of per-
maneantly settiing in India. Provided that an applicant belonging to categories (i), (i),
{iv) or (v) above shall be a person in whose favour a cerificate of eligibility has been
issued by Government of India. The applicant. in whose case a certificate of eligibility
is necessary, may be admitted to the selection process conducted by the Bank, but on
final selection, the offer of appointment may be given only after the necessary eligibil-
ity certificate have been issued to him/ her by the Govermment of India.
Proficiency in computers is essential.
The Bank reserves the right to raise or modify the eligibility criteria pertaining to edu-
cational gqualification and/or wark experience. Depending upon the requirement, Bank
reservas the right to cancel or restrict or curtail or enlarge any or all of the provisions
of the recruitment process, if need so arises, without any further notice and without
ass'.lgnung any reason therefor.

Other desirable skill sets
& behavioral attributes

2.1. Only Rs 100/- [Rupees One hundred onlf} towards postal charges is payable by the
applicants belonging to SC, ST, Persons with Disabilities (PWD) and Ex-Servicemen
categories and Rs. 600/- (Rupees Six hundred only) towards application fee and postal
charges by other General and OBC candidates. Applicants are required to make pay-
ment of the fee in cash at any of the branches of IDBI Bank. Proforma of the challan to
be used for payment through IDBI Bank are displayed on the Bank's website
Applicants may download the challan and appreach the bank branch for making pay-
ments. Please note that the challans would not be available in any of the branch-
es of the bank and has to be necessarily downloaded from the Bank's website.

2.2. On payment of the requisite fee, the concerned branch of IDEI Bank would generate a
unique 14 or 10 digit code number, which would be recorded on the counterfoil of the
challan. Copy of the challan {applicant's copy and Bank's copy) duly stamped would be
returned to the applicants as proof of recaipt of the fee

2.3, The applicants after making payment of fee as indicated above would thereafter apply
for the post. The applicants would be required to enter the 14 or 10 digit unique num-
bers in the application form.

2.4, The payment of fee would be accepted only during the banking hours at the respective
bank's branches from June 01, 2015 to June 10, 2015 (both days inclusive).

2.5 Mo other mode of payment of application fee would be acceptable. Fee once paid will
not be refunded or adjusted,

2.6. Applicants are advised to go through the advertisement thoroughly and ensure that

they fulfill all the eligibility criteria before making payment of fee and postal charges as

fee once paid will not be refunded or adjusted under any circumstances,

How to apply:
3.1. The applicants are advised to fill their applications strictly as per the format provided

recognized University. Sr. | Activity Date
Post Graduation in Commerce/Accountancy, MBA/GA/ No.
ICWA will be preferred. 1 Payment of Application Fees June 01, 2015 to June 10, 2015
Experience Minimum 12 years of experience as an officer 2 Last Date of Receipt of Applications: June 10, 2015
{As on March 01, 2015) in areas of taxation and related issues in Income Tax 3 Date of Personal Interview Would be intimated through Interview
Department of Central Board and Direct Taxes (CBDT), call letters.

5. Selection Process:

4.1, Selection process will consist of Personal Interview befare the selection committee.
The Bank will undertake a preliminary screening of the application for preparing, if nec-
assary, a shortlist of eligible applicants to be called for Personal Interview. Thus, mere-
ly fulfilling the requirement laid down in the advertisement would not autormatically enti-
tie any candidate to be called for Personal Interview. Personal Interview shall be held
at Mumbai center only.

4.2, The details regarding the time, date and address of the venue for the Personal
Interview will be intimated to the shortlisted eligible applicants through Call Letters,
which they should produce at the time of Personal Interview. Other instructions, if any,
in this regard would also be displayed on the Bank's websites. Applicants are, thera-
fore, advised to visit the Bank's websites at regular intervals. Applicant will not be
aliowed to appear for the Personal Interview without the call letter.

4.3. The applicants may please note that the call-letter issued to them should not be con-
strued as an offer of employment.

4.4 All applicants shortlisted in the Personal Interview would be referred for pre-recruitment
medical examination on same day or next day. Being referred for medical examination
does not imply final selection, which may please be noted. The final selection or offer
of employment would be made based on applicant's performance in the Personal
Interview, being found medically fit and subject to fulfilment of all other eligibility crite-
ria with regard to age and qualification as stipulated in the advertisement.

5. Reservation
The post is unreserved.

6.
The present pay scales are as under;
Post Consolidated Remuneration / Scale
Deputy General In the scale of Rs.33600-1100(9)-43500-1300(8)-
Manager-Grade "D’ 53900 (18 years)

In addition to the pay, the selected applicant will be eligible for allowances, perquisites and
benefits as applicable to the Grade as per Bank's rulas, prevalent at the time of joining.
Appeintment for the posts of Deputy General Manager-Grade ‘D' will be on probation for a
period of 1 year from the date of joining and can be extended at the discretion of the Bank
Applicant will be posted at the Bank's discretion, to any of the branches of the Bank or
departments/ offices/ business units/ Bank's associate institutions. The applicant will also be
liable to be transferred to any place infoutside India, as the Bank may decide from time to
time in terms of Bank's prevailing rules and policies.

7. i z

10.1 In case, it is detected at any stage that the applicants do not fulfill the eligibility criteria
and/or have furnished incorrect information or suppressed any material information,
their candidature will be cancelled and if appointed, their services may be summarily
terminated without any compensation thereof.

10.2 In all matters regarding eligibility, minimum qualifying standards in Personal Interview,
assessment thereof and communication of result, the Bank's daecision shall be final and
hinding on the applicants and no correspondence shall be entertained in this regard.

10.3 Canvassing in any form will be treated as a disqualification.

10.4 The Bank reserves the right to reject any or all applications without assigning any rea-
sonds thereto.

10,5 Applicants already in service of Government’Quasi Government Organizations and
FPublic Sector Banks/Undertakings will have to produce a ‘Mo Objection Certificate’ from
their employer, at the time of Personal Interview, Before appointment in the Bank, a
proper discharge certificate/Release Order/ Relieving letier from the employer will have
to be produced.

106 The Bank reserves the right to raise/modify the eligibility criteria pertaining to educa-
tional qualification andfor work experience at its sole discretion without assigning rea-
sons thereof,

10.7 Any resultant dispute arising out of this advertisement and the selection process shall
be subject to the sole junsdiction of the Courts situated in Mumbai only,

10,8 The Bank reserves the right to modify/amend/reverse/cancel any or all of the provi-
sions of the recruitment process at its sole discretion, without any further notice and
without assigning any reason thereaf.
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No.12034/01/2015-PP-Estt.
Government of India

Ministry of Agriculture

Department of Agriculture and Cooperation
Krishi Bhavan, New Delhi
Subject:- Filing up of vacant posts of Joint Director (Toxicology) and Deputy Director
(Toxicolagy) in PB-3, Pay Scale of Rs, 15600-32100/- with Grade Pay of Rs. 7600/- and Rs
6600/-) respectively, of Directorate of Plant Protection, Quarantine and Storage, Faridabad,
on deputation basis.
Applications are invited from eligible officers for filling up of vacant posts of Joint Director
(Toxicology) and Deputy Director {Toxicology) in PB-3, Pay Scale of Rs. 15600-39100/- with
Grade Pay of Rs.7600/- and Rs. 6800/-) respectively, of Directorate of Plant Protection,
Quarantine and Storage, Faridabad, on deputation (including short-term contract) basis.
Details of the post, eligibility conditions atc. are given in the Annexure-| (vacancy circular).
The pay of the officer selected for appointment on deputation basis will be regulated in terms
of DOPTs O.M. No. 2/29/91-Estt. (Pay-ll}), dated 5.1.1994 and its subsequent orders issued
from time to time.
2. Applications of such officersi/candidates will be considered which are routed through prop-
er channel and are accompanied with (i) Bio-data (in triplicate) as in the Proforma
given{Annexure-I1) (i} Attested photocopies of ACRs for the last five years (ACRS to be attest-
ed by an officer not below the rank of Under Secretary) (i) Vigilance clearance/ Integrity
Certificate and (iv) Statement giving details of major or minar penalties imposed on the offi-
cer, if any, during the last 10 years.
3. Itis, therefore, requested that the applications of suitable and eligible officers and who can
be spared immediately in the event of selection may be sent directly to the Under Secretary
(PP-I}, Department of Agriculture and Cooperation, Room No. 478-A. Krishi Bhavan, New
Delhi within a peried of 60 days from the date of issuefpublishing of this advertisement.
4. Advance copies of application or applications received after the prescribed closing date or
not accompanied with the required certificates/documents are liable to be rejected.
(M.L. Atal)
Under Secretary to the Govt. of India)
Annexure-|
Vacancy Circular
Name of the Posts & Number of the posts to be filled
Joint Director (Toxicology) : 02 (Thres)
Deputy Director (Toxicology): 03 (Three)
Classification of posts
Joint Director (Toxicology): {General Central Service, Group ‘A’
Deputy Director (Toxicology) :J Gazetted (Non-Ministerial)
Pay Scales
Joint Director (Toxicology) | Fay Band - 3. Rs. 15600-39100/- plus Grade Pay of Rs.
TBOO/-
Deputy Director (Toxicology) : Pay Band - 3, Rs. 15600-39100/- plus Grade FPay of
Rs. BE0/-
Age Limit {For above mentioned four posts) : The maximum age for appointment by
deputation (including short term contract) shall be not exceeding 56 years as on the
closing date of the receipt of applications
Eligibility Conditions
Joint Director (Toxicology): Officers under the CentralfState Governments/Union
Territories/Public Sector Undertakings/Semi-Governments/ Autonomous or Statutory
OrganisationsiAgricultural Universities/Recognized Research Institutions or Councils -
A (i) holding analogous post an regular basis in the parent cadre or Department; or
(i} with five years' regular service in the Pay Band-3, Rs. 15600-33100/- with Grade Pay
Rs. 6600/- in the parent cadre or Department,
The Departmental officers in the feeder category who are in the Direct line of promotion
will not be eligible for consideration for appointment on deputation. Similary, deputa-
tionists shall not be eligible for consideration for appointment by promotion or absorp-
tion.
Deputy Director (Toxicology): Officers under the Central/State Governments/Union
Temtories/Fublic Sector Undertakings/Semi-Governments/Autonomous or Statutory
Organisations/Agricultural Universities/ Recogrized Research Institutions or Councils -
A (ijholding analogous post on regular basis in the parent cadre or Depariment; or
(i} with five years' regular service in the Pay Band-3, Rs. 156800-32100/~ with Grade
Pay Rs. 5400/ in the parent cadre or Department.
The Departmental officers in the feeder category who are in the direct line of promaotion will
not be eligible for consideration for appointment on deputation. Similarly, deputationists shall
not be eligible for consideration for appeintment by promotion or absorption.
Essential Educational Qualifications and Experience
Joint Director (Toxicology): (B) Possessing the following educational qualifications
and experience;
Master's Degree in Veterinary Science with specialization in Pharmacology or
Toxicology or Masters in Pharmacology/Toxicology from a recognised University or
MBES and MD with specialization in Pharmacology.
Ph. D. in related area (Pharmacology or Toxicology) in case of non-medical candidates.
Experience:
Six (B) years working experience in lab/hospitalinstitution in related field of
Pharmacology or Toxicology.
Note 1: Qualifications are relaxable at the discretion of the Union Public Service
Commission in case of candidates otherwise well qualified,
Mote 2: The qualification(s) regarding experience isfare relaxable at the discretion of the
Union Public Service Commission in case of candidates belonging to Scheduled Castes
or Scheduled Tribes, if at any stage of selection the Union Public Service Commission
is of the opinion that sufficient number of candidates from these communities possess-
ing the requisite experience are not likely to be available to fill up the posts reserved for
tham.
Deputy Director {Toxicology) : (B) Possessing the following educational qualifications
and expenence:
Master's Degree in Veterinary Science with specialization in Pharmacology or
Toxicology or Masters in Pharmacology/Toxicology from a recognised University or
MBBS and MD with specialization in Pharmacology.
(i) Ph. D, in related area (Pharmacology or Toxicology) in case of non-medical candidates.
Experience:
COne (1) year working experience in lab/hospitalfinstitution in related field of
Pharmacology or Toxicology,
Note 1: Qualifications are relaxable at the discretion of the Union Public Service
Commission in case of candidates otherwise well qualified.
Mote 2: The qualification(s) regarding experience isfare relaxable at the discretion of the
Union Public Service Commission in case of candidates belonging to Scheduled Castes
ar Scheduled Tribes, if at any stage of selection the Union Public Service Commission
is of the opinion that sufficlent number of candidates from these communities possess-
ing the requisite experience are not likely to be available to fill up the posts reserved for
tham.
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7. Place of posting
The Headquarter of the post is at Faridabad but Government have the right to post the
incumbent anywhere in India.

8. Period of deputation: The deputation is initially for a period of one year allowable to be

extended to 8 maximum of period of three years subject to finalization of RRs in the
stated period. Period of deputation (including short term contract) including period of

www.employmentnews.gov.in

deputation {including short term contract) in another ex-cadre post held immediately
preceding this appointment in the same or some other organization/Department of the
Central Government, shall ordinarily not to exceed four years.

Duties and responsibilities attached to the posts

Joint Director (Toxicology): 1. Scrutiny of toxicological study on pesticides for regis-
tration purpose in CIB&RC.

2. Pre and post toxicological and safety study of pesticides on animals in CIL.

3. Supervision of Toxicology Division in CIB&RC or Medical Toxicology Division in CIL.
Deputy Director (Toxicology): 1. Scrutiny of toxicological study on pesticides for reg-
istration purpose in CIB&RC

2. Pre and post toxicological and safety study of pesticides on animals in CIL.
Application Proforma: Application proforma and other details of the posts may be
downloaded from the website of this Ministry.

Last Date : 60 days from the date of issue/publishing of this advertisement in the
Emplayment Mews,

(i)

(i)

10.
1.

ANNEXURE-Il
CURRICULUM VITAE PROFORMA
Marme and Address (in Elock letters) -
Date of Birth {in Christian era)
Date of retirement under Central/State Government Rules. |
Educational Qualifications:
Whether Educational and other qualifications required for the post are satisfied. (If any
qualification has been treated as equivalent to the ane prescribed in the rules, state the
authority for the same).
Qualifications/
Experience required
(14H12) (3)
12
Flease state clearly whether in the light of entries made by you above you meet the
requirement of the post.
Details of Employment in chronological order. Enclose a separate sheet duly authenti-
cated by your signature, if the space below is insufficient.

Office/institution | Post To | Scale of Pay and basic
held pay

Ll

Qualifications/Experience
possessed by the Officer
Essential
Desirable
6.

7.

Nature of duties
(in details)

From

MNature of present employment e Ad-hoc or Temporary or Quasi-Permanent or
Permanent,

In case the present employment is held on deputation/contract basis, please state:-

(a) The date of initial appointment

(b} Period of appointment on deputation/contract

(c} Name of the parent officeforganization to which you belong.

Additional details about present employment.

Please state whether working under (indicate the name of your employer against the
relevant column,)

(a) Central Gowt. (b) State Gowt. (¢) Autonomous Organization (d) Gowernment
Undertaking (e} Universities (f) Others

Please state whether you are working in the same Department and are in the feeder
grade or feeder to feeder grade.

Are you in Revised Scale of Pay? If yes, give the date from which the revision took place
and also indicate the pre-revised scale.

Total emoluments per month now drawn.

Additional information, if any, which you would like to mention in support of your suitabili-
ty for the post. (This among other things may provide information with regard to (i)
Additional academic qualifications (i} professional training and (i} Work expenence over
and above prescribed in the Vacancy Circular/Advertisement)

(Note: Enclose a separate sheet, if the space is insufficient).

Flease state whether you are applying for deputation (ISTC)/Absorption /Re-employment
Basis. (Officers under Central/State Governments are only eligible for "Absorption”.
Candidates of non-Gavernment Organizations are ligible only for Short Term Contract.)
Whether belongs to SCIST/OBC ¢

Remarks

(The candidate may indicate information with regard to (i) Research publications and
reports and special projects (i) Awards/Scholarship/iOfficial Appreciation (iii) Affiliation
with the professional bodies/institutionsfsocieties and (iv) any other information

(Note: Enclose a separate sheet, if the space is insufficient).

I have carefully gone through the vacancy circulariadvertisement and | am well aware that the
Curriculum Vitae duly supported by documents submitted by me will also be assessed by the
Selection Committee at the time of selection for the post

16.
v

Date Signature of the candidate
Address
Countersigned
(Employer with Seal)
Annexure-lll

INTEGRITY CERTIFICATE
After scrutinizing Annual Confidential Reports of Shri/Smt/Ms. _ who has applied for the
post of in the Directorate of Plant Protection, Quarantine & Storage,
Faridabad, Department of Agriculture & Cooperation on deputation basis, it is certified that
his/her integrity is beyond doubt.
(To be signed by an officer of the rank
Deputy Secretary or above Secretary of above
Name & Office Seal:
Date
VIGILANCE CLEARANCE CERTIFICATE
Certified that no vigilance case or disciplinary proceeding or criminal proceeding is either
pending or contemplated against ShrifSmt./Ms. who has applied for
the post of in the Directorate of Plant Protection, Quarantine & Storage,
Faridabad, Department of Agriculture & Cooperation on deputation basis.
{Authorised signatory}
Name & Office Seal:
Date

NO PENALTY CERTIFICATE
Certified that no majorfminor penalty has been imposed on ShrifSmt./Ms. who has
applied for the post of in the Directorate of Plant Protection, Quarantine &
Storage, Faridabad, Department of Agriculture & Cooperation on deputation basis during the
last ten years.
{Authorised signatory}
Name & Office Seal:
Date
CADRE CLEARANCE CERTIFICATE
This office has no objection to ShrifSmt./Ms. applying for the post
of in the Directorate of Plant Protection, Quarantine & Storage, Faridabad,
Department of Agriculture & Cooperation on deputation. In the event of his/her selection,
he/she will be immediately relieved to fake charge of the assignment.
{Authorised signatory}
Name & Office Seal:
Date.
EN 10/18
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F.No.MoES/M8/3/2015-Estt.
Government of India

Ministry of Earth Sciences

Prithvi Bhavan, Lodhi Road
New Delhi-110 003

Recruitment to the post of Director, National Institute of Ocean Technology (NIOT), Chennai,

Ministry of Earth Sciences (MoES) invites applications in the SAG pay scale of PE-IV (Rs. 37 400-

&7000 + GP 10,000/), for the post of Director, Mational Institute of Ocean Technology (NIOT),

‘Chennai, an autonomous institution under MoES, Govemment of india, established in 1993 regis-

tered under the Tamil Nadu Registration of Societies Act

The main aim and objectives of NIOT, Chennai are as under:-

+ To develop reliable indigenous technology to solve the various engineering problems associ-
ated with harvesting of non-living and living resources of oceans.

«  Todevelop word class technelogies and their applications for sustainable wilization of ecean
FESOUrCEs.

« Todevelop a knowledge base and institutional capabilities in India for management of ocean
resources and environment

+ To provide competitive, value added techrical services and solutions to organizations wark-
ing in the field of oceans.

Qualification and Experience

Essential:

(i} Bachelor's degree in Engineering or Technology from a recognized University or equivalent
ar Mastar's degres in Ocsanography or squivalent with at least first class (80%) at gradua-
tion as well as post graduation (60%) level.

(i) 21 years (18 years with PhD)) experience in research and development, survey, administra-
tion, planning, teaching (at graduate or post graduate level), supervision or training in the rel-
evant field,

Desirable:

(i) PhD in any branch of Science related in the relevant field or Master's degree in Engineering
or Technology from a recognized University.

(i) Experience in policy making, planning or management related to ocean and marine sci-
ences/technology or management of projects in the relevant field.

Note: For further details, see the NIOT website http-//www.niot.res.in.

Job Description: The Director, who is the Chief Executive Officer of the institute, is responsible

for formulation, development and implementation of various technology mission mode pro-

grammes and other technical support activities implemanted by NIOT.

HefShe is also responsible for formulation of planning, administration and functioning of the Centre

for the axecution of the in-house R&D activities

Scale of Pay: The post of Director is in the SAG pay scale of PB-IV [Rs.37 400-57000 + GP

10,000/-) and other allowances are as per the rules of the Institute.

Age limit (as on the normal closing date-not on the closing date meant for remote areas):

Preferably below 55 years. Relaxation can be considered in respect of exceptionally qualified

and/or experienced persons.

Method of Recruitment: Direct recruitment (on tenure basis) for & penod of five years or upto the

age of superannuation, whichever is earlier subject to satisfactory performance.

Selection process: Persons interested in this post are requested to send their application in the

pro-forma at Annexure-l. The application complete in all respects should be addressed to the

Deputy Secretary (Estt), Ministry of Earth Scignces, Prithvi Bhavan, Lodhi Road, New Delhi -

110003 and should reach within 6 weeks (42 days) (60 days for those in Assam, Meghalaya,

Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and

Kashmir State, Lahaul and Spiti District and Pangi Sub Division of Chamba District of Himachal

Pradash, Andaman and Nicobar Islands and Lakshadweep) from the publication of the advertise-

ment in Employment News, MoES may also invite nominations from the leading scientists/experts,

scientific departments/ organizations for consideration for the post.

Details and format relating to the post may be downloaded from the website of Ministry of Earth

Sciences i.e. www.moes.gov.in & Department of Personnel & Training www.persmin.gowv.in.

(Rishi Kumar)
Deputy Secretary
Annexure - |
FORMAT OF APPLICATION

1. | Advertisement No.
2. | Post for which applied
3. | Name in full {in block letters)
4. | Father's/Spouse's name
5. | (a) Date of Birth Date | Month | ‘ear
{b) Age as on closing date
6. | Nationality
7. | Religion
8 | Category (SC/ST/OBC/PH/General)
9. | Whather documentary proof from appropriste | Yes Ne
authority in support of your claim being SC/
ST/OBC is enclosed (please tick)
10.| Address for correspondence
{in block letters with pin code)
11.| Permaneant address (in block letters)
12.| Nearest Railway Station
13.| Contact mobile number/e-mail id mobile:
e-mail:
14, Educational Qualification (in chronological erder from 10th standard onwards)
5. No. | Courses University/ Year of Subjects Result with
Passed Institution/ Passing taken Division/Class
Board
15, Professional Training
Organization Period Details of Training
From To
16. Employment records (in chronological order starting with the first job)
Name and address Period Designation Nature of work
of employer/ of post held and level of
institution From To and scale of responsibilities
pay

17. Details of Last Employment Held

(i} PermanentTemporary/Ad-hoc

(i) Scale of Pay and Basic Pay

(i} Other allowances

(iv) Total Salary (ji+iily

(v) Whether your organization is a Central Government organization or State Government organ-
ization or Central Autonomous Institution or Central Government Undertaking or State
Government Underaking or Statutory Body or University or any other- please specify
In case this employment is held on deputationicontract basis, please state,
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{Under Jurisdiction of Bilaspur Court only)

SOUTH EASTERN COALFIELDS LIMITED

Regd. Office: Seepat Road, P.B. No. &0,
Bllaspur (C.G.) - 435 006
Bi®: 19.06.2015

Mining Sirdar TAS Gr "G~ Government of India
South Eastern Coglfields Limited invites applications from the SCIST

and OBC willing candidates who full fil required qualification far the Ministry of

jposis of Mining Sirdar. The details, other terms & condition are given in H I h & F 'I

SECL website www.secl.gov.in. Afier appointment the candidate will

have the benefit of ather allowances, besida tha Basic Salary, VDA, and ea t' aml y

SDA les of Coal India Limited under Mational Coal Wa

T8 9 1 A0 ool s et ine Welfare

1. Name/no and basic pay of the Post:- Office of the Director

Name of the — LRt it vacant post All India Institute of
post (NC:EL:} SC | ST | Total Hygiene & Public Health

Mining Sirdar| 19035.02 (Rs.Nineteen thou- 110, Chittaranjan Avenue

T&S Gr. "C* | sand thirty five & two Paises)| 02 | 107 | 45 | 344 s IITArARAn VR

Kolkata - 700 073

2. Minimum Essential Qualification
PostiGrade Required Qualification
Mining Sirdar| 1. Matriculate or equivalent exam from any recognized
T&s"C" Board of Exam. - 4
2. Sirdars competency Certificate issued from DGMS
Dhanbad

APPOINTMENT
NOTIFICATION
Required X-Ray Technician -
Number of Post: - 01 (One) -
{Unreserved) Scale of Pay :
PB-2 (Rs.9300 - Rs.34800) +
Grade Pay Rs 4200/~ and
Public Health Nurse-
Number of Post: 01 (one),
(Unreserved), Scale of Pay:
PB-2 - { Rs. 9300-34800} +
Grade Pay Rs.4800/-. Details
aof appointment along with
Application format can he
seen in  the website:
www.ailhph.gov.in Last date

Diploma i Mini Engunaan ree years) issued
from rsuugnmecﬁn gvannana competency
certificate issued from DGMS Dhanbad, if they are
willing towork as Mining Sirdar

3. Valid First Aid Certificate

4. Valid Gas Testing Certicale

3. Age Limit & Relaxation {as on 20/06/2015)

The candidates must have completed 18 years of age & also should not

e more than:=

1) 35 years for SCAST candidates

ii}33 years for OBC candidates {Non Creamy Layer)

nf) & limit shall not be a bar for Deparimental candidates & candidates
r subsidiary companies of Coal India Limited fullfilling all eligibility

grhana.le\rmr. their application should be forwarded though proper

annel.

HOW TO APPLY:- Candidates can aend application through On-Line or

Off-Line. Elgible Candidales can aﬁg y in any of the mode, Eligible

candidates who have required g tien and intend to apply are

auvisedlosoeSECLwabsmmml gov.

Submission of Online application will
1 from 2B S of receipt of application is
2 | Last date for Online appli 16/06/2015 (midnight) | | | [25.06-2015 til 17:00 hours
Last date of raceipt of the ha of
icml:;ls airpl Ol;l":lainm n:lnl as (IST).
3 mu“pm?&'nﬂﬁmm“n} and - | 2000672015 (5 PH) Additional Director|
Revislerad PostBpend Poct nly S Faner AllH & PH, Kolkata,
(14145) SECL, Bilaspur CG ) Phone No. 033-22412888

davp 17131111/0002/1516
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a. the date of initial appointment.

b. pericd of appointment on deputation/contract

c. name of the parent office’ organization’ service to which you belong

18. Details of research work/expenence, if any

19. Specialization with reference to experience desired for the post

20. Give names of two references (not related to the candidate) who are in & position to testify
from their personal knowledgs as to your fitness for the proposed appointment. They must be
persons under whom you have worked or studied.

(11 Name with full address:

{il) Mame with full address:

21, Remarks - any other information you may wish to add (list of publications, membership of
leamed societies, awards and racognition, etc)

22, Details of Enclosures

23. Declaration
| certify that the above information is comrect and complete fo the best of my knowledge and
belief and nothing has been concealed/distorted. If at any time | am found to have cor-
cealed/distorted any materialinformation, my appointment shall be liable to be summarily
terminated without notice/compensation.

Place:

Date:

(Certificate to be given by the Head of organization/office)

[In Case The Candidate 1s Employed]

Certified that the above particulars have been verified and found to be correct. It is also cerified

that no disciplinary/vigilance proceedings are either pending or contemplated against the officer.

Helshe has not been awarded any majorminar penalty during the |ast 10 years. His/Her up-to-

date CR Dossier (including ACRs/APARS for the last 5 years) is enclosed. Integrty of the officer is

also certified.

Place:

(Mame and Signature of Candidate)

{Name and Signature of the Head of the
Organization/Office with Official Seal)

Date:

General Conditions:

|, The Ministry reserves the right to cancel the recruitment without assigning any reasan,

Il.  The prescribed essential qualifications are minimum and the mere possession of the same
does not entitle candidates to be called for interview. If the number of applications received
in response to advertisement is large, it shall not be convenientipossible for the Assessment
Board to interview all the candidates. The Ministry reserves the right to restrict the number of
candidates to be called for interview to a reasonable limit on the basis of desirable qualifica-
tions and/or expernience. Mo correspondence shall be entertained with candidates who are not
called for interview/selacted for appointment. Canvassing in any form will result in disqualifi-
cation of candidature.

ll. Experience will be counted after completion of essential academic qualifications.

IV,  How To Apply: Applications should be neatly typed on thick plain paper (A-4 size 210 x 207
mm} in the prescribed format.

(a) Candidates working in Government/Semi-Government Department/Public Sector
Undertaking /Autonomous/Statutery organization should apply through proper channsl,

(b} Copies of certificates in support of educational qualifications, date of irth, disability (OH, PH),
community (in case of SC/ST/OBC candidates only) and experience should be attached with
the application. Candidates will have to produce the orginal certificates as and when
required.

(¢} Applications received afer the closing date of received incomplete in any respeact are liable
to be summarily rejected. No representation against such rejection shall be entertained.

(d) Completed applications should be sent to the Deputy Secretary (Estt), Ministry of Earth
Sciences, Prithvi Bhavan, Lodhi Road, New Delhi - 110003, by Registered Post in a cover
super scribed Application for the post of Director, NIOT, Chennai within 42 days (80 days for
thoze in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Magaland, Tripura,
Sikkim, Ladakh Division of Jammu and Kashmir State, Lahaul and Spiti District and Pangi Sub
Division of Chamba District of Himachal Pradesh, Andaman and Nicobar [slands and
Lakshadweep) from the date of publication of this advertisement in Employment Mews/lead-
ing newspapers.

This advertisement is also available on the website DoP & T's website www.persmin.nic.in
& NIOT website http:/iwww.niot.res.in.
(Rishi Kumar)

EN 10/48 Deputy Secretary
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NMDC LIMITED

(A Government of India Enterprise)
Bailadila Iron Ore Mine, Kirandul Complex
Corporate Identity Number: L13100AP1958G01001674
KIRANDUL-494556 Dist-SOUTH BASTAR DANTEWADA (CG.) INDIA

Employment Notification No. 04/2015

NMOC Limited a Navaratna Public Sector Enterprise under the Ministry of Steel, Govt. of India
and multi locational, multi product and consistently profit making Mining & Mineral Exploration
Organization with more than Rs. 12000 crore turnover is in the process of massive expansion and
diversification activities both in India and abroad. The Company is having its iron ore mines locat-
ed in Bailadila Chhattisgarh, Bellary, Kamataka and Diamond Mining Project in Panna, Madhya
Pradesh etc. The Company is also setting up an Integrated Steel Plant at Nagarnar near
Jagdalpur, Chhattisgarh State and a pellet Plant at Donimalal, Karmataka State. NMDC is now
inviting applications from suitable persons for following posts to be deployed in its Bailadila Iron
QOre Mine, Kirandul Complex, South Bastar Dantewada (C.G)

1) QUALIFICATION & EXPERIENCE :

1. | Assistant Dietician Grade Ill 01
({Trainee) (Rs.-3 Scala) (UR :01)

Qualification:

B.Sc./Bachelor of Home Science (B.H.5c.)
with Diploma in Dietetics or B.Sc Degree in
Nutrition/Dietetics or B.Sc. in Food and
Mutrition from a recognized University/
Institute.

Post Qualification Experience

Three years relevant experience in large
hospitalinursing home.

The number of posts indicated above is tentative which may vary depending upon the require-
ment. Reservations and relaxations for SC/ST/OBC(Non Creamy Layer)/PwDs/Ex-Servicemen
will be as per Government of India directivas.

m AGE:

1. Upper age limit as on 16/06/2015 for UR candidates should be 30 years, Relaxable by 5
years in case of SC/ST and 3 years in case of OBC (Non Creamy Layer) candidates

Age Relaxation for Persons with Disabilities (Physically Handicapped)/Ex Servicemen as
per Govt. of India guidelines.

SELECTION PROCESS:

2.

The Selection for the above post will be through Written Test and Interview. The prescribed
qualifications are minimum and an enhanced qualification does not entiflie candidates to be
called for Written testInterview. Where the number of applications received in response to
advertisement is large, it will not be convenient or possible to call all the candidates for writ-
ten test/Interview. The corporation reserves the right to alter/ fix the criteria for calling the
candidates on the basis of qualification, experience, if any, etc. depending upon the num-
ber of applications received. After screening the applications, the candidates will be called
for written test.

In the selection process, a candidate has to secure minimum marks in the written test and
rank sufficiently higher to be called for further selection process. The minimum marks will
be decided by the Corporation based on the performance of the candidate in the written
test, However, since the final selection would depend on the number of vacancies as also
relative performance, merely qualifying in the written test and personal interview, will not
entitle a candidate for appointment in the Corporation.

w 1 Y :

Depending upon the suitability of the candidates for the post of Assistant Dietician Grade
Il {Trainee), they may be offered the post as Trainee of 18 months duration, during which
they will be paid a consolidated stipend as indicated in Column (2) below. On successful
completion of training period, they will be offered scale of pay as indicated in Column (3)
below:
Post

Stipend payabile during
training period
21

Pay scale on completion
of Training
(3)

1

Assistant Dietician
Grade |ll {Trainee)
2.

Rs. 12000/ Rs. 12500/
p.m. p.m,

On successful completion of training penod and placement in regular scale of pay, in addi-
tion to basic pay and deamess allowance, the candidates will be eligible for other fringe
benafits like conveyance allowance, free medical facilities, leave travel concession, leave
encashment, incentive bonus, gratuity, provident fund etc. as per corporation rule in force
from time to time.

Rs. 11670-3%-20800/- (Rs.-3 scale)

w
1 The cut off date for reckoning educational qualification, experience and age etc will be
16/06/2015.

While applying for above post, the applicant should ensure that hefshe fulfills all the eligi-
bility and other criterion mentioned above as on the cut off date and that the particulars fur-
nished are correct in all respects.

Candidates appearing for written test will come at their own expense. However, out-station
SC/ST/PwDs candidates will be paid TA of second class Railway/ Bus fare on production
of Railway /Bus tickets by shortest route as per rules.

All the outstation candidates called for Interview will be reimbursed to and fro single 2nd
class Train or Bus fare by the Shortest route subject to production of proof of inward jour-
ney.

Candidates belonging to SC/ST/OBC (Non Creamy Layer)/PWD category should enclose
a copy of permanent Certificate in the Govi. prescribed proforma. The OBC certificate sub-
mitted by the candidate shall be obtained within 06 months and as per the orders contained
in Department of Personnel and Training, Ministry of Personnel, Public Grevance and
Pensions, Mew Delhi, Office Memorandum No. 38012/22/93-Estt (SCT) dated 08,0993
and should clearly indicating that the candidate does not belong to the persons/sections
(Creamy Layer) as mentioned in column-3 of the Schedule of the above referred Office
Memorandum dated 89593 and also belong to the community listed as OBC by
Govemnment of India as per latest directives issued by Government of India.

During recruitment process, it any information provided by the candidate is found incor-
rectincomplete or it is not conformity with eligibility criteria as specified in the advertise-
ment for the above post or if it is found that candidate has concealed! distorted any mate-
rials infarmation their candidature will be cancelled at any stage during the recruitment
process or even after selection

Application received after due date shall not be entertained. Management is not responsi-
ble for any postal delay.

The corporation reserves the right to cancel or withdraw the advertisement in part or full at
any point of time.

Mo intenm correspondence will be entertained from the candidates for selection/test/ inter-
view/appointment. Canvassing in any form will be treated as disqualification.
Applications should be accompanied by a crossed Demand Drafi for Rs. 50i- (Rupees Fifty
only} drawn in favour of JGM (Finance), BIOM, Kirandul Complex, Kirandul payable at
State Bank of India, Kirandul in respect of General and OBC candidates. Demand Draft is.
not necessary for SC/ST/PWD.

Candidates working in Government/Quasi Government services/Public Sector undertak-
ingsfor Autenomous bodies should apply through proper channel or produce "MNo Objection
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Government of India - .

Ministry of Defence

(Defence Research & Development Organisation) T

Terminal Ballistics Research Laboratory
Sector-30, Chandigarh-160030
(Ph. No., 0172-3957202, 3957203, 2651824-25)
Walk-in-Interview for one post of Junior Research Fellow (JRF)

Name of Post : Junior Research Fellowship (JRF)

Discipline: Electronics Enga.

Qualification:

Graduate degree in Professional Course (B.E./B.Tech in Electronics Engg.) in 1% Division

with NET/GATE or

Post Graduate degree in Professional Course {M.E./M.Tech in Electronics Engg.) in 1st

Division both at Graduate and Post graduate level

Age : Maximum of 28 years at time of interview relaxable by 5 years for SC/ST and 03 years

for OBC Candidates)

Monthly Stipend: Rs. 25000/- plus HRA admissible as per rules.

Date & Time of Interview : 3rd July 2015 (Friday) at 0800 hrs.

Place of Interview : TBRL, Sector-30, Chandigarh-160030

Place of Work: TERL Range, Ramgarh, Distt. Panchkula (Haryana)

+ Type written application with complete bicdata and attested copies of Mark
sheets/Certificates (10th standard onwards), Caste Cerlificate and Experience certifi-
cate, addressed to Director, Terminal Ballistics Research Laboratory (TBRL),
Sector-30 Chandigarh (UT) should be brought at the time of Walk-in-interview along
with & recent passport size photograph, duly affixed on the right top corner of the first
page of application and a crossed Indian Postal Order amounting to Rs. 10/~ drawn in
favour of the Directer TBRL, Sector-30, Chandigarh (candidates belonging to SC/ST
and OBC are exempted from this payment). Candidates working in Govt /Public Sector
Undertakingfautonomous Bodies should apply through proper channel.

+ Candidates are requested to bring one Photo Identity Card in original like Aadhar
card, Driving license, Passport, Voter ID etc. at time of interview.

+ Desirous candidates appearing for a walk-in-interview are reguired to report at TBRL,

Chandigarh as per following schedule:-

Applications would be accepted upto 1000 hrs on 03.07.2015

Initial screening and verification of testimanials would be done between 1000-1100 hrs.

on the interview Date.

Interview of the screenedfshortiisted candidates would take place from 1100 hrs.

onward.

General Conditions

1. Candidates will be required to produce all certificatesitestmonials in original during the

interview.

The position is purely temporary. The offer of fellowship will not confer any right for reg-

ular appointment in DRDO. The period of JRF will not count for the purpose of seniori-

ty or for counting of length of service in DRDCvVother Govt. benefit in case of your
appointment at a later date.

3. Mo TA/DA will be paid for attending the interview.

(i)
{iiy

(it}

(Senior Admn Officer-Il)

davp 10301/11/0116/1516 EN 10/14

Jawaharlal Nehru Centre for Advanced

Scientific Research
Jakkur P.O., Bangalore - 560 064
(Deemed to be University)
Advt. No.: 06/2015
JMNCASR, an autonomous research institution under the Department of Science & Technology,
Government of India, invites applications for the following positions:

Position

Accounts Officer

(01 post - Unreserved)

PB-3: Rs.15600-39100, Grade Pay: Rs.5400/-
Age limit:

Mot exceeding 50 years for candidates to

be considered for direct recruitment and 55
years, for those on deputation basis (as

on 01.04.2015).

Jr. Admin Assistant

(01 post - Reserved for ST)

PB-1: Rs.5200-20200 Grade Pay of Rs.1800/-
Age limit: ations, good verbal/ written communication
Below 27 years (as on Apnl 01, 2015) skills and adept at multi-tasking.

Last date for receipt of application : 15.06.2015

The detailed criteria and application forms are available on the Centre's website hitp:fiwww.
jncasr.ac.infopportunities.php For any clarifications, email to: estab@jncasr.ac.in

EN 10/58 Sr. Administrative Officer

Educational qualificaiton

Graduate in any discipline from a recog-
nized University with Subordinate Accounts
Service (SAS) Certificate from C&AG

OR CA{Inter)/ ICWA(Inter) OR Post-
graduate Degree in Commerce, Financial
Management from a recognized Institute/
University.

Passed 12th class or equivalent from
a recognized Board or University with
computer literacy for office related applic-

Certificate” at the time of interview. Further, candidates have to ensure themselves that they
fulfill all the eligibility criteria and non fulfilment of the same will make them liable for can-
cellation of candidature if found at any stage.

The envelope containing Application Form must be clearly superscribed in bold let-
ters as - "APPLICATION FOR THE POST OF ; CATEGORY:___;"
Interested candidates may send thair neatly typed applications on plain paper setting out
(1) Post applied for (2) Applicant's Name (3) Father's/Husband's name (4) Sex (5) Date of
birth & Age (in figures and words), (8) Present Address (7) Permanent Address (8) Email
id/Mobile No. (9) Caste (if SC/ST/OBC (Mon Creamy Layer), attach certificate from
Competent Authority) (10} Mantal Status {11} Qualifications (Academic & Technical) with
year of passing, name of SchooliCollege/ University, division & percentage of marks
obtained, etc. {12) Experience {13) State and district to which cnginally belong (14) Other
information (15) Declaration with signature etc., along with self attested copies of all certifi-
cates and testimonials and recent passport size photograph so as to reach the MANAGER
(PERSONNEL) R&P, NMDC Limited, BAILADILA IRON ORE MINE, KIRANDUL COM-
PLEX, POST. KIRANDUL, DIST. SOUTH BASTAR DANTEWADA, (CHHATTISGARH),
PIN - 494556 on or before 16/06//2015. Applications incomplete in any respect or applica-
tions without required attested/self attested copies of all required certificates will be
rejected.

EN 10156 DGM (Personnel)
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RAILWAY RECRUITMENT BOARD, ALLAHABAD

Subedarganj, Allahabad -211011

FINAL RESULT Date : 20.05.2015
Based on selection organized by RRE/ALD for the posts mentioned below of Centralized Notification
Mo. 03/2012, candidates with following Roll Mos., in order of merit, (to be read horizontally), have
been selected and placed on the final panel provisionally. The appointment of the candidates shall be
subjectto being found suitable in all respects & in medical standards as per rules:

Note:- The first seven digits of the 14 digit roll number being common for all candidates i.e.
1312301, hence not printed against the following roll numbers.

Cat No.01 : Commercial Apprentice
For North Central Railway:
1002090 4005292 1002010
1002829 1001997 1002206
1002323 4000016 1002195
4004533 4000895 4003822
4006063 4001517 4005916
2001818 5000153 2002803 2000171
3001444 3001083 2002067 2001011
5000167 5000143 (Sixty Five Only)
*Result/merit position is provisional. Result of Roll nos. 5000308, 1000202, 4001933,
4003405, 2000075, 3000923 & 2001911 have been withheld for want of certain clarification.
Cat No.02 : Traffic Apprentice

1001756
4001247
1000356
4003871
5000312

1001185
1002116
1001685
4003288
4005016
2003167
3002025

1000610
4005878
1002248
4005133
4006061
2000214
3000536

4005517 1001888 1000094
1002387 4005518 4003522
1001472 1000288 1001840
4003084 40014689 4002429
2002205 4002448 4001632
2002421 2001549 2002804
5000053 1001737 5000036

For North Central Railway:
1000069 1000053 4004167
4000534 4006127 4000360
1000982 1002447 1001834
1001110 1000826 1001125
4005659 1002309 1001459
1000391 1002224 1000617
4005905 40068052 4001415
4000616 4006076 4001313
4001833 4003117 4004720
4005440 4004431 4003795
2001932 3001259 2002268
3000076 2003128 2000912
2002984 2002338 2000433
2002633 2000623 2002586 3001184 5000253 3000582
8000111 5000018 2002892 5000177 8000128 5000105
5000094 8000145 (One Hundred and Thirty Seven Only)
*Result/merit position is provisional. Result of Roll nos. 4002423, 3002037, 2002581, 1001837,
4001921, 4005190, 4000185, 4005787, 4003645, 4004272, 2003458, 2001527, 2000247,
4002199 & 8000155 have been withheld forwant of certain clarification.

For Nerthern Railway:

4002053 1002684 1002299 1002748 4005970
4003857 4001319 1001815 1002547 4002517
4004541 2003048 2001942 2002809 2002643 3000534 3001899 5000021
4003669 (Twenty Eight Only)

“Result/merit position is provisional. Result of Roll no. 4001144 has been withheld for want of
certain clarification.

1001979
1001249
1002363
4003048
4002478
1002414
4006001
4000234
4002016
4002405
2003664
2001561
2002993

1001818
1002925
4002264
1002428
1002805
1000023
4002802
4005966
4004188
4004928
3001084
3000216
2002679

1000215
4005511
4005875
1002283
1001024
4001807
4002458
4001583
4000464
4002934
3001487
2000360
2001147

4005978 1002430 1001305
1002672 1001095 4004756
1001225 4001987 1002714
4002275 1001991 4000070
1001830 4000379 4001653
1001782 1001548  B0O00O097
1000149 1001566 4001863
4002555 4001693 4000610
4000449 4001881 4005968
4003783 4001275 5000137
2000830 2003447 2003445
2001069 3001615 2000083
2001005 2003198 3001028
3001096 3001710 3000872
1002681 5000042 8000116

1002687 4005364 1002626 1000367
4005064 4006022 4004608 4002381
8000142

Cat No.03 : Enguiry Cum Reservation Clerk
For Northern Railway:

1810002 (One Oni

Cat No.04 : Goods Guard
For North Central Railway:
1001890 1001696 1002075
1001399 1002459 1002013
1000213 1002477 1001381
1002522 1000520 1001801
1001448 1002653 1001359
1001303 1002085 5000084
1001138 1002157 1000679
1000128 1000601 1002500
1002908 1001588 1002462
4006030 1001859 1002034
1002844 4005555 1002584
1001454 4005955 1000589
1000267 1001617 4001783
4006059 4001746 4004997
1002059 1001323 4002479
1002682 1001608 1002398
1000603 1000401 4002522
1000350 5000186 1001898
4003410 4001825 1000505
8000101 4004451 4004982
4004683 4002757 4003185
4004122 4000629 4004348
4003060 4002664 4000974
4001608 4006137 4005382
4002820 4004673 4000378
2003415 2000521 2000145
2001606 2000183 2002417
2002258 2002079 2000627
3000166 2000759 2002480
2002477 2003695 2000737
2001975 2003457 2000643

1000393
1000836
1000504
1000655
1002896
1002399
1001525
1002051
1001478
4001914
1002578
4001073
4006043
4002221
4002929
1002091
1002286
4000204
4008054
4004759
4001059
4000414
4002763
4002387
4001130
2000918
2001286
2003423
2003607
3000814
2002128

1002313
1000551
1002347
1001697
1001431
1002932
1002519
1002679
1002408
4004766
4005567
4004872
1000270
4001874
1000058
1001133
1002825
1002135
4000689
4000558
4005701
4001712
4006109
4001983
4004245
2003262
1000752
2002331
2001701
3000757
3000714

1000803
1000031
1000345
1001360
1000755
1001276
1001047
1001033
1002054
1002946
1002546
4002866
1002105
1002666
4005264
4004848
1002592
4001028
4000886
4003824
4003750
4005976
4005618
4005362
4003128
2002554
2002189
2002950
3000754
3000768
2000101

1002199
1002333
1000051

1002392
1002211

1002492
1001407
1001703
4005553
1001471

1002527
1002864
4002528
1000346
4000938
4002157
4005595
4001567
4002340
4000626
4003283
4000984
4000116
4002564
4004858
2002238
2002736
3001568
2002322
2000486
2002805

1002036
1002182
1002039
1000191

1002484
1002027
1002215
1001805
4005793
1001845
4001229
1000143
4003660
1002316
1002511

4000486
4002349
4004810
4003316
4004323
4003422
4003610
4005030
4003848
2001933
2000313
2001696
2000161
2003242
3002123
2000540

1001964
1001188
1001393
1002690
1000349
1001735
1001986
1001680
1001017
4004145
1000118
4003550
4002865
4002780
1001923
4004088
4000429
4005999
4005395
4005838
4004552
4005706
4001813
4005270
2002880
2002227
2003120
3001439
20020086
3001305
2001339

2003858
2000832
2002237
2001594
2003478
2002986
3001165
8000103
4005126
5000228 1002862
5000326 BOO0216
Seventy Six Only)
*Result/merit position is provisional. Result of following Roll no(s) have been withheld for want
of cerlain clarification,
4005224 1000104 1001728
3000811 2002198 3000694
2000411 3001038 4000506
For Northern Railway:
2002634 2002043 2003407
2001858 2003548 3002089
3001877 3001381 3001799
3001143 3001656 3001908
3000637 3000902 3001915
(Forty Five Only)
*Result/merit position is provisional. Result of Roll nos. 3000927, 3000144 & 3000120 have
been withheld forwant of certain clarification

Cat No.05 : Jr. Account Assistant Cum Typist
For North Central Rallway:

1001812 4005286 4000580 4000757 1000828 1001012 1002083
4003346 2002835 2001559 2000155 2001482 3001306 3000878
8000141 (Mineteen Only)

For Diesel Locomotive Works:

1002507 1000044 1001307 4005773 4004227 4001134 4004814 2000098 2002563
2002264 2001813 2000272 3000802 3001196 3000986 3001672 3000989 3001959

3001979 (Mineteen Only)
Cat No.06 : Sr. Clerk Cum Typist

For North Central Rallway:

1002823 1000838 2001676 2002493 2003483 2002458 2003395 2001200 2002586
2003215 2001058 2002815 2003221 3001521 3001230 3001032 3000300 5000007
4004604 (Mineteen Only)

*Result/merit position is provisional. Result of Roll no. 2000821 has been withheld for want of
certain clarification.

For Diesel Locomotive Works:

1001354 1002703 1002332 1002166 4001590 4000775 4005984 4000461 4004326
1000581 1000851 4000860 4001440 4002641 4005856 4002281 4005329 2000893
2001920 2003152 2000883 8000030 (Twenty Two Only)

For North Central Railway:
1000075 1002523 1000598
1001153 1001011 1001954
10009825 1002835 1001933
4002796 4D03651 4004526
1002630 1001549 4002745
4000439 4000975 4001430
4005242 4000053 1002646
4002577 1001385 1001520
1001200 1002639 4004804
1001406 1001148 1000360
4001153 4001252 4004219
4004290 4004562 4005801
4005600 4004385 4000551
4004017 4000141 4000104
2001142 2000181 2001107
2000481 2003086 2003049
2000334 2001208 2001437
2002968 2001311 2001233 2002560 2000429
3001863 3001928 3002142 3002111 3001214
3000182 (OneHundred and seventy Two Only)
*Result/merit position is provisional. Result of
of certain clarification.

4004047 4005337 1002019 1001951 1002735 4000006 4005249 4000854 4005451
4001748 4004133 2003368 2003550 5000076 4004836 5000306 (SixteenOnly)

All successful candidates are being sent intimation through registered post and are advised to
contact the raspeciive "Chief Personnel Officers, North Central Rallway, Allahabad, Northern
Railway, Baroda House, New Delhi, & Diesel Locomotive Works, Varanasi for further
formalities in regard to appointment etc.

IMPORTANT: Beware of the touts who may misguide the candidates with false promises of getting
them selected for the job on illegal consideration. The recruitment process in the RRE exams is fully
computerized and the selection is based purely onthe meritof candidates.

While every care has bean taken in preparing the above result, the possibllity of inadvertent errors
cannot be ruled out. The Board reserves the right to rectify the same lateron.

Results/notices also available on RRB/AlNahabad website www.rrbald.nic.in &
www.rrbald.gov.in Helpline tele no. 0532-2222585.

2000532
2000016
2002981
3001632
2001744
2002033
3000579
5000039
5000087

2002952
2002030
2002600
2002829
2000546
2000701
3000870
5000168
5000243
5000200
1001587

2002430
2001703
3000459
2000228
2001638
2002473
3001513
5000280
5000240
5000135
5000320

2003474
2001314
3000077
2002666
2001088
2002743
3002032
4005372
5000014
5000203
5000037

2002555
3000072
2001340
2003673
2002856
3001156
3000532
8000100
5000302
5000104
8000008

1002541 2003208
2003010 2000868
2002156 5000121
2001101 3001481
2003148 2002326
2000105 2000387
3002063 3000842
8000021 5000066
8000210 5000255 5000318
8000113 5000286 5000062
8000024 (Three Hundred and

2002782
2000118
3000783
2002788
2002452
3001128
3000007
5000069

4004221 4000022 1001480
3000400 3000276 2001621
4005909 (Twenty Two Only)

1000432 4003200
3000252 2000843

4002263
2002506

2003425
2001885
3001878
3001973
3002139

2001980
3001824
3000241
3001003
3000485

2002521
2002538
3000831
3001737
6000031

2001508 2001868
2000738 2002603
3000523 3000020
3001800 3001653
2002914 8000037

2002085
2000234
3001664
3001266
7000016

1001778
3002140

4001885
5000187

1001808
4003074
1002761
1000196
1000072
1000307
1002716
4004706
4002931
1000558
4000575
4003947
4003456
4000290
2001671
2001214
2002924

4001111

4003989
4004678
1002813
4003246
1002924
4001015
4002156
4001264
1001119
4001182
4001818
4000938
4006000
2002670
2000622
2003409

1002903
1000747
1002018
4006174
4000735
4006035
1002608
1002558
1002722
4005105
4002650
4001896
4003270
4000991
2002542
2000796
2002272
3001117
3000819

1001418
4001381
4004296
1001828
4002807
1001075
1002139
1000236
4000525
1001831
4000398
4002820
4003019
4004043
2002007
2002703
2001591
2001603
3001295

1000263
1001971
4003204
1001690
1001818
4004829
1002943
4001207
4004499
4000147
4002302
4001272
4000979
2002234
2001495
2000771
2003131
2003203
3001414

4005851
4005258
4004784
1002097
4003463
4003689
4005734
1002375
1001825
4004645
4000328
4005109
4004675
2001633
2000066
2001487
2000076
2003031
3000013

1g Roll no(s) have been withheld for want

CHAIRMAN
RRB/ Allahabad

"Serving Customer with a Smile"
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Admission Open to PG Diploma and
Diploma Programmes
(For Students of Agriculture/Horticulture & Life Sciences)

Post Graduate Diploma in Plant Health Management (12 Months)

Experiential learning through Agro-ecosystem Analysis and Ecological Engineering. Opportunity
to specialize in:

A) Bio-security & Incursion Management

B) Pesticide Management

C) Plant Health Engineering

D) Vertebrate & Structural Pest Management
E) Biocontrol Agents Production Management
Additional Benefits

1. Diploma in Specialized Areas to enhance Job Opportunities-without additional fee.

2, Certificate {one or more) in the following areas depending on the specialization chosen with-
out additional fee:

a) Phytosanitary Treatments b} Urban-Integrated Pest Management ¢) Production Protocol for
Biocontrol Agents and Quality Analysis and Quality Management of Microbial Biopesticides

Eligibility: Graduates in
Agriculture/Horticulture
and PG in Life Sciences

d) Pesticide Formulation Analysis f) Pesticide Residue Analysis g) Laboratory Management &
Internal Audit h) Stered Grain Pest Management & Phytosanitary Treatments j) Timber Pests and
Phytosanitary Treatments

Campus interview for placements will also be organized

For details please visit website: hitp:/iniphm.gov.in/fPDGPHM . htmi

Diploma Programmes (6 Months)

. Plant Health Management.

. Biosecurity and Incursion Management.

. Pesticide Management.

. Biocontrol Input Production Management.

. Vertebrate and Structural Pest Management.
. Plant Health Engineering.

After Diploma Programme, Graduates in Life Science will also become eligible for
assistance under "Agri-Clinics & Agri-Business Centre” programme.

Last date of application: 30th June, 2015. Electronic copy of application can be sent to
niphm@nic.in

For details please visit website: http:/iniphm.gov.infPDGPHM.html

For other MNational & International training programmes please visit website:

Eligibility: Graduates in
Life Sciences and
AgricultureMorticulture

1
2
3
4
6
6

IMPORTANT NOTICE
We take utmost care in publishing result of the various competitive examinations
conducted by the UPSC, SSC, Railway Recruitment Boards etc. Candidates are
however advised to check with official notification/gazette. Employment News will
not be responsible for any printing error going inadvertently.

http:iiniphm.gov.in

National Institute of Plant Health Management
An autenomous Institute under Department of Agriculture & Cocperation
Ministry of Agriculture, Government of India

o V)

e Rajendranagar, Hyderabad - 500030 T
Telephone : + 91-40-24011633 Tele-Fax : + 91-40-24015346
e-mail: niphm@.nic .in Website http://niphm.gov.in EN 10/44
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CSIR-NATIONAL GEOPHYSICAL RESEARCH INSTITUTE

UPPAL ROAD, HYDERABAD - 500 007, TELANGANA, INDIA
CSIR-NGRI Advortisemant No. 12015

Last Date for submitting the Online Application: 26,06,1015 |Friday)
Lnutmrwwmrint«numlrﬁued in Application at CSIR-NGRI: 29.06.2015 (Wonday)

CEIR-Mational Geonhysical Research Institute (CSHR-NGRI), Hydarabad. is a premier RED instiule undar ke

Councl of Seientific and Incustial Raseardh [CSI R Ministry of Sck Tachnology Gavl. of India imvabved in
rullidiecipinary R&D programmes of bath basc and applied ratu o scimnlific dsciphnes for econamic,
envircrmental and societal benefits for the pecple of Indta. The instiute is a Cenire of Excelence camying out
multidiscipiinary Earth Scence research programs Wiz, Hydmcarfion Exploretion; Geochemistry and
Geochranolegy; Mineral and Engineering Gecphysics; Grourdwater, Seismology; Geodynamics and Thearetical
and Computsiional Geophysics ete.

Aaplications ara invitad fa fil Jp thevecenciesof f:{lumrg posts, 23 per the detais menlioned against each below:

THo. of the posts

Fo81 | Nama o the Post with raservation|  © goam g Essental Quallfication

ode status. ]

AG | Assitant 3Fw,s|JR,x Pay Band -1 1042000 or it equivalent end typing
(Geaneral) Gr Il Re. 5200 - 20200 ¢ |sopad of 35 wp.m in Englshar 30 wpm

Grada Pay: Rs. 1900 |in Hini on computer.

AFA | Assstant 2 Posts Py Band -1 102Xl or s equivalent with commerce
{Finance & (1 UR =1 OBCH| Rs. 5200 - 20200 « a5 o of the subject and typing speed of
Accounts) Ge ll Grada Pay: Rs. 1900135 wp.m in English or 30 wam in Hind

oncompuer,

ASP | Assistant 3 Prosts Fay Bend -1 12N o its equivelent end typing
{Stores & (2UR* 1 OBCH R, 5200 = 20200 * snead of 35 wpm In Englshior 3 wpm
Purchasa} Ge Il Gradk Pay: Rs. 1900 1in Hindi on compuler.

IS5 | Junior 4 Puosts (2 UR + | Fay Band -1 10+2/X1| pass of s equivalent and spead
Stanographar 10BC + 15C) (Rs.5200-20200+ |af B0 wpm, i shorhand and 3540

E:ralja Fay: Re. 400-lwpm. intypawnitingin HindVEnglish

# Out of the tokal B posts of Assistant |GenFAASEP) Grlll shown egaingt Post Codas AG. AFA& ASP, ona post
s resaned for Perscrs with Dﬁaru'r.as (PWD)undar tha cataganyof Visually Handicapped (V)
Al 1he above posts are also suilabl for Persons Yith Disabilis iz, ane arm efacled or an uleg eflocled or bofh

Sd-tdministrative Officer

EN 10/42

hags effectad of one arm and one feg afleched or blind ar low vision ar hEa1rgm'pa|rﬁEn1
Formorededalis, please visi C5IR-NGRIwebsiz; www.ngrlorg in.
MAZAGON DOCK LIMITED
(A Gowt. of India Undertaking) SHIP BUILDERS TO THE NATION
Dockyard Road, Mazagaon, Mumbai 400 010 - INDIA

Contact No. : 022-23764108/ 4174

ADVERTISEMENT REF. NO. MDL / HR-CR /| REC |/ 37 | 2015

Mazagon Dock Limited (MDL) & Indiz's leading Shipbuilding Company with 1SO
9001:2008 accraditation. Il is a profil-making Central Governmant Schedule 'A' PSU undar
the Ministry of Defence, Depariment of Defence Production, engaged primarly In the
building of Warships and Submarines for the Indian Navy. MDL has a consistent growth, both
in physical as well as financial parameters and has an ambitious growth plan. The present
tumover is approximately T 2800 Cr, which is projected to be higher in the coming years. MDL

has employee strength of around 9100,
2. Applications are invited from Indian Nationals with SUBMARINE experience for the
Tollowing posts :
Eligible & interested candidates are required 1o apply online.
{Onfine Application opens from 13.05.2015 and closes on 11.06.2015)
No.| PoR!lgrags| Discipline m“mm:;me';?
as on 11.06.2015  [11.06.2015]
| 1. | Sr ERA 17
| 2. | Engineer | E-1 | EAP 08 12 28*
3. | (ex-Navy) EAR 02
|| Total 25

Note: No. of vacancies are indicative and may increase/ decrease depending on the

organzational requirement.

3. QUALIFYING REQUIREMENTS :

Qualification - Chief Petty Officer/ Master Chief Petty Officer and above in the relevant

trade undes Indian Navy/ Ex-Navy.

Experience - Mini 12 years Post i in the relevant trade in the

Irndian Navy and should have held the rank of Chiel | Petty Officer | Master Chief Pelty

Officer and abave. At least 5 years afloat service onboard submarines.

{Submarine Experience should be mentioned in detad with relevant dates, while filing up

tha Wark Expenence table of the Online Application Form)

- The incumbent will be responsible for Ship/ Submarine construction,

Refits, Modemization, in any of the ralevant fislds of Planning! Design/ Procuramesnt/

Fabrication' Berth' Ouifitting' Quusality Assurance! test and trials. He may be deployed for

any other dulles of the Company depending on requirement as may be decided by the

Management.

SELECTION PROCESS:

The selection for the above mentioned posts will be by way of Personal Interview anly,

However, in the event of large number of applcations, managemenl may decide Lo hold a

Wiritten Test followed by Personal Interview.

5. AGE RELAXATION

a. Theupperage kmit is relaxabla by 05 years for SC/ 5T and by 03 years for OBC (NCL)
candidates. The same is relaxed by 05 years for PWD-Generall, 08 years for PWD-
0BG (NCL)and 10 years for PWD- SC/ST Candidales.

@, Incase of Ex-servicemen, the upper age limit will be relaxed to the extent of number of
waars sarved in Military Servica. However, the resultant age after deducting the period
of senvice fram the actuad age should not exceed the prescribed age limit by more than
3 years. The maximum age shall not be more than 45 years after axtending age
relaxation for Ex-Servicemen.

. Upper Age will be relaxed to the extent of maximurm 5 years for internal candidates.

c. OBC candidates, who belong to Creamy Layer, are not entitled for concession
admissible o OB(‘. category. The OBC (Mon-Creamy Layer) candidates need to
submit it certificate in prescrit for Central Govemment jobs froma
Competentnulmnty The said cerlificate should notbe more than one year cld.

HOW TOAPPLY:
a. Eligible candidates shall apply through onfine registration system by logging on fo
MDL wabsite www.mazagondock.gow.in and dlicking on "Online Recruitmant”. The
site shall be activated and will remain functional from 13.05.2015 to 11.06.2015.
Candidates have to apply Online only. No manuall paper application wil be
entartained.

b. Processing Fee: Procassing fee of T 300/- shall be paid at any branch of SBI along

with the challan form given in the detalled advertisement on MDL wabsite. Applicants

)

o
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KOLKATA PORT TRUST
HALDIA DOCK COMPLEX
SPECIAL RECRUITMENT
DRIVE FOR ST
Haldia Dock Complex, Kolkata Port Trust intends to

fill up the following posts through direct recruitment,
as per the following eligibility criteria:

Sl. Nameof | No.of | *Upper  Scaleol |#Minimum

No. thepost | Reserved age limit pay  |gross (Rs)
Vacancies| ag o (Rs) (Approx.)
5T o1.10.14

01, Fire Engine 0 36 16,300-38,200- 20,000

Driver-cum-Pump
Operator
02, Jr. EngineerGr.l| 01 35 23,600-56,3000- 28,8000

* Age is relaxable by 5 years for ST candidates.

# Minimum gross includes Basic Pay & A.D.A. only.
Apart from this, Gratuity, New Pension Scheme,
HRA or Subsidized Accommeodation, L.T.C., Leave
Encashment, Medical benefits, etc., are also allowed.
Qualification & Experience:

A. Far the post of Fire Engine Driver-cum-Pump
Operator:

(i) Must have passed Madhyamik or equivalent
examination.

Must possess a Certificate of training in Fire
Fighting from a recognized Institution / centre.

Must possess valid Heavy Motor Vehicle Driving
Licence for at least 5 years.

(ii)
(iif)

{v) Must have sufficient knowledge of operations
and maintenance of different Fire Pumps,
Equipments, Appliances and manoeuvering of
Foam Crash Tender.

(vi) Must possess a sound health.

(vi) Must to able to conduct, supervise & attend
different fire drills and parades.

Experience:

Must have at least 6 years experience in Fire Fighting
waork in any recognized fire service out of which at
least 2 years experience in driving various Fire
Appliances like Crash Tender & Jeep Fire Tender.

B. For the post of Jr. Engineer Gr. |:
Qualification:

Must have passed Madhyamik or its equivalent
examination and possess L.C.E. Diploma.

Experience:

Should have at least 5 years experience in Civil
Engineering Works.

Mode of application

Interested eligible candidates may apply in the
enclosed proforma, alongwith self-attested
photocopies of testimonials and 2 recent passport
size photographs. Application in sealed envelope,
superscribing the name of the |-‘;:n:neﬂ applied for, should
reach the Manager (P&IR), Haldia Dock Complex
Jawahar Tower Building, P.O.: Haldia Township,
Dist.: Purba Medinipur, Pin.: 721607, by July 13,
2015. Persons working in Govt. / Autonomous Bodies/
PSUs should apply through proper channel. Mere
fulliiment of the eligibility criteria will not confer any
right upon the candidate for selection. Management
reserves the right to cancel the selection process
without any reference to the candidates. Incomplete
applications, or applications received late, may

(v) Must be able fo maintain log book and other ot pe entertained. For details please login

relevant records. www. kol st.gov.in or www.haldiadock.gov.in

PRESCRIBED PROFORMA FOR APPLICATION
POST APPLIED FOR .....

1. Name 2
2. Fathers/Husband's Name Paste
3. Date of birth Photo

(Self Certified copy of proof to be enclosed) here
4. Age (As on 01.05.2015) :
5. Sex
6. Permanent Address
7. Address for Communication
8. Telephone : Landiine

Mabile
9. E-mail Address
10. Nationality
11. Religion
12. SC/ST/OBC B
13. Qualification : (Self certified copies of Marks sheets/Certificates to be enclosed)
Percentage (%) with Name of Board /
Division / Class & Year University / College / Authority

Madhyamik (or equivalent)

LCE Diploma

HMV License

Additional
14. Experience:

Organisation| Scale of pay & Post Period Duration

present Basic Pay [(m—— ;| )

(Self certified copies of certificates to be enclosed)
15. Additional Information (if any):

| certify that the above information is true to the best of my knowledge and that necessary documents,
including concerned experience certificate(s) from my employer(s), are enclosed.

(Full Signature of Applicant with Date)

EN 10/7

No. A.12021/3/2013-Admn.
Government of India

BCG Vaccine Laboratory

Guindy, Chennai-600032

BCG Vaccine Laboratory a subordinate office under DGHS, Ministry of
32 invites applications from

Health & Family Welfare, Guindy, Chennai -

IMPORTANT
NOTICE

We take utmost care in publishing
result of the various competitive
examinations conducted by the
UPSC, SSC, Railway Recruitment

. Details of Reservation Points, Age Relaxation, Selection procedure, other terms and

conditions and procedure for applying fto the posts are available on MDL Wabsite
WWW,MAZAGOn under the head "CAREER- EXECUTIVES",

8. Any further Information! Corrigendum Addendum would be uploaded only on MDL

webslie.
Date : 12.05.2015 CHIEF MANAGER (HR)

EN 101

visit our website: www.dirbcglab.gov.in

Application of willing and eligible candidates for appointment to the said
post and those who can be relieved immediately may please be for-
warded to this office within 30 days from the date of publication of this

advertisement

(G.N. Lakshmanan)
Administrative Officer

EN 10/55

belorging to SC ST! PWD (Persons With Disability) are exempted from payment of eligible candidates working in the Central Government/Central || Boards etc. Candidates are
: \ ; _ Autenomous body for the post of Upper Division Clerk on deputation || however  advised to  check
¢ Candidales employed in Government! Public Sector Undedakings, shall have lo basi H - e

forward thelr appiications. through proper channel or produce ‘No Objection asis with  official notification/gazette.

Gartificats’ (NOC) from their present employer latest al the time of the infarview; SI. [ Name of the |No. of |Category/Group/ Mode of Employment MNews will not be
. mpfoamlgzir::?nﬁdateshalmtbaall:medfoappearfalhemtamaw. No. | post Post Scale of Pay recruitment re;ponsit;le I-'(:or uany printing error

No. Detalls Date 1. | Upper Division |4 (four) | PB-1, Rs. 5200- On Deputation| || M8 Inadvertenty

1 Comr {MDL Online Application. 13.05.2015 Clark (UR-3, |20200 + Grade Pay | basis .

2 | LastDate of MDL Online Apphcation 11,06.2015 ST1) | Rs.2400/- Corrlgendum

3% |-testDataor moaipt ot Bank Chakan 28,0805 For other details and to download the format of application etc., please NCC Directorate (AP & T}

4 | Notification reg \edule of Personal Interviews | 28.07.2015 PP wP Secunderabad

Reference EN Mo. 8/107 published in
Employment Mews dated $-5-2015
on page no. 51 under format as
application form please read applica-
tion for the post of LDC instead of
Stenographer Grade. |1
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year.
® Foreigners : SAARC countries | US § 20
Mo Tuition Fee is charged

ctus can be had from the Hony. Director
Distance & Open Leaming
g a self-addrezsed 24x12 cm

025 by send

nloaded from Jamia website

h-np_-h] mi.ae.infFHum/Ugcform.pdf Prof. Shahid Ashraf
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Registrar

Chennai

MSME - TECHNOLOGY DEU ELOPMENT CENTRE
CENTRAL FOOTWEAR TRAINING INSTITUTE

(Govt. of India Society, Ministry of Micro, Small & Medium Enterprises)
65/1, GST Road, Guindy, Chennai - 600 032,

Phone: 044-22501529, Telfax: 044 - 22500876
Website: www.cftichennal.in, email: cfti@vsnl.net
ADMISSION NOTICE

Invites applications from eligible candidates for the following Job oriented training programmes.

Chennai

Course title

CENTRAL BOARD OF IRRIGATION & POWER
Maicha Marg, Chanakyapuri, New Delhi - 110021
www.chip.org, chip@cbip.org
(Recognized as category-1 training Institute for providing training in the
field of Hydro, Thermal, Transmission, Disiribution and Power
management Minisiry of Power, Government of India)

Admission Notice For Placement Oriented Courses
1. 52 weeks PGDC in Thermal Power Plant Engineering (5th Batch) -
Starting: 31.08.2015
2. 26 weeks PGDC in O&M of Transmission & Distribution System
(Tth Batch) - Starting: 31.08.2015
LRI R TREIEE R A practical oriented modular course of 52 weeks & 26
weeks duration covering the complete syllabus In conformity with CEA
reguiations 2010.
ENEEINIRAE-Tech/ B.E. or equivalentin Mech. / Elect. | EEE | Power | E&C
Engineering for PGDC (Thermal) and Electrical / EEE for PGDC (T&D) from a
recognized university / institution with minimum of 80% marks all through (Xth,
Xlith and Graduation).
1= e (o] Mol 31N Based on the marks of 10th, 12th, Degree and or
GATEZ2015 etc..
(2. 0= S [S§H Though CEIF is not committed for any confirmed placement,
excellent placements have been achieved for the current Thermal Batch and
placement process of current T&D baich has already started. 40 out of 41
students of the Last T&D batch were placed.
[CEIEGYERA Applications may be sent through online at CBIP website
and the hard copy of the print cut of online application along with the demand
draft of 2400/- in favour of "CBIP, New Delhi* payable at New Delhi should
reach Secretary, Central Board of Irigation & Power, Malcha Marg, New Delhi-
110021, Electrical / EEE Students can apply for both the courses at a time with
mentioning their preference with the demand draft of T600/-,
(AR VIS8 Online application: 23/07/2015, recelving hard capy through
post: 03/08/2015
IR AGERIER S K. Ghosh (08818737480) & Jaideep (9871718218)
fonly 10 AM to 05 PM, Mon to Fri) Email: ghoshski@cbip.org /
jaidesp@chip.org
Disclaimer: past record is no guarantee of fulure job prospects
Detailed terms /conditions available at CBIP website i.e.www.cbip.org

Diploma in Footwear Design & Production®

Duration
2 years

Eligibility
10+2

Max. Age#

Post Graduate Diploma in Footwear Technology

1 year

Any Degree

Paost Diploma in Footwear Technology

1 year

Any Diploma

Certificate Course in Footwear Technology

1 year

10th std.

25
35
35
35

* This course is approved by the

ldm-‘_‘i
Selection will be Textile Institute, London, U.K.

# 5 years age relaxation for

based on First I:nmu:}
SC | ST candidates.

s

Rs. 550/- favouring “Director, CFTI",

oatel faclity avalabi

Ho!
@mem asslstefl.//

Prospectus & Application form can be obtained in person on submission of Demand Draft for Rs. 500/- favouring * Director,
CFTI”, {towards cost of Prospectus & Application form) {or) by post by sending a request letter along with Demand Draft for
(or) the same can be downloaded from our website www.cftichennai.in. (Downloaded
applications must accompany with the Demand Draft for Rs.500/-) Those candidates who have appeared for X" std
examination during 2015 and result awaited may also apply for the course at serial no. 4 above.

Sale of Prospectus & application commence from

07" May 2015

Last Date for submission of filled in Application forms

: 30% July

2015

(for §. No. 1)

Last Date for submission of filled in Application forms

: 30" August 2015 (for 5. No. 2 & 3)

Last Date for submission of filled in Application forms :

30° June

2015 (for S. No. 4)

Comm ent of Course

: 17" August 2015 (S. No. 1)

Commencement of Course

: 14" Sept.

2015 (S. No. 2 & 3)

Commencement of Course

1157 July 2015 (S. No. 4)

in original to competent authority at the time of admission.

22.5% seats are reserved for SG/ST candidates for which no tuition fees charged subject to production of Caste Certificate

For Admissions contact : 09677943733 / 09677943633

EN 10/6

EN 10/15
(A Govt. of India Enterprise)

RDHISSIOH NOTICE
o oms  ovae Tesmotpy | 2ven | aasn- |

2 DOEACC "O" Level 1 Year 20,000/

! Adv. Diploma in Computer Hiw and Networking

4 Diploma in Computer Application 6 Months 12,000/-

O T KT

& Oracle DBA 160 Hrs 12,0000-

| 7 [search Engine Optimisation (SEO)

& Python 80 Hrs. -

O T T — T T

10 Cloud Computing 40 Hrs. 8,000/

T T T

12 Web Hosting 40 Hrs, 6,0001-
14 Core Java 60 Hrs. 6,000/
15 |Project Training 40 Hrs. 5,0001-

Special classes on Saturday & Sunday also available
Service tax charge extra as per Govt. palicy.
S|

Savttn‘ba! Phue 'Ptmlirﬂversn]r . been placed in Internatio

SAVITHI_BAI PHULE PUNE UNIVERSITY_

Department of Electronic Science

Gv_er 1l:n,rears, more than 6300 students have successfully :nmpleted our murses and hm?
nally and Nationally renowned comp

Admission Announcement for Joh Oriented Certificate Courses August 2[]15

 VLSI DESIGN & RESEARCH CENTRE

Depariment of Efectronic Science, Savitribai Phule Pune Universily, P

These courses are u’es:’gﬂer‘ and approve IL." S

une 4 T' '..'"

= e Cour.

& 6 months full time Post Graduate courses in ICT and Electronics. o

| Rt el Baibodiadl st b e iy

| m Advanced Computlng Important Dates ;z;
(=] Eligibility: B.E./B.Tech (any discipline), | Online Registration May 25 to July 2, 2015 | fm

M.Se. (Computer, IT, Electronics & |- : — :

E Instrumentation) or equivalent. Final year | Common Entranc luly 4 and July 5, 2015 [

: I.I.I students ma*,rar,-?",-'. I_Dl E
¢y | Embedded System Design | commen July 5, 2015 o

| (Offline - Pune) [

| = Eligibility: B.E./B.Tech (E & TC), M.Sc. | :

| €/ | (Electronics&Instrumentation) or | Commencement of August 4, 2015 = |

| g , equivalent , Final yearstudents mayapply. | Courses g

' g Reservation: —l[J.'fI'aS|f‘r' 10 '.r.r Reserved Calegory for Mat ra domicile students wil =

| quideli .\..nd by Govt. of Maharashira / Savitnbal Phule P ~ 4
o] >
L =
&0 oz

{7

Confact; 020 25690636 37 [ 9822663674, Email. icitonline@ gma.'c’rn

Pune U.rm-'ers;r;

EN 10/27

UNIVERSITY OF DELHI

DR.B.R.AMBEDKAR CENTER FOR
BIOMEDICAL RESEARCH, Delhi-110 007
Date: 22™ May, 2015
NOTICE FOR ADMISSION TO PH.D. PROGRAM

Applications are invited for admission to Ph.D. Degree Program in
Biomedical Sciences at Dr B R Ambedkar Centre for Biomedical
Research (ACBR), University of Delhi, Delhi. Last date for submission
of applications is Thursday, the 11" June, 2015. For further details
please visit University website (www.du.ac.in) or ACBR website
(www.achrdu.edu)

EN 10/23 Director

ADMISSION NOTICE - JULY 2015
Defence Institute of Advanced Technology is an autonomaous organization, fully funded by the
Depariment of Defence Research & Development, Ministry of Defence estabished with the
objective of imparting Post Graduate Education in Engineenng and Applied Sciences on thrust
$raanrzlggvalﬂmﬂe{anw. Industries, R&D and also conduct research in the Gore areas of Defence
ech ies.
In addition to admitting Serving Officer of the Indian Armed forces, DRDO, DPFSU's, Government
Department | Institutions a number of seats in vanous disciplines are offered to civian candidates
withiwithoul schotarship. DIAT invites applications for the follewing programmes:-
(a) M. Techin Sensar Technnlogy with Specialisation in Lasar & Elackro-Optics
(B) M. Tech in Technology Management (TM)
Note: 1) No Fellowship wil be admissible for M, Tech in Tech

y Managemant. Fee for M.
Tech in Technology Management will be Rs. 2,51, 000/- A, 2) Details of Programmes and other
terms and conditions are avaliable at www.diat.ac.in.

Aspiring candidates may download application form from DIAT website www.diat.ac.in. Filled
application form along with relevent documents and DD must reach to Deputy Registrar
(Academics), DIAT {DU) Girinagar, Puna-411025 atest by 1730 hours on 12 Jun 2015 Fri.).

EN 10/65

EN 10/33
DEFENCE INSTITUTE OF ADVANCED TECHNOLO == Visva-Bharati
(A Deemed to be University Under Section 3 of UGC Act 1956), Pune @ Santlniketan

Admission netification for
different courses: 2015
The notification for admission to
different Under-graduate, Post-grad-
uate, Certificate, and Diploma cours-
es in Visva-Bharati for 2015 has been

published

(www.visva-bharati.

Interested
through it

in the university website:
ac.in).

candidates may go
and apply online accord-

ingly. The last date of application is

15th June,

EN 10/30

2015.
REGISTRAR
VISVA-BHARATI




Employment News 6 - 12 June 2015

Inian il

Refineries Divigion-Panipat Refinery & Petrochemical Complex
Applications are invited from persons of Indian nalionality for engagement as

DIRECTORATE OF RESEARCH
BIRSA AGRICULTURAL UNIVERSITY

RANCHI - 834 006 (JHARKHAND)

extended to them
Age Limit: Minimum 18 yrs. (Eighteen Years) & Maximum 24 Yrs. (Twenty Four
Years) as on 31* May, 2015 [Relaxation of 05 years for SC candidates for Chemical
(AOCP), Mechanical (Fitter) and Chemical (Diploma) frade & 03 years for OBC
candidates for Chemical (AOCP), Mechanical (Fitter), Chemical (Diploma) and
Electrical {Diploma) trade].

NOTE (for 5I. No. 4 & 5)

Mo Diplema Holder wha had training or job experience for a period of one year or
mora after the attainment of these qualification as on 31~ May, 2015, shall be eligible
for being engaged as an Apprentice under the Act. Further, candidate should not have
completed three years after passing of the qualifying examination.

Selection Methodology: Th 1 process will comprise written test and personal
interview, The candidates will have to pass through each stage of selection process
successfully including medical finess for being adjusted as suitable for selection.
Application format : Typed application giving name {as per matnculation
certificate), father's name, corespondence address, date of birth, educational
qualification, name of the Institute/University, year of admission, year of passing,
percentage of marks, category (SC/ST/OBC), contact number, amall 1d, elc. along
with recent passport size photograph pasted on the application.

Copy to be attached: Attasted photocoples of educational gualification including
mark sheet & cerlificate and caste certificate. Mo originals to be sent,
Last date: Lastdate of receiving application is 30" June, 2015.
Address for sending applications : Applicati omplete inall should be
sent by ordinary post only, super-scribing on the envelope — Name of the Trade
1o Sr. Manager (Employee Relation), Panipat Refinery, Post Box Number 128,
Panipat-132103, Haryana. Piease note that applications sent through registerad
postorcouriarwill not be acceptad,

Travel expenses: Outstation SC/ST candidates will be reimbursed to and fro journey
fare limitad to || class train fare/Bus fare for attending written testintendew provided
the distance travelled is not less than 30 kms on production of actual RaillBus ticket
from mailing address,

5C = Schedule Caste, ST =Schedule Tribe, OBC = Other Backward Clas:

EN 10/62 FR.I'PM'.I’{!MS}

apprentice under Apprentices Act, 1961/Apprentices (Amendment Act, 1873) in the Advertisement 2/2015
following trades: Applications are invited from eligible candidates for engagement against the following posts on contractual basis.
| S.Mo. | Trade _Qualification _Nos. to be engaged Walk-in-Interview will be held on 13-20 June, 2015 as scheduled under terms & conditions.
1 Attendant Operator - B.St (Physics, 1w WALK- IN- INTERVIEW
Chemical (ADCF) Chamistry, Maths)
3 Trade Apprentice - Matric + ITI (Fitter) i S| Name of the Schemes Nameof | No.of Disciplines
Mechanical (Fitter) No positions |positions
3 gﬂ?&ﬁgﬁ : gfiﬁizﬂywmllhs} L 1. |Assessment of the mine water|Research 03 |M.FSc. in Aquaculture/M.Sc. Microbiology/M.Sc. in
— -~ ironment and development of | Associate Environmental Science/M. Tech. in Environmental
4 E%chn!malr::glp?renma ] Elplpma Iln Chemical 10 suitable and cost effective mine void Science & Engineering
prmical {Pipiome) ngnearng - eco system for promoting fish culture
5 Technician Apprentice - | Diploma in Elecirical 05 in abandoned coal quarries of Coal
Electrical (Diploma) Engineering India Limited
Total 44 2 |-do- Field Assistant 01 B .Sc. trained in fisheries/B.F.Sc. (Rs. 15,000/-)
Perod of/Appraniticsship ralning and slipand Arsghiartas uridar . I 3 |-do- Fishermen 02 | Professional fisherman/Fisherman having experience
Qualification Period of traini atipend{t} p.m. in plumbing (Rs. 10000/-)
Engg. Diploma | 12 Months | 7 7530 MNetwork project on Organic Farming | S.RF 01 Agronomy/Soil Science & Agnil. Chemistry
B.Sc.(PCM) 18 Months. 2 6970/ during first year & |PF'V&FR project SRF o Horticulture (Pomology)/Horticulture -Biotechnology!
S | 37220/ for remalning elx months. Botany with specialization in fruit taxonomy
Matric+(TH 12 Months: T 6970/ 6. [IPNI SRF 01 Soil Science/AgronomyfAgril. Physics & Meteorology/
Reservation: As applicable under Apprenticaship Rules, 1492, Soil and Water Conservation : ;
19% reservation for SC candidates & 27% for OBC candidates (Mon Creamy Layer) Monthiy emolument - Rs. 13200/- (likely to be revised)
as perthe Govt. Directives. 7. |FASAL{IMD-MoES) SRF o1 Agril. Physics & Meteorology/Soll Sciencel/Agronomy/
Eligibility Criteria: Ag_n'l. Statistics/Environmental Science/Atmospheric
Percentage of Marks: . S_— - 5‘:'*_’”55 - s
The qualification prescribed shall be from recognized University/institute in the 8. |Water Agriculture Livelinood Security | 5.R.F. m Agr!_l. Physllcts& Mﬂtlaumlugys’SmIS_c:encnggmnom?F
concerned discipline (full time) as a regular stdent with Minimum 50% marks (45% Agril. Statistics/Envirenmental Science/Atmospheric
for SC candidate) in aggregate. Candidate with any other qualification, other than Sclence
those prescribed above are not eligible to apply. 9. |Precision Farming Development|Research m Horticulture/Agril. Engg.
Minimum standard of percentage of marks in qualification may be relaxsd to Center Project Associate
L 2 ¥ 3
?;;[:;;f’fﬁ;‘:ﬁdldam for Chemical (AOCP), Mechanical (Fitler) and Chemical I | potajied Terms and Conditions and prescribed format for application may be downloaded from the website
= :ffwww.bauranchi.org. Director Research
For un-reserved posts, SC/OBC candidates shall be considered under hip e EN_‘ID_IS L =
General standard of merit and no relaxation in age, qualification efc. shall be T - = % =

arga Allahabad 0
RESULT FOR DOCUMENT VERIFICATION Date: 19/05/2015
Mains written Exam conducted on 18/01/2015 for the post of Staff & welfare Inspector, Cat-5 of
have provisionally been found
ay Recruitment Board, Office, Near Subedargan
per schedule indicated below.
Date of Document verification: 10/06/2015
45100547 95100611 95200278 95200284
95400060 95400061 95400146 95400218

@ basis

On th
Centralized Employment Notice No- 03/2014, Candidates with following Roll Nos.

suitable f for ‘70 ng qulr'cl for Document .re ation to be held .1[ Az

00302 85100320
DOOO0B 95300013

;_JUEIGDG'B 95800003 (Twenty One Only)

85100395
95300047

95100527
95400013

& aclual vacancies, additional candidates have been provisionally called for "Verification of Certifi-
5 of Candidalure™ (AS WAIT LISTED CANDIDATES). an\ 2 30% addi '.\nal candidates are being
Io avoid shortfall in the panel due to absenteeism of selected dales etc. if any. The roll numbers of

a. It showld be note d ,)y the candidates of following Roll nos.
ness of candidalure” does not in any way, snhl them for

f atinn of docui
T railways.
allori |J\-' ;osl.c nd

ereby directed fo report on the npéciiibd date. Candidates must
tested copy) in support of the following:

3. Caste Certificate

B. Discharge certificale (Ex-SM})

3 ist have the uml belo
ith in one year, Candida
must match with e

..Jrlc: n heir cz

ame n[ Ih father and other particulars
pplication form. SC/ST/IOBG candidates must also
lly with the entries of permanent address made by

cor -p:lcn al

in their origir |a| cerl

e thal the ad

am in their applice

IMF'DFITANT B
ol legs

ide the candidates with false promises of getting them selectad
ess in the RRB exams is fully computerized and the selection is

he recruitment
andidates
every taken in pr eparing the abo

esult, the possibility of inadvertent errors can not be ruled
Board he right to rectity the same later on. Results/notices also available on RRB/Allahabad

Or. Ram Manohar Lohiya National Law University, Lucknow

A stat University established by the Government of Uttar Pradesh, under U.P. Act o, 26 of 2005)
Recruitment on Non- Positions
(Corrigendum)

Attention of all concerned Is invited to the recruitment notice
no. 112015, published in the previous issue dated 23.05.2015 of
this Mewspaper. It is notified that the advertised position of
Accountant is to be filled on deputation basis only. The earlier
notification stands amended to this extent. Details may be seen
atthe University website www.rminlu.ac.in REGISTRAR

website www.rrbald.nic.in & www.rrbald. gow.in Help line tele no. 0532-2222585 CHAIRMAM

"Serving Customers with a Smile" EN 10/28

EN 10i57

National Institute of Plant Health
Management, Hyderabad

(An autonomous organization under the Ministry of Agriculture,
Govt. of India)
National Institute of Plant Health Management invites applications for
the following Posts on Direct Recruitment or Transfer on Deputation.
The gist of pay and number of posis are given below: Notification No:
01/2015-16

5l.|Name of the Post |No. of Pay band & Grade | Last Date
No. Posts & pay
Category

1 |Director (PHM) |1(UR) Rs. 37400-67000 | 22.06.2015
-Direct/Deputation & GP Rs.8900

2 |Director (PMD) [1({UR}) Rs. 37400-67000 | 18.09.2015
-Direct/Deputation & GP Rs. BA0D

3 |Assistant Director [1{UR) Rs. 15600-39100 | 22.06.2015
(RPM) + GP Rs. 5400/~
-Direct/Deputation

For ditails visit http://niphm.gov.in.

EN 10/45 Registrar ilc

Government of India

Department of Atomic Energy
Variable Energy Cyclotron Centre
Sector-1, Block-AF, Bidhan Nagar, Kolkata - 700 064
Short Notice of Advertisement No. :VECC-1/ 2015
WALK-IN-INTERVIEW

A Walk-in-Interview will be held on 24.06.2015 (Wednesday) at Variable Energy Cyclotron Centre (VECC),
Department of Atomic Energy, Sector-l, Block-AF, Bidhan Nagar, Kolkata-700054 (Near CAP Camp Bus Stop, Salt
Lake) for selection of a Medical Officer (Muclear Medicine) purely on temporary basis (on contract) for Regional
Radiation Medicine Centre, Thakurpukur , VECC, Kolkata -700 063.

Sl. Name of the Qualification Period of engage- Emoluments
No. post ment
1. Medical Officer M.B.B.S. degree from Far a period of 6 (six) A consolidated
(Nuclear Medical Council of India months, which may be monthly amaount
Medicine) recognized University extended for a further of Rs. 55000/~
and Diploma in Radiation period of six months. (Rupees Fifty-

five thousand
only) per month.

Medicine. OR MD/DNB
in Nuclear Medicine from
Medical Council of India
recegnized University/
Institution.

On the date of "Walk-in-Interview”, the interested candidates (Indian citizen only) shall report at \ariable Energy
Cyclotron Centre (VECC), Depariment of Atomic Energy, Sector-l Block-AF, Bidhan Nagar, Kolkata-700064
(Near CAP Camp Bus Stop, Salt Lake) positively by 1000 Hrs. alongwith duly filled-in Application Form (For
Application Form & other details please visit this Centre's website http:/f/www.vecc.gow.in), with one passport
size colour photograph duly self attested and affixed on the Application Form, self attested copies of all the testi-
monials regarding date of birth, qualifications, experience, caste, disability etc. and "No Objection Certificate” from
the present employer, if employed. Candidates should also bring originals of all the said documents for verifica-
tion, failing which they will not be allowed to appear for the Walk-in-interview. Scheduled Caste/ Scheduled Tribe
fOther Backward Class candidates shall bring their latest caste certificate issued by the Competent Authority and
will get upper age relaxation as per extant rules. Orthopaedically Handicapped candidates shall bring their
Disability Certificate issued by the Competent Authority and will get upper age relaxation etc. as per extant rulas,
EN 10/49
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(A scientific research institute based at New Delhi invites applications from eligible candidates of Government Organizations/Universities/ Recognized Research Institutions |
/PSUs/Statutory/Government Autonomous or other organizations of repute for filling the following positions:

Sl.
No.|

Name of the post
along with the scale of
pay (Pay Band plus
Grade Pay), Age Limit

No. of
vacancies

category
wise

Qualifications/
Experience

Job Description

Management Assistant,

Pay Band 2 Rs 9300-34800 with
Grade Pay of Rs 4200/~

Age Limit - 30 years

01-UR

Graduate with minimum 5 years experience in the grade of Rs.
9,300-34,800 in PB-2 with Grade Pay of Rs. 4200/-. Persons
having Diploma in Personnel Management will be preferred.

The candidate would be required to facilitate in implementation of
ERF, EDMS of all documents of various circulars, rules, manuals
and resolutions of Finance Committee and Governing Body
meetings in addiion to the routine work of Establishment/
Personnel matlers, applications of rules/Bye laws and policies in
dealing with cases and any other work as may be assigned.

Junior Translator

Pay Band 2 Rs 9300-34800 with
Grade Pay of Rs 4200/-

Age Limit - 30years

01-8C

Master’s degree in Hindi with English as a compulsory or elective
subjector as the medium of examination at the degree lavel;
R

Master's degreein English with Hindi as a compulsory or elective
subjector as the medium of examination at the degree level;

OR
Master's degree in any subject other than Hindi or English, with
Hindi medium and English as a compulsory or elective subject or
as the medium of examination at the degree level;

OR

Master's degree in any subject other than Hindi or English, with
English medium and Hindi as a compulsory or elective subject or
as the medium of examination atthe degree level;

Master's degree in any subject other than Hindi or English, with
Hindi and English as compulsory or elective subjects or either of
the two as a medium of examination and the other as a
compulsory or elective subject at the degree level;

AND

Recognized Diploma or Certificate Course in translation from
Hindi to English and vice versa OR 2 years' experience of
translation work from Hindi to English and vice versa in Central
or State Government office, including Govt. of India Undertaking

Translation work from English to Hindi and vice versa, to provide
support to  Hindi cell for promoting use of Rajbhasha as per the
provisions of Official Language Act, government rules and orders
relating to official language, to assist in organising Hindi
Workshops, Hindi Pakhwara etc., and other allied work as may be
assigned.

JuniorAssistant—|

Pay Band 1 Rs 5200-20200 with
Grade Pay of Rs 2400/~
AgeLimit - 30 years

01-PWD
(Hearing
Impairment)

Graduate with one year's experience.
Knowledge of Computer/ word processor operation
essential

Is

Receipt | issue of stores, maintenance of purchase files, docketing
of papers, assist in physical verification of stocks, typing work, and
any otherwork as may be assigned.,

Technical Assistant

Pay Band 2 Rs 9300-34800 with
Grade Pay of Rs 4200/-

Age Limit -30years

01- OBC
(Central List,
non creamy
layer) 01-UR

12th pass with Science plus 2 years full time Diploma in Medical
Lab Technology and 7 years' experiencein R & D lab
OR

B.Sc. with 3 years' experience

Help in preparation of buffers and call culture media, maintenance
of sophisticated laboratory instruments, assist in the owverall
functioning of the laboratory, maintain common laboratory records
and perform other jobs as assigned

Technician-ll, Pay Band-1 of
Rs 5200-20200 with Grade Pay
of Rs. 2000/~

Age Limit -30years

01-0BC
{Central List,
non creamy
layer)

Matriculate in Science and 3 years experience in R & D
Laboratories

OR
Matriculate in Science with Diploma in Medical Lab Technology

Prepare common laboratory reagents, handle and maintain
equipments used in modern biology research lab, maintain
computer inventory of lab reagents and other records, should be
adept at handling animals and carry out any other work as may be
assigned.

Tradesman (Plumber)

Pay Band-1 of Rs 5200-20200
with Grade Pay of Rs. 1900/-
AgeLimit -30years

01-UR

ITI Certificate in Plumbing Trade with 1 year experience

Maintenance and repair of existing water supply, drainage and
sewage system of the main campus and Dwarka staff quarters,
routine check up of general toilets fixing of new pipe lines as and
when required and other work as may be assigned.

Skilled Work Assistant

Pay Band-1 of Rs 5200-20200
with Grade Pay of Rs. 1800/-
Age Limit - 30 years.

01-0OBC
(Central List,
non creamy
layer

Matriculation or equivalent qualification from recognised board
MUniversity.

To assist in Office/Section/ Lab work, keep files, records of
office/lab neat and clean, photocopying, perform such other duties
as may be assigned by supervisors including outdoor duties of dak
delivery eic.

=1

a)

b)

a)

General Terms and Conditions:

Appointment will be made Initially on contract for a period of 5 years with an initial probation period of one year which may be extended or curtalled at the discretion of the Appeinting
Authority. Further continuation, if any, will depend on candidate's performance during the initial period of five years.
The pay and allowances etc. are admissible as per the recommendations of Vith Pay Commission of the Gowt, of India. Other benefits include NPS, Medical reimbursement, LTC etc. as

per rules of the Institute.

Applicants may kindly note the following before applying:
The Upper Age limit is for General Category and is relaxable in accordance with GOI rules. Relaxations for SC/OBC(Central List-non creamy layeryPWD applicants would be provided
against reserved vacancies as per rules. For claiming reservation benefits, the SC/OBC (Central List-non creamy |
non creamy layer) Disability Certificate issued by the Competent Authorities in the prescribed format, applicable for services under the Government of India.
Persons having 40% or more disability would be considered eligible for reservation under PWD quota.
All the qualifications should be from a recognised Board/University.

The experience requirement specified should be relevant and should have been acquired after abtaining the minimum qualifications required for the post.

Eligibility of applicants working in Public Sector Undertakings /Quasi Govt. Organisations/ Universities/recognised research Institutions etc. would be determined on the basis of
comparable duties, level of responsibilities handled and emoluments drawn in the present organisation, as per applicable rules.

Inrespect of candidates otherwise qualified, age limit, qualifications and other requirements may be relaxed by the Controlling Authority.

Persons working in Govt./Quasi Govt. Organisation / Public Sector Undertakings/Universities/recognised research Institutions should apply through proper channel or produce "Mo-
Objection Certificate’ at the time of Interview.
Qutstation SC/ST candidates called forinterview would be paid to and fro second class railway fare or bus fare, as per rules.

VPWD applicants should provide a copy of Caste/OBC(Central List-

Canvassing in any form will be a disqualification. No enquiries or correspondence will be entertained.
Mere fulfilment of the minimum prescribed qualifications will not vest any right on a candidate for being called for interview. Only the candidates shortlisted by a duly constituted Screening
Committee will be called for interview. In case a large number of applications are received, the Screening Committee may limit the number of candidates to those possessing higher
qualification or alternatively may arrange written screening tests or fix criteria as deemed fit for short-listing the candidates. The decision of the Institute in this regard will be final. No
interim inquiries in this regard will be entertained.
Incomplete/lilegible/ Ineligible applications will be deemed invalid and rejected withoutintimation. Late applications will stand summarily rejected.
How to Apply — Eligible candidates who are interested may submit their duly completed applications in the format given below latest by 07.07.2015. The Advertiser Post Box No. 10548,
JNU Post Office, New Delhi - 110067 along with attested copies of certificates of date of birth, qualifications, present position and past experience, valid Caste/PH certificate, wherever
applicable, in the form prescribed by Govt. of India and a recent photograph.
Format of Application: (1) SI. No. and Name of the post applied for (2)Full Name of the candidate (in Block letters) (3) Parent's / Husband's name; (4) Gender; (5) Date of Birth & Age;
(8) Caste (General/SC/ST/OBC), (7)Category of Handicap and percentage of handicap (8) Permanent & Cerrespondence Address; (9) e-mail, fax and telephone No.(s), ifany; (10) Details
of Qualifications; (11) Details of Past experience & Present Employment; (12) Present pay scale / present basic pay / total emoluments drawn; (13) Names and complete addresses of
three independent responsible persons (not relatives / friends) alongwith e-mail, fax & phone nos. as referees who can comment on the candidate's suitability and temperament,
(14) Signature with date.
NOTE: Those desirous of applying for more than 1 post are required to apply separately. Candidates who have already applied for post of Skilled Work Assistant, Technician-
Il, Technical Assistantand Junior Translator need not apply again.

WOMEN CANDIDATES FULFILLING THE REQUIREMENTS ARE ENCOURAGED TO APPLY

"In case of any discrepancy in Hindi language, the English language as contained in the English advertisement will be treated as final"

4

4
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Continued form page 11

one online generated hard-copy is
also to be submitted alongwith all
relevant documenis/certificates
such as one photograph separate-
Iy with self attested copies of cer-
tificatesitestimonials ete. in sup-
port of the qualification, age, caste
elc. & experience if any of the
applicant along-with a crossed PO
for Rs.100/- (SC/ST! PWDs and

women candidates are exempted)
drawn in favour of Director, NIRTH,
Jabalpur must reach the under-
signed on or before the closing
date of submission of application
as indicated above. ICMR employ-
ees are not exempted from pay-
ment of application fee

3. Each and every field of the
onling-form is mandatory, if not
applicable, then NA or 0 should be

written.

4, Incomplete and late applica-
tions, without IPQ, photograph or
those without required copies of
certificates will not be entertained
The Director, NIRTH reserve the
right to reject the applications or to
cancel the nofification without
assigning any reasons thereof.
Only short-listed candidates will be
called for written testfinterview

and no correspondence will be
entertainad in this regard,

5. Applications from employees
working in the Central/State Gowt,
Departments,  Public  Sector
Undertaking and Gowvt funded
research agencies must be for-
warded through proper channel

6. Mo TA/DA will be given for
appearing in Written Test.

Any canvassing by or on behalf of
the candidates or to bring political
or other outside influence with
regard to selection/recruitment
shall be a disqualification

This advertisement will also be
available on the Institute's website

WWW, nirth.res.in &
www.icmr.nic in
EN 10/48 Director
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...Would like to
serve textile
industry
...Join Textiles
Committee
Govt. of India,
Ministry of Textiles

Texiiles Committee is a statutory
body, established under an Act of
Parliament in the year 1963,
under the Ministry of Textiles,
Government of India. The
Commitiee is engaged in various
activities for promotion of quality
in textile industry, which inciude,
textiles testing services, market
research studies, consultancy on
implementation of Quality Manage-
ment Standards and technical
assistance to exporters. The HOs
of the Committee is in Mumbai
and in addition there are 25 offices
all over the country to camy out
abave activities.
The Committee invites applica-
tions to fill up the following vacant
post.
1. Quality Assurance Officer
(EP & QA) - Group B (04 posts -
02 OBC, 02 UR)
Pay Band + Grade Pay: Rs. 9300
- 34800 + Rs. 4200 (PB - 2). Age
limit: Mot exceeding 25 years.
Qualification and experience:
Essentials: i} Degree/ Diploma
(at least second class) in Textile
Manufacture/Technology from a
recognized university/Textile
Institute Or Diploma {at least sec-
ond class) in Handloom Techn-
clogy from the Indian Institute of
Handloom Technology, Varanasi/
Salem, ji) At least two years of
experience in a position of respon-
sibility in the production of textiles.
2. Accountant - Group B (1 post-
1 0BC)
Pay Band + Grade Pay: Rs.
9300-34800 + Rs. 4200 (PB - 2).
Age limit: 25 - 30 years. Qualifi -
cation & experience: M.Com or
at least Second Class in B.Com of
a recognised University with expe-
rience of 4 - § years in accounts
work in Govemment or commer-
cial concerns.
3. Field Officer - Group B (1 post -
ST) Pay Band + Grade Pay : Rs.
9300 - 34800 + Rs. 4200 (PB - 2)
Age limit: 22 to 28 years
Qualification & experience:
Essentials: i) At least 2nd Class
postgraduate degree in Mathe-
matics or Statistics or Economics
or Commerce or Business Mana-
gement. Desirable : i} Should be
able to express himself in fluent
manner and possesses a knack to
established rapport with people
for collecting infarmation ii) Some
experience in data collection
4. Junior Quality Assurance
Officer (Lab) - Group C (1 post -
1 5T) Pay Band + Grade Pay:
Rs. 5200 - 20200 + Rs. 2800 (PB
- 1) Age limit: 19-25 years
Qualification & experience:
Bachelor's Degree in Science or
Technology Or First or Second
Class Diploma in Textile Chemis-
try Or Technology with 2 years'
experience in Textile Testing and
analysis.
5. Senior Statistical Assistant -
Group C (1 post - unreserved)
Pay Band + Grade pay: Rs. 5200
- 20200 + Rs. 2800 (PB -1). Age
Limit: 22 - 28 years. Qualification
& experience : Essentials : i) At
least second class graduate in
Mathematics or Statistics (i)
Posigraduate degree in Mathe-
matics or Statistics (iii) 2 years
experience in Statistical Tabulat-
jon/ Data Processing. Desirable:
Some knowledge of Data Proce-
ssing on Computer,
OTHER CONDITIONS:
1. The maximum age limit shall be
reckoned as on 30/04/2015.
2. In addition to pay, the posts camy
usual allowances as admissible to
the Committee's employees
Continued on page 14

Warehousing Development and
Regulatory Authority

Government of India
Warehousing Bhavan, 4/1, Siri Institutional Area
August Kranti Marg,
Hauz Khas, New Delhi-110016.
Website: www.wdra.nic.in
File Mo, WDRA/2015/19-2/A&F
Recruitment for various posts
The Warehousing Development and Regulatory Authority, Government
of India, invites applications for the following posts on deputation basis
initially for three years, from amongst the personnel working in the
Central and State Governments/ Central and state PSUs/ Central and
State Autonormous/ Statutory bodies:

SI. [Name of the Post No. of
No, vacancies
1. Director {Technical) Rs. 37400-67000 + 1

GP -Rs. 8700 (PE-4)

2 Deputy Director (Legal) Rs. 15600-39100 +
GF - Rs. 6600 (PB-3)

3. |Principal Private Secretary Rs. 15600-39100 +
GP Rs. 6600 (PB-3)

4 Under Secretary (Admin & Finance) 1
Rs. 15600-32100 + GP -Rs. 6600 (PB-3)

5. |Investigator/Field Officer Rs. 5200- 20200 + 3
GP- Rs. 2800 (PB- 1)

6. Private Secretary PB-2 Rs. 9300-34800 2
+ GP Rs. 4200/-
7 Personal Assistant/ Steno PB-1 Rs.5200- 1

20200 + GP Rs, 2400/-

Detailed information may be seen at the Authority's website
www.wdra.nic.in Applications in the prescribed format available on the
website may be submitted to the Director (A & F), Warehousing
Development and Regulatory Authority, New Delhi, within 30 days from
the date of publication of the vacancy circular in the Employment News,
Corrigendum etc., if any, shall be put up on the WDRA website.

EN 10/50 Under Secretary (A&F).

SELECTION CENTRE CENTRAL BHOPAL

pl Qmpl in £

& Central, Sl Lines Bhopal -462 001

*rtr'rou-:]l'l 0r:1|nary posfonly

| Pay Scale| No of Category
posts

| (=} Steno |PayBa d1| 01 | UR
| | Grade '% |
st 200
| 'GF' 2400/-
[PayBand1] 01 | UR
( Rs 5200-
20200+
GP 1500/

Note:

Candidates to bring original decuments on the date nf wiritten examination

EN 101102

NOIDA SPECIAL ECONOMIC ZONE

/ Government of India, Ministry of Commerce & Industry, Deptt. of Commerce
Noida Dadri Road, Phase-ll, Noida-201305, (U.P.)

i Tel: 091 120 2567270, J021444-46, Fax: +31 120 2562314, 2567276

F. Na. A-12024/1/84-Admn.[ Dated: 2000512015

VACANCY CIRCULAR
Sub: Filling UP the post of Jr, Stenographer in Pay Band of ¥ 5200-20,200/- with Grade Pay of
T 2400}- in the office of Development Commissioner, Noida ial Economic Zone Noida.

Applications are invited, through proper channel, for preparing a panel for filling up present and
anticipated vacancies of Junior Stenographer, on deputation basiz in the Pay Band of ¥ 5200-20200-
|Grade pay of ¥ 2400(-) in the office of Development Commissioner, NSEZ. The eligthility for the past
is detatled in closed Annexure L.

Appiication in duplicate in the enclosed Annexure-ll, of the eligible and willing officer, wha could
be religved in the event of selection, may please be forwarded to the Development Commissioner at
the above mentioned address on or before 60 days from the date of publication of the vacancy circular
in Employment News, along with the following dacuments:-

1. Acopy of complete and up-to-date confidentisl reports | ACRs Grading for the last five years;

2. Vigitance clearance and Integrity Certificate;

3. Details of minor or major penalties imposed, if any, during the kast 10 years. If no penalties have
beenimposed, it should be so stated.

Application received after the date or without the confidential reports and other necessary
documents or otherwise found incomplete will not be considered,

The initial period of deputation is 3 years snd all rules, regulztions and provisions issued from time
to time for deputation shall be applicable

A Gowt. Officer is & higher grade pay/ scele shall not be ingligible for appeintment on deputation to
post in the lower grade pay/scale in terms of Deptt. of Expenditure's O.M. No. 1[1/2008-LC
dt. 28.3.2009 and DOPT 0.M. No. 6/8/2008-Este Pay I} dt. 17.6.2010.

This vacancy circular and proforma is available on NSEZ website "www.nsez gov.in"

(Subodh Kumar Jha)

Asstt. Development Commissioner

Annexure-|

1. Mameof the post : Junior Stenographer {2 posts, General Central Service Group-C, Non
Gazetted Ministenial fis. 520020200/ + 2400 GP}
Eligibility For Deputation Officer Working in the Cs Dffices Dnly

{a} iy halding analogous posts an regular basis or
i) Lower division Clerks in thapay scale of Rs. 5200.20200/- G. Pay Rs.
1900/ with eight years regular service in the grade and possessing speed
of 80 words minute.
{iij  possessing a speed of 80 words per minute in english shorthand, 30 words
perminute | English Typewriting : and
[} (1] Secondary School Pase Certificate or its equivalent
{il  knowledge of word processing.
(The: period of deputation including the period of deputation in another ex-cadre
|past held immediately this appaintment in the same or soma other organization |
idepartment of the central government shall ordinarily not exceed three years)
Annesxure-ll
Bin - Data
. Name of the post for which opted :
. Name and address [in black lottars):
. Dateof Birth:
. Dateof retirement under Central | State Gavarnmeant Rules :
. Educational Qualifications :
. Whether education and other qualification required far the post :
@ aresatisfied (if any qualification has been treated as equivalent to
h.  theone prescribed in the rules, state the autharity for the samel.
Qualifications! QOuslifications/Experiance
Experience required possessed by the Dfficer

EErE e

Essential (1)
2
Desired (1)
12
7. Please state clearly whether in thalight af
post.
8. Detailz of Employment in the chronolagical order, anclose a Separate shest, duly authenticate by
your signature. if the space Below, is not sutficient.

of the

e by you

Officer! Institution/ | Postheld | From | To
Organization

Scale of Pay and last
brasie pay

Nature of duties

9. Mature of presant employment i.e. whether ad-hac or temporary or quasi permanent of
permanant.
10. Whather SC[5T)0BC

EN 10/73

IMPORTANT NOTICE
\We take utmost care in publishing result of the various competitive
examinations conducted by the UPSC, S5C, Railway Recruitment
Boards etc. Candidates are however advised to check with official
notification/ gazette. Employment Mews will not be responsible for

any printing emor going inadvertently.

Signature af the Candidate
Telephone Ko.
No. 232/SSC-CR/M-2014-Rectt. (SP) P
Government of India i&]

JStaff Selection Commission (CR)E]

Department of Personnel & Training
Telephone- 0532-2460511/9452424060
Fax- 0532-2460514
21-23, Lowther Road, Allahabad-211002
Subject: - Declaration of results of recruitment to Selection Post, falling
under the Staff Selection Commission (CR), Allahabad.
Cat. No. CR-13 of Adwt. No. CR-1/2014: Recruitment to post of Senior
Technical Assistant (Hydrogeology) in Central Ground Water Board,
Faridabad.
Date of Interview 20.04.2015
The Salaction has been made on the basis of marks scored by the candi-
dates in interview.
Selected Candidates : As per following details

S. | Roll Ne. Mame DOB Cat. |Caste | Rank

Mo.

1. 1411300289 | AWADHESH KUMAR|01-Feb-86 |SC |SC sLo1

2, 1411300442 | SAQUIB 26-Apr-87 |UR |UR SL02

3. 1411300197 | VENKATESAM 22-Mar-88 |OBC|UR SL/O03
VADDITANDRA

(Hemant Kumar)
Deputy Director
EN 10/54
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National
Institute of
Technology

(Under the Ministry of HRD,
Govt. of India)
Kurukshetra-136119
Advertisement No. 09/2015
Recruitment of one Junior
Research Fellow
Applications are invited from
Indian nationals for the post of one
Junior Research Fellow in a project
entiled *Synthesis of Novel
Randem Laser Materials for
Advance Photonic Applications’
under Dr. Y. Dwivedi, Principal
investigator funded by the SERB-
DST research grant. The advertised
post is purely temporary and is
coterminus  with  the project.
Essential qualifications; M. Sc./M.
Tech in Physics/Material Science
with NET/GATE. Age limit: 28
years Age relaxation  for
SC/STIOBC and PWD candidates
as per DST, Government of India
norms. More details can be down-
loaded from www.nitkkr.ac.in.
Applications should reach to Dr, Y.
Dwivedi, Assistant Professor,
Physics Department, NIT
Kurukshetra, Haryana, 136119 on
or before 29/06/2015.

EN 10/20

Registrar

Continued from page 13

from time to time which are at
present, at par with those admissi-
ble to the employees of Central
Government,

3. Candidates working in the
Government/Semi-Government/
Autonomous Bodies or Public
Undertakings should route their
applications through proper chan-
nel.

4 Candidates desiring to be con-
sidered for more than one post
should send separate applica-
tion for each post Name of the
post applied for should be clearly
indicated on the envelope of the
application.
5. The Committee reserves the
right to restrict the number of can-
didates to be called for testinter-
view on the basis of qualification
and experience.
6. The aforesaid vacancies may
increase or decrease or may be
cancelled altogether also. Accor-
dingly, there may be changes in
the reservation.
7. Selected candidates are liable
o be posted anywhere in India,
8. The maximum age limit is relax-
able for Physically Handicapped,
SCI/ST/OBC and departmental
candidates as per the Govemn-
ment guidelines.
9. SC/ST and OBC candidates
should support their application with
a copy of the prescribed certificate
from the competent authority.

10, The orthopaedically handi-
capped persons with 40% or less
disability may apply for the posts.
Persons with disabilities should
support their application with a
copy of the prescribed certificate
from the competent authority.

11. Test/ interview will be con-
ducted at Mumbai.

12. Second Class Rail or Bus Fare for
to and fro journey will be paid to
SCIST candidates called for testinter-
view as admissible under the orders
of the Central Government.
Application on plain paper giving
bio-data including name, address,
date of birth, caste, gualification,
experience, etc. accompanied by
attested copy of cerificates and
testimonials and recent passport
size photograph should be for-
warded to the Secretary, Textiles
Committee, Government of India,
Ministry of Textiles, P. Balu Road,
Prabhadewvi Chowk, Prabhadevi,
Mumbai - 400025, within three
weeks from the date of adver-
tisement. This advertisement is
available on website of Textiles
Committee i.e. www.textilescom-
mittee.nic.in EN 10117

WESTERN RAILWAY

RAILWAY RECRUITMENT CELL
Western Rallway Parcel Depot, Alibhal Premji Marg,
Grant Road (East), Mumbai 400007 « Website: www.rrc-wr.com

DOCUMENT VERIFICATION AND MEDICAL
EXAMINATION OF NON PH CANDIDATES
Sub: Recruitment to the posts on Western Railway from open market in Pay

Band-| of Rs. 5200-20200 with Grade Pay Rs. 1800/-.

Ref: Employment Notice No. 02/2013 dt. 30.11.2013.

1. Based on the result of written examinations held on 02.11.2014, 09 11.2014,
16.11.2014, 23.11.2014 and 30.11.2014 and who have qualified in the
Physical Physical Efficiency Test (PET) held from 16.03.2015 to 31.03.2015
at BRC to fill up vacancies notified vide the above referred Employment
nofice, the shortlisted 8360 candidates (based on merit) have been called for
verification of ariginal documents and medical examination. Candidates may
know their status about quailfying for Document Verification on our website
www rre-wr.com by entering their Roll Number. The result of successful
candidates is only provisional. The verification of eriginal documents will be
held from June, 2015 (Tentatively) onwards.

2. While due care has been taken in preparing the result, due to database/
inadverent human errors, RRC-Western Railway, Mumbai reserves the right to
rectify mistakes and omissions, If any at later stage of selecton procedure

3. candidates may please note that: 3.1 Based on the performance in the
Written exam, eligible candidates equal to 2 times of number of vacancies
(following the rezervation rules etc.) in order of merit were calied for PET, 3.2.
Passing the PET was mandatory and the same was only qualifying in nature.
Selection is made strictly based on the merit of the written exam. 3.3 Shortlisted
candidates (equal to the number of vacancies for Mon PH candidates) are
being called for DY based on their merit position, availability of vacancies and
as per reservation rules.

4. Call letters for the DV are being dispatched by Post. RRC/WR is not
responsible for any delay by postal-depariment. Candidates who are not in
receipt of their call letter may download the same from RRC website mentioned
above, 07 days prior to their date of DV. Duplicate call letters can also be
obtained in person by candidates himself/ herself, 3 days prior to their date of
DV from RRC - WR , Mumbai office, by producing counterfoil of original call
letter of PET along with valid ID proof.

5. For more details, please visit our website www.rmc-wr.com

Date :15.05.2015
EN 10/64

Chairman
RRC- Western Railway, Mumbal 2

el VASANT KANYA MAHAVIDYALAYA

KAMACHHA, VARANASI-ZZ1010
(Run by Besant Education Fellowship)

(Admitted to the privileges of Banaras Hindu University)

e Indian citizens {women
ent post of Assistant

I .’)!t':SR;.\ a8 ung
S.No.

4

Sub_jcc[ No. of vacancies Cdiegory

Sanskrit 01

{One)

ould route their

tle any candidate

(Manager)
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1. Gemeral Manager

g NOIDA SPECIAL ECONOMIC ZONE
Gowernment of India, Miristry of Commerce & Industry, Deptt. of Commerce
Noida Dadri Road, Phase-ll, Noida-201305, [U.P.)

Tel: 091 120 2667270, 3021444.48, Fax: +91 120 2562314, 2567276

F. No_ A-20011 1 2197-Admn

Dated: 20/05/2015

VACANCY CIRCULAR

Sub: Filling UP the post of Assistas
of T 4200} in the i
Npida-req.

Applheations are mvited, through prapes channed, for preparing a panel for filling up gresent and
anticipated vacancies of Assistant, on deputation basis m the Pay Band of ¥ 8300-34800/- (Grade
pay of T 42001 in the office of Development Commissioner, NSEZ. The eligibility for the post is
detailed inclosed Annexure |,

Apphcation in duplicate in the enclosed Annexure-ll, of the eligible and willmg officer, who
could be relieved in the event of selection, mey please be forwarded to the Development
Commissioner at the above mentioned address on or before 60 days from the date of publcation of
the vacancy circular in Emghoyment News, along with the following documents:

1. Acopy of complete and up-to-date confidential reports | ACRs Grading for the ast five years;

2. Vigilance clearance and Integrity Centificate;

3. Detsils of minor or major penalties imposed, if any, during the last 10 yesrs. If no penalties
have beenimposed, it should be so stated

Applecation received after the date or without the confidential reports and other necessary
documents or atherwise tound incomplete will not be considerad,

The initial period of deputation is 3 years and all rubes, regulations and provisions issued from
time ta time for deputation shall be applicabla

A Gavt. Dfficer is a higher grada pay( scale shall not be ineligible for appointment on deputation
1o post in the lower grade pay(scale in terms of Depit. of Expenditure's 0.M. No. 1/172008-LC
dt. 26.3.2009 and DOPT D.M. No. 6/8/2009-Estt (Pay 1) dt. 17.6.2010.

This vacancy circular and proformais available on NSEZ website “www.nsez.gov.in”

{Subodh Kumar Jhal
Asstt. Development Commissioner
Annexurel
Assistant (07 posts, General Central Service Group-C, Mon
Gazetted Ministerial ¥ 3300-24800/-+ (G.F. ¥ 4200)
Eligibility For Daputation Officer Working in the Central Government Offices Only

1. Nameofthe post

la) fiy halding analogous posts on regular basis ar
lil  Lower division Clerks in thepay scale of ¥ 5200-20200/- Grade of
. 2B00-or
i} with eight years' reqular services as Upper Division Clerk in the pay
band of ¥ 5200-20200/- + Grade Pay of T 2400/..
[1:1] il Degree from a recognized University or equivalent;
fil  knewiedge of word processing.
|The period of degutation including the period of deputation in another ex-cadre
post held immediately this sppointment in the same or same other arganization |
department of the central government shall ordinarily not exceed three years|
Annaxure-ll
Name af the post for which opted ;
Name and address {in block letters) :
Date of Birth:
Date of retirerent under Gentral | State Government Fules :
Fducational Qualifications ;
Whether education and other qualification required for the post :
8. are satisfied (if any qualification has been treated a5 equivalant to
b, the one prescribed in the rules, state the autharity for the same).

o Sl ol

Qualificatinns/ Ouatifications|Experience
Experienca required possessad by the Officer
Essential (1)
2
Desired LU
2

7. Please state claarly whethers in the light of entries made by you abiove mest tha requirement of
the post.

8. Detpilz of Emgloyment in the chronalogical arder, enclose 3 Separate sheet, duly authenticate
by yoursignature. if the space Bafow, is not sufficient.

Difficer] Institution|
Orw\lzabnn

Naturz of duties

Post held Frai To | Scele of Pay and last
basit pay

9. Nature of imewnl amployment i.e. wl\Fil‘er ad-hoc or temporary or quasi permanent or

permanent,
10, WhatherSC ST/ DBC
Signature of the Candidate
EN 10/72 Telephone No.

CANTONMENT BOARD OFFICE, CLEMENT TOWN CANTONMENT

Reference Employment News/ ¥SIR ¥9TIIR dated 11-17 April, 2015.
The Cantonment Board has invited applications for the post of
Resident Medical Officer and Lady Medical Officer vide this office
advertisement in Employment News/@eiTH FHTER under reference.
Now the Board has decided to extend the last date of receipt of the
applications till 30.06.2015. The interested candidates may apply for
the above post considering that last date of receipt of application is
30.06.2015.
‘For complete details and application format please view
Employment News dated 11-17 April, 2015 and on the website

www.cbclementtown.org.in. B.Ajith Reddy
A Chief Executive Officer,
No. 134/CBGH629 '
Daicd: 25.05.205 Cantt. Board, Clement Town
EN 10/69

Indian Institute of Technology, Kanpur

Admission Notice for Academic Programme
MS by Research

Applications are invited for admission to July, 2015 semester in the recently
Senate approved post graduate programme (called 'MS by Research') in the
following disciplines: Civil Engineering, Chemical Engineering; Elecirical
Engineering; Environmental Engineering and Management; Mechanical
Engineering and Photonics Science & Engineering. Objective of this program is
to promote project based and industry's sponsored research (Industrial
sponsored pm]eclsbased reseamh]

For eligibility req
hitp:iiwww.iitk.ac in/doaaladmission, htm

The online applications portal will be available from 10:00 AM. on June 01,
2015, till 5:00 P.M. on June 15, 2015 All cerlificates and applications fee must be

and other relevant details visit

received by June 19, 2015, EN 10/43
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GOVERNMENT OF INDIA
BUREAU OF CIVIL AVIATION SECURITY
A an, Jan path Bhawan, Janpath, New Delhi - 11lllll1

a In1 a or abroad
q cen:d of .:Is:u“a ul" n anoiher excadre post held
mediaf F:I}.' pre-ceding r-~ appointment in the same or some other orgenisation or
went or the Cantral Government shall ordinarily mot
he maximum age Smé for appointment on deputation shall be not exceedng 56 years
the closing date of receipts of applications
riod of depulalion including period of depulabon in ancther ex-cadre pest held
nmediately preceding this appointment in the other arganization oor
partmen! of the Central Governmenl shal three years
On such appeintment of Stale Government
their pay shall be fixed o ferm of DOPTS OM. No
as amended time to time
Assistanl Commissioner of Security - Group "A Gazetie
Il and Grade Pay Rs. 5400, The posts are lo t
(for Armed Forces Personned de
the Cantral Govemment or States Govern ion Temitories o Central Palice Crganization
{a) |[Holding analogous posts on regular basis in the paren cadne or depariment or
(i) with five years senv grade rendered afler apoointment thereto on a regular
'.]Elac | Ihc- pa. 3ar~ 0 - 34800 with gra of Rs. 4600~ {pre-revised Sih
5500 -10500/- jos a panent cadre or depariment and
.g tha olla\\.m] =-jJ|:='||ona| qualification and expenence:-
".-eq‘e from a recognised University or equivalent
(i) Three years experience in maliers relating to security or intefligence including
framing an implementation cies
- the departmental offcers in the feeder category who are in the direct bne of
on shall not be eligihle for consideration ap on deputation
ulatiorests shall not be eligie for co
deputation including period of deputation in anather ex-cadr
me ather organzation o
d thres years, The maximum age limit for appaintment
) i cluging shortterm caniract shall ol exceading 56 years as on the closing
date of receipt of application
De putation or Re-emplayment (For Armed Forces Personnel)
The Armed Forces Personnel holding the rank of Lieutenant or Caplion or equivalent
f period of one year and possassing
nsiderad, If selecied
y are due for release

o2

S:B‘S

sartr enl Uf the

such officers, will be given d
fram armed forces; thereafier thay m
efgible oficers have retired or have b !
to the post & made, their appoiniment 'aII 'x 31 'e-emnl:r,"ne*:
up fo the age of super annu atjon with referenc e ip ey
Senior Peom:- One Post (Gereral Cenlral Service Gmp ¢ Nu"—aane ied |
(5200-20,200) with Grade Fay Rs. 1800 .

u[ ndia or
Peong in 1 fa o :'en"s n the Minitries!
Deparments of Government of Inda or peons in the Ministres/ D Of Govemment
of India with at least 3 years re u'ar service j
'h* seIeLled ""l'er: wil be g..we- by £

rom the date
n thr— ‘—np loyme nt News.
v Carificate. (iiiiList of 5 (M
posed, if any durng the Iaa' tan | (v} PARS dosssier or PARSIAPARS for the asi
vears (Phatostat copies of PARs should be aftested by an officer not below the rank
of under Secretary or equivalent on each page.|
Note:- (Incomplete applications and applications forwarded without complete set of
essential documents listed above shall be rejected)
o apply for the postwill not be allowed to withdraw their candidature sutseguenly
als including biodata, proforma, candi e requested b visit the web-site of this
Bureau:- www.bcasindia.nic.in

-5d/-
(Rakhee Sadhu)
Dy. Director (Pers.)

EN 10/32

NATIONAL COOPERATIVE DEVELOPMENT CORPORATION

(A Statutory Corporation established under an Act of Parliament)
4- Siri Institutional Area, Hauz Khas, New Delhi - 110016

ADVT. NO. 2/2015

Mational Cooperative Development Corporation invites Application from eligible citizen of India to fill up the
following post on Direct Recruitment basis. The post carries Dearness Allowance, House Rent Allowance,
Transport allowance and other benefits in accordance with the rules of the Corporation,

Post Pay Band & Grade Pay Number of post

Financial Adviser PB-4 (Rs. 37400-67000) with Grade Pay of Rs. B900/- One (1)

Job Description

The post of Financial Adviser is a senior level position in the Corporation. The incumbent heads the Finance
Division and reports to the Managing Director. He is required to advice the Chief Executive on all matters
relating to income and expenditure of the organization. He is also responsible for the formulation/implementation
of the financial policies, budgetary control, loan disbursement, market borrowing, preparation of annual
accounts, auditetc.

Education & Other Qualification

i.  CANCWAwith 20 years experience in a responsible position in finance/accounts work in Govt. or Semi-Govt.
organization of repute of which atleast 10 years should be in a senior position.

ii.  Familiarity with modern method of financial management and experience in the finance division of a Gowt. /
Semi Govt.

Desirable

Experience in Bank/financial institutions

Age

Age limit- 50 years relaxable by (i) 5 Yrs for SC/ST/Departmental (NCDC) candidates, (i) 3 Yrs for OBC

candidates (other than creamy layer), (i) 10 Yrs for Persons with Disabilities (having 40% or more deformity)

and (iv) 5 Yrs for persons domiciled in the J&K during the period from 1" January, 1980 to 31" December, 1989,

Age, educational qualifications and experience in suitable cases may be relaxed by the officer next higher to the
appointing authority.

Candidates, who fulfill the above criteria may send their application neatly typed giving (i) Name, (i) Date of Birth,
(iil) Address for communication, (iv) Contact Phone Mumber, (v) Casle to which hefshe belongs,

(vi) Academic/professional qualifications, (vii) details of experience indicating the (a) Names of Employers,

(b) Posts held, (c) Duration of employment, (d) Nature of duties; (&) Scale of Pay and present Basic Pay (f) Total

Salary drawn, accompanied by the latest passport size photograph alongwith self attested copies of certificates

of date of birth, educational /professional qualifications, experience and cerificate belonging to SC/ST/OBC

as the case may be S0 as o reach to the Chief Director(P&A), National Cooperative Developmem
iri, 1

ional Area, Hauz Khas. New Delhi-11001

Applications of candidates employed in Central / State Governments, Autonomous Bodies, Public Sector
Undertakings etc. should be routed through proper channel and accompanied by vigilance clearance / integrity
certificate. Incomplete applications or applications received after due date will not be entertained. The
Corporalion reserves the right to shortlist the candidates based on qualification, experience and suitability.

Note:

i)  Agelimit & eligibility as on closing date of application.

i) SC/ST candidate should produce caste certificate in the prescribed format applicable for appointment to
posts under Govt. of India.

OBC candidates (other than creamy layer) should produce certificate from the competent authorities in the
prescribed format applicable for appointment to posts under Gowt. of India. EN 10/60

iii)

Government of India

Ministry of Textiles

Weaver's Service Centre
Weavers' Colony, Bharat Nagar, Delhi-110052
Notice Inviting Application
Advt. No. WSC/DLH/01/2015 : Applications are invited from the eligible
candidates for filling up the following General Central Service Group ‘C'
MNon-Gazetted (Mon Ministerial) posts on Direct Recruitment basis by
the Director, Weavers®" Service Centre, Weavers' Colony, Bharat
Nagar, Delhi-110052, a subordinate office under the Office of the
Development Commissioner for Handlooms, Ministry of Textiles.

SHRI MATA VAISHNO DEVI UNIVERSITY

A2
~“m= \
Katra - 182320 (J&K)

Shri Mata Vaishno Devi University (SMVDU) is primarily a Technology University set up by
initiative of and funding from Shri Mata Vaishno Devi Shrine Board under J&K State Legislature
Act in 1999 on the pattern of [1Ts. The University is recognized by UGC w's 2(f) & 12 (B) as State
University.

Applications are invited from research-oriented well qualified professionals for the positions of:

Professor & Associate/Assistant Professor (s

In Economics [for newly set up School of Economics offering Five

Years Integrated M.Sc. (Economics) after 10+2], Architecture, Computer
SciencelEngg., Electronics & Communication Engg. and Mechanical Engg. {in UGC Pay
Scales)

Details regarding eligibility criteria, qualifications, experience etc. and Application Form can be
downloaded from university website: www.smvdu.netin. No application fee is payable by Ph.D.
qualified applicants. Applications should be submitted in person or posted by Registered/Speed Post
{not courier) so as to reach The Registrar, Shri Mata Vaishno Devi University, Kakryal {near Panthal),
Katra-182320 (J&K) latest by 6 July 2015,

No. SMVDUY Adm./Estt./Teach Rect./1 of 2015/409

Sdi-

Date : 18" May 2015 EN 10/34 Registrar

5l. |Mame of post Pay Band & No.of Reservation
Grade Pay vacancy position
1 Junior Assistant PB-1+ G Pay |05 UR-4 &
(Weaving) 1900/- OBCA1
2 | Junior Assistant PB-1+ GPay |03 UR-2 &
(Processing) 1900/~ OBCA1
3 Carpenter PB-1+ GPay |03 UR-3
1900/-
4 Aftendant (Weaving) | PB-1+ GPay | 05 UR-2 &
1800/- OBC-3

For details about gualification, age limit, selection process and applica-
tion format etc, please log on Development Commissioner
(Handiooms)'s website: www. handlooms.nic.in. Last date of receipt of
application will be 45 days from the date of publication of the advertise-
ment in Employment News.

EN 1012 Director (NZ)

Naval Dockyard, Visakhapatnam

Addendum

1, Refer to Advertisement No. EN
12/7 (Pages 456 & 47) on the sub-
ject published in the Employment
News dated 21-27 June 2014,
Comigendum No. EN 22/77 pub-
lished on 30 Aug-05 Sep.-2014
and subsequent Advertisement MNo.
EM 7/d45 (Page 17) published in the
Employment Mews edition dated
16-22 May 2015.

2. Aftention of candidates who
have applied for the post of
Tradesman Mate (Erstwhile MTS
{Industrial)) in Naval Dockyard,
Visakhapatnam in response to the
advertisement published in the

Employment News dated 21-27
Jun 2014 is invited. Competent
Authority has accorded sanction
for shortlisting of applications for
written test on the basis of percent-
age of marks obtained in 10th class
Accordingly. Only the shortlisted
candidates will be called for the
wiitten test:

3. Therefore, applications received
for the post of Tradesman Mate
(Erstwhile MTS (Industrial)) in
response to the cited advertise-
ment will be shortlisted based on
the percentage of marks obtained
in the 10th standard in the ratio of

1:25, that is, for every vacancy, 25
eligible applicants will be consid-
erad based on the merit of percent-
age of marks obtained in 10th stan-
dard. Only shortlisted candidates
will be called for attending at the
written examination, The list of eli-
gible candidates will be uploaded
on IRFC website ‘www.irfc-nause-
na.nic.infindex.php' Candidates are
advised to refer to the website for
information,

Chief-Administrative Officer
davp 10702/11/0104/161€  EN 10/61
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b 1 B 1
LIFE INSURARCE CORPORATION OF INDIA

LIFE INSURANCE CORPORATION OF INDIA
RECRUITMENT OF APPRENTICE DEVELOPMENT OFFICERS

Online Applications are invited from eligible candidates for selection and appointment as Apprentice Development
Officers in the various Offices of LIC of India. Appreximately 5066 posts of Apprentice Development Officers are proposed
1o be filled in by the Offices under the Junisdiction of 8 Zonal Offices. The selection and appointment will be subject to the
reservation of SC/ST/OBC as perrules.

The total number of vacancies including vacancies for the reserved category may increase or decrease, depending upon
the actual vacancies at the time of final selection and availability of successful candidates after the interview.

Selection will be on the basis of on-line test and interview.

Qualification
Graduate in any stream or a Fellow of the Insurance Institute of India, Mumbai,
Job Profile
It is primarily a marketing job involving movement in the allotted area.
Responsibilities
1) recruiting suitable persons to be appointed as Life Insurance Agents, training them and helping them to sell Life
Insurance Policies to maximum number of insurable persons 2jinteracting with customers and providing after
sales service 3) performing any other liaison work leading to development of Life Insurance business and 4)
touring extensively if required in the allotted area.
Emoluments and Benefits
Stipend of approximately Rs.23836/- per month during apprentice period. On appointment as a Probationary
Development Officer, basic pay of Rs.11535/- per month (except for Employee category candidates) in the scale of
Rs. 11535-700(2)-12935-825(2)-14585-840(17)-28865(Under Revision) and other admissible allowances as per

rules. Total emoluments will be approximately Rs 267 36/-

Gratuity, Defined Contributory Pension Scheme, LTC, Medical Benefit, Group Savings Linked Insurance (GSLI),
Group Personal Accident Insurance, vehicle advance (2-wheeler/4-wheeler) as per rules and on confirmation in
service, attractive performance linked Incentives.

Last date for registration of application forms: 30.06.2015

To know about eligibility conditions in detail, selection procedure, application fee etc. please visit our web site at

Other benefits

www licindia.in under the heading “Careers” hitp:u//www.licindia.in/careers.htm or the nearest
LIC Branch/Divisional Office. ZONAL MANAGER
EN 10/77

Government of India

W Department
@ of Atomic
" Energy

General Services Organisation
Kalpakkam-603 102
Kancheepuram District
Tamil Nadu
Phone: (044) 27488432
Fax : (044) 27481224
Indicative Advertisement
No. GS0/01/20156
dated: 12.5.2015
NAME OF THE POST - TECHNI-
CAL OFFICER/C
Special Recruitment Drive
to fill up Shortfallf
Backlog vacancies of SC & QBC
Total Number of Post : 03
{THREE) [OBC - 02, SC - 01]
Category -1 (Architecture):

Number of post : 01(ONE)
Qualification: B.Arch, Degree
{Architectural Engineering] with
minimum of 80% marks from a
recognized University. Should be
registered with Indian Council of
Architecture.

Desirable :- Experience in prepa-
ration of Architectural drawings of
high rise buildings for residential
quarters, public buildings, town
planning etc. in & large township
Category -l (Mechanical):
Number of post : 01(ONE)
Qualification: BE./B.Tech. or

Degree in Mechanical
Engineering with minimum of 60%
marks from a recognized
University.

Desirable :- Experience in main-
tenance and repair of Light and
Heawy Vehicles.

Category Il (Civil): Number of
post : 01{ONE)

Qualification: BE/B  Tech
degree in Civil Engineering with
minimurm 80% marks from a rec-
ognized university.

Desirable :- Experience in struc-
tural analysis and design of high
rise buildings for residential quar-
ters, public buildings town plan-
ning etc. in a large township.

Note: Candidate who have
applied against this office
Advertisement No:

G50/02/2014 dated 24.09.2014
for the above said posts need not
apply again, as the applications of
the eligible candidates would be

NATIONAL INSTITUTE OF TECHNICAL TEACHERS
'E‘\_l TRAINING AND RESEAR I:H SECTGH 26, CHANDIGARH-160019

{An Aute ous In: MHER mmant of India)

Advert sement o, 99/2015
Applications on prescribed form are invited for the followi ng posts of
Assistant Professors and one of Senlor Producer:

Name of the Department

MNo. of
. Posts
Assistant Professors PB-3 Rs. 15600-39100 (AGP Rs. 6000/-)

1. [ Computer Science One
2. | Electrical Engineering One
3 Electronics and Communication Engineering One
4. | Mechanical Engineering One
5. | Curriculum Development Centre One
6. | Entrepreneurship Development and One
Industrial Coordination
7. | Media Centre Two
8. |Information r'\;ﬂ-.'-lnagamﬁn! and Coordination Four
9. [Rural Development One
10. | Senior Producer PB-3 Rs. 15600-39100 One
(GP Rs. 6600/-)
Total | Fourteen Posts

Application fees, general information, details regarding
qualifications, experience, job responsibilities etc. are available on
the institute website www nitttrchd.ac.in . The application form shall
be available from 26.05.2015 onwards, The last date for receiving
complete application form is 10.07.2015 till 5.00 p.m. The number of
posts is tentative {Increased/decreasad). The institute reserves the
right to fill or not te fill in any or all of the post(s).

Faculty Incharge
{Administration)

EN 10/59

ly Krishi Vigyan Kendra, Sujani

= P.O.:- Ghorlash, Dist.:- Deoghar- 814152
Applications are invited for Subject Matter Specialist one post each in
Plant Protection and Veterinary Science in the pay band - 3 of Rs,
15600-39100 + Grade pay Rs. 5400/

Qualifications :- Master's degree in relevant field or equivalent qualifi-
cations from a recognized University.

Age limit:- 35 years (as on last date of receipt of application).

Upper age limit relaxation for inservice/SC/ST candidates will be given as
per rules. Inservice candidate should apply through proper channel.
Application form can be downloaded from our website
www.kvkdeoghar.gov.in

Filled up application form along with self attested certificates and a bank
draft of Rs, 500/-(except SC & ST candidates) in favour of Krishi Vigyan
Kendra, Sujani, Payable at Deoghar and send it to Deputy Commi-
ssioner, Deoghar-cum-Chairman, Krishi Vigyan Kendra, Sujani,
P.O.:- Ghorlash, Dist:- Deoghar-814152, Jharkhand by speed post
within 30 days from the date of publication in the Employment Mews
Programme Co-ordinator Deputy Commissioner

Deoghar
EN 10/67 cum-Chairman
considered AGE LIMIT : Age will be reckoned

- ason last date of receipt of appli-
cation "10.07.2015" Upper Age
limit for the Post of Technical
OfficerC" : 35 years.

RELAXATION IN UPPER AGE

SONS WITH DISABILITY
Persons (OBC/SC candidates)
having disability with OL/OA/ PD
can apply for posts at Category
No. | (Architecture) only

Note: OL- One leg affected, OA
- One Arm affected, PD -
Partially Deaf.

[a] SC - Relaxation upto 5 years
[b] OBC - Relaxation upto 3 years
[c] Physically Handicapped

##% GOA SHIPYARD LIMITED (GSL)
E() \;-Ifh (A Gowvt. of India Undertaking, Ministry of Defence)
T (IS0 9001-2008 Certified Company)  [Adyt. No: 04/2015
Vaddem, Vasco-Da-Gama, Goa = 403 802
Unmatchable Track Record Of Execution & Delivery
GSL is a Schadule 'B' Mini Ratna Category | Company and is engaged in designing and
building Ships for Indian Navy and Indian Coast Guard. GSL invites online applicafions
for the following vacancies.
73 — No. of Scale & Grade of | ”sl:g;ﬁ limit a5 on
o, Posts pay (Rs ) | relzxabon for szsarved estegory|
|-J nior Supervisor [ L -
1 UR-30yrs;
1 !'uhi o :” (0BC-01; " 5000- 3%-23300 (5-1) i Dyrs\
| |(Shipwrig UR01) 0BC-33 yrs
2 | Junior Supenisor URDY [ 8000-3%-23300(54)|  UR-30yrs;
| Master |
| Junior Supervisor 1 ' O000- T5-23300 151 :
;{Tuq Master ) URD 9000- 3%-23300 (5-1) UR-40yrs
,g | Assistant Superinlendent UR-02 9000- 3%-23300 (S-1) UR- 28 yrs
|HR1
5 | Civil Assistant OBC-01 000 -3% - 24270 (W-7) QBC- 38 yrs;
g [Chi Assi.staﬂi (On fixed UR02 00 3% - 24270 (WLT) UR-35 yrs
term basis for 03 years) :
0
oe Assi 'ST 02, 0BC01: |~ gann.-3%-20270 (-3 y
T | Office Assistant VH)- O & % (-3 UR 275
f:{HJ 01, (HH) 01} PaD[CHVHHH) - 38 yrs:
0 ST-Mayrs;
| Office Assistart (On fved | (STOLOBCLS, | & OBC-31yrs;
tem basls ke 03 years) UR0%, {PWDAH- 01; G200-33-20270 (M-3) UR-28yrs:
[Pl-HH] - 111 PuD{VHHH) — 38 yrs;
7] ST-3yrs;
Yard Assistant (On fised| (ST-01;08C-01, [, o we 4anen iy 0BC-31yrs;
term basis for 03 years) UR-01: R S ) UR-28yrs;
(PwD-0H}-01) PWD{OH)-38 yrs.
10 | Store Assistant UR-01 " 6000-3%-16850 (W-3) UR- 28 yrs
11| Qilman (On fixed term URDY | B0OD-3%-18350(w3)  UR-28yrs
basis for 03 years)
a3 OBC-31 yrs:
12 |Refrigerstor & AC Machanic)  (OBC-01; 1" 6000« 3% - 16650 (We3)| UR- 28 yrs
UR-01, 5T-01) ST- 33 years
05 ST-33yrs;
13 | Shipwright Fitter (ST-01,08C-01; | BO00-3%- 18950 (A3)|  OBC-3yrs:
UR-03) UR-28yrs;
02 e o TRt OBC- 37 yrs,
Cook BOO0-3%- 16950 [W-3)
il (08C01; UROY} | I IRy
15| mies {On fwed termbass|  DB4OBC-0L: |- popp-a%-16050 e DBC-31 yrs;
for 03 years) UR-05) UR- 28 yrs
i 05 8T01, |, i o 8T- 3 yrs
16 | Mobile crane Operator DACO1; URG)] 5B00-3%-15360 (W-2) DBC-31 yrs;
UR- 28 yrs
., | Viemicle Drivar (On fixad berm 04 ra 94 e ST-33 TS,
7 a0y (101, URgy) | HIRIOMD | g opyes
18| Painter QBC-01 5800-3%-15360 (W-2) 0BC- 31 yrs
EOT Crang Operaior (On i e OBC-31yrs,
191 04 -(DBC-O1: | 5800-3%-15360 (N-2) il
fixed tem basis for 03 years UR-03) UR- 28 yr
20| Printer cum Record Keeper R0 3800-3%-15360 (M-1) UR- 28 yrs
04 SC-33yrs;
21| Unskilled Grade (SC - 01;ST-01; |* 4000-3%- 8430 (RW-1) §T-3yrs;
OBC-02UR-04) OBC-31yre;
UR-28yrs;
22| Diploma Trainge 02 Slien r:['NICJI per ":’"" 033y
(Electrical Engg.) (SC-01UR-01) during the 1! yr & 500 UR-28y1s
per month dunng & 2nd yr| ot
Diploma Trainee " S§T-2yms
3 i {ST-01,08C-01; o QBC-31;
(Mechanical Engg. \ ' '
|' s UR-) UR- 28 y7s
| oi . =
24| E:plm:a.;am:e . [S"P?m i) ?‘.TR_;Q yrs
| (Shipbuiding Enga.) =01 . 98 v
UR-01) 3
08 Stipend of “T0 ST-3yrs;
25| Trainee Pipe Fitter | (ST-01 OBC-02; "‘::-‘"‘-"_;"E’S the Tt yes OBC-3yrs;
and THO0- per
UR-05) during the 2nd year| UR-28yrs;
L. - 03 OBC- 3 yrs:
26| Trainee General Fittar (0BC-0TUR-02) -do- R 98 ;r's.
i} SC -3 yrs;
B
27| Trainee Welder (SC - 01:8T-02; o Sk
OBC-04; UR-13 Frtedtim,
Sl UR-Z8yrs;
% ST-33yrs;
28| Trainee Structural Fitler! (ST-09: OBC-07: -do= OBC-31yrs;
UR-20) UR-28yrs;
For defailed adverisement such as general condiions for applying, qualficabions. expenence,
age lmil, application format ete, please vist the career page of our website www.goashipyard.com
or www.goashipyard.co.in. The spplicant may apply online from 00.00 hrs on 30.05.2015 &
17.08 hrs on 25.06.2015. Guidelines for applying enline have been detailed out on the websde. The
candidates afier successiully submitling applications through online applicalion system are required
1D take & print out of their appication, attach all docurnents in support of age, experence, qualification
and category and post the same to Goa Shipyard Limited so as to reach 1 on or before 10,07 2015,
In the event of finding difficulty to apply onling please contac! us through email
L& recruitmenti@goashipyard.com.
Committed to Quality, Committed to Excellence gy 10/85

For Post at Category No :l -
Relaxation upto 5 years

Note: For Application form and
details, kindly wvisit our website:

www.gso.igcar.gov.in ar
www.igcar.gov.in. Last Date for
receipt  of  application is
10.07.2015. EN 10/31
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Dr. Babasaheb Ambedkar Research & Training Institute (BARTI), Pune

(An Autonomous Institute of Govt. of Maharashtra in the Department of Social Justice & Special Assistance)

barti

Email: research.barti@gmail.com

‘Website: https://barti.maharashtra.gov.in

M. Phil. / Ph. D. Fellowship for SC Candidates of Maharashtra

Name of the Fellowship and No. of Fellowships for 2015

Dr Babasaheb Ambedkar Naticnal Research Fellowship (BANRF) | 102

Mahatma Jotiba Phule National Research Fellowship (JPNRF) 25

Chatrapati Shahu Maharaj National Research Fellowship (CSNRF)| 25

For the year 2015, BARTI invites applications from Scheduled Caste candidates of
Maharashtra State for the Award of M.Phil. / Ph.D. Fellowships. The following three
fellowships are open to Scheduled Caste (SC} candidates belonging fo
Maharashtra, who wish to pursue regular and fulltime M. Phil and Ph.D degrees, in
any subject, from Indian Universities / Institutions / Colleges approved under Section
2(f) and 12(B) of the UGC Act and in Non-Universities / Institutions.

MAHATMA JOTIBA PHULE
NATIONAL RESEARCH
FELLOWSHIP (JPNRF)

DR. BABASAHEB AMBEDKAR
NATIONAL RESEARCH FELLOWSHIP
(BANRF)

CHATRAPATI SHAHU
NATIONAL RESEARCH
FELLOWSHIP (CSNRF)

As a fribute to the Father of Social Revolution in
India, BARTI has |aunched the first National
Research Fellowship in the name of Mahatma
Jotiba Phule. Mahatma Phule's social reform
derives its strength from the importance of
scientific temperament & the knowledge that
characterised his struggle for social justice and
education for the disadvantaged. Through the
grant of JPNRF to SC scholars, BARTI aims to
encourage research that would instil the
impertance of rationality and universal
humanism championed by Mahatma Phule.

NUMBER OF FELLOWSHIPS:

Combining an uncompromising dedication to the needs of the oppressed
with a fierce rationalism, Babasaheb gave an unyielding force of
progressive change to the Indian society. He was not only a leader who
championed the values of social equality, human rights and dignity; but
also a scholar of great repute who contributed to the ideas of economic
reform, national defence and legal rights for women- a facet of his work
less acknowledged. His towering work in politics and academics was
based on his unflinching reliance on scientific temperament and rational
education. His unparalleled erudition is a constant source of motivation for
research and studies in all academic fields, As a resolve to carry forward
his message of social change through education, BARTI has initiated the
very first research fellowship in his name

Marking the 100" year since Dr. Babasaheb Ambedkar undertook a
historic journey to Columbia University for higher studies; BARTI

History is marked by rare instances where
power wielders fight on the side of the
powerless by empowering them through
knowledge. Chatrapati Shahu Maharaj's
contribution to the struggle for social justice,
equality, right to equal opportunity and the
removal of caste bias remains unparalleled.
CSNRF is in commemoration of this visionary
leader, who laid down and implemented the
earliest affirmative action projects in
educational history of the country.

NUMBER OF FELLOWSHIPS:
Twenty five (25)

launched Dr. Babasaheb Ambedkar Mational Research Fellowship
(BAMNRF)in 2013.

Twenly five (25)

RESERVATIONS:
Thirteen (13) fellowships for women.
One (1) fellowship for SC Persons with
Disability.

RESERVATIONS:
Thirteen (13) fellowships for women.
One (1) fellowship for SC Persons with
Disability.

NUMBER OF FELLOWSHIPS:
Year 2015 marks 102" year of Dr. Babasaheb Ambedkar's historic
journey to Columbia University. In commemoration of this, One hundred
and two (102) M.Phil.{ Ph.D. fellowships will be awarded this year,
RESERVATIONS:
Fifty One (51) fellowships for SC women candidates.
Three (03) fellowships for SC Persons with Disability.

ELIGIBILITY: SC Candidates having PG degree as on the date of application. SC candidates who have appeared/ appearing for final year of PG examination awaiting result can
also apply ; subject to the condition that, they will produce the mark sheet of having passed PG, on the date of the interview, likely to be held in August, 2015.

IMPORTANT, PLEASE NOTE:- As stated in the guidelines of fellowships, if the candidate is pursuing an integrated M.Phil. / Ph.D. programme (2+3 years), then candidate has to
apply for the fellowship through a separate application for M.Phil. as well as Ph.D.

Selection for M.Phil. does not imply selection for Ph.D. fellowship automatically even in case of students pursuing an integrated programme. In case of any difference in
interpretation, clarification provided by BART! will be final and binding.

Though a candidate is free to apply for more than one fellowship; on selection he/she can avail only ane fellowship (even if selected for more than one fellowship).

NATURE OF FINANCIAL ASSISTANCE: The selected candidates would be eligible for the financial assistance as under:
(BANJRF/ JPNJRF/ CSNJRF)

@ Rs. 25000/- p.m. for initial two years
(JUNIOR RESEARCH FELLOWSHIP - JRF)
@ Rs. 28000/- p. m. for remaining tenure
(SENIOR RESEARCH FELLOWSHIP - SRF)
_@ Rs. 10000/- p.a. for initial two years

@ Rs. 20500/- p.a. for remaining tenure

@ Rs. 12000/- p.a. for initial two years

@ Rs. 25000/- p.a. for remaining tenure

@ Rs. 3000/- p.a. per student to the host
institution for providing infrastructure

@ Rs. 2000/- p.m. in case of physical

& visual disabhility

As per rules of the University/ Institutions

Fellowship in Humanities,
Social Sciences, Sciences,
Engineering & Technology

High end
Laptop and
Software for
data analysis
will be

given free to
each selected
candidate.

(BANSRF/ JPNSRF/ CSNSRF)

Contingency A Humanities & Social Sciences

Contingency B Sciences, Engg. & Technology

Departmental Assistance
For all disciplines

Escorts/Reader assistance AT
For all disciplines

HRA For all disciplines

BOARD >BANRF - 2015/ JPNRF-2015/CSNRF-2015; as the case may be). The candidate should enclose attested copies of all necessary documents along with the duly filled application
and Research Proposal including concept note containing research details, etc. in about 2000 words and send by Registered Post to the Director General, Dr. Babasaheb Ambedkar
Research & Training Institute, 28, Queen’s Garden, Camp, Pune - 411 001. Candidates must superscribe the name of the fellowship, for which they are applying, on the Envelope
enclosing the application and other requisite documents. Completed applications and research proposals should reach the above office on 22™ June, 2015.

Details available on: website https://barti. maharashira.gov.in
Click on NOTICE BOARD >BANRF — 2015 / NOTICE BOARD >JPNRF- 2015 / NOTICE BOARD > CSNRF — 2015 (as the case may be )

Last date of receipt of applications along with documents is 22 June 2015.

Candidates who wish to apply for more than one fellowship must send independent application in separate envelope for each fellowship.
D.R. PARIHAR

Athf Research;’ENﬁZS,f{)S;’QD 1 5,-" 126 EN 10/88 Director General, BARTI
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GOVERNMENT OF INDIA

UNION PUBLIC SERVICE COMMISSION

COMBINED DEFENCE SERVICES EXAMINATION (II), 2014
DECLARATION OF FINAL RESULT THEREOF.

The following are the lists, in order of merit of 235 (136 + 85 + 14) candidates who 6. Verification of date of birth and educational qualifications of these candidates is

have qualified on the basis of the results of the Combined Defence Services still under process by the Army Headquarters. The candidature of all these candi-
Examination (I}, 2014 conducted by the Union Public Service Commission in dates is, therefore, Provisional on this score. Candidates are requested to forward
October, 2014 and SSB interviews held by the Services Selection Board of the Ministry their certificates, in original, in support of Date of Birth/Educational qualification
of Defence for admission to the 1389th Course of Indian Military Academy, Dehradun; etc. claimed by them, along with Photostat attested copies thereof to Army
Indian Maval Academy, Ezhimala, Kerala and Air Force Academy, Hyderabad (Pre- Headguarters /Maval Headguarters /Air Headguarters, as per their first choice.
Flying) Training Course i.e. 198th F (P) Course. 7. In case, there is any change of address, the candidates are advised to promptly
2. There are some common candidates in the three lists for various courses. intimate directly to the Army Headquarters /Maval Headquarters /fAir
3. The number of vacancies, as intimated by the Govermnment is 200 for Indian Headquarters.
Military Academy [including 25 vacancies reserved for NCC 'C’ certificates (Army 8. These results will also be available on the UPSC website at
Wing) holders], 45 for Maval Academy, Ezhimala, Kerala Executive (General hitp:/iwww.upsc.gowv.in. However, marks of the candidates will be available on
Service) (including 06 vacancies reserved for NCC 'C’ Certificate (Naval Wing) the website after completion of its complete process i.e. after declaration of final
holders] and 32 for Air Force Academy, Hyderabad. result of Officers’ Training Academy (OTA) for Combined Defence Services
4. The Commission had recommended 4570, 2837 and 531 as qualified in the writ- Examination (11}, 2014.
ten test for admission to the Indian Military Academy, Indian Maval Academy and 9. For any further information, the candidates may contact Facilitation Counter near
Air Force Academy respectively. The number of candidates finally qualified are Gate ‘C' of the Commission's Office, either in person or on telephone Nos.011-
those after SSB testing conducted by Army Head Quarters. 23385271/011-23381125/011-23098543 between 10:00 hours and 17:00 hours on
5.  The results of Medical examination have not been taken into account in preparing these lists. any working day.
INDIAN MILITARY ACADEMY
S.NO. ROLL NO NAME S.NO. ROLL NO NAME SNO. ROLL NO NAME
SNO. ROLL NO NAME 61 220028 DIGWIJAY SINGH RATHORE 122 052247 SANTOSH KUMAR SAHU
1 114502 ANMOLDEEP BHULLAR 62 021582 SATENDRA SHARMA 123 207083 MADHUSUDAN
069153 AMITESH MISHRA 63 181778  ADITYA MISHRA 124 134342 ANURAG DWIVEDI
3 178954 SATYAM SINGH 64 092065 JITHIN RAJ K 125 171341 PERUGU PRADEEP REDDY
4 061769 SUNIL KUMAR CHAUHAN 65 140179  ANAND PANDEY 126 1068566 KAPIL SHARMA,
5 001682 SHIVAM GARG 66 075684 MEERAJ SINGH NEGI 127 179800 ASHISH GOSWAMI
-] 024843 ANURAG DUBEY 67 039892 MISHKARSH TRIPATHI 128 112749 AKASH BALYAN
T 005479 KAMLESH BURANIA 68 156086  ARNMNAW KOHLI 129 002562 VEENAYAK RAJPUT
8 144523 HARDIK SINGH JADOMN 69 168997 SUBHASISH DHAR 130 214180 JITHIN KUMAR G
] 085117 ViJAY MEHRA 70 151628 MRIMAL SHARMA 131 009642 HINDURAQ BHOSLE
10 061938 SUNNY CHAHAR 71 020303 S SYAD AZIM 132 078883 GAURAV SINGH CHUPHAL
1 223301 RAMESHKUMAR HUGAR 72 177650 SONAL MAYANK 133 194649 PRALAY KUMAR TRIVEDI
12 opoB22 PALLAY YADAV 73 009218 SUMIT SHARMA 134 2418389 AJAY PAL SINGH
13 158696 ABHINAY SHARMA, 74 195531 GAURAY PRAKASH TAVHARE 135 095477 AJAY SHARMA
14 114693 PRADEEP KUMAR 75 093871 SHIVAM 136 083717 AYUSH KAVITYAL
15 104809 SREERAM MURALEEDHARAN 76 043435 RAJPAL SINGH INDIAN NAVAL ACADEMY
16 016773 SACHIN 77 016095  ADEESH SIHOL 1 114502 ANMOLDEEP BHULLAR
17 003742 SHASHANK SHEKHAR 78 161686 ADITYA KHATRI 2 069153 AMITESH MISHRA
18 108191 DHRUV NAMBIAR 79 238369 SARWANJEET SINGH 3 061769 SUNIL KUMAR CHAUHAN
19 093376 ASHISH YADAY B0 110137 DIVYSHAKTI SINGH BISHT 4 001682 SHIVAM GARG
20 099892 SHARAT SHANKAR 81 100089 MOHNISH KUMAR 5 024843 ANURAG DUBEY
21 168454 BHAVNEET SINGH 82 041347 ATUL MISHRA 6 144523 HARDIK SINGH JADOMN
22 015275 HIMANSHU WADHWAMNI 83 003374 AMAN SUNDRIYAL 7 223301 RAMESHKUMAR HUGAR
23 07850 SHASHANK TYAG| 84 011197 KARANVIR SINGH RANA, 8 158696 ABHINAY SHARMA
24 071445 VANSHAY KAPQOR B5 005753 PRAMJAL ARYA 9 104809 SREERAM MURALEEDHARAN
25 172535 ANAND KUMAR 86 081484 AKSHAY BHATT 10 016773 SACHIN
26 116625 MAYANK MALVIYA 87 050327 PUNIT YADAV 11 003742 SHASHANK SHEKHAR
27 078180 MARALENAHALLI MITHUN BYLAPPA B8 053042 ANISH DAHIYA 12 108191 DHRUY NAMBIAR
28 069935 PRATEEK KUMAR MISHRA 89 197262 RAMMNEEK SINGH BHATIA 13 093376 ASHISH YADAV
29 063298 AMNKIT YADAV 90 155766 AKSHEY KUMAR 14 099892 SHARAT SHANKAR
30 009279 ROHIT SINGH 91 004594 HIJAM DEEPAK SINGHA 16 015275 HIMANSHU WADHWANI
3 000321 MAYANK DESHWAL 92 006402 ROHIT CHOUDHARY 16 078501 SHASHANK TYAGI
32 099730 INDRAJEET SINGH 93 013852 REETESH FUN 17 071445 WANSHAY KAPOOR
33 191804 BHARAT SINGH RATHORE 94 208722 VIPIN SEMWAL 18 172535 AMNAND KUMAR
34 058888 AMIT KUMAR 95 020173 AMANPREET SINGH 19 116625 MAYANK MALVIYA
35 180136 ABHISHEK KUMAR 96 080564 EKANT 20 078180 MARALENAHALLI MITHUN BYLAPPA
36 192744 TANISH SINGH SLATHIA 97 162985 ANKAJ KUMAR 21 089935 PRATEEK KUMAR MISHRA
37 007769 KARTHIK S P 98 160565 JASKARAN SINGH 22 083298 ANKIT YADAV
38 084337 AISHWARYA TRIPATHI 99 026561 CHAVDA RUTURAJSINH MAHOBATSINH 23 009279 ROHIT SINGH
39 062454 DIG VIJAY SINGH PATHANIA 100 113298 VISHWAJEET NAGAR 24 160136 ABHISHEK KUMAR
40 206280 SIDDHARTH LAAD 101 190291 AVINASH 25 192744 TANISH SINGH SLATHIA
41 052249 AMNIRUDH JOSHI 102 210757 AKASH MAHESHWARI 26 007769 KARTHIK 8 P
42 080993 GAUTAM THAKUR 103 071701 KARTHIK U 27 084337 AISHWARYA TRIPATHI
43 040971 YASHVIR SINGH 104 047353  AKSHAY KUMAR 28 208290 SIDDHARTH LAAD
44 167142 VIKRAM SINGH RAJPURCHIT 105 008397 JAGRAJ SINGH 29 052249 ANIRUDH JOSHI
45  0B0860 UMESH SAINI 1068 007493  AKASH MUKESH 30 080983 GAUTAM THAKUR
46 103168 SHUBHAM VIKRAM 107 049365 MIHIR UNIYAL 3 187142 VIKRAM SINGH RAJPURCHIT
47 166216 MIKHIL SAJWNAN 108 067111 HARMANDEEP SINGH BRAR 32 080860 UMESH SAINI
48 048591 ASHISH RAGHUWANSHI 100 094000 PARBHAT SINGH 33 166216 NIKHIL SAJVWAN
49 165878 VARUN SINGH 110 152525 DEEPANKUL ANAND 34 048591 ASHISH RAGHUWANSHI
50 009299 VENKATA PAVAN JANARDHAN RAD R 111 172600 ASHISH KUMAR 35 165878 VARUN SINGH
51 227594 AMIT KUMAR BEHERA 112 012468 CHIRAG MEHTA 36 009299 VENKATA PAVAN JANARDHAN RAD R
52 128346 VIVEK NAYYAR 13 211512 SHUBHAM KHER 37 227594 AMIT KUMAR BEHERA
53 231542 KUNAL MADAAN 114 066053 RAHUL KUMAR SINGH KUSHWAH 38 202956 SHIKHAR SINGH
54 154866 ViJAY KUMAR 115 026675  AJAY DIXIT 39 092209 PATIL SHREYAK ATUL
55 202956 SHIKHAR SINGH 116 034573  VIKRANT SOLANKI 40 175918 P AVINASH
56 016161 GAURAY 117 065733 HARDEEP SINGH 41 220028 DIGVIJAY SINGH RATHORE
57 066041 SAHIL KUMAR 118 014865 SIDHANT PRADHAN 42 092065 JITHIN RAJ K
58 092209 PATIL SHREYAK ATUL 118 115593 VISHANT SHARMA 43 140179 AMNAND PANDEY
59 175918 P AVINASH 120 054286 SACHIN VERMA 44 161628 MRINAL SHARMA
60 180616 GOURAV GUDWANI 121 233896 ASHISH YADAY 45 020303 5 SYAD AZIM
Continued on page 19




FILM AND TELEVISION INSTITUTE OF INDIA, PUNE

ADMISSION NQOTICE (2015)

Film and Television Institute of India, Pune, an autonomous Institute under the Ministry of
Information and Broadcasting, Govt. of India, invites applications for admission to the fol-
lowing courses.

COURSES IN FILM AND TELEVISION

Sr. |[COURSE PRE-REQUISITE No. of
No, QUALIFICATION(S) Seats
FILM COURSES
1 |Three Year Post Graduate Diploma Bachelor's Degree 10
in Direction & Screanplay Writing
2 |Three Year Post Graduate Diplorna in | Bachelor's Degree 10

Cinematography
3 |Three Year Post Graduate Diploma in
Sound Recording and Sound Design

Bachelor's Degres with Physics |10
as a subject at Senior
Secondary (10+2) level

4 | Three Year Post Graduate Diploma in | Bachelor's Degree 10
Editing

5 |Two Year Post Graduate Diplomain |Bachelor's Degree 10
Acting

6 |Threa Yaar Post Graduate Diploma
in Art Direction and Production Design

Bachelor's Dagree in Architecture/ | 10
Painting /Applied Arts / Sculpture/
Interior Design in or any related
field in the Fine Arts or an
equivalent qualification

7 |One Year Post Graduate Certificate Bachelor's Degree 12
Course in Feature Film Screenplay
Writing

TV COURSES

& | One Year Post Graduate Certificate Bachelor's Degree 12
Course in TV Direction

9 |One Year Post Graduate Certificate Bachelor's Degree 12
Course in Electronic Cinematography

10 |One Year Post Graduate Certificate Bachelor's Degree 12

Course in Video Editing

11 | One Year Post Graduate Certificate
Course in Sound Recording and
TV Engineering

Bachelor's Degree with Physics |12
as a subject at Senior
Secondary {1042) level

Proportionate no. of seats are reserved for SC/ST/OBC (Non-Crearny layer) and persons
with disabilities (PwD) candidates as per Govt. of India policy of reservations. Candidates
claiming reservation under SC/ST/OBC{Mon-Creamy layer)/PwD must possess necessary/
valid caste andior disability certificate as the case may be at the time of applying for the
courses. In addition to above one seat is reserved in courses stated at Sr. No. 7 to 11 above
for foreign students on Indian Government sponsored scholarships such as those spon-
sored by the Indian Council for Cultural Relations (ICCR)

Candidates applying through ICCR should get in touch with the respective Indian
Embassies enly. Such candidates are to submit credentials regarding his/ her knowledge of
English Language and need to appear for English Language Test

APPEARED GRADUATES

Appeared Graduates may also apply. Such candidates opting for Film Courses must sub-
mit graduation ceriificate/ mark-sheat while reporting for documentation verification before
Orientation. Those opting for TV Courses must submit the same while reporting for docu-
mentation verification before Interview. In the event of not submitting the said certificate/

WRITTEN TEST

Written Test under FTIl Entrance Examination 2015 for all the courses will be held on
09.08.2015 (Sunday) {Date can be changed If there are unavoidable reasons), at the fol-
lowing centers Agartala, Ahmedabad, Allahabad, Bangalore, Bhopal, Bhubaneshwar,
Chandigarh, Chennai, Deharadun, Gangtok, Guwahati, Hyderabad, Imphal, Jaipur, Jammu,
Kolkata, Lucknow, Mumbai, New Delhi, Patna, Pune, Raipur, Ranchi, Thiruvananthapuram
HOW TO APPLY

Applications are to be made online through website of the Institute (www.ftiindia.com) on
and fram 08.06.2015 and last date to submit online application is 08.07.2015 (05.00 pm)
To apply online, candidate need to draw a demand draft (as application fees) of Rs, 2150/
for General Category & OBC and Rs. 650/- for SC, ST and Economically Backward candi-
dates (Parents should ba BPL card holders) drawn on any of the Nationalized Banks in
favor of "Accounts Officer, Film and Television Institute of India, Pune” payable at
FPune. Details of this demand draft like its number, issuing bank etc. are required to apply
online. Candidates need to submit scanned copy of his/ her recent passport size colour
photograph while filling the online application form. After submitting online application form,
candidate needs to take a print-out of declaration slip, sign in the designated area, attach
the demand draft and submit the declaration slip along with demand draft to ‘The
Controller of Examination, Film and Television Institute of India, Law College Road,
Pune = 411004’ |atest by 15.07.2015 (05.00 pm). Application fees will not be refunded in
any case.

After receipt of signed declaration slip and necessary demand draft, prospectus will be sent
to the candidate by Speed Post. Candidates are advised to see that the declaration slip
along with necessary demand draft should reach Institute well in time. The Institute would
not be responsible for postal delay, if any, regarding failure to reach the same in time. All
applications {online)/ declaration slip reaching beyond specified date & time would be sum-
marily rejected.

In view of the huge number of applications, scrutiny of same may not be undertaken at the
time of written test. Therefore, candidature of candidates will be accepted provisionally. The
candidates are advised to go through all the necessary requirements as published in the
prospectus - 2015 (which is also available on FTII website www.ftiindia.com) and then
should fill up the online application form ONLY after ensuring that they fulfil all the essen-
tial gualifications and other requirements as published in Prospectus — 2015. Once the
anline application is submitled, it will be presumed that the candidates have thoroughly read
& understood the contents of the prospectus — 2015 and have accepted the same.

While submitting the enling application, candidate need to attach one recent (not earlier
than three months from the date of application) colour passport size photograph with clear
front view of the candidate without cap and sun glasses. Candidates may please note that
FTII may reject their candidature at any stage for attaching old/ unclear photograph or for
any significant variations between photograph submitted while submitting the online appli-
cation and actual physical appearance of the candidate.

Admission of candidates (as applicable) at all stages of the entrance examination will be
purely provisional, subject to their satisfying the prescribed eligibility conditions
Candidature will be cancelled if any information or claim is not found substantiated! not as
per requirement when the scrutiny of documents is undertaken at the time of document ver-
ification or at any other stage of the entrance examination, FTII's decision shall be final in
this regard.

The decigion of FTIl in all matters refating to eligibility, acceptance or rejection of the appli-
cations and all other matters related with conduct of entrance examination process will be
final and binding on the candidates. No enquiry or correspondence will be entertained in this
connection.

Rights of cancellation or selection/ admission lie with the Institute.

Any dispute in regard to any matter referred to herein will be subject to the jurisdiction of
Pune Courts alone.

For queries related to admissions please contact:

Phone: 020-25431817/ 0017/ 0363 Ext. 223, 020-25425656 (Direct line),

Email: tutorial_sec@ftindia.com,

Prospective candidates are advised to visit our website www.ftiindia.com at regular
intervals for detailed instructions & updates.

mark-sheet as per above, the candidate will not be allowed to participate for further admis- REGISTRAR
Sion process. EN 10/63 FTIl, PUNE
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SNO. ROLL NO NAME 1
| ;4 233896 ASHISH YADAV AP P0|NTMENTS- 20'5 | H E R‘I\E& !.T
46 177650  SONAL MAYANK B A s T o g IR
47 093871  SHIVAM 77 171341  PERUGU PRADEEP REDDY Periyar Maniammai Insthifa of Signce and TEcJ!r\:'_ogy atablibod i 1074, was
48 161686 ADITYA KHATRI 78 106566 KAPIL SHARMA m&g%&lneg:nlw af Deerried Um;:;-slly n;{'uer aaéctl:nz 3 o:u:x_: UGE At I‘T!?&EJL?
ot of Inia o £e aton of the UGG, New Dalhi or 17, 2007.
49 238369  SARWANJEET SINGH 16 i7E0n  AGHIEL OB T ity I vt iastcior, satsof b an aorare, s oot
50 110137 DIVYSHAKTI SINGH BISHT 80 112749 AKASH BALYAN equipments tofaciitae higher education and reseanch.
51 041347 ATUL MISHRA 81 002562 VEENAYAK RAJPUT Applicalions are invited for the following disciplines
52 o197 KARANVIR SINGH RANA a2 214180 JITHIN KUMAR G Architecture, Biotech, Chemical Engg., Software
53 081484 AKSHAY BHATT 83 009642 HINDURAQ BHOSLE Engg, Mechanical Engg..and Management Studies.
54 197262  RAMNEEK SINGH BHATIA 84 078883  GAURAV SINGH CHUPHAL Aerospace Engg., Architecture, CIvilEngg.,
65 155766 AKSHEY KUMAR 85 095477 AJAY SHARMA Computer Science and Engg., Electronics and Communication Engg.,
Electrical and Electronics Engg., Mechanical Engg., Information
56 006402 ROHIT CHOUDHARY AIR FORCE ACADEMY Technology, Chemical Engg., Software Engg., Management Studies
57 020173 AMANPREET SINGH 1 061769 SUNIL KUMAR CHAUHAN and Physics,
58 162985 ANKAJ KUMAR 2 158696 ABHINAY SHARMA XU N GUETTE]  Bio-Tech, Chemical Engg., Civil Engg.,
59 160565 JASKARAN SINGH 3 003742 SHASHANK SHEKHAR Computer Science and Engg., Mechanical Engg., Maths, English and
80 026581 CHAVDA RUTURAJSINH MAHOBATSINH 4 108191 DHRUV NAMBIAR _Commerce. -
B1 190291  AVINASH 5 099892  SHARAT SHANKAR © O o for Assocate rotcsor an Protesor i Esscansl
62 071701 KARTHIK U & 172535 ANAND KUMAR ® D Dogres or UGE LET slenrod candidutes o apply for Humanitics
63 047353  AKSHAY KUMAR 7 078180  MARALENAHALLI MITHUN BYLAPPA ® Diftccmily ablon peseine
64 007493  AKASH MUKESH 8 192744  TANISH SINGH SLATHIA it
65 049365  MIHIR UNIYAL 9 138610  KUMBAKONAM ABHIRAM ® G, of ndin, it
66  D&7111 HARMANDEEP SINGH BRAR 10 080993 GAUTAM THAKUR = o?rwlclrflf:;" rrunspoet allowances
. e mpcE MR 11 167142  VIKRAM SINGH RAJPUROHIT 8 By am ot i s
(512 026675 AJAY DIXIT 12 009299 VENKATA PAVAN JANARDHAN RAO R np!xicmm aparsiting Ilhu i of the post applies n?ralmlgwmaDD'?r T 500 enwards
13 220028 DIGVIJAY SINGH RATHORE L higiadabrin 01 Tha RGN, FouVar JAme n el Ansrove) bt s o0 ¢
70 034573 VIKRANT SOLANKI *Thanjavis" sho < The Registrar. Periyar Manssmal University, Periyar Nagar,
71 065733 HARDEEP SINGH 14 021582 SATENDRA SHARMA Vallam, Thanjavur-513 403 an o before ,10,06.2015.
72 014865 SIDHANT PRADHAN CONCLUDED Apolaben aied o delals e b cowrroaded fm o wese: WHW L AdU Registrar
73 115583 VISHANT SHARMA davp 55104/14/0015/1516 EN 10/70 EN 10/29
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Cabinet Secretariat

Govwvt. of India

Applications are invited for filling up following posts in an organization under Cabinet Secretariat on deputation or deputation/absorption or re-employmant The details with regard to Pay Structura,
QRs, etc. that are required to adjudge their eligibility/suitability are as under:-

Sl Mame of the post along Essential educational and other qualification required Place of Posting

No. | with Scale of Pay [Pay
Band plus Grade Pay]

& No. of Post

1 Deputy Director (Tech) Deputation: Officers in the Central Government:- Delhi , Cuttack {Odisha)
PE-4 plus GP Rs. 8700/- (i) holding analogous post on regular basis in Civilian/Defence organizations; Or, {ii) in the pay band-3 Rs. 15600-Rs. 39100/ plus |Tinsulsa (Assam) &
Mo. of post-01 Grade Fay of Rs. 7600/- with five years regular service in the grade, with technical or research experience in Electronics or Radio |Sharanpur (UF)

Physics or Computer Science in the Central Government or in a recognized University or technical Institutions and possessing the |{with All India transfar
following educational qualifications - liability in case of

(a) Masters Degree in Physics with Electronics or Radio Physics or computer or Telecommunication or Sclid State Science as a exigency)

special subject from a recognized University; Or

(b) Degree in Engineering with Electronics or Telecommunications or Computer Science from a recognized University.

2, Assistant Director Deputation:- (a) Officers holding analogous post on regular basis whe have gualified Subordinate Accounts Services Delhi & Cuttack (Odisha)
(Accounts) examination; Or {b) Officers who have gualified Subordinate Accounts Services examination with five years of regular (with All India transfer
PB-3 GP Rs. B600/- service in the pay band-2 (Rs. 9300-34800/-) plus Grade Pay of Rs. 5400/-. liability in case of
Mo. of post-02 exigency)

3. Joint Deputy Director Deputation: Officers of the Central Government - Cuttack (Odisha) &
(Logistic) i) holding analogous post on regular basis in Civilian organization; Or, i} with five years regular service in the post in the Saharanpur (UF)
PB-2 GP Rs, 7600/ pay band-3 (Rs. 15600 Rs. 38100/-) and grade pay of Rs. 6600/ (with All Incia transfer liability
Mo. of post-01 Deputation /Re-employment: Officers :- i) holding the rank of Lieutenant Colonel or equivalent in defence organisation on in case of exigency)

regular basis; i) The Armed Forces Personnel of the rank of Lisutenant Colongl or equivalent due 1o retire or whe are to be

transferred to reserve within & period of one year and having the requisite experience and qualification shall also be considered

and such persons would be given deputation terms upto the date on which they are due for release from the Armed forces,

and thereafter, they may be continued on re-employment up to the age of retirement prescribed or civilian posts of the Central

Gcwernment |||] Re- ernploymem of retlred personne! who held the rank of Lieutenant Culonel or equivalent in Defence Organizations.
3 5:- Five years experience of dealing

W|ﬂ1 procuremsnl of spare pans or tsl:hnlcal pans of.ﬂun:raﬂs or Hellcoplan; or five years experience in working in some logistic branch

4. Assistant Director Deputation: Officers in the Central Government:- Cuttack (Odisha)
(Workshop) i} holding analogous post on regular basis in Civilian or Defence organization; Or, ii} in the pay band-3 (Rs. 15600-Rs. 39100~} and |{with All India transfer
PE-3 GP Rs, 6600/ grade pay of Rs. 5400/ with five years regular service in the grade and possessing the following qualifications and experience.-  |liability in case of
Mo. of post - 01 (&) Degres or Diploma in Auto Mobile Engineening from a recognized University or Institute; exigenacy)

(i) Ten Years experience of working in motor vehicle workshop

5. Assistant Director (Legal) | Deputation: Officers of the Central Government- Dealhi
PE-3 GP Rs. 6600/- (a) (i) holding analogous post on regular basis in Civilian/Defence organizations; Or, ii) with five years regular service in the {with All India transfer
No. of post - 01 post in the Pay Band-3 (Rs.15600-Rs. 39100/-) and grade pay of Rs. 5400/~ and (b) Possessing the following educational liability in cass of

qualifications and experience:- Bachelor's Degree of Law from a recognised University or eguivalent with at least-five years exigency)
experience in legal matters in a supervisory capacity and having a proficiency in dealing with the service matters involving lagal
issues and handling of court or departmental enguiry cazes

6. Sanior Field Officer Daputation: Officars of the Central Government- Dalhi
(Legal) (a) (i} holding analogous posts in the relevant field on regular basis in Civilian/Defence organizations; Or, i) with two years regular |(with All India transfer
PE-3 GP Rs. 5400/~ service in the post in the Pay Band-2 (Rs. 9300-Rs. 34800/-) and grade pay of Rs. 4800/~ and (b) Possessing the following lighility in case of
Mo. of post -01 educational qualifications and experience - Bachelor's Degree of Law from a recognised University or equivalent with at least five |exigency)

years experience in legal matters in a supervisory capacity and having a proficiency in dealing with the service matters involving
legal issues and handling of court or departmental enguiry cases.

T Pilot/Navigator Chief Pilot/Chief Navigator : Deputation:- Officers in the Central Govermnment- Deelhi, Cuttack (Qdisha),
Chief PilotiChief (i) holding analogous post in Defence organization and flying experience for 3500 hours; Or (i) in pay Band-4 (Rs. 37400-67000/-) |Tinsukia (Assam) &
Mavigator plus Grade Pay of Rs. 8700/ with two years regular senvice in the grade and having flying experience for 3500 hours. Saharanpur (UF)
PE-4 GP Rs. 8900/ eputation of Officers - (i) holding the rank of Air Commodore or (with All India transfer
Senior Pilot/Senior Group Captain or equivalent with flying experience of 3500 hours in Defence organizations; (ii) the Armed Force personnel of the |liability in case of
Mavigator rank of Air Commedore or Group Captain or equivalent due to retire or who are to be transferred to reserve within pericd of one  |exigency)

PE-4 GP Rs. 8700/ year and having the requisite experience and qualifications shall also be considered and such persons would be given deputation
Pilot/Navigator terms upto the date on which they are due for release from the Armad Forces and thereafter, they may be continued on
PE-3 GP Rs. 7600/- re-employment up to the age of retirement prescribed for civilian post of Central Government, (iii) Re-employment of retired
Co-Pilot PB-3 GP personnel who held the rank of Air Commodore or Group Caplain or equivalent with flying experience of 3500 hours in
Rs. 8600/~ Defence organizations.
Mo. of post:-Pilot Senior Pilot'Senior Navigator : Deputation: Officers in the Central Government-
(few posts) (i} holding analogous post in Defence organization and flying experience for 3000 hours; Or (i) in pay Band-4 (Rs.37400-87000/-)
Mavigator {36 posts) plus Grade Pay of Rs. 8000/~ with three years regular service in the grade and having flying experience for 3000 hours.
Deputation and Deputation/Re-employment: Deputation of Officers:- (i) holding the rank of Group Captain or Wing Commander
or equivalent with flying experience of 3000 hours in Defence organizations: (i) the Amed Force personnel of the rank of Group Captain
or Wing Commander or equivalent due to refire or who are to be transferred to reserve within a period of one year and having a
requisite expenence and qualifications shall also be considered and such persons would be given deputation terms upto the
date on which they are due for release from the Armed Forees and thereafter, they may be continued on re-employment up to the
age of retirement prescribed for civilian posts of Central Government; {iii) re-employment of refired personnel who held the
rark of Group Captain or Wing Commander or equivalent with flying experience of 3000 hours in Defence organizations
Pilot/Navigator : Deputation: Officers in the Central Government:- i} holding analogous post in defence services and flying
expenence for 1800-hours; Qr, Ii) in the pay band-3 Re. 15800-Rs. 39100/-plus Grade Pay of Rs, 8800/ with five years regular
service in the grade and having flying experience for 1800 hours.
Deputation and Deputation/Re-employment: Deputation of Officers-i) holding the rank of Wing Commander or Squadron Leader
or equivalent with flying experience of 1800 hours in defence organisations. ii) Armed Force Personnel of the rank of Wing Commander
or Squadron Leader or equivalen! due to retire or who are to be transferred 1o reserve within a period of one year and having the requisite
experience and qualification prescribed shall also be considered and such persons would be given deputation terms upto the date on
which they are due for releass from the Armed forces and thersafter, they may be continued on re-employment up to the age of
retirement prescribed for civilian posts of the Central Government, iii) Re-employment of retired personnel who held the rank of
Wing Commandar or Squadron Leader or equivalent with flying experience of 1800 hours in Defence Crganizations.
Co-Pilot: Deputation: Officers in the Central Government - i) holding analogous post in defence services and flying experience
for 600 hours; Or, ii) in the pay band-2 Rs. 15600-Rs. 39100/- plus grade pay of Rs. 5400/- with five years reqular service in the
grade and having flying experience for 600 hours.
Deputation and Deputation/Re-employment: Deputation of Officers.-
i) holding the rank of Squadran Leader or Flight Lieutenant or equivalent with flying experience of 600 hours in defence organisations.
ii) the Armed Force Personnel of the rank of Squadron Leader or Flight Lieutenant or eguivalent due to retire or who are to be transferred
to reserve within a period of one year and having the reguisite experience and gqualification shall also be considered and such
persons would be given deputation terms upto the date on which they are due for release from the Armed forces and thereafter,
they may be continued on re-employment up to the age of retirement prescribed for civilian posts of the Central Govemnment
iii} Re-employment of retired personnel who held the rank of Squadron Leader or Flight Lieutenant or equivalent with
flying experience of 800 hours in Defence Organizations. Elying experience must be on required aircraft

8. Armament Officer Deputation/Abserption: Officers in the Central Govemment- i) holding analogous posts on regular basis in Civiian organizations  [Delhi
PB-3 GP Rs. 6600/- and having the flying experence of 750 hours; Or, i} in pay band-3 (Rs. 15600-Rs. 39100/-) plus grade pay of Rs. 5400/- with five |{with All India transfer
Mo. of post -01 wears of service in the grade and having the flying experience of 750 hours, liability in case of

Deputation and Deputation/Re-employment: Daputation of officers- exigency)
(i) holding the rank of Squadron Leader or equivalent with flying experience of 750 hours in defence organizations; (i) Armed

Force personnel of the rank of Squadron Leader or equivalent due to retire or who are to be transferred to reserve within a period

of one year and having the requisite experience and qualifications shall also be considered and such persons would be given

deputation terms upto the date on which they are due for release from the armed forces and thereafter they may be continued on
re-employment up to the age of retirement prescribed for civilian posts of the Central Government; iii) Re-employment of retired

personnel who held the rank of Squadron Leader or equivalent with flying experience of 750 hours in Defence Organizations.

9. Junior Armament Officer-l | Deputation/Absorption: Officers in the Gentral Government:- i) holding analogous post on regular basis in Civilian Organizations  |Delhi, Cuttack (Odisha).
PE-3 GP Rs. 5400/~ and having flying experience of 800 hours; Or, ii) in the pay band-2 (Rs. 9300-Fs. 34800/-) plus grade pay of Rs. 4800/- with Tinsukia (Assam) &
Mo. of post 03 twa years of regular service in the grade and having flying experience for 800 hours, Saharanpur (UP)

Deputation and Deputation/Re-employment : Deputation of Officers - i) holding the rank of Flying Officer or equivalent with (with All India transfer
flying experience of 600 hours in defence organisation; i) Armed Force Personnel of the rank of Flying Officer or eguivalent liability in case of

due to retire or who are to be transferred to reserve within a period of one year and having the requisite experience and exigency)

qualification shall also be considered and such persons would be given deputation terms upto the date on which they are

due for release from the Armed forces and thereafter, Continued on page 21
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5l. | Mame of the post along Essential educational and other qualification required Place of Posting
MNo.| with Scale of Pay [Pay
Band plus Grade Pay]
& No. of Post
they may be continued on re-employment up 1o the age of reirement prascribed for civilian posis of the central
Govermnment_ iil) Re-employment of retired personnel who held the rank of Flying Officer or eguivalent with flying experience of 600
hours in defence Crganizations

10. | Junior Para Despatch Deputation/Absorption : Officers in Ceniral Govemment:- i) holding analogous post on regular basis in Civilian Organization; Or, Cuttack {Qdizgha) &
Officer-l i} in the pay band-2 (Rs. 9300- Rs.34300/-) plus grade pay of Rs. 4800/ with two years regular service in the grade. Saharanpur (UP)
PB-3 GF Rs. 5400/ Deputation and Deputation/Re-employment: Deputation of Officers:- i) holding the rank of Flight Lieutenant or Flying Officer (with All India transfer
No. of post-03 or equivalent who are gualified as Para Jump Instructor in defence organisation; i) Armed Force Personnel of the rank of Flight liability in case of

Lieutenant or Flying Officer or eguivalent due to refire or who are to be transferred to reserve within a period of one year and exigency)
having the requisite experience and gualification shall also be considerad and such persons would be given deputation terms upto
the date on which they are due for release from the Armed forces and thereafter, they may be continued on re-employment.
The employment would be up to the age of retirement prescrbed for civilian posts of the Central Government. i) Re-employment
of retired personnal who held the rank of Flight Lisutenant or Flying Officer or squivalent whe are qualified as Para Jump |nstructor
in Del"&nne Organlzatluns
5 ers:- 1. Degree or equivalent from a recognized university
ar |ns|-tut|on 2 Must have done a1least 500 ]Lll"ﬂ ps mclud-ng 50 ;umps during night

11. | Engineer-| Deputation [ Absorption : Officers in the Central Government:- i) holding analogous post on regular basis in Civiian Organization; Or, Delhi, Cuttack {Odisha),
PB-3 GP Rs. BS00/- ii) in the pay band-3 Rs. 15600-Rs. 39100/ plus grade pay of Rs. 5400/- with five years regular service in the grade. Tinsukia (Assam) &
No. of past- 02 Deputation and Deputation/Re-employment : (a) Deputation of Officars:- i) holding the rank of Squadren Leader or Flight Saharanpur (UP)

Lisutenant or equivalent in defence crganisation; ii) the Armed Force Parsonnel of the rank of Squadron Leader or Flight (with All India transfar
Lieutenant or equivalent due to refire or who are to be transferred to reserve within a period of one year and having the requisite liability in case of
experience and qualifications shall also be considered and such persons would be given deputation terms upto the date exigency)

on which they are due for release from the Armed forces and thereafter, they may be continued on re-employment up to the

age of retirement prescribed for civilian posts of the Central Guvemment i) Re-employment of retired personnel who held the|

rank of Squadron Leader or Flight Lieutenant or equivalent in Defence Organizations; and

(b) Possessing the following gualification and experience - (i} a Degree in Aeronautical or Electrical Engineering or equivalent

from a recognised institute; (ii) ten years experience in maintenance, overhaul of aircraft equipments and systems.

12, | Engineer-l Deputationfabsorption : Officers in the Central Government - (i) holding analogous post on regular bases in Civilian Orgamzation; Or, Delni, Cuttack {Odisha),
PB-3 GP Rs. 7800/- (ii) in the Pay band-3 (Rs,15800-39100/-) plus Grade Pay Rs, 8800/~ with five years of service in the grade. Tinsukia (Assam) &
MNo. of post-01 Deputation and Deputation/Re-employment: (a) Deputation of officers :- (i) holding the rank of Wing Commander or Squadron Saharanpur (UP)

Leader or equivalent in Defence organizations; (i) the Armed Force personnel of the rank of Wing Commander or Squadron (with All India transfer
Leader or equivalent due to retire or who are to be transferred to reserve within a period of one year and having the requisite liability in case of
experience and gualifications shall also be considered and such persons would be given deputation terms upto the date on exigency)

which they are due for release from the Armed Forces and thereafter, they may be continued on re-employment up to the age

of refirement prescribed for civilian posts of the Central Government; (iii) re-employment of refired personnel who held the rank

of Wing Commander or Squadron Leader or equivalent in defence organizations; and

(b} possessing the following qualifications and experience (i) must have valid licence on transport aircraftexecutive aircraft

helicopter; (i) eight years experience in maintenance, overhaul of transport and other aircraft and supervision of sophisticated

aviation workshop.

13, | Aerodrome Officer Deputation/Absorption: Officers in the Central Government - i) holding analogous posts on regular bases in Civilian organization; Or Cuttack (Odisha) &
PB-3 GP Rs. 6600~ ii) in the pay band-3 (Rs. 15600- Rs. 38100/-) plus grade pay of Rs. 5400/~ with five years of regular service in the grade Tinsukia {Assam)

No. of post-02 Deputation/Re-employment: Deputation of Officers- i) Holding the rank of Squadron Leader or Flight Lisutenant or equivalent (with All India transfar
in defence organisation. i) Armed Force Personnel of the rank of Squadron Leader or Flight Lieutenant or equivalent due to retire | liability in case of
or who are to be transferred to reserve within a period of one year and having the requisite experience and qualification exigency)
shall also be considered and such persons would be given deputation terms upto the date on which they are due for release
from the Armed forces and thereafter, they may be continued on re-employment. The employment will be up to the age of
retirement prescribed for civilian posts of the Central Government, iii) Re-employment of retired personnel who held tha
rank of Squadron Leader or Flight Lieutenant or equivalent in Defence Organizations.
Essential Qualification and experience for deputationist and re-employed officers:-
1. Must have qualified as Air Traffic Control Officer.
2. Two years experience as Air Traffic Controller including Asrodrome Officer.

14, [ Assistant Technical Officer | Deputation/Absorption: Officers in the Central Government:- i) holding analogous post in Civilian organization; Or, Cuttack (Odisha) &
{Air Traffic Control) i} in the pay band-2 (Rs. 9300- Rs. 34800/-) plus grade pay of Rs. 4800/- with two years of regular service in the grade and having|  Tinsukia (Assam)
PBE-3 GP Rs. 5400/ two yaars experience in Air Traffic Control. (with All India transfar
MNo. of post- 02 Deputation / Re-employment: Deputation of Officers:- 1. helding the rank of Flying Officer or Master Warmrant Officer or equivalent liability in case of

in fitter or technical or radio trade in defence organisations; 2. Armed Force Personnel of the rank of Flying Officer or Master Warrant|  exigency)
Officer or equivalent in fitter or technical or radio trade due to retire or who are to be transferred to reserve within a peried of one

year and having the reguisite experience and qualification shall also be considered and such persons would be given deputation

terms upto the date on which they are due for release from the Armed forces and thereafter, they may be continued on re-employ-

ment. The employment would be up to the age of retirement prescribed for civilian posts of the Central Government.

3. Re-employment of retired personnel who held the rank of Flying Officer or Master \Warrant Officer or equivalent in Fitter or

Technical or Radio Trade in Defence Organizations.

Essential Qualification and experience for deputationist and re-employed officers:- 1. Twa years experience in Air Traffic Contral.

15, | Senior Medical Officer Deputation: Officers of the Central Government- i) holding analogous post on regular basis in Civilian organization; Or Delhi, Cuttack {Qdisha),
PB-3 GP Rs. 7600/- it} With five years regular service in the post in the pay band-3 (Rs. 15600- Rs.39100/-) and grade pay of Rs 8500/ Tinsukia (Assam) &
No. of post- 04 Deputation/Re-employment:- 1. Deputation of Officers helding the rank of Wing Commander or equivalent in defence Saharanpur (UF)

organisation on regular basis. 2. Armed Forces Personnel of the rank of Wing Commander or equivalent due to retire or who (with All India transfer
are to be transferred to reserve within 2 period of one year and having the requisite experience and qualification prescribed liability in case of
shall also be considered. Such persons would be given deputation terms upto the date on which they are due for release from exigency)

the Armed forces and thereafter, they may be continued on re-employment up to the age of retirement prescribed for civilian

posts of the Central Govermment 3, Re-employment of retired parsonnel who held the rank of Wing Commander or equivalent

in Defence Organizations.

Essential Qualification and experience for deputationist and re-employed officers:- 1. Must have Post Graduate degree

in Medicine (MD) with a specialisation in Awviation Medicine from a recognized college or institution.

2. Two years experience of working in Avigtion Medicines and preferably be para trained.

18, | Medical Officer Deputation/Absorption - (a) Officers of Central Government departments holding analogous post on regular basis; and Saharanpur (UP) (with Al
PB-3 GP Rs. 5400/- (b} Possessing the MBBS degree (Bachelor of Medicine and Bachelor of Surgery) or equivalent degree from the College or India transfer liability in
Ne. of post-01 institute recognized by the Medical Council of India case of exigency)

17, | Senior Field Officer (G) Deputation/Absorption - (a) Officers in the Central Gevernment, (i) holding analogous posts in Civilian Organisation on Delni, Cuttack (Odisha),
PB-3 GP Rs. 5400/- regular basis; Or, (i} in the pay band - 2 Rs. 9300-34800/- plus grade pay of Rs, 4800/~ with two years regular service in the Tinsukia (Assam) &
Nao. of past - 01 grade; and (b) possessing minimum of two years experience of working in intelligence or Police or Army set up including Saharanpur (LUP)

experience in establishment and administration (with All India transfer
Deputation and Deputation/Re-employment: 1. Deputation of Officers - (i) holding the rank of Lisutenant or equivalent in liability in case of
defence organisations; (ii) Armed Force personnel of the rank of Lieutenant or equivalent due fo retire or who are to be transfamed axigency)

to rezerve within a period of cne year and having the requisite expenence and qualifications prescribed shall also be considered

and such persons would be given deputation terms upto the date on which they are due for release from the Armed Forces and

thereafter, they may be continued on re-employment up to the age of retirement prescribed for civilian posts of the Central

Gavernment: (iii} Re-employment of retired personnel who held the rank of Lieutenant or equivalent on regular basis in Defence services.

18, | Senior Flight Engineer Deputation/absorption: Officers in the Central Government - (i) halding analogous post on regular basis in Civilian Crganization |  Delhi
PB-3 GP Rs. 7T600/- and having flying experience of 1000 hours; Or, (i) in the Pay Band-3 (Rs. 15600-39100/-) plus Grade Pay Rs. 8600/- with {with All India transfer
No. of post-01 five years regular service in the grade and having the flying experience of 1000 hours. liability in case of

Deputation and Deputation/Re-employment : Deputation of officers - (i) holding the rank of Wing Commander or eguivalent exigency)
with flying expenence of 1000 hours in Defence organizations; (i} Armed Force personnel of the rank of Wing Commander

or equivalent due to retire or who are to be transferred to reserve within a period of one year and having the requisite expenence

and qualifications shall also be considersd and such parsens would be given deputation terms up to the date an which they are

due for release from the Armed Forces and thereafter, they may be continued on re-employment up to the age of retirement

prescribed for civilian pests of the Central Govemnment, (iii) re-employment of retired personnel who held the rank of Wing

Commander or equivalent with flying expenence of 1000 hours in Defence organizations.

2. The number of posts may increase / decrease. Further, depending on the specific orga-
nizational requirements, the Department retains the right to shortlist only those applica-
tions that are in conformity with its specific requirements as may exist at a relevant point
of tima. 3. The selected officers will be eligible for 15% Security Allowance on the Pay in
the Pay Band and Grade Pay along with other allowances admissible to Central
Government employees. 4. The pay fixation of the re-employed officers will be as per civil rules
in vogue for the fixation of pay of re-employed officers. 5. Selected officers will also be eligible for
applying for General Pocl accommodation as applicable to Central Government Officers, if post-
ed in Delhi. 6. The job offers enommous scope for professional leaming and for undertaking high-
quality work in stimulating environment with like-minded professionals. 7. The department officers
who are in the direct line of promation will not be eligible for consideration for appointment on dep-
utation. Similarly, deputationists shall not be eligible for consideration for appointment by promo-
tion, 8. Period of deputation including the penod of deputation in another ex-cadre post hald imme-
diately preceding this appointment in the same or other organisations or department of the central

government shall ordinarily not exceed three years. 8. The maximum age limit for deputation shall
not excead fifty-six years as on tha closing date of receipt of applications i.e. 45 days from tha
date of publication of the advertisement in the Employment News. 10. For the purpose of appoint-
ment aon deputation basis, the service renderad on a regular basis by an officar prior to 1st January
2006 or the date from which the revised pay structure on the 6th Central Pay Commission rec-
ommendation has been extended, shall be deemed to be service renderad in the corresponding
grade pay or pay scale extended based on the recommendation of the Commission except where
there has been merger of more than one pre-revised scale of pay into one grade with 2 common
grade pay or pay scale, and where this benefit will extend only for the postis) for which that grade
pay or pay scale is the normal replacement grade without any upgradation.11. The officers who
are sslscted can be posted anywhers in India as per requiremeant of the organisation. 12. The ini-
tial period of deputation of the officer from Central Government shall normaly be three years which
may be extended a5 per rules. 13, How to apply: Neatly filled application typed or in ewn hand-
writing on A-4 size paper in proforma (placed as Annexure) should be forwarded through proper
Continued on page 22
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STAFF SELECTION COMMISSION

The Staff Selection Commission conducted the Combined Graduate Level (Tier-l)
Examination, 2014 on 11.04.2015 & 12.04.2015.

2. Based on the marks in the written examination in Tier-l and Tier-ll and as per cut
off fixed by the Commission, candidates qualifying for different posts are as per the
lists as under:

List-l : All Interview Posts/

ii} List-ll : Statistical Investigator/Compiler and;

iii) List-ll : All non-interview posts

List-l: Candidates qualified for all Interview posts (other than Statistical
Investigator/ Compiler)

i)

sC ST 0OBC Ex5 |OH HH VH UR TOTAL
CUT-OFF 365.50 |349.75 |398.75 | 361.00} 340.00|231.25|359.00{426.25
Tier-l + Tier-l|
(Paper I+I1)
CANDIDATES |1734 |873 4188 (208 174 132 21 4916 | 12246
AVAILABLE

{* In addition to the number of UR candidates shown above, 1386 OBC, 113 SC and 36
ST candidates are also meeting the cut-off for UR category. Such candidates have
been shown in their respective category).

List-ll: Candidates qualified for the posts of Statistical Investigator/Compiler

SC ST OBC UR TOTAL
Cut-Off 391.25 355.25 436.25 | 467.75
Tier-1 + Tier-Il
(Paper 1+11+111)
CANDIDATES 154 76 368 425* 1023
AVAILABLE

(* In addition to the number of UR candidates shown above, 104 OBC, 7 SCand 2 ST
candidates are also meeting the cut-off for UR category. Such candidates have been
shown in their respective category).

List-lll: Candidates qualified for Non-Interview Posts

Combined Graduate Level Examination, 2014 - Declaration of result of written
Examination for calling candidates for Interview/Skill Test

3. Candidates may note that -

i) Revised options can be submitted during the document verification, if they desire,

which will be final. If options are not revised, the oplion submitted in the applica-

tions will be accepted as final

Any candidate qualifying for Interview in List-l and List-Il will be required to appear

for Interview only once. Similarly, any candidate qualifying in more than one List

would be required to appear for Skill Test (DEST/CPT) only once.

All the candidates declared gualified in List-lll will be called for Document verifica-

tion/DEST. Candidates qualified in List-lll for non-interview posts other than the

post of Tax Assistants are required to come specifically for document verification,
otherwise they will not be considered for final selection.

Candidates declared qualified in List-l who have also opted for the post of Assistant

in CSS will be called for Computer Proficiency Test (CPT).

The candidates called for CPT will not be called for DEST separately and Module-

| of CPT will be taken for evaluating their performance against DEST.

All candidates listed in List-I, List-Il or List-lll need to appear for document verifi-

cation once. Candidates who do not attend document verification will not be con-

sidered for final selection.

4. The lists herein are provisional. The candidates whose Roll numbers figure in the
lists would be called for Interview/Skill Test/document verification subject to their
fulfilling all the eligibility conditions/requirements as prescribed for the respective
posts in the ‘Notice' of Examination and also subject to thorough verification of their
identity with reference to their photographs, signatures, handwritings, preference,
etc., on the application forms, admission certificates, etc. If, on verification, it is
found that any candidate does not fulfill any of the eligibility conditions, he/she will
not be allowed to attend the Interview/Skill Test.

ii)

i)

)

v)

i)

5. The category of the candidates has been indicated along with their roll numbers. If
any candidate finds a mismatch between his/her name. roll number and category,
helshe must bring it to the notice of the respective Regional Office of the
Commission immediately.

6. The Interview/Skill Test is likely to commence in the June 2015. The schedule will

be available on concerned Regional Office’s website. Qualified eligible candidates,

channel along with disciplinary | vigilance clearance / integnty certificate and attested copies of
ACRs for the last 5 years. Self attested copies of educational gualification, experience and other
certificates should be enclosed with the application, Candidates however, will be required to pro-
duce original certificates for verification at the time of interview. Application not in prescribed pro-
forma will be summarily rejected, The application should be forwarded on following address.

Assistant Director {Pers B), Post Box No. 3003, Lodhi Road Post Office, New Delhi-110003

14. NOC for re-employment / discharge book / ratirement order must be enclosed with the appli-
cation for re-employment. The applications of serving officers must be forwarded through proper
channel only along with NOC for re-employmeant. Applications from serving officers without NOC
for re-employment will not be considered. 15. The envelope containing application should clearly
mention on top "Application for DeputationdAbsorption or Re-employment for the post of (Name of
Post)". 16. Incomplete applications and those received late andior without the requisite enclosures
would be summarily rejected. Mo correspondence in this regard would be entertained.
17. The last date of receipt of application is 45 days from the date of publication of the adver-
tisement in the Employment News. 18. Canvassing in any form will disqualify the candidates.
Annexure

sc ST OBC [ExS |OH HH VH UR TOTAL who do not receive call letters for the Interview/Skill Test/document verification
CUT-OFF 331.50| 308.50|365.00|288.00| 307.00|182.00| 307.00)397.25 should contact the concerned Regional Offices of the Commission immediately.
Tier-1 + Tier-ll 7. Representations received from the candidates about the answer keys have been
(Paper I+) carefully examined and the answer keys have been modified wherever necessary.
CANDIDATES (4353 |2224 (10913 1003 |407 (293 a2 10942* 130217 The modified answer keys have been used for evaluation.
AVAILABLE 8. OMR answer sheet of the candidates who did not code their particulars correctly
= = g have not been evaluated. OMR answer sheet of the candidates who were in pos-
¢ In addlllon_ o the number of U.R candidates shown above, 4417 QBC, 509 SC and session of mobile phone and [ or electronic devices have not been evaluated,
151 5T c&ndu_da tes_ are also _meelmg the cut-off for UR category. Such candidates have 9. The resultis available on SSC's Website: http://ssc.nic.in. Marks of the candidates
been shown in their respective category). ) ) will be placed on the website shortly.
There are 501 candidates common between List | and List |l and 911 candidates com- Under Secretary (C-1/1)
mon between List Il and List 11, davp 32204/11/0034/1516 EN 10/86
Continued from page 21 Director General

DIU COLLEGE, DIU

|TB P Diu Higher Education Society, Diu
cGO Complex, Lodhi Road = Fort Road, Diu — 362520 [U.I}
New Delhi-110003 M Ph.: (02875) 254115 Email: diucollege@gmail.com
sc Enu(i:rri%%rkdur&‘m " JOB ADVERTISEMENT
~ - || Diu Higher Education Soclety, Diu invites application for the fallowing post for
INTERVIEW FOR APPOINTMENT ||y i
OF SPECIALIST DOCTORS & & T
GDMOS ON CONTRACTUAL || 5| Name of the Post(s) P°' y|  Recruitment Mode
BASIS IN INDO-TIBETAN EOR- H - -
DER POLICE FORCE HOSPI-|| ! |Principal 1| On deputation / short fem
TALS PUBLISHED IN EMPLOY- contract basis for two years
MENT NEWS DATED 30-5-2015 = r -
IS AMENDED IN SL. NO. 04 AND + SakarylPay Scale ;
06 IN THE ANNEXURE-A MAY BE || Fs. 37400-67000 with AGF of Rs. 10000)- plus Special Allowances of Rs. 2000-

NOTED AS UNDER:-
4. 29 June, 2015

LX)

Asst, Professor (Commence | 1

: The Dy. with Accountancy)

matriculation level)

POST APPLIED FOR Affix recent pass-
port size color
photograph duly
attested

1. |Name

2. |Date of Birth (DD/MMIYYY'Y)

3. |Date of Retirement In the parent organization {DD/MMY YY)

4. |Present Address

5. |Permanent Address

6. |Contact No. / Email ID

7. |Whether belongs to SC/ST/OBC

8 [Mationality /Religion

9. |Educational & Professional gualifications (starting with the |ast degree till high schoal or

Inspector Geneal, SHQ (Bhubne- || 3 | Asst Professor (Economics)] 1

swar), Indo Tibetan Border Police || 4 |Asst Professor (Guasati) 2 | On short term contract basis
MHA/GowL. of India, Vikram Nagar |['s | AssL Professor (Hindi] 1

Camp, PO:- Sharadiapur, Distt- |['s ™| Assl Professor (Sanskrit) 1

Khurda (Orissa) Pin code:- 752057 Best. Profes

6. 29 June, 2015: The Dy [F- or Pyl ||

Inspector General, SHQ (Delni) || SalarylPay Scale ; for serial no. 2-34-5-6-7 Rs. 43,000/~ fored per month
Indo Tibetan Border Police,

The last dale for receipt of applicaiion is 10/06/2015. For details and

MHA/Govt. of India, Tigri Camp, (| e rion fom please vist the wabsio www.diu.goviniadviphp or

New Delhi Pin-2068024

(Dr. K.K. Mukherjee) www.diucollege.ac.infothers/advertisement! Principal
IG/Director (Medical) Diu College, Diu
davp 19112/11/0069/1616  EN 10/80 EN 10/41

Sl |Qualification
No.

Year of
passing

Institute/Board/University/
College (along with place)

Subjects

Marks Obtained
and Division

~ |Details of employment in chronological order

Ministry/Departmet |Post Held

Office/Institute

From

To

Scale of Pay and basic
pay (Pay in the Pay
Band and Grade Pay
as per 6th CPGC)

Mature of duties
Performed

11,

Mature of present employment i.e., Permanent or Temporary or Ad-hoc

12,

Whether you meet the reguirements of the post applied for, Give details,

13.

support of your suitability for the post

Additional information, if any, which you would ke to mention in

14,

List of enclosures attached

UNDERTAKING

Place:

| solemnly affirm that the information submitted above is correct to the best of my knowledge &
belief. | also undertake that in the event of my selection to the above post, | will not withdraw my
candidature or decline the post when offerad.
Date :

Signature of the Candidate

Countersigned
(Present Employer with stamp)

davp 58101/11/0008/1516

EN 10f62

Krishna Water Disputes Tribunal
{Constituted under the Inter-State River Water Disputes Act, 1956)
Trikoot-1 , 3rd Floor, Bhikaji Cama Place, New Delhi -110 066
No. 2 - 6/2015/KWDT

It is proposed to fill up one post of Executive Engineer in the pay scale of Rs. 15600 - 39100
+ GP 6600 on deputationre-employment basis in this Tribunal from the employees of
Central Government/State Governments! UT/PSUs/ Autonomous/Semi Govt./Statutory
Organisations etc. The description of the posts and eligibility criteria {including shortterm
contract) are available in website www.mowr.nic.in The application duly filled in as per
Proforma + at annexure |l alongwith ACR dossier and the latest vigilance clearance certifi-
cate of the eligible candidate on deputation may be forwarded by the concerned organiza-
tion / department to Admn. Officer. The terms and conditions of appointment will be regulat-
ed under the DOP&Ts OM No. 2/29/91- Estt. (Pay-Il) dated 5th January, 1994. In so far the
applicant on re-employment basis is concerned, the application may be submitted direct to
the Administrative Officer , Krishna Water Disputes Tribunal, Trikoot, 1, 3rd Floor, Bhikaji
Cama Place, New Delhi - 110086 within 60 days from the date of publication. The employ-
ees working in the Krishna Water Disputes Tribunal are not eligible for Govt. accommada-
tion. The selected candidates would not be allowed to withdraw their candidature,
Incomplete applications shall not be considered under any circumstances.

ﬁ

ww

(M.ML.L. VIJ)

EN 10/9 Administrative Officer




Plot. No. 5, Sector -18, Kalami nlinghway. N lmlel Navl Mumbal 410 218
ADVT,NO : 02/2015
Applications are invited for the post of
REGISTRAR
Rs15600-38100 + GP Rs.6600/- plus
allowances, as per Ceniral Governmeant rulas

Pay Band and Grade Pay

Job responsibilities :

This is the senior most position in Administration reporting to the Direclor
of the Instilute. The incumbent will be in overall charge and responsible far
general administration, human resources management, accounts, stores &
purchase, public relations, legal and conlract matters, astate, transporl and
security. The candidate will also contribute ta the formulation and ufilization of
annual budget of the Institute. The incumbent must have full knowledge of
Central Government procedures, rulés and reguistions. The incumbent is
responsibie for liasioningicoordinating with parent Ministry, other Central Gowl.
bodies and local authorities. The candidate would also be required fo function
as Secretary to the Governing Council and to provide all administrative
assistance to the Director, I1G as may be required
Qualification and Experiance

Graduate with 15 years experience in adminisiralive and related woark of
years should ke in the next lower grade or sgulvalent post in Gowt./
Semi Gowt/Public Sector undertaking /Frivale sector of repute OR Masters
dagree with 10 years experience of administrative and related work of which 5
years should be in supervisory capacity in Govt/Semi Govl/Public Sector
undertaking/Private Seclor of repute

Knowledge in office automation and compularization |s desirable
Maximum age - 45 years

Filled in applications should reach the Registrar at the above address on er
before 03.07.2015

Far further details, kindly log on
www.iigm.res.in.

1o the wabsite of the Institute

Registrar |

EN 10/21

NOTICE
Applications in the tol g format are invited for the post of Doctors at
Cantt. General Hospital Saugor on permanent basis in the pay scale of
15600 - 39100 plus G.P. 6600/-

_| One Male b

Number of Post
Qualification

Age Limit 131 05 2015.

Within 30 days from the date of publication
in employment news,

Last date of receipt of

Will be intir |\-.lul le-l of

APPLICATION FORM

cutive Officer

Subject: Aj
R/Sir
01, N;
0z,
03,
04,

tof &l Canll. General Hospilal S

DECLARATION
ents made in this

Signaiure of Agplicant

-Chief Executive officer, Saugor

EN 10/103

NATIONAL INSTITUTE OF TECHNOLOGY JAMSHEDPUR

ment of India)

(An Institution of National Importance under MHRD, Go

Advt. No. NITISRIRE 5/16 Date: 21 5
Walk-In-Interview for Appointment of Ad-hac Faculty
Applicalions are invited from acadens personnelprofessonals rom Academs Inslilutes. R&D

Labs, and Industry in india or abroad for the Pest of Ad-hoc Faculty in Mechanical Engineering,
Manufacturing Engineering, Civil Engineering, Humanities, Secial Sclences and

www.employmentnews.gov.in

Dr. Babasaheb Ambedkar Research & Training Institute (BARTI), Pune

(An Antonomous Institute of Govt. of Maharashtra in the Department of Social Justice & Special Assistunce)

Sbarti 28, Queen's Garden, Camp, Pune - 411 01

Entail: research.bartiiagmail.com Wehslte: hiips:/baril maharashira.gov.in

SAVITRIBAI PHULE NATIONAL RESEARCH FELLOWSHIP (SPNRF)

For Scheduled Caste Women Candidates to pursue M.Phil. / Ph.D.

By identifying the dual oppression in the exploitative mechanisms of caste and patriarchy, Saviiribai Phule laid the path of
women's liberation in India. Braving physical and social intimidation, she worked relentlessly all her life for the cause of
women's education and a society based on the principles of freedom, equality and fratermity. Her life is a unparalieled story of
relentiess struggle for Social Justice and Equality, In true spinit of service to the downtrodden, she laid down her life treating the
helpless in a plague pandernic in 1897, As a small step forward in this long and difficult struggle against social injustice,
inequality, Caste Bias and patriarchy, BARTI has launched the first SC women research fellowshipin the name this Krantijyoti.
This fellowship named Savitribai Phule National Research Fellowship (SPNRF) provides fellowships to the SC Women
candidates of Maharashira, to pursue higher studies leading to M.Phil. and Ph.D. degrees (full-ime) in Indian Universities /
Institutions / Colleges approved under Section 2(f}and 12(B)of the UGC Act and in Non-Universifies/ Institutions.

TARGET GROUP: Fellowship is open for the SC Women candidates of state of Maharashira, having PG degree in any stream
as on the date of application. SC Women Candidates who have appeared / appearing for final year of PG examination in any
stream and awaiting resultcan also apply, subject to the condition that, they will produce the mark sheet of having passed PG,
onthe date of interview, likely to be heldin the last week of August 2015.

NUMBER OF FELLOWSHIPS: This year, fifty (50) M.Phil. /Ph. D. fellowships will be awarded.

RESERVATIONS: All fellowships are exclusively reserved for SC Women.
Ofthese, 3 are reserved for Female SC Persons with Disability

NATURE OF FINANCIAL ASSISTANCE AVAILABLE UNDER SPNRF:
The selected candidate would be eligible for the financial assistance as under:

Fellowship in Humanities, | @ Rs. 25000/- p.m, for iniial two years [ Savitri Phule Junior
Social Sciences, Sciences, | :::;:r;:;;:lg?:? CEF)
Engineering & Technology @ Rs. 28000/- p. m. for remaining tenure ‘ Research Fellowship (SPSRF)
@ Rs. 10000/- p.m, for initial two years
Contingency A t Humanities & Social Sciences
@ Rs. 20500/- p.m. for remaining tenure
@ Rs. 12000/ p.m. for initial two years |
Contingency B i { Sciences, Engg. & Technology

@ Rs. 25000/- p.m. for remaining tenure
| @ Rs. 3000/- p.a. per student to the host
| institution for providing infrastructure

@ Rs. 2000- p.m. in case of
physical and Visual Disability

Departmental Assistance For all disciplines

Escorts/Reader assistance For all disciplines

HRA |As per rules of the University/ Institutions For all disciplines

A Laptop and Software for data analysis will be given free to each selected candidate.

IMPORTANT, PLEASE NOTE: As stated in the guidelines, if the candidate is pursuing an integrated M.Phil. / Ph.D.
programme (2+3 years), then she has to apply for the fellowship through a separate application for M.Phil. as well as Ph.D.
Selection for M.Phil. does not imply selection for Ph.D, fellowship automatically even in case of students pursuing an
integrated programme. In case of any difference ininterpretation, clarification provided by BARTIwill be final and binding.

HOW TO APPLY: Eligible and interested candidates may send their applications in the prescribed farmat downloadabile from
website hifps://barti. maharashtra.gov.in(click on NOTICE BOARD >SPNRF - 2015). The candidate should enclose aftested
copies of all necessary documents along with the duly filed application and Research Propasal including concept note
containing research details, etc. in about 2000 words and send by Registered Pest to the Director General, Dr. Babasaheb
Ambedkar Research & Training Institute, 28, Queen's Garden, Camp, Pune - 411 001, Completed applications and research
proposals shauld reach the abave office on 22 June, 2015.

Candidates must write the name of the fellowship on the envelope enclosing the application and requisite documents.

Last date of receipt of Applications with requisite documents is 22 June, 2015

Details available on: website https:/barti, maharashtra,gov.in click on NOTICE BOARD >SPNRF D.R. PARIHAR
AdviResearch-SPNREEN/Z2I05/2015125 EN 10/87 Director General, BARTI

Management, Electrical and Electronics Engineering, Electronics and Comr 1
Engineering, Computer Applications, Computer Science Engineering, Metallurgy and
Material Engineering, Mathematics, Physics and Chemistry on contract basic for ane year
(temparary} wilth a consolidaled remuneration for effective teaching and commament 1o anhance
the research activities inthe Departmant. Eligible candidates have to report for walk-in-interview
at Computer Centre of the Institute with original certificates along with one set of sefl attested pho-
tocopy of the certificates and bwo latest passport size colour photographs. Informaticon beochure,
prescribed application form, summary sheet, academic and professional qualifications, schedule
of walk-in interviews and remuneration detals can be downloaded from the Instilute websie:
W niljer. acin.

Eligible candidates have b repord for walk-in-interview at Computer Centre of the Institute
as per the schedule given below:
$§l. No. | Department

1 Mechanical Enginesring

M iring Engineering

Date& Time of Walk-in-interview
1062015 (Friday} at @ AM
|19I06/2015 (Fiday) at 5AM |
20Y06/201 5 (Saturday) 819 AM
UEZ0M5 (Sunday) at 9 AM
FHOE20 5 (Monday) al 5 AM
EHOE2MS (Tuesday) at 9 AM
240672015 (Wednesday) at 9 AM
250672015 (Thursday) at 8 AM
fida

H
3 Civil Engingering

4 Humanities. Social Sciences and Management
5. Eleutrical and Electronics Engineering

&, Electronics and Communicatan Enaineering
i

[3

a

Computer Applications
Computer Science Engineering
Welallurgical and Materials Engmneering

)
FTI062015 (Saturday)

Mathematics a1 8 AM
11 Priysics ZEOER015 (Sunday) al 9 AM
12 Chernisiry ZHDE2015 (Monday) at 8 AM

REGISTRAR (lic)
EN 10/108

Essay Competition-
Cum-Young
Scholar’s Seminar

Indian Council of Philosophical Research
invites Young Scholars between the age
group of 20-25 Years to participate in an

@ BHEL Electrical Machines Limited

A Government of India Undertaking
b i (subsidiary of BHEL)
Bedradka PO, Kasaragod,
Kerala-671124

We are looking for outstanding experienced executive for the following

position:

Name of the post: Senior manager (Finance & CCx) 1-post (General)
Scale of Pay: INR 20700-500-23200-550-25400-600-26600

(Total monthly emoluments at the minimum of the scale will be INR
60387 + other benefits, as prevailing in the company)

Qualification: Graduation with Membership in Institute of Chartered
Accountants of India/institute of Cost Accountants of India (ICANICWA)
with & minimum aggregate of 50%

Experience: 10 years post gualification experience.
Roles/Responsibility: Shall be heading the Department of Finance.
If found suitable, may be appointed as CFO of company

Upper Age Limit: 45 years, as on 31/03/2015

The criteria for selection may be relaxed for suitable candidates

For complete details: Please visit: www.bheleml.com

Last date for submitting application: 24 JUNE 2015 EN 10/101

Essay Competition-Cum-Young Scholar
Seminar an the theme “ldea of India", The
competitors adjudged First, Second and
Third on the basis of their essays and per-
formance in the seminar will be awarded
prizes of Rs. 25000/-, Rs. 20,000/ and Rs.
15000/ respectively. Essays in Hindi or
English of about three thousand words on
the theme are to be submitted by 31™July,
2015 in the prescribed format,
Entries may be sent ta:-
The programme Officer
Indian Council of Philesophical Research
{under the Ministry of HRD, Gowt. of India)
379, Vipul Khand, Gomti Nagar
Lucknow-226010
Advertisement in detail may be seen and
application form may be
downlead from our website www.icprin
davp 21202/11/0002/1616 EN 10/83
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www.employmentnews.gov.in

Employment News 6 - 12 June 2015

Government of India

Central Ground Water Board

South Eastern Coastal Region
E-1, C-Block, Rajaji Bhavan
Besant Nagar, Chennai-600090
Tamil Nadu

Applications are invited for Direct Recruitment of 02 (two) posts of Lab Attendant {Group-C Non-
Gazetted, Non-Ministerial), ( ST- 01 and UR - 01 category) temporary but likely to continue, in
Central Ground Water Board, Ministry of Water Resources, Govt. of India. The eligibility and
other details are mentioned below.

NOIDA SPECIAL ECONOMIC ZONE
Government of India, Ministry of Commerce & Industry, Deptt. of Commeree
Noida Dadri Road, Phase-Il, Noida-201305, (U.P.]

Tel: 091 120 2567270, 302144446, Fax: +91 120 2562314, 2567276
F. No. A-12024/5/2003-04-Admn-Val.-lll Dated: 15/05/2015

VACANCY CIRCULAR

Pmnﬂw officerin lanl |ff930l :I

&

Sub: Filli llFIha FH-II wﬂh Grade

Experience

1.  Employment Exchange Regn. No. and name of Employment Exchange if any

VWhether willing to serve anywhere in India (Mandatory)
Enclosures (attested photocopy of certificates showing educational qualification, experi-

ence, birth certificale, caste certificate and any other relevant certificates),

DECLARATION

| hereby declare that all the statement made in the application are true, complete and correct to
the best of my knowledge and belief. In the event of any information being found false (or) incor-
rect or ineligible being detected at any stage before or after the test/interview, my candidature
will stand automatically cancelled.

Place:

Date:

davp 45103/11/0007/1516

Signature of the applicant
EN 10/8

S. Details of Post Description of Post !hm
No. Apglications are invited, through proper channel, far preparing a panel for filling up present and
1 MName of the Post Lab Attendant anticipated vacancies of Proventive Officer, an deputation basiz in the Pay Band of ¥ 9300-34800)-
2. | Mumber of Vacancies | Total :02 posts ( 01-ST and 01UR) lff*':l*""ﬂg"f:?ﬂ'ﬁ"’"’lﬂ”i“"m“ﬁﬂm"lﬁmim“’-"ﬁz-‘“f’*ﬂlimfﬂ'“ﬂm
; : s datailed in closed Annexure-l,
3. | Scaleof Pay ge‘”?dgz‘é Band-1, Rs. 5200-20200/- with Grade Application in duplicate in the enclosed Annexure-H, of the eligile and willing officer, wha cauld
Hy B - be relieved in the avent of selection, may please be forwarded to the Development Commissionar a1
4. Classification Genere_}l _Cen;ral Service{Group 'C".). Non-Gazetted, m“hm mentioned address on or hefors B0 days from the date of publication of the vacancy circular
Non-Ministerial ployment News, along with the following documents:-
5. Age Limit 18 to 27 years (Relaxable for Government servants upto 40 1. Acopy of complete and up-to-date confidential reports | ACRs Grading for the kast five yesrs;
years in the case of general candidates and upto 45 years in 2. Vigilanes elearance and Integrity Certificate;
the case of candidates belonging to the Scheduled Castes or 3. Datails of minor ar major penalties imposed, if any, during the last 10 years. If no penalties have
the Scheduled Tribes in accordance with the instructions or beenimposed, it shouldbe so stated.
orders issued by the Central Government from time to time) Apglication recsived after the date or without the confidential reports and othar nacessary
Mote 1: The crucial date for determining the age limit shall documents or otherwise found incomplete will nat be considered.
be lh.e closing date for the receipt of application fmm The initial period of deputation is 3 years and all rules, regulations and provisions issued from time
candidates in India (and not the closing date prescribed for otime for deputation shall be applicable
those in xesam, Maghslays, Jrinaeha) Fiadash, Mizormaim, A Gowt, Dificer is & higher grads pay scale shall nat ba inaligibi for appointment on deputatian to
Manipur, Nagaland..Tnpura, Sikkim, Ladak_h‘ D!vlsln:\n of post in the lower grade paylscals in terms of Deptt. of Expentiturs's O.M. No. 1/1/2008-LC dt.
Jammu and Kashmir State, Lahaul and Spiti District and 26,3.2009 and DOPT 0.M, No. 618/2000-Estt Pay It 17.6.2010
Pangi Sub-division of Chamba District of Himachal Pradesh, : i'hisvncm Eim';”'md mfnnmisauail:hlaunNISEIImhuiml“mwmz ovin”
Andaman and Nicobar Islands and Lakshadweep) 2 r "guh'] r A
Note: 2: The crucial date for determining the age limit in Kbt Devibiisiat Conaiasioass
case of candidates from Employment Exchange shall be the P
last date upto which the Employment Exchange is asked to . . Annexured
submit the names. 1. Nameof the post Preventive Officer
— E 2. PayofScale Pay Band f ¥ 9300-34800}- Pl
6. Eligibility i) Matriculation from a recognized Board or equivalent B.P. ot 4600/
if) Two years working exparience in chemical laboratory of 3. Eiiityincluing Dfficarsof the Central Board of Excise and Cusioms
Government/Semi Government/Universities etc. where Education Qualifications
chemical laboratories are in working conditions with chemi- {8l holding analagous pasts on regular basisin the parent cadre or
cal analytical instruments, Glasswares reagents etc. Cadre Department; or
MNote: The qualification regarding experience isfare relaxable il with six year's w"i“i" the grads rendered after sppaintment
at the discretion of the Staff Selection Commission in the :
case of candidates belonging to the Scheduled Castes and lhmluonmnlarh_alam1l1_escnluafm ot L0300 3880004 ..
the Scheduled Tribes, if at any stage of selection, the Staff P X 4G00F- ar oguivalent fn 1he parent cadrs or Department;
Selection Commission is of the opinion that sufficient num- ond . L .
ber of candidates from these communities possessing the (bl possassing two years exparience in Customs or Central Excise
requisite experience are not likely to be available to fill up procedural work
! the vacancies reserved for them. {period} of deputation including period of deputation in another
7. Place ar F‘Dsllng ANY WHERE |N INDIA ex-cadre post held immediately preceding this appointment in
8. | Probation period ~Two years :;:::l": e °'r:9|:' ?;P""—_r:'i“" "::;""’" o :9
T * f OVBIMMENE 5| aroinal not ex I yEars. e
" Iéfa :L:i}ﬁieﬁt?;;ecelpt gg\f.ta?tjir;);—)n‘:i{s from the date of publication of maximum age limit for appointment by deputation shall be nat
3 . 3 exceading 56 years as an the closing date of the receipt of
10 How to apply Interested candidates who fulfill the above reguirements applications|
and are willing lo serve any where in India may apply B e
(through proper channel, if already in Govt. service) in the
specimen format given below alongwith attested photo- PROFORMA
copies of educational gualifications/experience, employment 1. Name
registration details (if any) and caste certificate (recent ST 2. Dateof Birth
Caste Certificate obtained from the concerned District 3 Educational Dualification
Authority) to the office of The Regional Director, Central 4. Present post held and Scale of pay and ate Far which held
Ground Water Board, South Eastern Coastal Region, "E" 5. Present pay drawn (Basic Pay)
Wing, "C" Block, Rajaji Bhavan, Besant Nagar, Chennai- 6. Post held or reguler basis with Scale Pay and date of appointment
600090 (Tamil Nadu) by Registered/Speed Post. The envel- 7. Pemmanent post held with Scale of Pay and date of confirmation
op containing the Application should be marked as 8. Brief service particulars
. - Ap|:|_|-|ca_t|on for .the pns.t of Lab Ait.and.ant . SLNa] Name of Officer Postheld with scale pay] Pariod
11. Other information Applications which are incomplete/illegible/unsigned/
not supported with requisite documents, received after the L
due date or otherwise deficient in any manner, will be out-
rightly rejected. Mere fulfilling the minimum prescribed qual- :
ifications and experience will not vest any right in candidate 8. Experience o
for being called for the interview/trade test. A screening com- 10. Date of retum for last Deputation, if any
mittee will serutinize all the applications received for the 1. Whether bedonps to SC/ST _ : )
post(s) and only short-listed candidates will be called for (Signature of the Applicant)
interview/trade test. The decision of the screening committee EN 10T
will be final and no correspondence will be entertained in this
regard. The Department will not be responsible for postal
delay in receipt of application. Candidates already employed
in Central/State PSU should submit their applications
through proper channel with obtaining Mo Objection th Floor. Sewa Bha
Certificate from the employer. Suppressing of any facts i.e., slte: vww,besin
qualification, experience, age, caste etc. being detected at
any stage, before or after the testinterview, the candidature REQUIRES - DEPUTY DIRECTOR GENERAL [TECHN'CA_}
will stand automatically disqualified/cancelled. of P Sevemmaiitc]
APPLICATION FORM Bureau of Er_:er_gy Efﬁ_qenc,u (BEE) appointad b&' the I\.urlust_r} 0 : cwerh T .
1. Name (in full, in Capital letters) Ir.d:a_ as Mission 'quclmlate upder_ he Mational Missicn for Er:\ Ianced ne;grylr
2. Father's Name Affix latest pass- Efficiency (NMEEE) invites applications for one plost of Deputy Director General
3. Date of Birth port size {Technical} on Deputation or Short Term Cantract basis.
4. Address for correspondence hotograph dul i s Py - 0 E
A s ﬁaﬂegtedpbya}’ Scale of Pay: PB-4Rs, 37400-67000 G.adePayciRs.u.noq _ .
€. Category (UR/ST) Gazetted officer Eligibility: Officers of Centralor State Government or Union Territaries or Public Sector
7. Nationality | Underiakings, or Universities, or Recognized Research Institutions, or Autanomous or
8. Marital status | Statutory Croanization (i) holding analogous posts on reguiar basis or (i) with three
9.  Qualification with % of marks obtained (Academic and others)

years' service in the scale of pay of PB-4 Rs. 37400-67000 with grade pay of Rs. 8700
or equivalant possessing the requisite educational qualifications and experience. q
Place of Posting: Selected candidate would be posted in Delhi,
For detalls of Educational Qualification, Age, Experience, Job Requirements et_c.. |
please login www.beeindia.in, Applications in the prescribed proforma with |
documents should reach the Office of Secretary, BEE within 21 days from the date of |
publication of the advertisement in the Employment News.

L Secretary |

EN 10/53
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Government of India

(Northern Western Region)
Ministry of Personnel, Public Grievances & Pensions
Department of Personnel & Training
Staff Selection Commission (NWR), Block No. 3, Kendriya Sadan, Sector-9, Chandigarh-160 017
This Notice and application form are also available on Commission's website "www.sscnwr.org"
Government Strives To Have A Workforce Which Reflects Gender Balance And Women
Candidates Are Encouraged To Apply

NOTICE
ADVERTISEMENT NO. SSC/NWR-03/2015
FILE NO. 101/14/2014/Sel/NWR

Applicants are advised to go through all parameters under different Paras and Sub-paras of
this Notice and satisfy themselves about their suitability on age-limit and Essential
Qualification for the post(s), before applying.

CLOSING DATE: 04-July-2015

Status of Rejections, Short-listing, other data and Call Letters will

be uploaded on

Website - www.sscnwr.org Applicants should visit website frequently for latest updates.

Applications are invited from eligible candidates for the following post in
the format given in this advertisement.

CATEGORY NO. OF POST: NWR-01

Name of Post Junior Statistical Assistant

Classification General Central Service, Group 'C" Non- Gazetted Non
Ministerial

Vacancy 01 ( UR)

Department Dte. of Marketing & Inspection, Faridabad

AGE Not exceeding 27 years. {Upper Age limit is also relax-
able up to 40 years for Central Govt. Civilian
Employees}.

PSL Rs. 5200-20200 with G. P. 2400/-

E.Q. Degree in Statistics or Maths/Commerce/Economics
(with Statistics) from recognized University or equiva-
lent

D.Q. Typing Speed 30 WPM in English or 25 WPM in Hindi

I.P. Faridabad with AISL

J.R. To assist Statistical Assistant in compilation of Data
and Processing

Instruction for |: | Post is identified suitable for OH candidates with

PH candidates disability of the sub category OL (one leg)

Note : In case of difference between advertisements in English and Hindi the mat-
ters mentioned in English portion will prevail over Hindi version .

3.

(a)
(b}
(<)
(d)

(e)

(i)

ABBREVIATIONS USED

SSC: Staff Selection Commission, C8T: Common Screening Test, Mio:
Ministry of, Dio: Department of, Olo: Office of, .P.O.: Indian Postal Crder,
CRFS: Central Recruitment Fee Stamps, Age: Age-limit, PSL: Pay-Scale,
EQ: Essential Qualification, DQ: Desirable Qualification, IP: Initial Posting,
AISL: All India Service Liability, JR: Job Requirements, UR: Unreserved,
GEN: General, OBC: Other Backward Classes, SC: Scheduled Caste, ST:
Scheduled Tribe, ExS: Ex-Serviceman, PH: Physically Handicapped, OH:
Orthopedically Handicapped, HH: Hearing Handicapped, VH: Visually
Handicapped, OA: One arm affected, OL: One leg affected, OAL: One Arm
and One Leg, B: Blind, BA: Both arms affected, BL: Both legs affected, PD:
Partially Deaf, LV: Low Vision, CGCE: Central Government Civilian
Employee; GP: Grade Pay, NA: Not Applicable; OEA: Other Employed
Applicant, Notice: Notice of Examination published in the Employment
MNews, dated 06-June-2015.

NATIONALITY/ CITIZENSHIP:

A candidate must be either :

a citizen of India, or

a subject of Nepal, or

a subject of Bhutan, or

a Tibetan refugee who came over to India, before the 1st January, 1962 with
the intention of permanently settling in India, or

a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka,
East African Countries of Kenya, Uganda, the United Republic of Tanzania
(Formerly Tanganyika and Zanzibar), Zambia, Malawi, Zaire, Ethiopia and
Vietnam with the intention of permanently settling in India.

Provided that a candidate belonging to categories (b), (c), (d) and (e) above
shall be a person in whose favour a certificate of eligibility has been issued
by the Government of India.

A candidate in whose case a certificate of eligibility is necessary may be
admitted to the Examination but the offer of appointment will be given only
after the necessary eligibility certificate has been issued to him by the
Government of India.

EXAMINATION FEE

{A) FEE PAYABLE: Rs. 50/- (Rupees fifty only).

(B} MODE AND PROCEDURE FOR PAYMENT OF FEE

Candidates should pay the requisite fee online through Net Banking /Credit
Card/Debit Card. Following procedure is to be followed for making payment

(@)

(1)
()
{1y
(V)
(V)
(b)
(c)
(d)

(e)

(i)
(iii)

(C)
0

(i)

NOTE |

(A)
0]

(i)

(8)

NOTE :

of Application Fee for selection post.
Candidates will register themselves on the Commission's Portal
H i by entering the following details:

Advertisement No.

Post Category No.

Name of the Candidate

Father/Husband's Name

Date of Birth

System will generate a Registration ID

Note down the Registration ID and take print out of the same.

Click on 'Make Payment’ Option and make payment through SBI Net

Banking/Credit Card/Debit Card

Fill up the offline application form and indicate your registration 1D in the

space provided on the second page of application form i.e. declaration form.

Also enclose one copy of acknowledge copy of payment along with applica-

tion form.

Fee cnce paid will not be refunded under any circumstances.

Fee paid by mode other than online fee payment through Net

Banking/Credit Card/Debit Card on Commission's  Portal

http://ssconline. nic.in as stated above , will not be accepted and the appli-

cation of such candidate will be summarily rejected and payment made shall

stand forfeited

EXEMPTION FROM PAYMENT OF FEES:

SCHEDULED CASTE, SCHEDULED TRIBE, PHYSICALLY HANDI-

CAPPED, EX-SERVICEMEN AND WOMEN APPLICANTS are exempted

from paying EXAMINATION FEES, subject to fulfillment of conditions stated

at Para-13 of this Notice.

Remission of fee may be allowed to those repatriates from Kuwait/lraq who

are not in a position to pay it.

: Fee concession is not admissible to sons and daughters of ExS or
to persons belonging to Other Backward Classes.

Il : Service clerks in the last year of their clerk service are also not
exempted from payment of fee,

Il : Ex-Servicemen who have already taken up a Government job after
availing the benefit of reservation given to the Ex-Serviceman for
their reemployment, shall be considered as per instructions con-
tained in DOPT OM No. 36034/1/2014-Estt.(Res.) dated
14.08.2014.

WHERE TO SEND APPLICATION AND TIME LIMIT FOR SENDING
APPLICATION
CLOSING DATE FOR RECEIPT OF APPLICATION
CLOSING DATE FOR RECEIPT OF APPLICATION is 04-July-2015 (5.00
P.M).
In the case of applicants residing in Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura, Sikkim, Jammu & Kashmir, Lahaul &
Spiti Districts and Pangi Sub-Division of Chamba District of Himachal
Pradesh, Andaman & Nicobar Islands, Lakshadweep & for applicants resid-
ing abroad, the closing date is 11-July-2015 (5.00 P.M). Applicants apply-
ing from any of those areas shall invariably superscribe the name of
the area on the envelope in bold letters.
ADDRESS WHERE APPLICATIONS SHOULD BE SENT/DELIVERED:
The envelope containing Application Form must be superscribed in
bold letters as - APPLICATION FOR THE POST OF:
CATEGORY NO OF POST : NWR-_____ ; ADVERTISEMENT NO
SSC/NWR-03/2015 and be addressed to:-
“"DEPUTY REGIONAL DIRECTOR, STAFF SELECTION COMMISSION
(NWR), BLOCK NO. 3, KENDRIYA SADAN, SECTOR-9, CHANDIGARH-
160 017",
Candidates are advised to send the applications only by post well before
the closing date so that it reaches the STAFF SELECTION COMMIS-
SION (NWR) by the closing date and time. APPLICATION RECEIVED
AFTER CLOSING DATE AND TIME WILL NOT BE ACCEPTED UNDER
ANY CIRCUMSTANCES.

Continued
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7. ESSENTIAL QUALIFICATIONS (EQ) OF POSTS

(i)  The Crucial Date for determining the 'Essential Qualification (EQ) will be the
closing date of receipt of applications viz. 04-July-2015.

(i) 'Essential Qualification (EQ) for the post is indicated at Para-2 of this Notice.

(i) For other details in this regard, applicant shall refer 'ALL Paras' of this Notice
scrupulously.

NOTE : As per Ministry of Human Resources Development, the Degree

obtained through open Universities/Distance Education Mode needs to be

recognized by Distance Education Council, GOIl. Accordingly, unless such

Degrees had been recognized for the period when the candidates acquired

the relevant qualification, they will not be accepted for the purpose of

Educational Qualification.

8. AGE-LIMIT AND RELAXATION ON UPPER AGE-LIMIT AND RESTRIC-

TION ON RELAXATION ON UPPER AGE-LIMIT
{ij CRUCIAL DATE FOR DETERMINING THE AGE-LIMIT: Crucial date for

determining the age-limit will be the closing date of receipt of applications

viz. 04-July-2015.
{iijta) RELAXATION IN UPPER AGE-LIMIT: Relaxation in upper Age-limit
admissible to eligible categories of applicants will be in the following way-

SCIST Relaxable by 5 years;

OBC Relaxable by 3 years if a candidate belongs to OBCs in
accordance with DOPRT OM No.43013/2/95-Estt.(SCT)
dated 25.01.1995 read with amendments made thereafter.
NOTE: Other Backward Class (OBC) for the purpose of AGE
RELAXATION AND RESERVATION will mean "Persons of
OBC category not belonging to the Creamy Layer" as defined
in Government of India, Department of Personnel & Training
OM No. 36012/22/93-Estt. (SCT,) dated 08.09.1993 and
medified vide Gowt. of India Deptt. of Personnel and Training
OM No. 36033/3/2004-Estt(Res) dated 09.03.2004 &
14.10.2008 and 36033/1/2013-Estt. (Res.) dt. 27.05.2013.
Relaxable by 10 years (by 13 years for OBC and by 15 years
for SC/ST);

For appointment to vacancies in Group B (Non-Gazetted),
Group C posts in Central Government, an ex-serviceman
shall be allowed to deduct the period of actual military serv-
ice from his actual age and if the resultant age does not
exceed the maximum age limit prescribed for the post for
which he is seeking appointment by more than three years,
he shall be deemed to satisfy the condition regarding age
lirmit.

It will be as per Gowut. of India's Order issued from time to time.

PH

EXS

Other
Categories
{ii)(b)(i):RELAXATION IN UPPER AGE-LIMIT SPECIFICALLY FOR GROUP 'B'
POSTS:
By 5 years for Central Government Civilian Employees who have rendered
not less than 3 years continuous service on regular basis (and not on ad-
hoc basis) as on the crucial date viz. 04-July-2015.
{ii)(b){ii}: RELAXATION IN UPPER AGE-LIMIT SPECIFICALLY FOR GROUP
'C' POSTS:

Upto 40 years for Central Government Civilian Employees who have ren-
dered not less than 3 years continuous service on regular basis (and not on
ad-hoc basis) as on the crucial date viz. 04-July-2015.

(iv) : OTHER BACKWARD CLASSES: OBCs for the purpose of AGE Relaxation
and Reservation will mean "Persons of OBC category not belonging to the
Creamy Layer" as defined in Government of India, Department of Personnel
& Training OM No. 36012/22/93-Estt. (SCT), dated 08.09.1993 and modified
vide Gowt. of India Deptt. of Personnel and Training OM Mo. 36033/3/2004-
Estt{Res) dated 09.03.2004 & 14.10.2008 and 36033/1/2013-Estt. (Res.) dt.
27.05.2013.

NOTE-: Candidates claiming the benefit of reservation under OBC category not

covered under the Creamy Layer must ensure that they fumnish the OBC

Certificate duly signed by the competent authority before or by the Closing Date

{04-July-2015) in the FORMAT prescribed by the Commission in the Notice as

Appendix-\. The closing date for receipt of application will be treated as the date

for OBC status of the candidate and also, for assuring that the candidate does not

fall in the creamy layer. Any deviation of the OBC Certificate from the prescribed
format will not be accepted by the Commission. Candidate claiming OBC status
may note that Certificate on Creamy Layer Status should have been
obtained within 3 years from the closing date of the application i.e. 04-July-

2015 or issued upto 180 days from the closing date of the application or

upto the date of conduct of interview/skill testtCommon Screening Test

whichever is earlier as a valid proof of belonging to non-creamy layer of

OBC. Any deviation from above crucial dates related to OBC status by candidates

shall be treated under General (UR) categery subject to fulfillment of other condi-

tions. Representations from candidates for reconsideration of their category at
subsequent stages of the recruitment will not be entertained.

(v) EX-SERVICEMAN: An Ex-Serviceman means a person

(i) Who has served in any rank whether as a combatant or non-combatant in

the Regular Army, Navy, Air Force of the Indian Union, and

a) who either has been retired or relieved or discharged from such service
whether at his own request or being relieved by the employer after earning

his/her pension; Or

b)  who has been relieved from such service on medical grounds attributable to

military service/circumstances beyond his contrel and awarded medical or
other disability pension; Or

c)  who has been released from such service as a result of reduction in estab-

lishment; Or,

(i)  Who has been released from such service after completing the specific
period of engagement, otherwise than at his own request or by way of dis-
missal or discharge on account of misconduct or inefficiency, and has been
given a gratuity; and includes personnel of the Territorial Army, namely pen-
sion holders for continuous embaodied service or broken spells of qualifying
service; Or,

Personnel of Army Postal Service who are part of Regular Army and retired

from the Army Postal Service without reversion to their parent service with

{iif)

pension, or are released from the Army Postal Service on medical grounds
attributable to or aggravated by military service or circumstances beyond
their control and awarded medical or other disability pension; Or,

(iv) Personnel, who were on deputation in Army Postal Service for more than six
manths prior to the 14th April, 1987; Or,

(v) Gallantry award winners of the Armed Forces including personnel of
Territarial Army; Or,

{vi) Ex-recruits boarded out or relieved on medical ground and granted medical

disability pension.

NOTE-l : The persons serving in the Armed Forces of the Union, who on retire-
ment from service, would come under the category of "Ex-serviceman"
may be permitted to apply for re-employment one year before the com-
pletion of the specified terms of engagement and avail themselves of
all concessions available to ex-servicemen but shall not be permitted
to leave the uniform until they complete the specified term of engage-
ment in the Armed Forces of the Union.

NOTE-ll : Ex-servicemen who have already secured employment in civil side
under Central Government on regular basis after availing of the bene-
fits of reservation given to Ex-servicemen for their re-employment are
NOT eligible for fee concession. However, they are eligible for age
relaxation as per rules.

NOTE-Ill : The period of "Call up Service" of an Ex-Serviceman in the Armed
Forces shall also be treated as service rendered in the Armed Forces
for purpose of age relaxation, as per rules.

NOTE-IV : For any serviceman of the three Armed Forces of the Union to be treat-
ed as Ex-Serviceman for the purpose of securing the benefits of reser-
vation, he must have already acquired, at the relevant time of submit-
ting his application for the Post / Service, the status of ex-serviceman
and /or is in a position to establish his acquired entitlement by docu-
mentary evidence from the competent authority that he would com-
plete specified term of engagement from the Armed Forces within the
stipulated period of one year from the CLOSING DATE .

NOTE-V: AGE CONCESSION IS NOT ADMISSIBLE TO SONS, DAUGHTERS
AND DEPENDENTS OF EX-SERVICEMEN.

{vi} AGE-RELAXATION FOR CENTRAL GOVERNMENT CIVILIAN EMPLOY-
EES:

The Upper age limit is relaxable for Central Government Civilian Employees
who have rendered not less than 3 years continuous service on regular
basis (and not on ad-hoc basis) as on the crucial date i.e. 04-July-2015.

NOTE-1: The Central Government Civilian Employees should have rendered not

less than 3 years continuous service on regular basis (and not on Ad-hoc basis)

and should remain in Central Government service holding civil post in various

Department/Cffices of Government of India till the candidate receives Offer of

Appointment from the Office/Department where the candidate gets finally recom-

mended for appointment

NOTE-2: Central Gowvt. Civilian Employees claiming the benefit of age-relaxation

as Central Govt. Employee would be required to submit a Certificate (as per

Appendix-1l) by their office indicating length of service at the time of applying for

the post to enable the Commission to decide their eligibility. They may send their

applications directly to the Commission after intimating their Head of Office /

Department and need not send another copy through proper channel. However,

in case they decide to send Application through proper channel, they must ensure

that the application complete in all respect, should reach Staff Selection

Commission. Applications shall be rejected if received late and or not complete in

all respects as provided in rules.

SAME AS PROVIDED ABOVE, THE AGE LIMITS PRESCRIBED SHALL IN NO

CASE BE RELAXED.

{VlIl) GENERAL INSTRUCTIONS:

(i) The relaxation on upper Age-limit is admissible subject to fulfillment of terms
and cenditions stated at Para-13 of this Notice and also to restriction on
relaxation on upper age-limit as stated at Para-8.

(iij RESTRICTION ON RELAXATION IN UPPER AGE LIMIT:

THE AGE RELAXATION FOR RESERVED CATEGORY APPLICANTS IS
ADMISSIBLE ONLY IN THE CASE OF VACANCIES RESERVED FOR
SUCH CATEGORIES. THE RESERVED CATEGORY APPLICANTS, WHO
APPLY AGAINST POSTS MEANT FOR UR CATEGORY, ARE NOT ENTI-
TLED TO GET AGE RELAXATION. HOWEVER, THE APPLICANTS
BELONGING TO PH CATEGORY ARE ENTITLED TO GET AGE RELAX-
ATION AS ADMISSIBLE TO THEM FOR THE POSTS MEANT FOR UR
CATEGORY, IF SUCH POSTS ARE IDENTIFIED SUITABLE FOR THE PH
CATEGORY.

(iiij CATEGORY CODES FOR CLAIMING AGE-RELAXATION ARE GIVEN IN
APPENDIX-VII

9. CRUCIAL DATE FOR DETERMINING AGE LIMITS, ESSENTIAL QUALI-
FICATIONS /| EXPERIENCES, PROOF OF AGE AND OTHER TERMS &
CONDITIONS

(i)  The crucial date for calculation of age limits, for finding eligibility on essen-
tial qualifications / experiences, and for other terms & conditions is as on the
closing date of receipt of application viz. 04-July-2015.

(iij PROOF OF AGE:
Candidates should note that the Date of Birth as recorded in the
Matriculation/Secondary Examination Certificate (only Certificate, not
Admit Card) OR an equivalent Certificate on the date of submission of
application will be accepted by the Commission and no subsequent request
for change will be considered or granted. If this document is not submitted
along with the application, application will be rejected summarily at any
stage of the recruitment process and no request for revival will be consid-
ered.

The applicants are advised to ensure their age limits, for finding eligibility on

essential qualifications / experiences, and for suitability on other terms &

conditions as stated in different Paras/Sub-Paras of this Notice on that par-
ticular date itself before applying for a post.

{iif)
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10.
(R)

{ii)

iii)

{iv)

{v)
{vi)

{wvii)

(viii)

{ix)

(x}
(xi)

(i)

{xiii)
B)
{i

(i)

{iii)
(iv)

(v)
{vi)
{vii)

{wiiiy

(ix)
)
()
(xii)
{xiii)

(xiv)

GUIDELINES FOR SENDING COMPLETE APPLICATION

DOCUMENTS TO BE ATTACHED WITH THE APPLICATION:

(i) EXAMINATION FEES as per para - 5(A) should be paid online through
Net Banking/ Credit Card/ Debit Card on Commission Portal http://sscon-
ine.nicin and Registration 1D should be written in Column No. 23 of
Application form.

One recent passport size photograph should be pasted (NOT STAPLED) on
the space provided in the Application Form. Another copy of the same photo
should be retained by the applicant for pasting it on the Bio-Data/Admission
Certificate.

Documents in support of claim of SC/IST/OBC/PH/EXS/CGCE category in
the prescribed FORMAT [APPENDIX-I to VI] issued by the Competent
Authority [See ANNEXURE], as mentioned at Para-15 in this Notice.

Self Attested copies of Matriculation certificates or equivalent as a proof of
age (Date of Birth), copies of certificates/Year wise Mark sheets/Provisional
Certificates towards proof of Educational Qualifications (beginning from
Matriculation Examination as indicated at icati

etc. Particulars printed on the back of the mark sheets/certificates should
also be photo-copied invariably and self attested. However, applicants are
hereby warned that any wrong attestation so as to mislead the Commission
or to gain access to the Examination, would lead to criminal/debar action
against the applicants, besides cancellation of their candidatures. Further,
all original certificates will be checked at the time of Personality/Skill
Test/Screening Test, as the case may be, and their candidature is subject to
result of such scrutiny.

Self Attested copies of experience certificates, if any.

Self Attested copies of any other Documents in support of information given
in the Application.

If, the Applicant does not submit, along with the Application Form, all
Documents in suppert of information given in the Application Form, the can-
didature of the applicant shall be rejected summarily or at any stage of the
recruitment process.

Applicants must submit Mark sheets and Certificates in support of
essentiallfeducational qualifications and Age-proof from a recognized
University/ Institution /Board otherwise their candidature shall be liable to
be rejected summarily or at any stage of the recruitment process.

The OEA applicants shall invariably submit with their applications OEA
DECLARATION (exclusively for OEA applicants) [APPENDIX-I], other-
wise their candidature shall be cancelled summarily or at any stage of
recruitment process.

Duly filled in Application Form itself.

For posts where an experience in a particular field/discipline for a specified
period has been indicated/prescribed as an essential qualification, in such
a case the candidate must submit a certificate indicating the nature of work
in specific field, period of experience etc. issued from those
organizationsfinstitutions/firms etc. (as the case may be) where the experi-
ence has been gained.

Applicants whose marks in essential gualification for a given post are in
Grade points (OGPA, SGPA & CGPA etc.) are required to submit conversion
formula for changing it into equivalent percentage of marks. In absence of
conversion formula the following formulae will be used for conversion of
CGPA/OGPA into percentage of marks i.e. Grade point of CGPA/OGPA x
9.5 = percentage of marks.

Must enclose the acknowledgement copy of fee payment along with
Application form.

VERIFY THE FOLLOWING BEFORE MAILING/SUBMITTING THE
APPLICATION TO AVOID REJECTION

Willing applicants are advised to go through each and every Paras/Sub-
Paras of this Motice before filling in Application Form and also before send-
ing it to Staff Selection Commission (NWR).

Applications Form must be typed out in double space or written in
hand neatly, but Application Format should be the same as published
in this Notice. Applicants may copy the Application Form as published
in this Notice.

Applicants should fill all columns of Applications IN THEIR OWMN HAND-
WRITING.

None of the Columns of Application Form should be left blank. PUT
CROSS (X) MARK IN THE RELEVANT BOX TO FURNISH NIL INFOR-
MATION OR IF NOT APPLICABLE, otherwise it will be treated as
incomplete application.

Applicants shall make their SIGNATURE, in FULL NOT IN SHORT on
the Application Form and on all Documents.

All the signatures should be of same type/ same language and there
should be no variation in the signatures

Applicants should write their Name, Father's/Mother's/ Husband's (as appli-
cable) Name and Date of Birth (DoB) in the Application Form as recorded
in the Matriculation or Equivalent Certificate.

If an applicant has changed his/her name or dropped/added part of histher
name after Matriculation/SSC/Hr. Secondary/Senior Secondary, he/she is
required to submit an attested copy of Gazette Nctification to the effect that
hefshe has changed histher name after matriculation, etc. The changed
name should also have been indicated in the Gazette Motification.
Certificates in support of educational qualifications and of Age-proof should
be from a recognized University/ Institution /Board.

Self Attested photocopies of certificates in support of age/ date of birth,
required minimum educational qualification, SC/ST/OBC/EXS/PH/CGCE
Categories claimed in the Application Form.

A good quality recent Passport size Photograph (4 cm x 5cm) should be
firmly pasted (not pinned or stapled) in the prescribed place in the
Application Form.

COMMUNITY/CATEGORY STATUS has been indicated correctly in the
Application Form.

Category No. , Advt. No. of the post and Name of the Post should be
correctly and clearly indicated in the Application.

The envelope containing Application Form must be super scribed in
bold letters as -
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APPLICATION FOR THE POST OF:
CATEGORY NO OF POST:CAT- :
SSCINWR-

One envelope should contain one application of one applicant only.
Applicants should submit only one application against a particular category
of advertisement. However, separate applications can be submitted against
different categories of advertisement.

The OEA applicants shall invariably submit with their applications, accord-
ing to their respective Category, the OEA DECLARATION (exclusively for
OEA applicants) [APPENDIX-I].

REASONS FOR REJECTION/CANCELLATION OF APPLICATION:
CANDIDATURE OF APPLICANT IS LIABLE TO BE CANCELLED/
REJECTED SUMMARILY OR AT ANY STAGE OF THE RECRUITMENT
PROCESS IF THEIR APPLICATIONS ATTRACT ANY ONE OF THE FOL-
LOWING REASONS (THE LIST IS ONLY ILLUSTRATIVE & NOT
EXHAUSTIVE):

Application Form not in prescribed Format or not filled as per direction given
at Para-10 in the Notice.

Incomplete or illegible applications.

Unsigned/undated applications

Without standard passport size (4 cm x 5 cm) CLEAR and LEGIBLE PHO-
TOGRAPH (present) pasted on the Application Form.

Affixing/attaching photo-copy of Photograph.

All Signatures on Application Form/Photograph/General Declaration/OEA
DECLARATION (exclusively for OEA applicants) [APPENDIX-I], where
applicable as per direction given at Para-10 in the Notice.

Any variation in the signatures.

Applications not filled in English or in Hindi or not filled by candidate in
hisfher own handwriting.

Particulars of Exam Fees Paid i.e. Registration ID used for ONLINE FEE
PAYMENT not filled in relevant column No 23 of Application.

Fayment made through invalid mode other than online fee payment as per
para 5 (B)

Without proper cerificates, in respect of SC/IST/OBC/ ExS/PH/CGCE
Categories candidates. Certificate should be obtained from the competent
authority in the prescribed format.

Without General Declaration by all candidates/ Declaration by the Central
Government Civilian Employees, if applicable/ Declaration by the OBC can-
didate, if applicable

Under aged/over aged candidates.

Not having the requisite Educational Qualification on the closing date and
time of submitting the application.

Non-submission of attested copies of Mark sheets and
Certificates/Documents as the PROOF OF AGE (DATE OF BIRTH)/CLAIM
OF EDUCATIONAL QUALIFICATIONS AND EXPERIEMCE as per the
information given in the Application Form along with the Application Form.
Certificates/Documents as the PROOF OF AGE (DATE OF BIRTH)/CLAIM
OF EDUCATIONAL QUALIFICATIONS AND EXPERIENCE are not from
the recognized University/Institution/Board.

For non submission of CLEAR and LEGIBLE Certificates/Documents with
the Application Form.

ADVERTISEMENT NO ,

{xwiii) Incorrect information or misrepresentation or suppression of material facts.

{xix

{xx)

(xxi)
(i)
(D)
@)
(i)

{iii)

(iv)

{vi)
{vii)

(wviii)

Application Form received after closing date of receipt of Application viz. 04-
July-2015.

Not mentioning Category No. of the Post and Advertisement No. in the
Application Form; and not giving said details including Name of Post on the
Envelope in which Application is sent as per instruction given at Para-10 of
this Motice.

Applications of more than one candidate sent in one envelope.

Any other irregularity.

INSTRUCTIONS RELATING TO SUBMISSION OF APPLICATION:

In the Columns of the Application Form, write the required information in
English (CAPITAL LETTERS).

One envelope should contain application of one candidate only.
Infringement of this instruction would invite penal action by the Commission
which also includes rejection of applications

The envelope contains Application Form must be superscribed in bold let-
ters as -

APPLICATION FOR THE POST OF: {CAT-
EGORY NO OF POST : NWR- . ADVERTISEMENT NO :SSC/
NWR-

An application will be summarily rejected at any stage of the recruitment
process for not conforming to the official format/having incomplete informa-
tion/wrong information/mis-representation of facts/left unsigned/ submitted
without fee where due/ without good quality photograph pasted at the
appropriate place/not accompanied by attested copies of certificates show-
ing category (SC/ST/EXS/OBC/PH/ICGCE), age, educational gqualification,
age relaxation or for submitting more than one application.

If a candidate has changed hisfher name or dropped/added part of his/her
name after Matriculation/SSC/Higher Secondary, hefshe is required to sub-
mit an attested copy of Gazette Notification to the effect that he/she has
changed his/her name after Matric etc. The changed name should also
have been indicated in the Gazette Notification.

The Commission will not be responsible for postal delays.

Candidates should sign below the photograph (preferably in black ink/black
ball pen), bottom of Application Form, etc. in the same manner and in the
same |language and there should be no variation of any kind. If any varia-
tion is found in the signature appended by them at different places, candi-
dature in such cases is liable to be cancelled by the Commission.

A Candidate should paste (and not staple or pin) his/her recent good quali-
ty passport size photograph on the Application Form and keep one spare
copy of the same photograph for the purpose of pasting, if required, on the
Biographical-DatafAdmission Certificate as and when received by the can-
didate from the Commission. Any variation in the photographs may lead to
rejection of his/her candidature.
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A Candidate should take every care to ensure that he / she does not over-
write [ make cuttings / apply correction fluid / paste any additional paper etc.
while filling the Application Form. If need for making corrections become
unavoidable, such corrections should be suitably authenticated by putting
full signature by the candidate.
A CANDIDATE SHOULD MINUTELY GO THROUGH ALL THE PROVI-
SIONS IN THE NOTICE OF THE EXAMINATION TO ENSURE THAT
HE/SHE IS ELIGIBLE FOR THE POST FOR WHICH HE/SHE IS APPLY-
ING IN TERMS OF REQUIREMENTS OF AGE. EDUCATIONAL QUALIFI-
CATION AS ON CRUCIAL DATE, ETC. THEIR ADMISSION AT ALL
STAGES OF EXAMINATION ( WRITTEN EXAMINATION, INTERVIEW.
ETC.) WILL BE PURELY PROVISIONAL AS THE COMMISSION DOES
NOT UNDERTAKE ANY PRE-EXAMINATION SCRUTINY OF DOCU-
MENTS. THUS, IF AT ANY STAGE, IT IS FOUND THAT CANDIDATES
DOES NOT FULFILL ANY OF THE ELIGIBILITY CONDITIONS, HIS/HER
CANDIDATURE WILL BE CANCELLED BY THE COMMISSION.
The candidate may be permanently debarred from the examinations
conducted by this Commission in case he/she fraudulently claims
SC/ST/OBC/EXS/PH/ICGCE STATUS.
If candidates do not put their signatures at the relevant columns / places in
the application forms, such incomplete forms are liable o be summarily
rejected without any further correspondence in the matter. The candidates
must put their signatures in running script and not in bold letters, failing
which candidature of such candidates will be rejected forthwith without any
further correspondence with the erring candidates.

Candidates have the option to submit either self attested / self certified pho-

tocopies of various documents or to submit photocopies of various docu-

ments duly attested by a Gazetted Officer as per extant procedure along-
with the application form. However, the original documents / certificates will
be verified at the time of Interview and their candidature will be subject to
result of such scrutiny. While exercising the facility of self-attestation of var-
ious documents, the candidates are wamed that any wrong attestations so
as to mislead the Commission or to gain access to Commission's

Examinations, would lead to criminal / debar action against the candidates.

besides cancellation of their candidatures.

CANDIDATES ARE NOT ALLOWED TO BRING MOBILE PHONES/ANY

OTHER COMMUNICATION DEVICES INSIDE THE EXAMINATION

PREMISES/HALL AND ANY INFRINGEMENT OF THESE INSTRUCTIONS

WILL ENTAIL DISCIPLINARY ACTION INCLUDING BAN FROM SSC'S

FUTURE EXAMINATIONS AGAINST THE CANDIDATES.

THE CANDIDATES SHOULD BRING HIS/HER OWN HE PENCIL, ERAS-

ER & BLUE/BLACK BALL POINT PEN. THE CANDIDATE SHOULD NOT

BRING ANY ARTICLE OTHER THAN THESE SPECIFIED ABOVE SUCH

AS BOOKS, NOTES AND LOOSE SHEETS, MOBILES ETC INTO THE

EXAMINATION HALL.

Willing applicants are advised to go through each and every Paras/Sub-

Paras of this Notice before filling in Application Form and also before send-

ing it to Staff Selection Commission (CR).

SELECTION PROCEDURES:

PRELIMINARY SELECTION:

Usually, the selection to the posts with Grade Pay above Rs. 1900/- will be

made on the basis of an Interview/ Personality Test/ Skill Test whereas

selection for posts with Grade Pay upto Rs. 1800/~ shall be made on the
basis of marks obtained in Common Screening Test (CST)/performance in
skill test as no interview are held for the post with Grade Pay up to Rs.

1900/-. Mere fulfiling of minimum prescribed qualifications etc. will not

entitle a applicant to be called for the Interview/ Personality Test/ Skill

Test. Commission may make a preliminary selection of applicants on

the basis of their educational qualifications, academic records, per-

centage of marks, etc,, and the applicants thus selected will be
required to undergo an Interview! Personality Test/ Skill Test.

The Commission, may at its discretion, decide to hold a CST in appropriate

subject for any of the categories of posts or to make a screening of appli-

cants on the basis of percentage of marks on the EQ, where it is felt
necessary, before the applicants are called for Interview/Personality

Test! Skill Test/Proficiency Test

The Commission may at its discretion, waive holding of Proficiency Test in

those categories of posts where a Proficiency Test has been prescribed.

Detailed programme/schedule of such screening test, if and when decided

to be held, will be posted at Commission's website (www.sscnwr.org).

Candidates are, therefore, advised to visit the regional website from time to

time in their own interest.

NOTE: "'The Interview/Perscnality Test is structured in such a manner that
the applicants’ interests, knowledge, various traits, aptitude, suit-
ability etc. are probed, among other things, through academic qual-
ifications, extra-curricular activities, general awareness/knowl-
edge, depth of knowledge of the subject studied on the level of
'Essential Qualification’ for the post, communicative skill and per-
sonality etc.””

SCREENING TEST

The Commission may, at its discretion decide to hold a CST for any of the

categories where it is felt necessary before Interview/Personality Test/

Proficiency Test/Skill Test.

The Commission may, at its discretion, where it is felt necessary, with-

out holding Screening Test may screen the applicants by the method

of short listing on the basis of percentage of marks in the prescribed

Essential Qualification for the post.

Only such of the applicants who qualify in the screening test or otherwise at

the standard fixed by the Commission at their discretion would be eligible

for being called for the Interview/Personality Test/ Proficiency Test/Skill Test.

Performance in the CST for the posts with GP above Rs. 1900/- is for

screening purpose only and marks obtained in CST will not be added for

deciding final merit list.

RECOMMENDATION FOR APPOINTMENT:

The Commission will have the full discretion to fix separate minimum quali-

fying marks in Examination/Skill Test/Screening Test/Personality Test/

Interview for each category of candidates [viz. SC/ST/QOBC/PH/

ExS/General (UR)].
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After the Examination (Skill Test/Screening Test/Personality Test/Interview
wherever applicable), the Commission will draw up the Merit List on the
basis of the marks obtained by the candidates in the Examination and, in
that order, as many candidates as are found by the Commission to have
qualified in the Examination shall be recommended for appeointment up to
the number of unreserved vacancies available.
SC, ST and OBC candidates, who are selected on their own merit without
relaxed standards, along with candidates belonging to other communities,
will not be adjusted against the reserved share of vacancies. Such SC, ST
and OBC candidates will be accommodated against the general/unreserved
vacancies as per their position in the overall Merit List. The reserved vacan-
cies will be filled up separately from amongst the eligible SC, ST and OBC
candidates which will, thus, comprise of SC, ST and OBC candidates who
are lower in merit than the last general candidate on merit list of unreserved
category but otherwise found suitable for appointment even by relaxed stan-
dard.
A person with physical disability (OH/HH/VH) who qualifies the
Commission's examination under General Standards can be appoint-
ed against an unreserved vacancy provided the post is identified suit-
able for person with disability of relevant category.
An Ex-Serviceman or Physically Handicapped (OH/HH/VH) category candi-
date who qualifies on the basis of relaxed standards viz. age limit, experi-
ence or qualifications, permitted number of chances in written examination,
extended zone of consideration, etc. is to be counted against reserved
vacancies and not against general vacancies subject to fitness of such can-
didate for selection. Such candidates may also be recommended at the
relaxed standards to the extent the number of vacancies reserved for them,
to make up for the deficiency in the reserved quota, irrespective of their rank
in the order of merit. Insofar as cases of Ex-Serviceman are concerned,
deduction from the age of Ex-Serviceman is permissible against the
reserved or unreserved posts and such exemption cannot be termed as
relaxed standards in regard to age.

Success in the examination confers no right of appointment unless the

Government is satisfied after such enquiry as may be considered necessary

that the candidate is suitable in all respects for appointment to the serv-

ice/post.

NOTE : The candidates applying for the examination should ensure that
they fulfill all the eligibility conditions for admission to the examina-
tion. Their admission at all the stages of examination will be pure-
ly provisional, subject to their satisfying the prescribed eligibility
conditions. If, on verification, at any time before or after the written
examination and interview, it is found that they do not fulfill any of
the eligibility conditions, their candidature for the examination will
be cancelled by the Commission.

RESOLUTION OF TIE CASES:

If there are candidates having the same aggregate marks in the

Examination the candidate older in age gets preference. Lastly, if the tie still

persists, the tie is finally resolved by referring to the alphabetical order of

names, i.e., a candidate whose name begins with the alphabet which
comes first in the alphabetical order gets preference. In case where the

Commission administers Commen Screening Test (CST), the extant instruc-

tions on the subject would be followed.

Note: The candidates applying for the examination should ensure that they

fulfill all the eligibility conditions for admission to the examination.
Their admission at all the stages of examination will be purely provi-
sional, subject to their satisfying the prescribed eligibility conditions.
If, on verification, at any time before or after the Examination/Skill
Test/Screening Test/Personality Test/Interview wherever applicable,
it is found that they do not fulfill any of the eligibility conditions, their
candidature for the examination will be cancelled by the
Commission. The Commission reserves the right to call for the
Original documents pertaining to Age, Educational Qualification,
Category Status viz SC/ST/OBC/Ex-S/IPH etc., any time till final
nomination of the candidate. Failure on the part of the candidate to
furnish the original documents within the stipulated time perod fix by
the Commission could entail cancellation of their candidature.

ESSENTIAL QUALIFICATION FOR THE POST AND SUBMISSION OF

CERTIFICATES(S) IN SUPPORT OF ESSENTIAL QUALIFICATION

Applicants must possess the ESSENTIAL QUALIFICATION for the post on

or before the closing date of receipt of application as mentioned at Para-6

in this Notice.

Post(s) requiring proficiency in the relevant language as an essential quali-

fication means that the applicant must have studied in that language up to

Matric level and in case the relevant language is not taught as a subject in

Matric, the said language must be the mother-tongue of the applicant or

he/she should have the "working knowledge' which shall be determined by

the Staff Selection Commission.

For posts where an experience in a particular field/discipline for a specified

period has been indicated as an essential gqualification, the applicants

should submit a certificate in support of their claim of experience in that
field/discipline.

Applicants must submit self- attested Certificates in support of educa-

tional qualifications and of Age-proof from a recognized University/

Institution /Board, otherwise their candidature is liable to be rejected sum-

marily or at any stage of the recruitment process.

Only self-attested copies of certificates are required to be sent. Even the

photocopies need to be self-attested. All photocopies should be clear and

distinct.

The ORIGINAL CERTIFICATES should not be sent with the application.

If the applicants do not fulfill the above Sub-Para-12(i) to Sub-Para-12(v),

their candidature is liable to be rejected summarily or at any stage of the

recruitment process.

Applicants called for INTERVIEW/SKILL TEST/ SCREEN TEST shall

invariably submit ORIGINAL CERTIFICATES/DOCUMENTS at the very

time, failing which their candidature are liable to be cancelled at that very
stage or at any stage of recruitment process.
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If candidates claim their Educational Qualifications are equivalent to the

prescribed Essential Qualifications, it is the responsibility of the candidates

to submit the necessary documents issued by the Gowvernment of India or
by the approved Institution from which they obtained the Educational

Qualification, failing which their application shall be rejected.

CONDITIONS ON SEEKING FOR FEE CONCESSION, AGE-RELAX-

ATION, RESERVATION WHATSOEVER

FOR SC/ST APPLICANTS:

The Upper age limit as prescribed in Para-2 will be relaxable up to a maxi-

mum of 5 years if a candidate belongs to a Scheduled Caste or a Scheduled

Tribe category.

SC/ST applicants seeking fee concession, age-relaxation, reservation what-

soever shall invariably submit, along with their application, the reguisite

Certificate as per FORMAT (Appendix-1V) from COMPETENT AUTHORITY

(Please look at ANNEXURE), as published in this Notice, OTHERWISE,

THEIR CLAIM FOR SC/ST STATUS WILL NOT BE ENTERTAINED AND

THEIR CANDIDATURE/ APPLICATIONS WILL BE CONSIDERED

UNDER GENERAL CATEGORY (UR) CANDIDATES.

TRAVELLING ALLOWANCE (TA):

SCIST applicants called for interview only will be paid TRAVELLING

ALLOWANCE (TA) as per Government of India's Orders. No TA will be paid

for Proficiency TestiScreening Test/Skill Test, if they are held on a day other

than that of Interview.

FOR OBC APPLICANTS:

The Upper age limit as prescribed in Para-2 will be relaxable upto a maxi-

mum of 3 years if a candidate belongs to OBCs in accordance with DOP&

T OM No.43013/2/95-Estt (SCT) dated 25.01.1995 read with amendments

made thereafter.

NOTE: Other Backward Class (OBC) for the purpose of AGE RELAX-
ATION AND RESERVATION will mean "Persons of OBC category
not belonging to the Creamy Layer” as defined in Government of
India, Department of Personnel & Training OM No. 36012/22/93-
Esfi. (SCT) dated 08.09.1993 and modified vide Govt. of India
Deptt. of Personnel and Training OM Mo, 36033/3/2004-Estt (Res)
dated 14.10.2008 and 36033/1/2013-Estt. (Res.) dated 27.05.2013
and 36033/1/2013-Estt. (Res.) dated 30.05.2014,

They have to submit an undertaking as per APPENDIX-V(A) for getting the
benefit of age relaxation & reservation.
Candidates claiming the benefit of reservation under OBC category not
covered under the Creamy Layer must ensure that they furnish the OBC
Certificate duly signed by the competent authority before or by the Closing
Date (04-July-2015) in the FORMAT prescribed by the Commission in the
Motice as Appendix-V. The closing date for receipt of application will be
treated as the date for OBC status of the candidate and also, for assuring
that the candidate does not fall in the creamy layer. Any deviation of the
OBC Certificate from the prescribed format will not be accepted by the
Commission. Candidate claiming OBC status may note that Certificate
on Creamy Layer Status should have been obtained within 3 years
from the closing date of the application i.e. 04-July-2015 or issued
upto 180 days from the closing date of the application or up to the date
of conduct of interview/skill test’Common Screening Test whichever is
earlier as a valid proof of belonging to non-creamy layer of OBC. Any
deviation from above crucial dates related to OBC status by candidates
shall be treated under General (UR) category subject to fulfiliment of other
conditions. Representations from candidates for reconsideration of their
category at subsequent stages of the recruitment will not be entertained.

The OBC Candidate who fail to submit both OBC Certificate as per APPEN-

DIX-V and undertaking as per APPENDIX-V(A) shall be treated as UR

Candidate.

FOR PHYSICALLY HANDICAPPED (PH) [OH/HH/VH] APPLICANTS:

The Upper age limit as prescribed in Para-2 will be relaxable upto a maxi-

mum of 10 years if the candidate is a physically handicapped person. For

candidates belonging to SC/ST/OBC who are physically handicapped, the
maximum age relaxation of 10 years permissible for physically handicapped

shall be in addition to the age relaxation provided in terms of Para- 13.A(i)

and Para-13.Bii) above.

PH persons having 40% or above disability are eligible for fee concession,

age-relaxation, reservation whatsoever.

PH persons seeking for fee concession, age-relaxation, reservation what-

soever shall invariably submit requisite Certificate as per FORMAT

(APPENDIX-VI) and from the COMPETENT AUTHORITY (Please see the

AMNNEXURE), as published in this Notice, otherwise, their claim for PH

status will not be entertained and their candidature/ applications will

be considered under General (UR) category candidates..

IMPORTANT REQUIREMENT OF PH CERTIFICATE:

A disability certificate shall be issued by a Medical Board duly constituted by

the Central and the State Government. The State Government may consti-

tute a Medical Board consisting of at least 3 members, out of which, at least,
one member shall be a Specialist from the relevant field.

The certificate would be valid for a period of 5 years for those whose dis-

ability is Temporary. The Medical Board shall indicate the period of validity

of the certificate where there are chances of variation in the degree of dis-
ability. For those who acquired permanent disability, the validity can be
shown as Permanent. On representation by the applicant, the Medical

Board may review its decision having regard te all the facts and circum-

stances of the case and pass such orders in the matter as it thinks fit.

According to the persons with Disabilities (Equal Opportunities, Protection

of Rights and Full Participation) Rules, 1996 notified on 31.12.1996 by the

Central Government in exercise of the powers conferred by sub-section (1)

and (2) of section 73 of the Persons with Disabilities (Equal Opportunities,

Protection of Rights and Full Participation) Act, 1995 (1 of 1998), authorities

to give disability Certificate will be a Medical Board duly constituted by the

Central and the State Government. The State Government may constitute a

Medical Board consisting of at least three members out of which at least

one shall be a specialist in the particular field for assessing locomotor! hear-

ing and speech disability, mental retardation and leprosy cured, as the case
may be.
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FOR SERVICEMEN OF THE THREE ARMED FORCES APPLICANTS
EXSERVICEMAN (EXS) fulfilling the conditions laid down by the Gowt. from
time to time shall be allowed to deduct length of service in the military serv-
ice from their actual age and such resultant age should not exceed the pre-
scribed age-limit in Para-2 by more than 3 years (6 years in case of OBC
and 8 years in case of SC/ST).

Definition / Explanation of the Ex-Serviceman has been given in Para - 8(V)
of this Netice.

The period of 'Call up Service’ of an EXS in the Armed forces shall also be
treated as service rendered in the Armed Forces. For any serviceman of the
three Armed Forces of the Union to be treated as EXS for the purpose of
securing the benefits of reservation; he must have already acquired, at
the relevant time of submitting his application for post/service, the
status of EXS andlor is in a position to establish his acquired entitle-
ment by documentary evidence from the competent authority that HE
WOULD BE RELEASED/DISCHARGED FROM THE ARMED FORCES
WITHIN THE STIPULATED PERIOD OF ONE YEAR FROM THE closing
date of receipt of applications as stipulated at Para-6 in this Notice ON
COMPLETION OF HIS SPECIFIC PERIOD OF ENGAGEMENT. The Ex-
Serviceman applicants should submit necessary CERTIFICATE as per the
FORMAT prescribed in Dfo Personnel & Training's O.M. No. 36034/2/91-
(SCT) dated 03.04.91(APPENDIX-III).

This concession of applying one year before the completion of specified
terms of engagement is not available in respect of educational qualification
i.e., the non-graduate Ex-Servicemen are required to complete fifteen years
of service (and not 14 years) as on the closing date of receipt of applica-
tions as stipulated at Para-6 in this Notice for becoming a deemed gradu-
ate. Thus, those Non-Graduate Ex-Servicemen who have not completed 15
years of service as on this date for recruitment as stated in Para-13 D(iii)
are not eligible.

The persons serving in the Armed Forces of the Unien, who on retirement
from service, would come under the category of "ex-serviceman" may be
permitted to apply for re-employment one year before the completion of the
specified terms of engagement and avail themselves of all concessions
available to ex-servicemen but shall not be permitted to leave the uniform
until they complete the specified term of engagement in the Armed Forces
of the Union.

As per Department of Personnel & Training's O.M. No. 36034/6/90-Estt-
SCT dated 24.4.92, such EXS applicants who have already secured
employment under the Central Govt. in civil side after availing of the bene-
fit given to them as EXS for their re-employment, are eligible for age-relax-
ation prescribed for EXS for securing another employment in a higher
grade, but will not be eligible for the benefit for reservation for the EXS for
securing another employment in a higher grade. They will also not eligible
for fee concession would be admissible to EXS. Such EXS would have to
pay the requisite fee of ¥ 50/- for this recruitment.

EXS applicants submitting Application without Certificate from Competent
Authority [APPENDIX-111] or Certificate not from COMPETENT AUTHORITY
[Please see ANNEXURE] shall not be eligible for fee-concession, age-relax-
ation, reservation whatsoever.

If the applicants would not be released/discharged from the armed forces
within the stipulated period of one year from the closing date of receipt of
applications as stipulated at Para-6 in this notice on completion of their
assignment will not be eligible for fee-concession, age-relaxation, reserva-
tion whatsoever.

Sons & daughters & dependants of Ex-Servicemen are not eligible for fee-
concession, age-relaxation and reservation whatsoever.

Service Clerks in the last year of their CLERK SERVICE are not exempted
from payment of fee.

FOR CENTRAL GOVERNMENT CIVILIAN EMPLOYEE (CGCE) APPLI-
CANTS :

The Central Gowt. Civilian Employees should have rendered not less than
3 years continuous service on regular basis (and not on ad hoc basis) as on
04-July-2015 and should remain in Central Government Service holding
civil post in various Department/Offices of Government of India till the can-
didate receives Offer of Appointment from the office/department where the
candidate gets finally recommended for appointment.

Central Gowt. Civilian Employees claiming the benefit of age relaxation shall
invariably submit along with their application, a certificate (as per Appendix-
1) from the COMPETENT AUTHORITY indicating the length of service etc.
at the time of applying for the post to enable the Commission decide to their
eligibility.

If the Certificate is not as per FORMAT (Appendix-Il) and not from the COM-
PETENT AUTHORITY (ANNEXURE), as published in this Notice, the can-
didate shall not be eligible for age-relaxation. Any deviation of the E

Certificate Format from the present prescribed format will not be accepted
issi il licati r
General (UR) category.

CGCE applicants shall also refer Para-14 of this Notice.

FOR OTHER CATEGORIES OF APPLICANTS:

Upper age-limit is relaxable to retrenched employees of Chukha Hydel
Project Authority in Bhutan who were directly recruited, to the extent of reg-
ular service rendered by them with the Autherity (period of service rendered
by the retrenched employees will be decided on the basis of certificate
issued by the Chukha Hydel Project Authority).

All persons who had ordinarily been domiciled in the State of Jammu &
Kashmir during the period 1.1.1980 to 31.12.1989 shall be eligible for relax-
ation in the upper age limit by 5 years, in support of which the proof of res-
idence may be submitted along with the application with a certificate from:
The District Magistrate within whose jurisdiction he had ordinarily resided;
or

Any other authority designated in this behalf by the Gowt. of J&K to the
effect that he had ordinarily been domiciled in the State of Jammu &
Kashmir during the period 1.1.1980 to 31.12.1989.
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(i) Upto the age of 35 years (upto 40 years for members of Scheduled
Castes/Scheduled Tribes and 38 years for OBC) in the case of widows,
divorced women and women judicially separated from their husbands and
who are not remarried

{iv) Upto a maximum of 3 years (8 years for SC/ST and 6 years for OBCs can-
didates) in the case of Defence Personnel disabled in operation during hos-
tilities with any foreign country or in a disturbed area and released as a con-
sequence thereof.

(G) Age-relaxation is also admissible to other categories of applicants not
falling under Sub-Para-12 (A) to Sub-Para-12 (F) above will be as per
Government of India's Orders issued from time to time.

NOTE () : Candidates who wish to be considered against vacancies reserved/or
seek age-relaxation, must submit requisite certificate from the competent author-
ity along with their application for the examination, otherwise, their claim for
SC/STIOBC/PHIEXSICGCE status will not be entertained and their candidature/
applications will be considered under General (UR) category candidates.
NOTE (ll) : Candidates are warned that they may be permanently debarred
from the examinations conducted by the Commission in case they fraudu-
lently claim SC/ST/OBC/ExS/PH/C.G.C.E. Status or submit certificates claim-
ing reservation / age relaxation admissible to these categories or submit
certificates /| mark sheets in support of educational qualifications / age-
proof.

14. SPECIAL INSTRUCTION FOR EMPLOYED APPLICANTS:

(i)  All employed candidates claiming age relaxation as belonging to

CGCE/Departmental candidates must ensure that they would be in a posi-
tion to furnish NOC from their employer, at the time of Interview.
They may send their applications directly to the Commission after intimat-
ing to their Head of Office/Department and need not send another copy
through proper channel. However, in case they decide to send Application
through proper channel, they must ensure that the application complete in
all respects should reach Staff Selection Commission by the closing date.
Applications shall be rejected if received late and/ or not complete in all
respect as provided in rules.

(i) OTHER EMPLOYED APPLICANTS (OEA) [OTHER THAN CENTRAL
GOVT. CIVILIAN EMPLOYEES] shall invariably submit with their applica-
tions the OEA DECLARATION (exclusively for OEA applicants)
[APPENDIX-I] otherwise their candidature shall be cancelled summar-
ily or at any stage of recruitment process.

(i) Candidates should note that in case a communication is received from their
employer by the Commission withholding permission to the candidates
applying for appearing in the examination, their applications shall be reject-
ed and candidature shall be cancelled.

(ivy Employed applicants claiming age relaxation as belonging to
CGCE/Departmental candidates shall invariably submit NO OBJEC-
TION CERTIFICATE from their EMPLOYER before INTERVIEW/SKILL
TEST/ SCREENING TEST, failing which their candidature are liable to
be cancelled at that very stage or at any stage of recruitment process.

16. PROFORMA FOR CERTIFICATE AND UNDERTAKING AND LIST OF
COMPETENT AUTHORITIES:

Candidates, who wish to be considered against reserved vacancies or
seek age-relaxation, must submit requisite Certificate from the
Competent Authority, along with their application, otherwise, their
claim for SC/ST/IOBC/PH/ExS/CGCE status will not be entertained and
their candidature/ applications will be considered under General (UR)
category. No subsequent request will be accepted, in any circum-
stances, regarding rectification of their categories.

Note: Candidates are warned that they will be permanently debarred
from the examinations conducted by the Commission in case they
fraudulently claim SC/ST/OBC/EXS/PH status.

FORMATS of Certificates/Documents are at Appendix-l to Appendix-VIl
and details of the COMPETENT AUTHORITIES are at ANNEXURE-I

16. NO PERSON:

{a) who has entered into or contracted a marriage with a person having a
spouse living; or

{b)  who, having a spouse living, has entered into or contracted a marriage with

any person, shall be eligible for appointment to the service,
Provided that Central Government may, if satisfied that such marriage is
permissible under the personal law applicable to such person and the other
party to the marriage and there are other grounds for so deing, exempt any
person from the operation of this rule.

17. GOOD MENTAL AND BODILY HEALTH OF CANDIDATE

A candidate must be in good mental and bodily health and free from any
physical defect likely to interfere with the efficient discharge of histher duties
as an Officer of the service. A candidate who, after such medical examina-
tion as may be prescribed by the competent authority, is found not to satis-
fy these requirements, will not be appointed. Only such candidates as are
likely to be considered for appointment will be medically examined.
NOTE : In the case of the disabled Ex-Defence Services personnel, a
certificate of fitness granted by the Demobilization Medical Board of
the Defence Services will be considered adequate for the purpose of
appointment.

18. ACTION AGAINST CANDIDATES FOUND GUILTY OF MISCONDUCT:
Candidates are warned that they should not furnish any particulars that are
false or suppress any material information while filling in the application
form. Candidates are also warned that they should in no case attempt to
alter or otherwise tamper with any entry in a document or the attested cer-
tified copy submitted by them nor should they submit a tampered/fabricated
document. If there is any inaccuracy or any discrepancy, an explanation
regarding this discrepancy should be submitted.

A candidate who is or has been declared by the Commission to be guilty of -

(i)  Obtaining support for his / her candidature by any means, or

(i)  Impersonating, or

{iii)  Procuring impersonation by any persaon, or

{iv] Submitting fabricated documents or documents which have been tampered
with, or

(V)
(i)
{vii)

(vii
(ix)

(x)

{xi)
(i)
{xiii)

{xiv)

(a)

(b)
(i)

(ii)
(<)

(d)
19.

20.

21,

22,

(i)

{ii)
(iif)

{iv)
{v)

tvi)

(i)

{viii)

(ix)

{x)

{xi)

(xii)

(xiii)
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Making statements which are incorrect or false or suppressing material
information, or

Resorting to any other irregular or improper means in connection with
his/her candidature for the examination, or

Writing irrelevant matters including obscene languages or pornographic
matter in the script, or

Misbehaving in any other manner in the examination hall, or

Using unfair means in the examination hall, or

Possessing Mobile Phones/Cellular Phones/Pagers/ communication
devices or any other unauthorized electronic gadget inside the Examination
premisesi/venue, whether in use or not (Candidates by mere possession of
any of these items) will be deemed to have been using unfair means and
would be subject to disciplinary action as deemed fit, including ban from
future examination conducted by SSC, or

Taking away the Question Booklet/Answer Sheet with him/her from the
examination hall, or passing it on to unauthorized persons during the con-
duct of the examination, or

Harassing or causing bodily harm to the staff employed by the Commission
for the conduct of these examination, or

Vielation of any of the instructions issued to candidates along with their
Admission Certificates (AC) permitting them to take examination, or
Fraudulently claiming SC/ST/OBC/EXS/PH status.

Attempting to commit, or as the case may be, abetting the commission of all
or any of the acts specified in the foregoing clauses, may, in addition to ren-
dering himself liable to criminal prosecution, be liable:-

to be disqualified by the Commission from the examination for which he/she
is a candidate as also from any other examination/selection of the
Commission in which hefshe might have appeared but the final result/selec-
tion has not yet been declared/made, andfor

to be debarred either permanently or for a specified period which may
extend upto 3 years:-

by the Commission from any examination or selection held by them;

by the Central Government from any employment under them; and

to take disciplinary action under appropriate rules if he/she is already in
service under Government, or

to take any other appropriate legal action.

CANVASSING:

Canvassing in any form will disqualify the applicant.

COMMISSION'S DECISION FINAL:

The decision of the Commission in all matters relating to eligibility, accept-
ance or rejection of the applications, penalty for false information, mode of
selection, conduct of examination(s) and interviews, allotment of examina-
tion centers, selection and allotment of postsforganizations to selected can-
didates will be final and binding on the candidates and no enquiry/corre-
spondence will be entertained in this regard.

JURISDICTION OF COURTS/TRIBUNALS:

ANY DISPUTE IN REGARD TO THIS RECRUITMENT WILL BE SUB-
JECT TO COURTS/TRIBUNALS HAVING JURISDICTION OVER THE
PLACE OF THE NORTHERN WESTERMN REGIONAL OFFICE OF THE
STAFF SELECTION COMMISSION ILE. THE COURTS / TRIBUNALS AT
CHANDIGARH ONLY.

INSTRUCTIONS FOR FILLING UP APPLICATION FORM FOR SELEC-
TION POSTS

It may be noted that the Commission uses Commeon Application Form for all
its recruitments. Please go through the notice for the Recruitment and also
these instructions carefully before applying for any of the posts mentioned
in the Notice. You must satisfy yourself that you are eligible for the post for
which you are applying.

Use only blue/black pen for filling up the Application Form.

Instructions have been given for most items in the application itself which
should be gone through carefully before filling up the boxes, For items for
which instructions are not available or require clarification further instruc-
tions given below may be gone through carefully.

Column 10 may be filled up carefully. Ex-servicemen candidates are also
required to fill up columns 10 and 10.1.

PH candidates are required to fill up Columns 10, 11, 11.1, 16 and 16.1 as
may be applicable. The Commission may decide to hold screening skill test
for certain posts and therefore, VH candidates should fill up columns 16 and
16.1.

Column No. 12.1: The category code for filling up this column is available
in Appendix-VIl of Netice,

Column No. 13 - Age as on normal closing date for receipt of applications
should be indicated.

Column No. 17: Course Name, Subject, percentage of Marks and medium
of Course to be written in column 17 meant for Educational Qualification
detail. Educational Qualification is to be written from Matriculation Level
onward in chronological order.

Candidates should read carefully the Essential Qualification required for the
post for which they are applying and ensure that they fulfill the same.
Documents in support of Essential Qualifications should invariably be fur-
nished along with the application failing which the applications will be sum-
marily rejected.

Column No. 19: Write your complete communication address including
your Name in English in capital letters or in Hindi with blue/black ball pen
and Mobile & Email Address. Do not forget to write 6 digit PIN in the
boxes.

Column No. 20: Paste your recent photograph of size 4 cm x 5 cm. Do not
staple and do not get the photo attested. Please note that your application
shall be rejected summarily without photograph.

Column No. 21 and 22: Unsigned applications will be rejected. Variations
in the signature will render the application liable to be rejected.

Column No. 23: Write Registration ID in space provided, used for making
Fee Payment online on Commission Portal hitp://ssconline.nic.in.
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BHARAT DYNAMICS LIMITED

(A Government of India Enterprise)
MINISTRY OF DEFENCE
KANCHANBAGH, HYDERABAD-500 058

Bharat Dynamics Limited, a Miniraina Category- Public Sector Enterprise
under the Ministry of Defence invites applications from eligible Indian
Nationals for the following posts. Selected candidates may be posted at
any of our Units/ Offices at Hyderabad, Bhanur (Medak District, A.P), Vizag
& upcoming New Projects and Liaison Office, New Delhi on CONTRACT
BASIS FOR A PERIOD OF TWO YEARS.

Online Registration will open on 13 June 2015 at 10 00 hrs and closes on 26 June 2015 at 16 00 hrs,

sL DESIGNATION
e POsT) VACANGIES
1_[CONTRACT ENGINEERS 15

"2 SENIOR CONTRACT ENGINEERS 13

3 | CONTRACT RESEARCH ASSOCIATES 2

= (Category wise breakup of the reserved posts out of the 30 vacancies will be as follows:
$C-5; §T-2; 0BC-8; UR-15

» Out of 30 vacancies 1 vacancy is reserved for VH and 1 vacancy is reserved for HH
candidate.

# QUALIFICATION:

1. CONTRACT ENGINEERS: 15 vagancies

Discipline : Electronics; Mumber of posts : 4

Essential Qualification : B.E/ B.Tech in ECE/ Electronics & Instrumentation Engineering/
Electronics Engineering with Post Graduation (M.E/ M.Tech/ MS) in Microwave & Radar
Engineering/ Digital Electronics &Communication Engineering’ Communication Systems/
Electronics & Communication Engineering’ Wireless & Mobile Communication’ Gontrol
Systems / Digital Signal Processing / Image Processing/ VL5I Design/ Embedded Systems
Design/ Electronic System Design.

Discipline : Mechanical, Number of posts : 6

Essential Qualification : BE / BTech in Mechanical Engineering’ Mechatranics/
Manufacturing Engineering’ Production Engineering/ Aeronautical Engineering with Post
Graduation (M.E/ M.Tech/ MS) in Mechanical Systems Design/ Machine & Mechanisms
Design/ Tool Design/ Tool Engineering / CAD / CAM / CAE / Aeronautical Engineering /
Aerospace Engineering.

Discipline : Computer Science; Number of posts : 2

Esszential Qualification : B.E/ B.Tech in Computer Science Engineering with Post Graduation
(M.E/M.Tech/ MS) in CSE/ Software Engineering Real-Time Systems.

Discipline : Propulsion Technology; Number of posts : 2

Ezzential Qualification : B.E/ B.Tech in Chemical Engineering with Post Graduation (M.Ef
M.Tech' MS) in Chemical Engineering’ Chemical Technotogy/ Propulsion Technology (or)
M.Sein Propulsion Technology / Industrial Chemistry.

Discipline : Opto-Electronics; Number of pasts : 1

Essential Qualification : M.Tech in Optical Instrumentation/ Opto-Electronics / Photonics /
Engineering Physics (or) M.Sc Tech in Optical Instrumentation/ Opto-Electronics/ Photonics/
Engineering Physics.

2. SENIOR CONTRACT ENGINEERS: 13 vacancies

Discipline : Electronics; Number of posls : 5

Essential Qualification : B.E/ B.Tech In ECE/ Electronics & Instrumentation Engineering/
Electronics Engineering with Post Graduation (M.E/ M.Tech / MS) in Microwave & Radar
Engineering / Digital Electronics & Communication Engineering / Communécation Systems/
Electronics & Communication Engineering’ Wireless & Mobile Communication/ Conlrol
Systems [ Digital Signal Processing / Image Processing’ VLSI Design/ Embedded Systems
Design/ Electronic System Dasign.

Discipline : Mechanical, Number of posts: 2

Essential Oualification : B.E/ B.Tech in Mechanical Engineering/ Mechatronics [
Manufacturing Engineering’ Production Engineering/ Aeronautical Engineering with Post
Graduation (M.E/ M.Tech/ MS) in Mechanical Systems Design / Machine & Mechanisms
Dasign ( Tool Design / Tool Engineering / CAD / CAM/ GAE/ Asronautical Enginearing /
Aerospace Engineering.

Discipline : Computer Science ; Number of posts : 2

Essential Qualification : B.E/ B.Tech in Gomputer Science & Engineering (CSE) with Post
Graduation (M.EM.Tech/ MS) in C3E/ Softwara Engineering / Design of Real Time Systems.

Disciplime : CAD/ CAE; Number of posts: 2

Essential Qualification : B.E/ B.Tech in Mechanical with Post Graduation (M.E/M. Tech/MS) in
Mechanical System Designs / Mechanism Design / Machine Design / Too!l Designy CAD/CAM [
CAE.

Discipline : Proputsion Technology, Number of posts : 2

Essential Qualification : B.E/ B.Tech in Chemical with Post Graduation (M.E/M.Tech/MS) in
Chemical Enginesring/ Chemical Technology/ Propulsion (o) M.Sc In Propulsion
Tauhnubgyj Indusm:al Cham|stw

Discipline : Gumm.ltatmal FimdDynamms. Hunﬂllrnlpush 2

Essential Qualification : 8.E/ 8.Tech in Mechanical / Aerospace/ Aeronautical Engineering
With Post Graduation (M.E/ M.Tech/ MS) in Aerostructures/ Aerospace’ Aeronautical
Engineering/ CFD, along with Doctoral Degree (Ph.D) in Computational Fuid Dynamics in
Airborne Systems / Aerodynamic Applications.

4. For all the positions, General / OBC candidates should have secured a minimum of 60%
marks and SC/ST/PWD candidates should have secured 2 minimum of 55% Marks in the
aggregate of all the Semesters / Years or cormesponding CGPA Ratings / Gradations in M.E/
M.Tech/ M5/ M.5c courses from University / Institution recognized by Government.
5.Essential Qualification indicated for all posts must be Full Time Courses only.

* POST QUALIFICATION EXECUTIVE EXPERIENCE:

8l Minimum Post Qualification

No. Designation Experience in years
M.E'M.Tech/MS | M.Sc [ PhD

1 |CONTRACT ENGINEERS | 02 .03 .

|2 | SENIOR CONTRACT ENGINEERS 05 06

3 |ﬁUNTRP.CT RESEARGHASSOCIATES = Elll

« For all the posts, the broad requirement of experience is as Imlicllml below:
Discipline : Electronics

Nature of Experience required : Experience in the Design of Electronic module/ Servo-
Control Systems/ DSP/ Image Processing’ Real-Time Applications/ Radio Frequency/
Embedded System/ Micro Controllers/ FPGA Programming/ VHOL and Verilog/ MATLab and
Lab View/ Algarithm Development! Digital & Analog Modules.

Diseipline : Mechanical

Nature of Experience required : Mechanical Design experience using CAD software like
AUTODESK INVENTOR/ SOLID WORKS/ SIEMENS Nx. Simulation and Analysis experience
using CAE Software like ANSYS or any other software.

Discipline : Computer Science

Nature of Experience required : Experience and exposure to Software Development Life
Cycle such as Design & Development, Testing, Maintenance, Software documentation as per
|EEE standards, Knowledge of C, 00P suchas Visual studio (VC+ +, VB, C# etc), Embedded
C required for Electronics Systems, Moduls Development.

INDIAN INSTITUTE OF TECHNOLOGY

KANPUR
(_VACANCIES IN ADMINISTRATIVE AND TECHNICAL CADRE )

The Institute invites online applications from eligible Indian dtizens for appaintment

| on regularideputation or contract basis, as the casae may ba, to the following posts |

Sl Name of MNo. of Pay Band/ Grade Pay/

No| the post(s) Vacancies| Total emoluments with HRA
1 | Registrar 1+ PB4/ GPiRs 10000 | R, 119706/~ pmi
2 | Head, Health Centra 1i* PB4/ GP:Re. 10000/ | Rs.162040/- pm
3 | Executive Enginears 2 PB3/ GP:Rs.6600/- f Rs.71282/- pm
4 | Medical Officers - Nd PB:3/ GP:Rs.5400/- / Re.BEIZ0/- pm
5 | Assistant Registrars 2 3
& | Students Counzelsr 3 PB:3/ GP:Rs.5400/- / Rs.60219/- pm
7 | Principal 1 PB:2/ GP:Rs.4800/- | Rs.49584/- pm
8 | Assistant Engineer 1
9 [Tech. Superintendent 3 PB:2/ GP:Rs 4600/- | Rs.46985/- pm
10| Asstt. Security Officer 2= PB:2/ GP:Rs.4200/- / Rs. 35039/ pm
11| Junior Engineer 1
42| Jr Tech Superintendent; 13
13| Junior Superintendent’ 10 PB:2/ GP:Rs.4200/- / Rs 37730/ pm
14| Sr Lib. Information Asstt! 1
15| Physiotherapist 1

16| Junior Assistant 15
17| Junior Assistant (Lib.} 1 PB:/ GP:Rs.2000- | Rs.22792- pm
18| Junior Technician 11

* Withoul HRA, the selecled persons wil be required 1o reside in license fea Tree unlumished sccommodation.
The interested candidates can apply only ON-LINE latest by 30 June 2015,
through the Institute's Website www.iitk.ac.infinfocsllirecruitment, wherein
the detailed adverti t bs av idates need to submit
printout of completed application along with all the relevant supporting
documents, duly self attested, which must reach the Institute
on or O7 July 2015 through Speed Post or Registered Post .

Advt. No.1/2015 Prof.-in-Charge (Admin.)

EN 10/84

ilabl

Discipling : CAD/ CAE
Mature of Experience required : Experience In Design and Analysis of Mechanical
components, Assemblias, Mechanisms using CAD/ CAE packages like UGNy AUTODESK
INVENTOR/ SOLID WORKS/ ANSYS/ FLUENT. Exposure to manufacturing processes and
experienca in workshop practices is preferable.
Discipling : Propulsion Technology
Nature of Experience required :
Manufacturing and Testing.
Discipling : Opto-Electronics
Nalure of Experience required : Experience in Design of Optical Systems/ Lasers Systems/
Fiber Optics/ Holography/ Component evaluation and qualification tests, Integrated Optics.
Discipling: Compuiationzl Fuid Dynamics
Mature of Experience required : Significant and appropriate experience in the field of
Computational Fluid Dynamics to provide expertise in support of R&D activities of BOL. The
candidate should be capable of doing Design/ Analysis/ Aero-dynamic Configuration Studies
(Bdernal/ Intemal) of Airborne systems/ Misslle systems using ANSYS FLUENT
Computational Fluid Dynamics in Industry/ Academy/ Defence Labs.
*  Contract/ Tenure Teaching/ Consulting experience in Aeronautical Research field will also
be considered as experience,
= JRFs/5RFs/ Pool Officers from Government Research Labaratories who have complated
their tenure; Research/ Project Associates from reputed Academic Institutions; Retired
Army/ Navy/ Air Force personnel who are interested to take up short term contract
empoymeant may alsoapply.
% AGE LIMIT & AGE RELAXATIONS:

Experience In Design of Explosives & Propulsion,

will be reckoned as on 26 June 2015

; Upper Age Limit (inYears

Reigflon GEN | 0BC e
CONTRACT ENGINEERS 30 [ 33 3535
| SENIDR CONTRACT ENGINEERS 33 | 36 38 |38
CONTRACTRESEARGHASSOCIATES | 40 | 43 45 | 45

Candidates belonging to OBC (Non creamy layer) category are required to produce
Gommunity certificate in proof of their community at the time of interview stating that they
do not come under the Creamy layer from a Competent Authority in the prascribed farmat.
The certificate should have been issued on or after 26 Dec 2014.

* In respect of Persons with Disabifities (PWDs) upper age limit is relaxable by 5 years for
the posts, which is over and above the relaxation admissible for candidates belonging to
SC/ST/0BC (Mon creamy layer) wherever applicable.

For candidates who had ordinarily been domiclled In the State of Jammu and Kashmir
duringthe period 01 Jan 1980 to 31 Dec 1989, upper age imitis relaxable by 5 years.

»  Every Ex-servicemnan who has putin not less than six months continuous service in the
Armed Forces of the Union shall be allowed to deduct the period of such service from his
actual age and if the resUitant age does not exceed the maximum age Bmit prescribed for
the post or service for which he seeks appointment by more than three years, he shall be
deemed to satisfy the condition regarding age limit. The upper age imit for Ex-Servicemean
will be 55 years for all posts with respect to all reservation categorias.

SELECTION PROCEDURE:

Selection will be on the basis of Educational qualification, experience and performance in
personal interview. Screening will be based on the detalls provided by the candidate,
hence, it is necessary that applicants should furnish only accurate, full and cormrect
information. Furnishing of wrong/ false information will be a disqualification and BOL wil
NOT be responsible for any consegquence of furnishing of such wrong/ false information.
% REMUNERATION:

*Consolidated pay per month all inclusive:

SL.ND.| DESIGNATION (POST) CONSOLIDATED PAY PER MONTH(Z)
1 CONTRACT ENGINEERS 30,000
2 SENIOR CONTRACT ENGINEERS 39,000
3 CONTRACT RESEARCH ASSOCIATES 49,000

* Reimbursement of & madmum amount of T 4000/~ per annum towards Medi-Claim
Insurance coverage for self and family consisting of spouse and two children on
submission of proot.

* 10% annual increment on consolidated pay per month (rounded off to next 10
rupees) based on performance review.

Please visit our websits http://bdl.ap.nic.in for further details regarding application fee, mode

of appiying, general conditions ete.

Applications should be registered strictly OMLINE by logging on to BDL website

hitp://bdl.ap.nic.in after 10 00 hrs on 13 June 2015. The last date for submission of

ppiication closes on 26 June 2015 at 16 00 hrs.

*Updates, change in vacancies and corrigendum if any will be notified only at BDL website.

Please check our website for reguiar updates. PLG.&E.D./ADVT.-2015-3

THE FORCE BEHIND PEACE
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& Office of the
== Development

Commissioner
Kandla Special

Economic Zone
Ministry of Commerce & Industry
Gandhidham-Kutch-370 230
Phone (02836)-253300, 252475,
252273
Fax (02836) - 252250 & 252194
E-mall kasez@kasez.com
No.KASEZ/Estt./Min.Post4/12206
Applications are invited for filling up
ON DEPUTATION for the posts of
Assistant Development
Commissioner (Group ‘B' Gazetted
PFost) in the pay scale of Rs.9300-
34800 with Grade Pay of 4600 in the
Special Economic Zones in the
office  of the Development
Commissioner, Dahej SEZ located
in the State of Gujarat. The selected
candidates will be required to work
at  Dahej SEZ in  Gujarat
Employees of the Central
Government or State Government
or a Public Sector Undertaking of
Central or State Governments
alone will be considered. The eligi-
bility and other requirements are

given in the Annexure-|
Appointment will be on deputation
basis initially for a period of three
years. The terms and conditions of
the deputation would be the same
as the standard terms and condi-
tions prescribed by the Department
of Personnel & Training (website:
www.persmin.nic.in), Government
of India vide their O.M No.6/&/2009-
Estt (Pay-ll) dated 17-08-2010, as
amended from time to time.
Application should be sent through
proper channel in the prescribed
proforma (Annexure-|l) to this office.
While forwarding the applications,
concerned department should send
the upto date Confidential
Reports for the last five years,
Integrity Certificate, Vigilance
Clearance of the applicant and
the details of minor or major
penalties imposed during the last
ten years. |t may also be certified by
the forwarding authority that the par-
ticulars furnished by the applicant
are correct and that no discipli-
naryfvigilance case is pending or
contemplated against the applicant
It is requested that vacancy may be
given wide publicity and the particu-
lars of eligible officers who are will-
ing to be considered for deputation
and also possessing reguisite expe-
rience and whose services can be
spared by the parent department
may kindly be forwarded to this
office within 60 days from the date
of publication of this Advt
Applications recaived atter the clos-
ing date or unaccompanied by the
CR dossiarsivigilance clearance or
not through proper channel will not
be entertained
{Krishan Kumar)
Jt. Development Commissioner,
Kandla Special Economic Zone.
Tel: 02836-252474,252122,253300
Fax: 02836-252250.

ANNEXURE-
ELIGIBILITY FOR DEPUTATION
(ADC):
(@) (i) Holding analogous posts on
regular basis, or
(i) With 5 years' regular service in
posts in the scale of Rs, 9300-34800
with Grade Pay of 4200
(b) Possessing 2 years' experience
in foreign trade or industrial develop-
mant wark,

ANNEXURE-I

BIO DATA

1. Name and office address (in
Block letters)
2. Date of Birth
3. Date of retirement wunder
Central/State Government Rules
4. Educational Qualfications
5. Prasent Basic Pay
6. Post held on regular basis with
Scale of Pay and date of appoint-
ment thereto on regular basis
7. Permanant post held with Scale of
Pay (pre-revised) and date of confir-
mation
8, Details of Employment in chrono-
logical order (enclose a separate
shest duly authenticated by your
signature, if the space below is not

aufigent: Continued on page 39
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Continued from page 38

{a) Central Government

(b State Government

S. |Name of |Post | From | To | Scale of | Nature —
{c) Autonomaous Organization
N. | the office/ | Held Pay and | of (d) Govemment Undertaking
Organi- basic duties 2 s
- P (e} Universities
Zatlon ay 12, Additional information, if any, which you would like to
112 3 4 5 |8 7 mention in support of your suitability for the post (Enclose a

9. Nature of present employment i.e. whether adhoc or
temporary or permanent.

separate sheet, if the space is not sufficient).
13. Whether belongs to SC/IST

10. In case the present employment is held on deputation  Place: Signature of the Candidate
basis, please stats; Date:

(&) Date of appointment to the present post. Address [R):

(b) Period of appointment on deputation Phone (O}:

(c) Name of the parent Office/Crganization to which you belong (M):

11, Additional details about present employment. Countersigned

Please state whether working under (Employer) EN 10/35

\‘da\rp 10601/11/0012/1518

JOIN ARMY DENTAL CORPS

4. AS SHORT SERVICE COMMISSIONED (SSC) OFFICER FOR
A PROMISING AND CHALLENGING CAREER: 2015

LAST DATE FOR RECEIPT OF APPLICATION IS 15 JULY 2015

Applications are invited from Indian citzens both male and female. for grant of Short Service Commission
in the Army Dental Comps.
VACANCIES: 23

QUALIFICATION: Candidates must be BDSIMDS (with minimum 55% marks in final year BDS) from a
College/University recognized by Dental Council of India (DCI). He/she should have completed one year
rotatory Intemship recognized by DCI by 31 Mar 2015 and must be in possession of Permanent Dental
Registration Certificate of State Dental CouncilDCI valid at least upto 31 Dec 2015.

Note:- Only those candidates (BDS/MDS) who have appeared in All India Post Graduate Dental
Entrance Exam (AIPGDEE)-2015 conducted by AIIMS, New Delhi, held on 24 Jan 2015 are eligible to
apply. Candidates must submit the copy of mark-sheet of AIPGDEE-2015 along with the application.

AGE LIMIT: The candidate must not have attained 45 years of age as on 31 Dec 2015
Detailed instructions and ‘Format of Application’ are available on the website www.indianarmy.nic.in

APPLICATI PROCESSING FEE (APF): Candidates are required to enclose a non refundable
Demand Draft of any Mationalized Bank for Rs 200/- (Rupees Twe Hundred only) payable at New Deihi
in favour of the "Director General Armed Forces Medical Services (APF Fund) along with appkcation. It is
to be ensured that the demand draft bears IFSC code number of issuing Bank. The appllcatrons complete
in all respects should be sent to the following address: -

Director General Armed Forces Medical Services

(DGAFMS/DENTAL-2), Room No. 25, 'L’ Block

Ministry of Defence, New Delhi-110001 '

BDS & MDS degrees or provisional certificate issued from college.
Matriculation Certificate for proof of Date of birth.

BDS final year mark-sheet

Registration and admit card of AIPGDEE-2015.

Copy of mark-sheet of AIPGDEE-2015 held on 24 Jan 2015

{f) Internship completion certificate.

(g) Dental Registration Centificate duly renewed upto 31 Dec 2015 L
(n) Two additional identical attested passport size recent photographs.

{j) Authority under which BDS/MDS Dental College is recognized by DG

‘Number of Attempts in BDS' Certificate -from head of institute.

{l) Mo objection certificate from present employer, if any.

(m) Gazette Notification or any other authority clearly highlighting your new name, if there is any
change in the name afier matriculation (10th Class)

{n) Any other relevant documents

PLEASE BRING ORIGINAL DOCUMENTS AS LISTED ABOVE AT THE TIME OF INTERVIEW

ANY INCOMPLETE/WRONG INFORMATION PROVIDED IN THE APPLICATION FORM WILL
LEAD TO REJECTION OF THE CANDIDATE

EN 10178 |

4 Deen Dayal Upadhyaya Marg

Sub :
National Commission for Women
by deputation on 'Foreign service
terms'.

Applications are invited to fill up the

Commission for

DR. BABASAHEB AMBEDKAR MARATHWADA
UNIVERSITY AURANGABAD - 431 004
{\Iﬁhﬁl’l}llll‘ﬂ \mtl

No. 1/2(2)/2015-NCW(A)
National

12403104
1 v L 3 N

Women Appointment of Non-Vocational Teaching
Posts in Department of Lifelong Learning &

Extension

New Delhi-110 002.
Filling up of post in the

D |'!1I11-aluh J\mtx:dkar Mfara da University, Aurangabad is “A” Grade
i dited by NAAC, Bangalore in 2013. Online applications for the
ofessor (Assistant Director) 01-Open 2) Assistant Professor

, 01-5.C are invited from eligible Indian national in the
iled information about Qualifications, Experience

INDIAN MUSEUM, KOLKATA

ADVT. FOR THE POST OF DIRECTOR

{Advertisement No.IM/ Dir' 2015)

Applications are invited from Indian citizens for the post of Director, Indian

Museum, Kolkats in the Scale of Pay of Rs 37400-67000/- with Grade Pay of

Rs. 10000/-, Period of probation will be two years, The method of recruitment will be

directrecruitment failing which by deputation/ absnu-pt!un

DIRECTRECRUITMENT : li n!

Egsential;

I} Master's or equivalent Degree of a recognised University in Indian History or
Archaeology or Anthropology or Chemistry or Fine Arts or Pali or in a classical
Indian language or Degree in Muscology.

fll  Research experience (documentary evidence of published work to be
produced).

(I} 10 years experience in a museum under the control of Central / State Govt, and

]

5 years administrative experience in responsible post.
Knowledge of Indian antiquities, Museum techniques, publications and
_ educational activities.

(] Study or travel abroad in connection with any aspect of museurns preferably in
countries notable for Museum development.
(il  Enowledge in Indian antiquities and entiguarian lows.

Mote;

il Qualifications are relaxable by the Board of Trustees on the recommendations
ofthe Selection Committee in case of candidates otherwize well qualified.

{ill  Age Limit: 50 years. Relaxable by not more than 5 years by the Board of Trustees
on the recommendations of the Selection Committee incase ofhighly experienced
or qualified person. However, age relaxation in respect of persons belonging to
SC/ST will be epplicable as per Government of Tndia's instructions.

RECRUITMENT BY DEPUTATION/ ABSORPTION : Qualifications required :

From Officers under Central/ State Governments/' Semi Gowt. ¢ Universities, Statutory

of Autehofmous organizations under Central’ State Govt.

fi} Holding LOUS P onregular basis; or

[il} With 2 years regular service in the posts in the Scale of Pay of Rs 37400-

67000/- with Grade Pay of Rs B900/-; or

With 3 years regular service in the posts in the Scale of Pay of Rs 37400-

67000- with Grade Pay of Rs.8700/- and

[v) Possessing educational qualifications and experience prescribed for direct recruits

mentioned above

Period of deputation/contract including the period of deputation in another ex-cadre

post held immediately preceding this appointment in the same or some other

organization of the Central Govt. shall ordinarily not exceed 3 years. Themaximum age
limmit for appointment by deputation shall not exceed 56 years as on the closing date of
receipt of epplications,

APPLICATION PROCEDURE :

Applications (six copies) filled up in the Proforma format, along with attested copies of
relevanl testimondals / cerlificates, list of publications ele and super-scribed in the
envelope "APPLICATION FOR THE POST OF DIRECTOR, INDIAN MUSEUM”
should reach Director, Indian Museum, 27 Jawaharlal Nehru Road, Kolkata-700016"
by speed-post within 45 days from the date of publi of this advertisement. One
digital copy of the application along with supporting documents shall also be sent by
emeil (indianmuseumkolkata@email com)

Candidates employed in Central / State Governments / Semi Govt, | Universities,
Statutory or Aulonomous organizalions under Central / Siate Govl. should apply
through proper channel along with authorized copies of APAR for the last 5 years,
Applications received after due date or those without routing through proper channel
will not e accepted.

PROFORMA FOR APPLICATION FOR THE POST OF
DIRECTOR. INDIAN MUSEUM
[ Passport size Photo | (To be pasied)
{To be filled up
by Applicant)
DIRECTOR

[iiiy

Dtails

of the Post applying for
Whll‘jerappl}lng for Direct
Deputation

1 und details
T.1| Narne (in Block letiers)

1.2 | Nalionality

1,3 | Present address {with Mobile and Eml)

14| Permanent address

1.5 | Date of birth

1.6] SC/ST/ OBC! General

2 Qualifications

2.1 | Qualifications: Essential

(1) | Education: PG in Indian History, Archaeol
Anthropology, Chemistry, ch Arts, Pali,

Indian Englmgt or Museology

| (i) | Research experience { duration

()| Museumn experience (under the control of Central

/State Govt) { duration )

Administrative experience [including above (2 vi1)]

{ duration )

Administrative experience [exchuding above (2 iii)]

{ duration )

{w) | Knowledge of Indian antiquitics, Muscum
technigues, publications and educational activities

7.2 | Qualifications: Desirable

) | Study or travel abroad in connection with any

aspect of museums preferably in countries notable

for Museum development.

Knowladge in Indian antiquities and antiquarian laws

Cﬁqml

(0]

[
following post by deputation on 'for- &

eign service terms' basis. Period of
deputation including the period of
deputation immediately preceding
the appointment in the same or any
other organization/department of
Central Gowt. should ordinarily not
exceed 3 years. The maximum age
limit is 56 years as on the closing
date of receipt of application
Application as per the proforma may
be sent through proper channel to
Under Secretary National
Commission for Women {MCW), 4
Deen Dayal Upadhyaya Marg, New
Delhi 110002, Last date for receiving
applications will be 30 days from the

submission of application etc is made available on University Website: 3 Details of Position holding at present :
3.1 | Designation

wwew, b ae in. 32| Emol {including Grade Pay)
i} Last date for online submission of forms 15-06-2015 33| Date of appointment
i or receipt of application forms (Hard Copy) Signature with Name

in the Univ sity office 25-06-2015 Sd/- Place

Advt. No. Estt/Dept /082015 Date:= 13-05-2015 U'c Registrar Date
EN 10/47 { Dr. Bhargaviamma Venugopal )

date of publication, Candidature
of those who have applied in

No, of post 01 (one):
Eligibility conditions

response to advertisment placed Essential :-
on the website shall also be con- Officers under the Central
Government or State

sidered. For details please log on
to NCW Website www.new.nic.in:
Mame of the post: Deputy
Secretary  Rs.15600-39100/-+
TE00/-{G.P)

Governments holding analogous
post on regular basis OR

Officers having 5 years regular
service in the post of Under
Secretary in scale of pay of Rs

Director, Indian Museum, Kolkata

EN 10/13

15800-39100 (FB-3) in the Grade
pay of Rs 8600/ possessing the
knowledge of Administrative mat-
ters and must have graduate
degree in any discipline from rec-
ognized university.

Note: Advance copy can be sent
by the candidates in the pre-

scribed proforma. The depariment
is required to forward the applica-
tion of the candidate alongwith
attested copies of ACRs for the
last § years and wigilance clear-
ance certificate.

(Narendra Kumar)

EN 10/51 Deputy Secretary
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JOIN INDIAN ARMY

RECRUITING DIRECTORATE WEBSITE: www.joinindianarmy.nic.in

122ND TECHNICAL GRADUATE COURSE (TGC-122) (JAN 2016)
AND 46TH SHORT SERVICE COMMISSION (TECHNICAL)
COURSE (APR 2016)

1. Applicaticnz are invited from marnediunmarnied MALE Engineering Graduates for 122" Technical (b} Candidates will neilher be allowsd o marry during the period of training nor he ba alowed to live with
Graduatas Course (commencing in January 2016 at Indian Military Academy (IMA ), Dehradun) and parenis/Guardans. A candidate who marries during raining shall be discharged and will be llable (o refund all
46" Short Sarvice Commission (Technical} Coursa {commeancing in April 2016 at Officers Training expenditure Incurred on him by the government. A candidate, wha marries subsequent to the date of his
Academy (OTA}, Chennai) for commission in ha Indian Army (0 all Arms/Semvices. application, though successful, will also not be se!ecned for training.
idates who sfull et -COr ion training at Officers Training Academy,

2. Appicstions for both entries, viz, TGC-122 and S5C (T)-46 ars invited on 8 comman application farm be awarded *Post Graduate | I:I-Ipluma in Defence Management and Strategic Studias™ by
from candidates who meel the requisite eligibility criteria as givan in this notification, which will be University of Madras.
applicable for both the enfries subject o meeling the eligibiily condiions for the respective enlries. The (d) COST OF TRAINING: The entire cost of training is at Government expense. In case the GC is withdrawn
candidates may apply for one or both entries indicating  their preference for the two enlries in the from training academy due 1o reasons other than Medical ground or the reasans not beyond his control, he
common appication form. Candidates giving SSC (T) as their first choice will be considered as the only will be liable to refund cost of training @ Rs. B7BS/ -per week for the period of his stay at Indian Military
choice. The candidales shall be shortiisled engirearing stream/discipline wise based on the cut off Academy/Officers Training Academy,
percentage for the respective streamidiscipline.  The shorlksted canddates shall appear for a common
558 at their aliotted Selection Centres. A common merit ist will be prepared engineerning streamvdiscipline 7. ITABILITY T ETAIN RT SERVICE COMM: IN: If an Officer is reporied upon within a period
wise for both the entries. Allotment of entry shall be based on merit and preference exercised. of six months from the date of confimation of Short Service Commission as unsuilable to retain
Candidales nat getting thair first choice will automatically be considered for their second choice.  his commission, his commission may be terminated at any time, whether before or after the above
Candidates not giving amy second choice will be considered for the only choice, if in meril and will not  period.
have any claim on any other enfry. The choice given at the stage of initial appication will be final and no
change whatsoever will be entertained at a later stage. Choice of an entry where no vacancies are TENURE OF ENGAGEMENT FOR SHORT SERVICE COMMISSION: Short Senvdce Commission o
indicated for a particular enginearing stream will ba considered as an invalid choice. Ofllcers in the regular Army will be granted for 14 years Le. for an inial period of 10 years exiendable

by a further period of 04 years. Officers who are wiling o continue to serve in the Ammy after the
3. ELIGIBILITY: expiry of pericd of ten years in Short Service Commission may, if eligible and suitable in all respects
J{a) Nationality: A candidate must either be : (i) A citizen of India, or {ii) A subject of Bhutan, or (iiil) A be considered for tha grant of permanent commission in the 10th years of their Short Service
subject of Mepal, or {iv) a Tibatan refugee who came over o India before the 1st of January 1962 with Commission In accordance with the relevant nules. Those S5C officers who are not selected for grant
the intention of permanently settling in India or (v} a person of Indian origin who has migrated from of PC but are otherwise considered fit and suitabde, will be given oplion to continue as SSCOs for
Paklstan, Burma, Sri Lanka and Easl African countries of Kenya, Uganda, the United Republic of a tolal period of 14 wears (including the inifial tenure of 10 years) on expiry of which they wil be
Tanzania, Zambia, Malawi, Zaire and Ethopia and Vietnam with the intenfion of permanently sefting in  released from the Army.
India. Provided that a candidate belonging to categaries (i), (i), (iv) and (v} above shall be a person in
whose favour a cerlificate of eligibility has been issused by Governmenl of India. Certificate af 9 ARMY GROUP INSURANCE FUND. The Gentlemen Cadsts of IMA in receipt of stipend are insured for Rs
ehgmlllly will howc'.'er nat be mecessary in the case of candidales who are Gorkha subjects of Mepal. 50 lac.

|f|} f22m Technlcal Graduate Course (TGC) : 20 to 27 years i.e, candidates born between 02 Jan 82 10. PAY AND ALLOWANCES: The candidales will be given a stipend of Rs. 21,0000- pom. (Rs 15600~ as pay

and 01 Jan 36, bolh dates inchusive. In Pay Band plus Grade Pay of Rs. 5400/-), On completion of training they will be commissioned in the rank
{ii] 46" Short Service Commission (Technical) Course (S5C (T)) : 20 to 27 yearsi.e. candidates born  of L1 and entitied to pay as admissible fo the rank, Army also provides free Medical Facilities for seff &
between 02 Apr 89 and 01 Apr 86, both dales Inclusive dependents, Canleen faciilies, Enbitled Ration, Mess/ClubiSports Faciliies, Furnished Govl Accommedation,

NOTE : The date of birth accepted by the office is that entered in the Matricudation or an squivalent  Car/Housing Loan al subsidized rate, For delails of pay and allowances and facilibes visil websile
examination cerificate. No other document relating to age will be accepied and no subsequent request  www jeinindlanarmynic.in

Tor its changs will be considered or granted,

() Educational Qualification: Cancédates should have passed the requisite Engineering Degree or be  11. HOWTO APPLY:

in the final year of Engineering Degree course, The candidates in the final year of Degres Courss should {a) Applications will anly be accepled onling on websile “www.joinindianarmynic.in”™. Click on Officar
complete all their examinations relaled 1o the degree, like, written, praclicals, viva-vace. projecis, Meni then go 1o How te Apply and then click ONLINE APPLICATION, Fill the onling reglstration form, Note
backkgs, ale prief to 01 Jan 2016 lor TGC and 01 Apr 2016 lor SSC (T), Thay should be able (o producs down the uaer id and password, Tips to assist in filing up figkds have been provided as you click on ONLINE
the Engineering Degree within 12 weeks from the date of commencement of tralning at IMAOTA, Such APPLICATION. Before submitting the application check the entries made and save the appication. After
candidates will be inducied on Additional Bond Basis for recovery of the cost of training at IMAIOTA submitting, take two copies of the printout and the Raoll Mumber generated by the system.

as notified from lime ta ime as well as stipend and pay & allowances paid, in case they fail to producs (b) Prefergnce of Entry: - The candidates may apply for ane or beth enfries indicating  their preference for

e redquisite Degres Carificate. the two enfries in the comman application form. In case of candidates giving SSC (T) as their first choice,
it will be considered as their only choice. The candidates are advised to chack for the availability of
. Disei i racan ci i low:- vacancies in their respective enginsaring streams/praferrad antry whan giving their preferences.
Engineering Streams Equivalent Stream (AICTE Approved) | Vacancy | {e) A candidate is also advised to check his given preference for TGC and for SSC(T) In terme af eligibiity
TGC-122 | SSC(T)-46 fior the said twe cowrses for age as prescribed in para 3{b) above, so that based on his rank in the order of
Civil Civil Engineering, Civil Engineering ral':elrri;t. c:ue |::Drns_i[:eratin:::1 cac;be |E{i\len fo his preferences while making appeintment to the respective entry,
(Strucutural Engineering), Strucutural 22 25 B A8 k0 oMo Cement.
55,., ineering. ™ G {d) Documents to be carried to the Sgloctlon cgnt_ra by the Candidate:-
WMachamical "S"Hrmcnanical Engmeering, g:zle)g:dcoo?xcg: the Print out of application duly signed and affix with photograph attested by  Gowt
&fhhgﬂ:gg: ihmzzzfr::#‘l,‘?]':g‘l?;n:rnlﬁ 1 15 (i) Attested copy of Matriculation or equivalant certificate for age proof.
ElecticalElectical & ] ical E 7 = ical (i) Arnested copy of 127 Clase Certificate & Marksheal
% 'CE._ by Sl "9'”9_2':'"9.'_ eeliza {iv) Attested copy af Engineering Degree/ Provisional Degree
Eeclronics Enginearing _[Eluc._l.wm.s &_F'Owur:l. Penwer o5 15 (v) Aftested copy of Mark Sheets of all Semesters
System Engineering, Electical & Eleckronics vi) Certificale form the PrincipalHead of the Instition stating that the candidate is in the final year and
- Enu-neer!nu - - final axams will be over by 01 Jan 2016 lor linal year appearing candidates of TGC Enlry and by 01 Apr
Automobile/W orkshap Automobile Engineering = 02 2016 for final year appearing candidates of SSC(T) Eniry.
Te clogy (vii) Equivalence certificate of the concerned university to claim equivalence. (Refer Note 2 to Para
Asronautical’Aviation/Asro- Aesronautical Enginaering oM o2 4 of this notification).
spacerEalIlslIcsaAmnrcs {wili) fM cerlificates in original. Originals wil be returned after verification al the Service Selaction Board
Campuler Enginearning. Compuier el
Computer Iechnology.' Science, Computer Science Anl\l; I:arn]llialt:l wdho does not carry these entire documents for the SSB interview, his candidature
Infarmation Technology/ Enginearing, Computer Sciance & 05 10 WATE Kol CATNCRNH, > - ! X
M.Se (Computer Sc) Engineering, Information Science & H'o n'l:rds:s:‘;r:jnauzr‘;Lgv:duggr:tgls)g} nﬂi:mb[‘;:;o" i5 1o bee retainesd by the candidate lor his ralerance.
E Engineering : - - < et e : . =
Electronics & Tele Commu- | Electronics & Telscommunication &'ﬂ} re%?ﬂﬁ:??::n?lmo?l:r]n:::Iiﬁﬁ[;:i:mm tion. Receipt of multiple apelications from the same candidate
nication Telecommunica- Engineering, Telecommunication .
tonecorics i Gommd- | Engineening. Elautones & o 19 ONLINE APPLICATION WILL OPEN ON 10 JUN 2015 AT 1000 HRS AND WILL BE CLOSED ON 09 JUL 2015
nication/Sata lite Commu- Communication Enginearing, Elect- AT 1700 HRS
nication ronics & Eleclrical Communication
—— Enginsanng - 12. SELECTION PROCEDURE: The seleclion procedurs is as follows:-
Electranics/ Opta Electro- Power Ekctronics & Drives 05 a6 {a) Short listing of Applications. Integrated HQ of MoD{Army) reserves the righl lo shortiist applications
nics/Fiber Optics! Micra and to fix cutcff percentage of marks for each engineering stream/discipling without assigning any reason,
_Electronics & Microwave {b) Only shertlisted eligible candidates depending on the cutoff percentage will be interviewed at Selection
Ecironics & Instruman- Awllsd Electranics & nstrumaniation Cenlres, Allahabad (UP), Bhopal (MP) and Bangalore (Karnataka) by Psychologist, Grouwp Testing Officer and
tation! Instrumentation naering, Electronics & Instrumentation Interviewing Officer. Call Up ketter for S5B interview will be issued by respective Selection Centres through
Engineering, Electronics & Instrumentation candidate's registered e-mall id and through SMS. Candidates will not be interviewsd locally, Alotment of
Control Engineering, Insirumentation & 0z 03 SEtI:_clion CEEI;[H:— is at the discretion of DG Rtg, IHQ MoD [Army) and no request for changes are enterizined
Cantrol Engineering, Instrumentaticn Tech- N.Dnd PEANE,
rology ¢ 9 (e} Interviews will be held in SepOct 2015 for both the entries together
P = i) Candidates will put through two stage selection procedure. Those who clear Stage | will go to Stage
g m::f f‘.ll_:r;fr::hmgcoﬂsl Architaciur: Engmsertng = L 0. Those who fail in Stage | will be returned on the same day Duation of S5B interviews is five days
le [T thl TMWB Bio Technoloay, Medical ERctron 02 excluding day of arrival and details of the same are available at official website of Rig Die
oad Tech/Bio TechiBlo lo Technolagy. Medical Electronics * www.joinindianarmynicin. This will be folowed by a madical examination for the candidates who get
Medical Eny recommended after Stage I
Chemical Engg - a2
TOTAL 0 100 |  43. PHYSICAL STANDARD

Cardidales must ba physically fit according to the prescribad physical standards.  The gudelinas for the sams
NOTE 1: Thesa vacancies are lanlalive and may be changed depending on availability of training slols.  gre available at official website of Dte Gen Recruiting www ininindianarmn.nicin

NQTE 2: In case the engineering stream of the candidate is not listed above and candidates desire 14, MEDICAL EXAMINATION: A candidate recommendad by the Services Selaction Board wil undergo a
to claim equivalence, they may produce equivalence certificate of the concerned universities for  medical examination by a Board of Service Medical officers. Only those candidales will be admitled to the
the purpose. Recruiting Directorate will examine the case for acceptance based on the certificate academy who are dectared fit by the Medical board, The details for the same are available at official website

issued by the concerned university for equivalence, of Direciorate General Recruiing www.joinindianarmynic.in
5. TYPE OF COMMISSION: 15. MERIT LIST:

(a) Technical Graduate Course: Selecled candidates will be granled Shorl Service Commission en (a) Provisions of preparation of merit list and allotment of entry are as explained at Para 2 of this
probation in the rank of Lt from the date of commencement of the course or the date of reperting at IMA, notification,

whichever is later and will be enfiled to full pay and alowances admissible te Lt during training period (b} It is to be noted that mere gualifying at the SSB interview does not confirm final selection.
Pay & allowances will be paid after successful completion of training. On successful completion af {c) Higher educational qualifications, previous performances, NCC background, etc, have no role
training cadels will be granted Permanent Commession in the Army in the rank of Lt Officers may be to play in the merit list.

granied commission in any armsiservices and will be lable for service In any part of the world on

selected appointments as decided by Army Headguariers from time te time, Mote : The merit list of the recommended candidates for TGC and SSC (T) will be displayed al the reception
(b) Short Service Commission (Technical) Course: Selected candidates will be granted Short Service of DG Rig and our websile ie. wwwjoinindianarmmenic in. after competion of all formalities relaled 1o the

Commissien on probation in the rank of LI from the date of commencement of the course or the date eriries
of reporting at OTA, whichever is biter and will be entited to full pay and allowances admissible to LU
during training period, Pay & alowances will be paid after successful completion of fraining. On 48, CHANGE OF INTERVIEW DATES : Request for change of 358 Interview date should be avoided. However,
successful complefion of pre commission training at OTA, will be confirmed Short Service Commission  yndar most unavoidable circumstances, such change may be considered based on tha circumstances of the
(Technical) in the rank of Lt Officers may be granted Short Service Commission inany arms’ case. This will be an exception rather than the rule. Request for such change should be farwarded to Selection
services and wil be kable for service in any part of the workd on selected appointments as  Centre from where the cal-up letter for SSB Interview has been received and not to Directorate General
decided by Ammy Headquarters from time to tme Recruiting. The Selection Centre may permit ::hange of dafe at their discrefion. Contact details of Selection
) Ante Date Seniority: One year ante date seniority from the date of commission will be granted 1o Cenfres are available on our website www
Engineering Graduates of TGC Entry One year ante dals seniarity from the date of commission wil be  NOTE 1: Any ambiguity / false information/ concealment of information detected in the certificates will
granted on confirmation of Short Service Commission Lo Engineering Graduates of SSC (T) Entry. They  result In cancellation of the candidature at any stage of selection,
will however be |umior to the Technical Glaﬂdams_ granted F’a!m_anent_ COH‘}NSS'O“ on the same dale.  WOTE 2: For all queries regarding allotment of centres, date of inferview, merit ist, joining instructions and any
(d) On joining the Army, some of persanal resfrictions in service will be imposed in accordance With  other ralevant infermation please visit our website www.joinindianarmynic.in. or contact Tele Na, (011)
Article 33 of the Constitution of India as promuigated in the Army Actand Army Rules from time fo time. 26173215 (between 2pm o Spm Monday to Friday). Address:- Directorate General of Recrulling, AG's Branch,
IHQ Mol (Army), West Block-1l, R.K.Puram, New Delhi-110066

: Duration of training Is one year for TGC and 49 weeks for SSC (T).
[n} SP|E‘€"IP€| candidates for Technical Graduate Ceurse (TGC) will be detailed for training at Indian

Miitary Academy, Dahradun and those selected for Short Sarvice Commission (Tech) will ba detadad for ONLINE APPLICATION WILL OPEN ON 10 JUN 2015 AT

raining at Officers Training Academy, Channai according Lo thair position in the Ninal arder of meril up

o the number of vacancies available In each SUD]BC[. at the time of commencemeant of each couwse DDD HRS AN WILL BE CLOSED ON Ug JUL 201 5 AT 1700 HRS
davp 10601/11/0010/1516 - = — = =




Employment News 6 - 12 June 20

Government of India

Ministry of Defence (DGQA)

Controllerate of Quality Assurance (Ammunition), Kirkee, Pune-411003
Direct Recruitment of Lower Division Clerk (Under Meritorious Sportsman Quota) and
Turner (SK) (Reserved For ST)
1. Applications are invited from Indian National to fill up the following vacancies at Controllerate of

Quality Assurance (Ammunition), Kirkee, Pune-411 003. The qualitative requirements and other
details of the posts are as given below:-
Details of Post,
Sl | Name of | No. of Educational Qualification Age Scale
No.| the post | vacancies of pay
(i} | Lower 01 (Cne) (i) 12th Class or equivalent 18-27 years Rs. 5200-
Division | (Reserved |qualification from any recognized as on 30 Mar 20200
Clark for Board or Univarsity, 2015. +(Grade
sportsman | (i) English typing @35 wpm; Relaxation to Pay
under or Hindi typing@30 wpm upper age limit Rs,1900/-
sportsman  |(Time allowed-10 minutes) upio a
quota for  |(35 words per minute in English maximum of
the game |and 30 wpm in Hindi correspond 05 years for
Kabaddi) |to 10500 key depression per sportsman (10
hour/8000 key depression per years in case
hour or an average of 5 key of those belongs
depressicn for each word). to SC and ST
{iif) Proficiency in the game of and 08 years
Kabaddi (Certificate to this effect for OBC)
issued by the competent autharity
be attached).
(iv) Basic knowledge in Computer.
(i} | Turner a1 (Cne) (i} Matriculation {10th Class Pass) 18-27 years Rs. 5200-
(SK) Reserved |from a recognised Board or as on 30 Mar 20200+
for ST equivalent and 2015. Grade
(i} Industrial Training Institute Relaxable by Pay
pass certificate in the specified 05 years for Rs. 1900/
Trade or its equivalent Defence &7 candidates.
Service Tradesman course Upto 45 years
approved as such by the for Depart-
Central Government or State mental
Government. candidates
Experience: 01 year's experience belongs to ST
in the specified Trade from a Upper age
recognised Organisation or relaxation
Unidertaking, for Ex-
(Note: All eligible candidates are Serviceman
to qualify & Departmental Trade is a5 per
Skill Test conducted by the existing
Department for the job of the rules.
post for which the candidates
are being considered for
appointment)

In addition to the educational qualification mentioned above for the post of Lower Division Clerk
{Reserved for Sportsman quota for the game of Kabaddi), the sportsman be considered meritori-
ous with reference to the any one of the following criteria:-

{a) Sportsmen who have represented

{iy A State or the Country in the National or International competition in the game of Kabaddi.

{i) Represented the University in the Inter-University tournament conducted by the inter-
University Sports Board in the game of Kabaddi

{iij Represented the State Schocls Team in the MNational Sports/games for schools conducted
by All India School Games Federation in the game of Kabaddi.

{iv) Sportsman who have been awarded National Awards in Physical Efficiency under the
National Physical Efficiency drive in the game of Kabaddi.

{Note: A certificate to this effect should be furnished in the prescribed Form-1, Form-2,

Form-3 and Form-4 as applicable to be forwarded alongwith the application)

Sportsmen who fulfill the eligibility conditions will be considered in the following order of prefer-

ence:-

{a)  The first prefersnce to those candidates who have re-presented the country in an
International Competition with the clearance of the Department of Youth Affairs and Sports,

{b) Next preference may be given o those, who have represented a State/Union Territory in the
Senior or Junior level National Championship organized by the National Sports Federations
recognised by Department of Youth Affairs and Sporis or National Games organised by Indian
Olympics Association and hawve won medals or positions upto 3rd place. Between the candi-
dates participating in Senior and Junior National Championships! Games, the candidates hav-
ing participated and won medal in Senier National Championship should be given preferance.

{c) Mext preference may be given to those, who have represented a University in all Inter-
University competition conducted by Association of Indian University/Inter University Sports
Board and have won medals or positions upto 3rd place in finals.

() MNext preference may be given to those, who have, represented the State Schoals in the
National Sports/Games for Schools conductad by the All India School Games Fedaration
and have won medals or positions upto 3rd place

{e) Mext preference may be given to those, who have been awarded Mational Award in physical
efficiency under Mational Physical Efficiency Drive.

{fi MNext preference may be given to those, who represented a State/Union Territory/
University/State School Teams at level mentioned in categories (b) to (d) but could not win
a medal or position, in the game order of preference.

2. The above posts are subject to All India Service Liability.

3. The candidates fulfiling the above qualitative requirements may apply to the Controller,
Controllerate of Quality Assurance (Ammunition), Kirkee, Pune-411003 in the pre-
scribed format given as Appendix "A'. The closing date of application is 21 days from pub-
lication of the advertisement. The applications received after the stipulated date will not be
considered under any circumstances,

4. The new entrants to the Central Govemmaeant Service are governed under new restructured
defined Contribution Pension System replacing the existing system of defined benefit pen-
sion scheme

5. The following decuments are required to be forwarded alongwith the application:-

{a) Three passport size photographs with candidate's signature (one should be affixed on the
application and two be enclosed along with application). The application will not be consid-
ered without photograph

{by Copies of Certificate attested by a Gazetted Officer in support of Educational Qualification,
Date of Birth, Experience and Caste Certificate etc. should be enclosed alongwith the appli-
cation failing which application will be rejected.

{c} The candidates belongs to ST should be forwarded the latest Cerlificate duly attested by a
Gazetted Officer.

{d) Copy of Certificate in the prescriped Form Mo.1, Form Mo. 2, Form No.3, Form No.4 as
applicable ba attached duly attested by a Gazetted Officer for the post of Lower Division
Clerk (Reserved for Sportsman quota for the game of Kabaddi). Without this Certificate,
the application will not be considered

B. The Controller, Controllerate of Quality Assurance (Ammunition) Kirkee reserved the right to
short list candidates to be called for the above posts to a reasonable limit based on suitable
criteria to be fixed by him and his decision shall be final and binding. Applicants may there-
fore, note that mere fulfilling the minimum crtena/standard for & post will not entitle them for
being called for written testinterview.

7. Application form should be as per the format published in the advertisement. Separate appli-
cation be submitted for each post.

www.employmentnews.gov.in

Appendix
FORMAT
To
The Controller
Controllerate of Quality Assurance (Ammunition)
Kirkee, PUNE-411003.
APPLICATION FOR THE POST OF

Affix your latest

ADVERTISEMENT NO. DATE :

1. Full Name of the Applicant (in block letters) : passport size

2. Date of Birth: (in Christian era) Photograph duly
3. Age_  (as on 30 Mar 2015) signed by the can-
4, Fathaer's Name (in block lattars): didate (Attach two
5 Present Address: photographs in
6. Permanent Address loose condition
7. Nationality: duly stapled)

8.  Whether belongs to SC/ST/OBC :

(if yes, attach latest Caste Certificate.)

9. Proficiency Certificate in Sports: Form-1/Form-2/Form-3/Form-4
{As applicable for the post of Lower Division Clerk under sportsman quota for the
game of Kabaddi)

10. Educational Qualifications (Starting from Matriculation or aguivalent)

Examination Year of Board/ Grade/Class Percentage of

Passed passing University marks

11.  Experience

Name and Address of the Period Nature of Duty

recognized Organisation From | Te

12, Mobile No. Telephons Neo.

| solemnly declare that the statement made by me in this form are correct to the best of my knowl-

edge and belief. In the event of any information being found false or incorrect my candidature will

stand cancelled and my claim for the recruitment will stand forfeited.

Place:

Date: (Signature of the Applicant)

FORM-1

(For representing India in an International Competition in the game of Kabaddi)

NATIONAL FEDRATION/MATIONAL ASSQCIATION OF

Certificate to mentonous sportsman for employment to Group © Services under the Central

Government.

Certified that Shri/Smt. /Mumar Son/Wife/Daughter of Shri

dentof ___ represented the Country in the game/event of
(Complete address)

competitionTournameant held at from fo

The position obtained by the individualteam in the above said CompetitionTournament

was

The certificate is bs:ng given on the basis of record availabie in the office of National

Federation/National Association of

Place:

Date:

resi-

Signature
Name
Designation
Name of the Federation/National Association
Address
Seal
Meote: This certificate will be valid only when signed personally by the Secretary, National
deration/National A iation.

F

FORM-2
(For representing a State in India in a National Competition in the game of Kabaddi)
STATE ASSOCIATION OF IN THE GAME OF
Certificate to & meritorious sportsman for employment to Group C Services under the Central
Govemnment.
Certified that Shri/Smt./Kumarn
resident of

SonWife/Daughter of Shri
represented the State of in the gamelevent of
(Complete address)

in the National Competition/Toumamant held at m te
The position obtained by the individualteam in the above said Competition/Tournament
was
The certificate is being given on the basis of record available in the office of the State Association
of

Place:
Date:

Signature
MName
Designation

Name of the State Association

Address

Seal
Mote: This certificate will be valid only when signed personally by the Secretary, to the
State Association.

FORM-3
(For representing a Univesity in the Inter-University Competition in the game of Kabaddi)

UNIVERSITY OF
Certificate to 2 meritorious sportsman for employment to Group C Services under the Central

Government,
Certified that ShrifSmt /Mumari Sonfife/Daughter of Shri
resident of student of represented the University of

(Complete address)
in the game/event of
at form
The position obtained by the individualfteam in the above said Competition/Tournament
was
The cerfificate is being given on the basis of record available in the office of the Dean of Sports or
Officer in overall charge of sports in the University of
Place:
Date:

in Inter-University Compettion/Tournament held

Signature
Name
Designation
MName of University
Address
Seal
Nete: This certificate will be valid only when signed personally by the Dean/Director or
other officer in overall charge of sports in the University of
FORM-4
{For representing a State School Team in the National Games for
School in the game of Kabaddi)
DIRECTORATE OF PUBLIC INSTRUCTIONS/EDUCATION QF THE STATE OF
Certificate to & meritorious sportsman for employment to Group C Services under the Central
Government
Certified that Shri/Smt./Kuman
resident of student of
avent (Complete address)
of in the National Game for Schools held at fram te
The position obtained by the individualteam in the above said Com petmonﬂ'ournament
was 2
The certificate is being given on the basis of record available in the office of Directorate of Public
Instructions/Education of

Son/\Wife/Daughter of Shri
represented the. State School Team in the game/

Place: Signature
Date: Name
Designation
Address
Seal

MNote: This certificate will be valid only when signed personally by Director or
Additional/Jeint or Deputy Director in overall charge of sportsigame for school in the
Directorate of Public Instructions/Education of the state.

davp 10203/11/0119/1415 EN 10/91
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F. No. 6-28/2015-M-1
Government of India

Ministry of Culture
Shastri Bhawan
New Delhi
Subject: Filling up the post of Director General in National Museum, New Delhi under
Ministry of Culture on deputation or on contract basis.
1. Applications are invited for appointment to the post of Director General in the revised Pay
Band HAG Rs. 67000/~ (annual increment @ 3%)- 79000/- | General Cenfral Service, Group
'A' Gazetted, Ministerial in National Museum, New Delhi, a Sub-ordinaec Office under the
Ministry of Culture, Government of India, on deputation or on contract basis. The mode of
selection is through a high-level Search-cum-Selection Committee comprising of experts in
the field.
2. Job Description:
The National Museum, the premier museum of India with a rich, exguisite collection, under
the Ministry of Culture is seeking qualified candidates for the position of its Director General
(DG). The incumbent will head the National Museum and will be overall in-charge of its func-
tioning and will work with the Ministry of Culture for coordination and policy formulation,
3. Eligibility
I. On deputation basis
Officers under the Central Government or the State Government or Union Temtories or
Public Sector Underakings, or Universities or recognized research institutions or semi-
Government or statutory and autonomous Organizations:
(a) (i} holding analogous posts on regular basis in the parent cadre or depariment; or
(i) with three years' service in the grade rendered after appointment thereto on a regular
basis in posts in the Pay Band of Rs. 37400-67000/- with Grade Pay of Rs, 10000/ or
equivalent in the parent cadre or Department; and
{b) possessing the educational qualifications and expenence as under:
{i)  Master's degree from a recognized University or equivalent; in Museclogy or History of
Art or History or Sanskrit or Pali or Prakrit or Persian or Arabic or Archaeology or
Anthropology or Fine Arts or Chemistry.
fifteen years' experience (including research work) in Museclogy or History of Art or
History or Sanskrit or Pali or Prakrit or Persian or Arabic or Archaeology or Anthropo-
logy or Fine Arts or Chemistry out of which five years' experience shall be in the admin-
istration,
Desirable:
Bachelor's Degrae in Management from a recognized University or equivalent.
Note: The maximum age limit for appointment by deputation shall not exceed fifty six years
as on the closing date for receipt of applications.
Il On contract basis
Persons possessing qualifications and experience as specified in item | above for appoint-
ment by deputation.
Mote 1: The maximum age limit for appointment on contract basis shall not exceed sixty
seven years as on the closing date for receipt of applications.
Note 2: Appointment on contract basis shall be for a period of three years and may be
extended subject to satisfactory performance and maximum age limit of seventy years.
Note 3: In case of appointment an contract basis, the terms and conditions of service of the
incumbent of the post shall be as applicable to a Group ‘A’ officer of the Central Government
holding analogous post.
4. Applications, in duplicate, in the prescribed proforma (Annexure) and complete up-to-date
CR dossiers (for the last five years) of the Officers who can be spared in the event of their
selection, should reach the undersigned through proper channel within a period of 45 days
from the date of publication of advertisement in Employment News. Applications received
after the last date or otherwise found incomplete will not be considered and stand rejected.
(Sanjay Kumar)
Under Secretary
Tel. 23280136
Room No. 210/D, Shastri Bhawan,
Dr. Rajendra Prasad Road, New Delhi- 110001
Annexure
Application for the post of Director General, National Museum, New Delhi
Mame and address (in Block letters):
Date of Birth {In Christian era):
Date of retirement under Central/State Govemment:
Postal Address (with telephone number and E-mail address):
. Education Qualification:

5l. No.

(i}

EESTETE.

Essential Desirable

F.No. 3/2/2015-P&P-| (Pt-ll)
GOVERNMENT OF INDIA

STAFF SELECTION COMMISSION

COMBINED GRADUATE LEVEL EXAMINATION 2015
CORRIGENDUM
F Mo 3272015 —P&P-1 (Pt.) Candidates may refer to the Notice of the Combined Graduate Level
Examination 2015 published in the Employment Newspaper/Rozgar Samachar dated 02.05.2015.
The Commission has received Government appraval vide DOPT letter No 24012/02/2015-Estt (B},
Part dated 22.05.2015 to allow the candidates fulfilling the age criterion on 01.01.2015 to also
&pply in response to the advertisement for Combined Graduate Level Examination 2015 as one
time measure, The following amendments to the notice are made:
1. For those candidates who would have been overaged by reckoning the date of age limit as
1st August 2015, paragraph 54 may be read as under:.

(i) For Post for which age limit is

20-27 years

(i) For Post for which age limit is

18-27 years

(i} For Post for which age limit is

18-25 years

(iv) For Post for which age limit is

21-27 years

(v} For Post for which age limit is

20-30 years

(vi) For Post for which age limit is upto

30 years

(vil) For Post for which age limit is upto

Helshe must have been bom not earlier than

02.01.1988 and not later than 01.08.1995

He/she must have been bam not earlier than

02.01.1988 and not later than 01.08.1987

He/she must have been bom not earlier than

02.01.1990 and not later than 01.08.1987

He/she must have been bom not earlier than

02.01.1988 and not later than 01.8.1594

He/she must have been bom not earlier than

02.01.1985 and not later than 01.8.1995

He/she must have been bom not earlier than

02.01.1985 and not later than 01.8.1997

He/shea must have been bom not earlier than

32 years 02.01.1983 and not later than 01.8.1997
S. |Para of the FOR READ
No. |Notice
Para 5(F) CLOSING DATE FOR RECEIPT CLOSING DATE FOR RECEIPT
OF APPLICATION (i.e. 01.06.2015) | OF APPLICATION (i.e. 11.06.2015)
3  |Para 5(H) A Matriculate Ex-Serviceman A Matriculate Ex-Serviceman
(includes an Ex-Serviceman, who (includes an Ex-Serviceman, who
has obtained the Indian Army has obtained the Indian Army
Spacial Certificate of education Special Certificate of education or
or corresponding certificate in corresponding certificate in the
the Mavy or the Air Force), who Mavy or the Air Force), who has
has put in not less than 15 years put in not less than 15 years of
of service as on 01.06.2015 with service as on 11.06.2015 with
Armed Forces of the Union shall Armed Forces of the Union shall
be considerad eligible for appo- be considerad eligible for appein-
intment to the Group 'C’ posts tmant to the Group ‘'C’ posts
being advertised through this being advertised through this
examination. examination.
4 |Para 5(J) OBC cerificate in the prescribed | OBC cerificate in the prescribed

format issued between 02.06.2012
and upto 29.11.2015, only will be
accepted.

format issued between 12.06.2012
and upto 09.12.2015, only will
be accepted

5 Para 21 (8)

Closing date for receipt of applicati-
on: 01.06.2015. For candidates
residing in Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur,
MNagaland, Tripura, Sikkim, Jammu
and Kashmir, Lahaul and Spiti
District and Pangi Sub Division of
Chamba District of Himachal
Pradash, Andaman and Micobar
Islands, Lakshadweep and for
candidates residing abroad -
08.06.2015. Applications received
late will be rejected and no
correspondance will be ententained
in this regard. Commission waill

not be responsible for postal delay.

Closing date for receipt of appli-
cation: 11,06,2015. For candidates
residing in Assam, Meghalaya,
Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura, Sikkim,
Jammu and Kashmir, Lahaul and
Spiti District and Pangi Sub Division
of Chamba District of Himachal
Pradesh, Andaman and Nicobar
Islands, Lakshadweep and for
candidates residing abroad -
11.06.2015. Applications received
|late will be rejected and no
correspondence will be entertained
in this regard. Commission will not
be responsible for postal delay.

6 |Annexure || B

On-line application facility will be
available from 02.05.2015 to
28.05.2015 (5.00PM) for

Part —| Registration and upto
01.06.2015 (5:00 PM) for

Part — Il Registration

Ori-line application facility will be
available from 02.05.2015 to
09.06,2015 (5.00PM) for  Part -
Registration and upto 11.06.2015
(5:00 PM) for Part — Il Registration.

Whether belong to SCIST/IOBC:

Please state clearly whether in the light of entries made by you above, you meet the

requirement of the post and under which mode of recruitment {Deputation/Contract):
9. Details of employment, in chronological order, enclose a separate sheet, duly authen-

ticated by your signature if the space below is insufficient:
Officefinstitute | Post Held To | Scale of Pay and
Basic Pay

1
i
3
6, Service to which you belong (if applicable);
7.
8

Nature of
Duties

From

10. Nature of present employment i.e. ad-hoc or (Temporary) quasi-permanent or perma-
nent:

11, In case the present employment is held on deputationfcontract basis, please state:-

(a) The date of initial appointment:

(b} Period of appointment on deputation/contract:

(c) Name of the present officeforganization to which you belong:

Additional details about present employment. Please state whether working under:

(a) Central Government

(b} State Government

(e) Autanomous Organization

{d) Government Undertaking

(&) Universities

Are you in revised scale of pay? If yes, give the date from which the revision took place

{Please indicate the pre-revised scale, as wall):

Existing total emoluments drawn per month:

Additional information, if any, which you would like to mention in support of your suit-

ability for the post. (Flease enclose a separate sheet)

14
15,

7 (Annexure ||

It is certified that *Shri/Smit./Km.

is & Central Govern- is & Central
ment Civilian employee helding Government Civilian employee
the post of -—---—-—- in the pay scale | holding the post of ---—-—-| in the
of Rs. with 3 years pay scale of Rs. with 3 years

ragular service in the grade asz
on 01.06.2015.

It is certified that *ShrifSmt./Km,

regular sarvice in the grade as
on 11.06.2015.

8  |Para 2| code '8’

Grade Pay 4200/

Grade Pay Rs. 4600/-

Other contents of the Notice will remain unchanged.

davp 32204/11/0035/1516
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16. Remarks, if any.

It is certified that:

Signature of Candidate
Address.. i

Forwarding Note by the Employer
(For applications under Deputation mode)

() Information given in the above proforma is correct as per the service records of the appli-

cant.

(i) The applicant is clear from vigilance angle.

{iii) The integrity of the applicant is beyond doubt.

(iv) That no major/minor penalty has been imposed on the applicant in last 10 years.

{v) The cadre controlling authority of the applicant has given its clearance for his Applying
for the above post.

(vi} The ACR Dossier (Duly attested each page by an officer not below the rank of Under

Secretary to the Govi. of India) for the last live years of the applicant is enclosed with

the application.

(Signature with seal of the authorized signatory on behalf of the employer)

EN 10/68
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JOIN INDIAN ARMY

PRIDE OF THE NATION - IN WAR & PEACE

RECRUITING DIRECTORATE WEBSITE: www.joinindianarmy.nic.in

ARMY EDUCATION CORPS (AEC) (JAN 2016)

1. Applications are invited from married/unmarried Male Post Graduates in the {vi) All certificates in original. Originals will be returned after verification at the Service
subjects notified below for Grant of Permanent Commission in the Army  Selection Board itself.

Education Corps. Course commencing in January 2016 at Indian Military

Academy (IMA), Dehradun, Uttarakhand,

Any candidate who does not carry these entire documents for the SSB interview,
2. ELIGIBILITY: his candidature will be cancelled.

(c) The second copy of the printout of online application is to be retained by the
{a) Nationality: A candidate must either be ; (i) Acitizen of India, or (i} A subjectof ~ candidate for his reference. No need to send any hard copy to DG Recruiting.
Bhutan, or (iii) A subject of Nepal, or (iv) a Tibetan refugee who came over to India : . —_— . : _—
before the 1st of January 1962 with the intention of permanently settling in India  (d) Candidates must submit only one application. Receipt of multiple applications
or (v) a person of Indian origin who has migrated from Pakistan, Burma, Sri  from the same candidate will result in cancellation of candidature.
Lanka and East African countries of Kenya, Uganda, the United Republic of - gy |yE APPLICATION WILL OPEN ON 10 JUN 2015 AT 1000 HRS AND WILL BE
Tanzania, Zambia, Malawi, Zaire and Ethopia and Vietnam with the intention of CLOSED ON 09 JULY 2015 AT 1700 HRS
permanently settling in India. Provided that a candidate belonging to categories
(ii), (iii), {iv) and (v} above shall be a person in whose favour a certificate of
eligibility has been issued by Government of India. Certificate of eligibility will

8. SELECTION PROCEDURE: The selection procedure is as follows:-

B : : (a) Short listing of Applications. Integrated HQ of MoD(Army) reserves the rightto
r;‘%v;:\l.rer not be necessary in the case of candidates who are Gorkha subjects of shortlist applications and to fix cutoff percentage of marks without assigning any
' reason.

(b} Only shortlisted eligible candidates depending on the cutoff percentage will be
interviewed at Selection Centres, Allahabad (UP), Bhopal (MP) and Bangalore
(Kamnataka) by Psychologist, Group Testing Officer and Interviewing Officer. Call Up
letter for SSE interview will be issued by the respective Selection Centres, through
candidate’s registered e-mail id and through SMS. Candidates will not be interviewed
locally. Allotment of Selection Centre is at the discretion of DG Rtg, IHQ MoD (Army)

(c) Educational Qualification: Only those candidates who have passed Post S 1 faquedt tor changed are. starialned i i ragar,

- : ; 4 (¢} Interviews will be held in Sep/Oct 2015,
g,;ﬁ:f:;segme MA/M.Sc in the following subjects /M.Com/MCAwith 1% or () .0 didates will put through two stage selection procedure. Those who clear

Stage | will go to Stage ll. Those who fail in Stage Iwill be returned on the same
3. VACANCIES: 20 day. Duration of SSB interviews is five days excluding day of arrival and details of the
same are available at official website of Rtg Dte www .joinindianarmy.nic.in . This
will be followed by a medical examination for candidates who get recommended

(b) Age Limit: — 23 to 27 years i.e, candidates born between 02 Jan 89 and 01 Jan
93 both dates inclusive, The date of birth accepted by the office is that entered in
the Matriculation or an equivalent examination certificate.

NOTE : No other document relating to age will be accepled and no subsequent
request for its change will be considered or granted.

Subjects Vacancies

MA. in English/Economics/History/ Geography/Pol.Science/ 10 Ser gl

Philosophy/Psychology/Sociology/Public Administration/ Statistics / 9. PHYSICAL STANDARD

International Relalion/international Studies e s : r .

M.Sc in Physics/Chemistry/Maths/Botany/Geology/ Mano Science/ 06 Candidates must be physically fit according to the prescribed physical standards.

The guidelines for the same are available at official website of Dte Gen Recruiting
04 www. joinindianarmy.nic.in

Electronics/M.Com/MCA
Foreign language (MA in Chinese/Tibetan/Burmese/ Pushto/Dari &
Arabic.

. i 2 : 10. MEDICAL EXAMINATION: A candidate recommended by the Services Selection
NOTE: These vacancies are lentative and may be changed depending on o rq"\ill undergo @ medical examination by a Board of Service Medical officers.

Sk ity of ralEng Sl Only those candidates will be admitted to the academy who are declared fit by the
4. TYPE OF COMMISSION: Medical board. The details for the same are available al official website of Direclorate

General Recruiting www joinindianarmy.nic.in

Permanent Commission: On successful completion of training cadets will be

granted Permanent Commission in the Army in the rank of Lt 1. MERIT LIST:
5. TRAINING: Duration of training is one year: (a) Merit list will be prepared on the basis of the marks obtained by the candidate

at SSB interview.
(a) Selected candidates will be detailed for training at Indian Military Academy,
Dehradun according to their position in the final order of merit up to the number of (b} Itis to be noted that mere qualifying at the SSB interview does not confirm final]
vacancies available in each subject. selection.

{b) Candidates are neither be allowed to marry during the period of training nor  (c) Higher educational qualifications, previous performances, NCC background,
he be allowed to live with parents/Guardians. A candidate who marries during  etc, have no role to play in the merit list.

training shall be discharged and will be liable to refund all expenditure incurred

on him by the government. A candidate, who marries subsequent to the date of Note : The merit list of the recommended candidates for AEC will be displayed at
his application, though successiul, will not be selected for training. the reception of DG Rtg and our website i.e. www joinindianarmy.nic.in after

completion of all formalities related to the entries.

(c) COST OF TRAINING: The entire cost of training is at Government expense. In

case the GC is withdrawn from training academy due to reasons other than  12. CHANGE OF INTERVIEW DATES :Request for change of S3B Interview date should]
Medical ground or the reasons not beyond his control, he will be liable to refund  be avoided. However, under most unavoidable circumstances, such change may be
cost of training @ Rs. B785/ -per week for the period of his stay at Indian Military ~ considered based on the circumstances of the case. This will be an exception rather

Academy. than the rule. Request for such change should be forwarded to Selection Centre from

where the call-up letter for SSB interview has been received and not to Directorate
(d) Army Group Insurance Fund. The Gentlemen Cadets of IMA in receipt of General Recruiting. The Selection Centre may permit change of date at their discretion.
stipend are insured for Rs, 50 lac, Contact details of Selection Centres are available on our website

www. joinindianarmy.nic.in.
6. PAY AND ALLOWANCES: The candidates will be given a stipend of Rs. 21,000/
-p.m.(Rs 15,600/- as pay in Pay Band plus Grade Pay of Rs.5.400/-). On completion 13, ENTITLEMENT FOR TRAVELLING ALLOWANCE: Candidates appearing for SSB
of training they will be commissioned in the rank of Lt and entitled to pay as  interview for the first time for a particular type of commission shall be entitled for AC-
admissible to the rank. Army also provides free Medical Facilities for self & il Tier to and fro Railway fare or Bus fare including reservation cum sleeper charges
dependents, Canteen facilities, Entitled Ration, Mess/Club/Sports Facilities,  within the Indian limit. Candidates who apply again for the same type of commission
Furnished Govt. Accommaodation, Car/Housing Loan at subsidized rate. For details  will not be entitled to Travelling Allowance on any subsequent occasion.
of pay and allowances and facilities visit website www joinindianarmy.nic.in.

14. On joining the Army, some of personal restriction in service will be imposed in
7. HOW TOAPPLY: accordance with Article 33 of Constitution of India as promulgated in the Army Act and
Army Rules from time to time.
(a) Applications will only be accepted online on website
“www.joinindianarmy.nic.in". Click on Officer Menu then goto How to Apply and
then click ONLINE APPLICATION, Fill the online registration form. Note down the ~ NOTE 1: Any ambiguity / false information/ concealment of information detected in
user id and password. Tips to assist in filling up fields have been provided as you  the certificates will result in cancellation of the candidature at any stage of
click on ONLINE APPLICATION. Before submitting the application check the entries  selection.
made and save the application. After submitting, take two copies of the printout

and the Roll Number generated by the system. NOTE 2: For all queries regarding allotment of centres, date of interview, merit list,
joining instructions and any other relevant information please visit our website

(b) Following documents are to be carried to the Selection Centre by the www.joinindianarmy.nic.in, or contact Tele Mo. (011) 26173215 (between 2PM to

candidate:- 5PM Monday to Friday). Address:- Directorate General of Recruiting, AG's Branch, IHQJ

(i} One copy of the Print out of application duly signed and affix with photoegraph ~ MoD (&rmy), West Block-lll, R.K.Puram, New Delhi-110066.
attested by Govt Gazetted Officer.

(if) Attested copy of Matriculation or equivalent certificate for age proof.
(iii) Attested copy of 12" Class Certificate & Marksheet. ONLINE APPLICATION WILL OPEN ON 10 JUN 2015 AT

(iv) Attested Copies of Marks sheets & Degree Certificate of Graduate Course.
(v) Attested copy of Mark sheets & Degree Certificate of Post Graduate Course. 1000 HRS AND WILL BE CLOSED ON 09 JUL 2015

EN 10/95 davp 10601/11/0008/1516
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Ministry of Heavy Industries & Public
Enterprises

Department of Public Enterprises

Applications are invited for the post of Assistant Director to be filled by deputation {including

short term conftract) or absorption basis,

Name of the post - Assistant Director

Number of post - One

Scale of pay- PB-32 Rs. 15600-39100 with Grade Pay of Rs. 5400/-

Method of Recruitment - By deputation (including short-term contract) or absorption

Job Requirements- To monitor, analyse and evaluate performance of Public Sector

Undertakings, develop information systems, conduct studies in the areas of productiv-

ity, performance improvement, wage and salary structure,

6.  Eligibility- Officers under the Central or State Government or of Public Sector

Undertakings or Semi-Government or Statutory or Autonormous Organisations:

(i} holding analogous post on regular basis; or

(ii) with five years regular service in posts in the PB-2 Rs, 9300-34800 with Grade Pay

of Rs. 4600 ar eguivalent; or

with eight years regular service in post in the PB-2 Rs. 9300-34800 with Grade Pay of

Fs. 4200 or eguivalent, and

(b) possessing the educational gualifications and experience as under;

(i}  Master's Degree in Commerce or Economics or Statistics or Mathematics from a rec-
ognized University; or
Master's Degree in Business Administration from a recognized University or equiva-
lent;

(i} Three years experience in analysis of physical and financial performance of Public
Enterprises particularly in the fields of Management, Administration Organization and
Evaluation of Performance.

Note 1: Qualifications are relaxable at the discretion of the Union Public Service

Commission in case of candidates otherwise well qualified.

Note 2 : The gualifications regarding experience is or are relaxable at the discretion of the

Union Public Service Commissicen in the case of candidates belonging to Scheduled Castes

and Scheduled Tribes, if at any stage of selection the Union Public Service Commission is

of the opinion that sufficient number of candidates from these communities possessing the
requisite experience are not likely to be available to fill up the vacancies reserved for them.

Note: The Departmental officers in the feeder category who are in the direct line of promo-

tion shall not be eligible for consideration for appointment on deputation. Similary, deputa-

tionists shall not be eligible for consideration for appointment by promotion

7. Period of deputation contract- Period of deputation (including short-term contract) peri-
od of deputation or contract in another ex-cadre post held immediately preceding this
appointment in the same or some other organization or department of the Central
Government shall ordinarily not exceed three years. The maximum age limit for
appointment by deputation (including shori-term contract) shall be not exceeding fifty
six years as on the closing date of receipt of applications.

Note 3: Only officers belonging to Central or State Government or Union Territories are eli-

gible to be considered for appointment on absorption basis.

While on deputation, the officers selected will be governed by the instructions and such
other general of special orders issued by the Central Government from time to time.
Applications in the prescribed proforma (8 copies) should be routed through proper
channel to Smt. Joyti Mathur, Under Secretary, Depariment of Public Enterprises,
Room Mo. 409-A, Block No. 14, CGO Complex, Lodhi Road, Mew Delhi-110003 with-
in two months of the date of publication of this advertisement in the Employment
Mews. The forwarding authority should send the following informationfdocuments
along with application.

1. Vigilance clearance

2. Up-to-date APAR Dossier, containing the APARs upto the period ending December,
2014 or March, 2015 (as applicable). In case the original APARs cannot be made avail-
able photocopy of AFARS duly attested for the last five years may be sent

3. Acerificate on a separate sheet to the effect that the employer has no objection to the
appointment of the applicant as Assistant Director in the Department of Public
Enterprises, Ministry of Heavy Industries & Public Enterprises on deputation (short
term contract basis).

4. Integrity Certificate

5. Major or Minor Penalty statement

L ]

(a)

(i)

ANNEXURE-I
BIO-DATA PROFORMA

1 Name and Address (in Block letlers)

2. Date of Birth (in Christian era) :

3. Date of refirement under Central/State Government Rules. :

4. Educational Qualifications:

5 Whether Educational and other qualifications required for the post are satisfied. (If any
qualification has been treated as equivalent to the one prescribed in the rules, state the
autharity for the same). :

Qualifications/ Qualifications/Experience
Experience required possessed by the Officer

Essential
(1)

(2)

6. Please state clearly whether in the light of entries made by you above, you meet the
requirements of the post.

7. Details of Employment in chronological order, Enclose a separate sheet duly authenti-

cated by your signature, if the space below is insufficient.

Office/lnstt./ Post Held| From | To | Basic Pay | Scale

Organisation of pay

Nature of duties

Employment News 6 - 12 June 2015

PUNJAB TECHNICAL UNIVERSITY
PIT-PTU main campus, KAPURTHALA

Admission
Notification

For
PIT-PTU

Applications are invited for admigsions to tha following courses offered
by Punjab Technical University for the academic year 2015-16:

M.Tech.
Courses

= Computer Science & Engg.(Big Data)
®Electronics & Communication Engg.
(Wireless Communication)
mElectrical Engineering (Power System)
= Fgod Technology (Nutrigenomics)
= Mechanical Engineering

Main campus M sc = Chemistry
= lathemati
(Session 2015-16) || .9 L. el

= Environment Science
= Mass Communication

Courses

M.Phil
Courses

PG DIPLOMA

For eligibility and other details visit:
www.pitonline.in, www.ptu.ac.in
Ph: 01822-255055

1.GATE Scholarship as per
MHRD narms in M. Tech,

2, Wifi Campus, AC Class
raoms

3.Access to online journals,
E-Books of Science Direct,
Delnetand IEEE.

4 Spansorship for presentation
of paperin India and Abroad.
5. Slate of the art modern Hostel

Facilites

= Chemistry

= Physics

® Mathematics

= Environment Science
= Journalism & Mass Communication

= in Drug Regulatory Affairs
®in Intellectual Property Rights

]

EN 10/97

HEADQUARTERS OFFICE

EMPLOYEES' STATE INSURANCE CORPORATION
PANCHDEEP BHAVAN:CIG MARG:NEW DELHI-110002.
www.esic.nic.in
(A Statutory Body established under the ES| Act, 1948)
Applications are invited for One post of Commissicner (Medical Education) in the pay Band-

4 Rs.37400-67000/- +Grade Pay Rs.10,000/- in the ESI| Corporation on deputation basis.
The officers possessing the required qualifications and experience, as given below, can
apply for the post:-

Commissioner (Medical Education):-

(A) (1) Officers of All India Services (AlS) holding analogous post on regular basis in the par-
ent cadre or department, or on deputation: and
Fossessing not less than 18 years’ experience in the services out of which minimum
experience of 3 years should be in Junior Administrative Grade Scale and above in
the Health Sector or infrastructure Development or Management Sector.
Mote 1, The Period of deputation including period of deputation in another ex-cadre post
held immediately preceding this appointment in the same or some other organisation or
department of the Central Govt. shall ardinarily not to exceed five years'. The maximum age
limit for appointment by deputation shall be not exceeding 56 years', as on the closing date
of the receipt of applications,
Mote 2 . For the purpose of appointment on deputation basis, the service rendered on a reg-
ular basis by an officer prior to 01.01. 2006 (the date from which the revised pay structure
based on the 6th Central Pay Commission recommendation has been extended) shall be
deemed to be service rendered in the corresponding grade pay or pay scale extended
based on the recommendations of the pay commission except where there has been merg-
er of more than one pre-revised scale of pay into one grade with a commeon grade pay or
pay scale, and where this benefit will extend only for the post(s) for which that grade pay or
pay scale is the normal replacement grade without any up-gradation.
The terms and conditions of the appointment of officer selected on deputation basis will be
regulated in accordance with the orders contained in Gowt. of India, Ministry of Finance Q.M.
Mo, EA{11)-E-II(E)f75 dated 07.11.75 read with Gowvt. of India, Ministry of Home Affairs,
Department of Personnel & Administrative Reforms O.M. No. 2/29/91-Estt.(Pay-Il) dated
05.01.94 as amended by O.M. dated 20.06.2006. Applications are invited from eligible and
willing candidates who can get relieved by their controlling officer in the event of their selec-
tion through proper channel. The application{s) may please be sent to Sh. A K. Sinha, Addl.
Commissioner, Hars, Office, ESI Corporation, C.1.G Marg, New Delhi-110002 together with
their upto date service records, copies of Annual Performance Appraisal Report for last five
years after attestation of each page, Integrity Certificate, Vigilance clearance certificate,
details of major/iminor penalties for last 10 years and cadre clearance within 60 days from
its publication in the Employment News
The Commissioner (Medical Education) appointed on deputation basis will be posted in
ESIC, Hagrs. New Delhi.
The application form can also be downloaded from the website www.esic.nic.in
(A.K. SINHA)
ADDL. COMMISSIONER
CURRICULUM VITAE PROFORMA
Mame and Address (in Block Letters)
Date of Birth (in Christian era)
Date of retirement under Central/ State Government Rules
Educational Qualifications
Whether Educational and other qualifications required for the post are satisfied. (if
any gualification has been treated as equivalent fo the one prescribed in the Rules,
state the authority for the same)
Qualifications/ Experience

!

Place: New Delhi

L

Qualifications/ Experience

Required possessed by the officer
Essential (1) (2)(3)
Desired {1) (2)

6 Please state clearly whether in the light of entries made by you above, you meet the
requirement of the post

7. Details of Employment, in chronological order. Enclose a separate sheet duly authen-
ticated by your signature, if the space below is insufficient

Office/Institution | Post held | From | To | Scale of Pay

and Basic Pay

Nature of duties
(in detail)

8. Mature of present employment i.e. Ad-hoc or temporary or quasi-permanent or parma-
nent.
9 In case the present employment is held on deputation/contract basis, please state:-

(a) The date of initial appointment Continued on page 45

8. Mature of present employment i.e. Ad-hoc or Temporary or Quasi-Permanent or

Permanent Continued on page 45
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Annexure-A
Indian Institute of Technology Jodhpur

Old Residency Road, Ratanada, Jodhpur-342011
Tel No. 0291-2449071

Advt. No. lITJ/2015-16/Non-Academic Stafff14

" Registration
to Open

MONTHS 77— .

Recruitment Section

|| 1T Jodhpur, an engineering & technology institute of national importance, is dedicated to education, research and
development. The Institute promotes academic excellence in teaching and technology research. The Institute is
looking for suitable Indian Mationals, fthrough OMNLINE applications only, for appointment on
ContractDeputation/Regular basis based on performance,

PROJECT BASED SUMMER / INDUSTRIAL TRAINING IN

S. |Name of the post Vacancies Pay Band and Scale Grade Pay
AUTOMATION / PLC-SCADA /| EMBEDDED SYSTEM No. Totall URISCISTIOBG Rs.)
For B.Tech & Diploma (E.C.E /Elec./Inst.) 1 |Deputy Registrar 2 2 ] || PB-3 Rs. 1560039100 | 7600
TehOsentadtraliing Proscammas> 2. |Assistant Registrar 1 - - F PB-3 Rs. 15600-39100 5400
1. PLC ISCNJA (Ad % ) g Emb d(:l d Syst (Ad ) 3. [Junior Superintendent 2 S R i PB-2 Rs. 5300-34800 4200
i bl Sl A e B | | [ [ Junior Techical Superimtendet | 1 |- |1 | |- | PB2 Rs. 930034800 | 4200
3. Advance Electrician 4. Electrical Circuits & Substation {Mechanical Engineering)
Maintenance 5. Wiremen 6. Motor Winding 5. |Junior Technical Superintendent | 1 |1 |- | |- PB-2 Rs. 9300-34800 4200
NSIC TECHNICAL SERVICES CENTRE {Electrical Engineering)
Okhla Industrial Estate. Phase I, Ne {nun Malro Station 6. |Junior Technician (Mechanical 1 - - pn |- PB-1 Rs. 5200-20200 2000
New Dethi = 11 Engineering)
Contact No. : (M); 09643833142, 09891800789, 09968310721 7. |Junior Technician (Biclogy) 1 = 11 F |- PB-1 Rs. 5200-20200 2000
(Ph): 011- 26826796, e-mail: eedtraining@gmail.com 8. | Junior Technician (Physics) 1 1 - k|- PB-1 Rs. 5200-20200 2000
S EN 104 9, |Junior Assistant 2 1= 11 |- PB-1 Rs. 5200-20200 2000
e Total Number of Posts 12 (6 2 |3 |1

= H H H Details pf eligibility criteria, qualification and experience can be downloaded and application form can be filled on

¢ b Central U,nwers”'y Df Hlma‘:hal PradESh Institute website (www.iitj.ac.in: 8080/0OA_REC). The last date of submitting application through OMNLINE is

=, (Established under Central Universities Act 2008) 22 June 2015. Assistant Registrar

S Website : www.cuhimachal.ac.in davp 21305/11/0004/1518 EN 10/82

| Employment Notice No. 002/2015 Dated: 19t May, 20? Continued from page 44

EMPLOYMENT NOTICE (b} Period of appointment on deputationfcontract
| T ; T = ; (c} Mame of the parent Office/ Organization to which you belong.
Applications in the prescribed form are invited from the eligible candidates || 10. Additional details about present employment.
f | i K i i Flease state whether working under
for B V?f.mus reguler feaching, nondsaching and ofher academic (&) Central Government, (b) State Government, (¢) Autonomous Organizations, (d) Government Undertakings
staff positions. 11.  Total emoluments per month now drawn.

s Last Date of receipt of application: 22 June, 2015 12, Additional information, if any, which you would like to mention in support of your suitability for the pest. Enclose
o Total Number of posts advertised: 91 (Ninety One) 13, fmﬁ‘éﬁfe"r" lt?em’;tlg g’é?{fggg :I et

| » Application Fee; Rs. 500/ (general category) & Re.125- (SC/STPWD || 14. Remarks SRS s v

category) Email

e Minimum Qualification, Pay Band and Age of Superannuation : Bidta Telephone/mobile No.

As per UGC / NCTE Regulations

For further details viz. Essential Qualifications, General
Instructions, Application Form, AP| Form, please visit University

Countersigned by
Employer

davp 18106/11/0001/1516 EN 10/93

Central Aviation Support Depot, Delhi Cantt - 10

Corrigendum

Reference advertizement number DAVP 10202/11/0059/1214 published in the Employment News on 15 June 2013
regarding filling up of Group 'C' vacancies. The following amandment may please be noted in the advertisement -

For (Para No. 1 {b})

Website i.e. www.cuhimachal.ac.in

Note : Earlier Employment Notice No. 0022013 dt. 22.04.2013,
Employment Motice No. 003/2011 dt. 13.06.2011 [Posts of
Assistant Professor in Fine Arts (Painting)] and Employment

Notice No. 001/2011 dt. 09.01.2011 [One post of Assistant S. |Name of post | Total no.| Category Pay Remarks
Librarian] are superseded. No. of post |Gen |OBC|SC| ST | Scale
REGISTRAR || [(2) [Sterekeeper |02 01 [01 |- |- | PB-15200- 20200 [Out of total 02 vacs. (01 vacancy for
> = = = with Grade Pay 1800 | Physically Handicapped HHIOHMNH)
Camp Office, Central University of Himachal Pradesh, Dharamshala, || =S e 7m0
Distt. - Ka"gml HP {Bharat}-« 176 215 ; 5. |Name of post | Total no.| Category Pay Remarks
E-mail ; registrar.cuhimachal@gmail.com, 1 [Ne. of post [Gen|[OBC|SC| ST | Scale
Phone No.: 01892-229330 / 229574, Fax: 229331 | (a) |Storekesper [Nl E s E = On Promulgation of SRO 17/2012 the post
= = - e ENma of Storekesper has become promotional pest)
All the other entries will remain unchanged Commandant
No. 1/8/2013-Estt.IV CASD
Government of Indla davp 10202/11/0032/1516 EN 1079

Ministry of Water Resources, River [ iimes

Development & Ganga REI uvenation |8 incase the present employment is held on deputation/ contract basis, please state:-

Narmada Control Authority (NCA) is a Body Corporate set up by | (3] The date of initial appointment
the Central Government in exercise of the powers conferred by| (2}  Period of appointment on deputation/contract
Section BA of the Inter State Water Disputes Act, 1956, for the|(c) Name of the parent office/organization to which you belong
purpose of securing compliance with the implementation of the | 10.  Additional details about present employment.
decision and direction of the Narmada Water Disputes Tribunal. Please state whether working under { indicate the name of your employer against the relevant column)
The Nai da Control Authority has its head rt t Ind (a) Central Government., (b) State Government , (c) Autonomous Organization, (d} Govermment Undertaking
e Narmada Con uthority has eadquarter at Indore,| ., || iversities, (f) Others
Madhya Pradesh. 11, Please state whether you ara working in the same Department and are in the feeder grade or feeder to feed-
2. Applications are invited from eligible and suitable officers for filling er grade
up of following post in Narmada Control Authority on deputation| 12.  Are you in Revised Scale of Pay? If yes, give the date from which the revision took place and also indicate
(including short-term contract) basis:- the pre-revised scale
13.  Total emoluments per month now drawn
Sl. No. Pay Scale [14.  Additional information, if any, which you would like to mention in support of your suitability for the past,
1 Executive Member Rs. B7000-79000/- {This among other things may provide information with regard to (i) additional academic qualifications (i)

Name of the Post

: e — - professional training and (iil) work experience over and above prescribed in the Vacancy Circular/
3. Details of the post, eligibility conditions etc. are available on web- Advertisement) (Note: Enclose a separate sheet, if the space is insufficient)
Flease state whether you are applying for deputation {ISTC)/ Absorption/ re-employment Basis, (Officers
under Central/ State Governments are only eligible for Absorption. Candidates of non=Government
Qrganizations are eligible only for Short Term Contract.)
Whether belongs to SC/ST
Remarks ( The candidates may indicate information with regard to (i) Research Publications and reports
and special projects (i} Awards/ Scholarship/Official Appraciation(iii) Affiliation with the professional bodies!
institutions/ societies and | iv) any other information { Note: Enclose a separate sheet if the space is insuf-
ficient)

site of the Ministry (mowr.gov.in) and the MNarmada Control| 5.

Authority (nca.gov.in). Applications complete in all respects of suit-
able and eligible officers and who can be spared immediately in the
event of selection may be sent through proper channel to:- The
Under Secretary (Estt. V), Ministry of Water Resources, River
Development & Ganga Rejuvenation, Room Mo. 625, Shram Shakti
Bhavan, Rafi Marg, New Delhi- 110001 within a period of 45 days
from the date of issue/ publishing of this Advertisement in the
Ermployment News.

4. Advance copies of applications or received after the pre-
scribed period or not accompanied with the requisite informa-
tion/ documents are liable to be rejected.

16
17

(Ajay Kumar)

EN 10/98 Under Secretary to the Govt. of India

| have carefully gone through the vacancy circular! advertisement and | am well aware that the Cumiculum Vitag
duly supported by documents submitted by me will also be assessed by the Selection Committes at the time of
selection for the post.

Signature of the Candidate

Countersigned
(Employer with Seal)
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F. No. A-32014/1/2015-A (G)
Government of India

Ministry of Micro, Small &

Medium Enterprises
Office of the Development Commissioner(MSME)
Nirman Bhawan
New Delhi
Advertisement for the post of Accounts Officer on deputation/absorp-
tion basis in the Office of Development Commissioner (MSME).
One post of Accounts Officer, Group 'B' Gazetted in the pay scale of PB-2
(Rs. 9300-34800/- + Grade Pay of Rs. 4600/-) [Rs.7450-225-11500/- (pre-
revised)] is lying vacant in this office.
2. According to the Recruitment Rules, the post of Accounts Officer is 1o be
filled by deputation/absorption as under. -
Officers under the Central Government
(a} i} holding analogous posts on regular basis; or
i) with five years regular servica in posts in the pay scale of PB-2 (Rs. 9300-
34800/ + Grade Pay of Rs. 4200/-) [Rs.5500-8000/- (pre-revised)] or equiv-
alent; and
(b} Possessing any one of the following qualifications:-
i) A pass in the Subordinate Accounts Service or equivalent examination con-
ducted by any of the organised accounts Departments of the Central
Government.
i} Successful completion of training in the Cash and Accounts work in the
Institute of Secretariat Training and Management or from any other recog-
nized Institution and possessing two years' experience in Cash, Accounts
and Budget work
(Period of deputation including period of deputation in ancther ex-cadre post
held immediately preceding this appcintment in the same or some other
organization/Department of the Central Government shall ordinarily not
excesd three years. The maximum age limit for appointment by deputa-
tion/absorption shall be not exceeding 56 years as on the closing date of
recaipt of applications)
3. The job description of the post is given in Annexure.
4. The pay of the officer selected for the post will be regulated in accordance
with Deptt. of Personnel & Training O.M. No.2/12/87-Estt.(Pay-11) dated
29.04.1968 as amended from time to time.
5. Itis requested that interested candidates who fulfill the eligibility conditions
may send their applications (in duplicate} in the given proforma duly
endorsed by the employer alongwith complete and up-to-date ACRS of last
five years' (2010-11 to 2014-15) to the Deputy Director, Office of the
Development Commissicner (MSME), 7th Floor Nirman Bhawn, New Delhi-
110011 within 45 days from the date of issue of this Advt. Further more
details may kindly see on this office’s website i e. www.decmsme.gow.in.
(Surender Kumar)
Deputy Director (Admn.)
Annexure -|
JOB DESCRIPTION FOR THE POST OF ACCOUNTS OFFICER
1. Name o the post : Accounts Officer
2. Status : Group 'B' Gazetted
3. Scale of Pay ; PB - 2 Rs. 9300-34800 (Grade Pay - Rs.4600/-) [Pre-
revised 7450-225-11500]
4, Eligibility : Officers under the Central Governmant
(a} {i) holding analogous posts on regular basis; or
(i) with five years regular service in posts in the scale of PB-2 Rs, 9300-
34800 (Grade Pay Rs. 4200/-) [Pre-revised Rs. 5500-9000 or equivalent; and
(b} Possessing any one of the following qualifications
(i) A pass in the Subordinate Accounts Service or equivalent Examination
conducted by any of the Organised Accounts Depanments of the Central
Government
(i} Successful completion of training in the Cash and Accounts Work in the
Institute of Secretariat Training and Management or from any other recog-
nized Institution and possessing two years' experience in Cash, Accounts
and Budget work
5. Duties attached to the post: 1. To deal with Accounts and Cash matter.
2. Mainteanance of Pay Bill Register
3. Payment of funds/ioan/aids allotted to different SISls etc.
4. To make payments for the expenses incurred under Office Expenditure
Head.
5. Payment for Misc. expenditure.
&. Preparation and control on budget pay allowances, GPF, HBA, TA/DA etc.
7. Dealing with FRs/SRs/GFRs and other matters.
6. Period : Period of deputation including period of deputation in another ex-
Cadre post held immediately preceding this appointment in the same or
some other Organisation/ Department of the Central Government shall ordi-
narily not exceed three years. The maximum age limit for appointment by
deputation/absorption shall be not exceeding 56 years as on the closing date
of receipt of applications.
7. Location of the post : Hars. Office, New Delhi,
ANNEXURE-I
BIO-DATA PROFORMA
1. Name and address in Block |ettars ;
2. Date of Birth (in Christian era) :
3. Date of retirement under Central/State Government Rules.
4. Educational Qualification:
5. Whether Educational and other gualifications required for the post are sat-
isfied. (If any qualfication has been treated as equivalent to the one pre-
scribed in the rules, state the autherity for the same).
Qualifications/
Experience required
Essential {1
2
(3
Desirable (1)
(2
&, Please state clearly whether in the light of entries made by you above, you
meet the requirement of the post.

Qualifications/Experience
possessed by the Officer

www.employmentnews.gov.in
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CSIR-INSTITUTE OF MICROBIAL TE[:HHIJLDGY
(Council of Scientific & Industrial Research
Sector 38-A, Chandigarh - 160 036 (INDIA)

Phone : 0091-172-6665227, 6665201 Fax : 2690632 / 2690585 Website : www.imtech.res.in

ADMISSION TO Ph.D. PROGRAM
WALK- IN INTERVIEW ON JULY 1, 2015 (WEDNESDAY)

Direclor, Institute of Microbial Technology (IMTECH), inviles exceptionally motivaied candidates to appear for a walk-in interview on
July 1,2015 (Wednesday), (Reporting time 3.00 a.m. to 12 noon) for pursuing doctoral research at IMTECH under the aegis of the Ph.D.
degree program being jointly run by IMTECH and the Jawaharlal Nehru University (JNU), New Delni. The candidates who have passed
M.Sc. and cleared any oﬂha fellnwlng mmmﬁon ('Mlh valld fellowship) are eligible to attend the interview. Kindly note that

mnemthathelshe hm II.Sc: Mmmmichmeundidmmll not be eligible for interview:

{a) CSIR-UGC NET (NET-LS noteligible)

(b)  DBT-JRF examination ['A’ Category only)

(e} DSTINSPIRE Fellowship

(d)  ICMR-JRF examination (those selected for working only in ICMR Projects are not eligible).
IMTECH is a mullidisciplinary institute with excellent research facilities, siate of the art computational and library facilities, and faculty with
Interests in many different areas of modern biclogy and bistechnology (please visit our website http:[lwww.imtech.res.in for
information on different areas and faculty activities). During this intake, openings may be available in the subjects illustratively
mentioned below. Further details will be available to those appearing for the walk-in interview(s), which will be conducted, for each
candidate, subject o the fulfiliment of the required esseniial qualifications. Candidales may be required fo ideniify their preferred
areas/sub-areas for research before being interviewed (see below).
(a) Molecular Biology : Molecular biclogy of pathogens, gene silencing, stress tolerance, signal fransduction, gene expression, genome-
wide analysis (b) Cell Biology & iImmunaolegy : Host- pathogen interactions, TB vaccine development, T- and B-cell activation, infectious
agenis & vaccing targets, protein fraficking (c) Protein Science & Engineering : Struciure-function relationships, design, folding,
engineering, stability, expression, structural analysis and modeling, crystallization, structure determination of proteins and structure-
based drug designing elc. (d) Applied & Environmental Microbiclogy : Microbial diversity, environmental biotechnalogy,
biofransformations, extremophiles and their metabelites () Bicinformatics : Computer-aided vaccine and drug development, genome
annolations, protein siructure prediction, molecular simulations (f) Bloorganic Chemistry : Enzymes and abzymes in organic synthesis,
biocatalysis and bioactive molecules (g) Peptide Chemistry : Peptide synthesis, conformational characterization and madefing (h)
Biochemical Engineering : Fermentation & downstream processing, procass development and optimization, bioreactor modedling and
control {/} Blesensors & Bionanotechnology : Nanobio approaches for immunodiagnostics of clinically important disease biomarkers
based on bioprobe elecironic interfacing.
AT U
Eligibility and Selection:
Candidates with Master's Degree or equivalent in any branch of science (Physics, Chemistry, Life Sciences, Microbiology, Botany,
Zoology, Physiology, Biochemistry, Biophysics, Biotechnalogy, Pharmacy) or in chemical/biochemical engineering and have qualified for
obtaining research feBowship after passing CSIR | UGC NET or DBT JRF examination ('A’ Category) or DST INSPIRE Fellowship or ICMR
JRF examination are eligible to be interviewed. Please note that valid proofs of having passed the masters' level and fellowship
examinations (with valid fellowship) are mandatory for being eligible to be interviewed. Those coming for Interview must be
prepared to be present in Chandigarh for three days, which is the approximate time required to finalize the admission of
successful candidates. No TA/DA or any other expenses will be paid for appearing in the interview. Candidates must also state their
present occupation, if any, before the interview; any concealment may result in cancellation of admission at any stage. Age limit &
relaxation: minimum 19 years & maximum 28 years (upper age relaxation is applicable to SC/ST/OBC/IPH\VHIFemale candidates as
nguﬂ. of India rules), The decision of the Director, IMTECH, regarding selection/admission of the candidates shall be final.

T

Residential Accommodation:

Separate hostel accommodation for boys and girs in the campus may be provided to admitted candidates on request and as per
availability.

e &

Howtoapply :

Please bring 2 coples of attested photograph and 2 original copies of filled-in form in the prescribed format (may be downloaded from our
website). You can send the copy of filled-in form to us by email at phd@imtech.res.in as an attachment. Kindly also bring original and
attested copies of (a) All certificates (school leaving, B.Sc., M.Sc., etc.), (b) Proof of passing NET or other Junior Research
Fellowship Examination (a copy of certificate or roll number along with newspaper clipping showing result with roll number
should be highlighted). THOSE WHO ARE SELECTED WILL BE ASSIGNED LABS AND WILL BE REQUIRED TQ PAY Rs.3000/- IN
CASH (Non-refundable) TOWARDS REGISTRATION WHICH WILL BE IMMEDIATELY DONE AFTER SELECTION/ADMISSION.
Reservation as per rules will be applicable to SC/ST/OBC candidates.

Visitourweb site URL: http:iiwww.imtech.res.infphd or email us phd@imtech.res.in for any questions in this regard. "

e
Controller of Administration
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7. Details of Employment, in chronological order. Enclose a separate sheet,
duly authenticated by your signature, if the space below is insufficient

F.N0.21/02/2013-NIAW (Pt. IV)
Government of India

National
Institute of
Animal Welfare

Ministry of Environment, Forest
and Climate Change)
Inviting Applications for Facuity
Positions in the
National Institute of Animal
Welfare (NIAW), Ballabhgarh
Applications are invited from suitable
and eligible candidates Including
retired Government Officers below
the age of sixty five serving officials
from Government/ PSU/
Aufonomous  organizations  as
Faculty in NIAW, 42KM Stone, Delhi-
Agra Highway, NH-2, Ballabhgarh,
Faridabad (Haryana) on contractual

basis
For detailed advertisement including
required qualifications, experience,

Officeflnstt./ | Post From | To Scale of Pay Nature of
Orgn. Held and basic pay duties |
8. Mature of present employment i.e. ad-hoc or temporary or quasi-perma-
nent or permanent.

9. In case the present employment is held on deputation'contract basis,
please state:

{a@) The date of initial appointment

(b} Pericd of appointment on deputationfcontract

(c) Mame of the parent Office/Organization service to whom you belong.
10, Additional details about present emplayment

Please state whether working under,

(a) Central Government (b) State Government (¢) Central Autonomous
QOrganization (d) Central Government Undertakings (e) Universities

11. Are you in Revised Scale of Pay? If yes, give the date from which the
revision took place and also indicate the pre-revised scale

12. Total emoluments per month now drawn.

13, Additional information, if any, which you would like to mention in support
of your suitability for the post. Enclose a separate sheet, if the space is insuf-
ficiant,

14, Whether belongs to SC/ST/OBC

15. Are you willing to be considered for : (&) deputation only (b) Absorption only

(c) deputation or absorption (Delete whichever is not applicable)
Date Signature of the candidate
Address and Tele. No,
Endorsement by employer

The particulars mentioned by the applicant have been verified and found to be
correct. Itis certified that no disciplinary/vigilance case is pending/contemplat-
ad against himher and he/she has not been awarded any major/minor penalk-
ty during the |ast 10 years, Hisfher up-to-date CR Dossiers (including ACRs
from 1998-99 to 2002-03) is enclosed. Integrity of the officer is also certified,
Signature
Name & Designation
Complete address & Tele. No.

EN 10/81

davp 2511311/0010/1516

emoluments and other terms and
conditions, please visit
www.envfor.nic.in and click the link
of “Advertisements" or contact
Director (NIAW), Animal \Welfare
Division, Indira Paryavaran Bhawan,
5th Floor, Vayu Wing, Jor Bagh, New
Delhi 110003, Email niaw.
moef@gmail.com. The |ast date for
receipt of application is 17.06. 156
Director (NIAW)
davp 13102/11/0001/1516 EN 10/100
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and 8 percent of global rotor capacity.

The Textile Industry - Changing Paradigm:

The textile industry is quite vast and complex as it
covers a wider range of products, processes and
services (for example fibre to garment retail). The
sources of textile materials vary greatly in size and
type, from companies which own manufacturing
plants to the retail buyers and brands.

In the recent years the Indian textile industry has
become consumer oriented. There has been
expansion in apparel manufacturing and retail seg-
ments. Fibre production, spinning and weaving
have remained the core feeding areas to apparel
manufacturing, home textiles and subsequently
retailing. While the apparel manufacturing deals
with garment production; home furnishings deal
with design & development of home products such
as bag, baskets, carpets, upholstered furnishings,
window shades, towels, covering for tables, beds,
and other flat surfaces in art.

Further, new areas such as non-woven and
Industrial textiles have emerged in the recent times
and are expected to continue growing in future
also, Industrial textiles are comparatively a newer
field which involve products, process or services of
mostly non textile industries. With increased tech-
nological interventions, the industrial textile is a
highly diverse segment of textile industry.
Technical textiies have industrial applications in
various areas including automobiles, construction,
agriculture, medical, industrial safety, personal pro-
tection, sports ete.

Career prospects:

Textiles, being a vast field offer ample career
opportunities in private as well as government sec-
tor. There is no dearth of good opportunities for the
talented individuals. The technical knowledge and
skills of graduates are highly valued and desired by
recruiting organizatiens, The sound technical
knowledge of the field helps in finding the suitable
career paths in business, industry or service sec-
tors. Professional graduates get absorbed in the
textile plants and companies varying from small to
large scale. The key profiles cover new product
development, sourcing of materials, planning, pro-
duction, machine maintenance, gquality control,
sales & marketing of textile products and textile
machinery and many more. Academics, research
& development are additional fields with good
careger opportunities for gqualified, eligible and
experienced candidates.

Some of the major organizations (indicative
only) which offer career opportunities for
young graduates are as below-

Public Sector Undertakings: Indian Ordinance
factories, Defence Research and Development
Organization (DRDO) ,Birds Jute Export Ltd.
(BJEL), Kolkata, British India Corporation (BIC)
along with its Subsidiaries. The Cotton Corporation
of India Ltd (CCl) Mumbai, The Handicrafts &
Handlooms Exports corporation of India,
Ltd.(HHEC), New Delhi, National Textile
Corporation (NTC).

Research Association: Ahmadabad Textiles
Industry's Research Association (ATIRA), Bombay
textile research association(BTRA), Mumbai, North
India textile research association(NITRA),
Ghaziabad, South India textile research associa-
tion(SITRA), Tirupur.

Statuary Bodies and academic institutions:
National Jute Boards, Central Silk Board, Textile
Committee, Indian Institute of Technology Delhi
(ITD), National Institute of Fashion Technology
(NIFT), Sardar Vallabhbhai Institute of Textile
Management, Coimbatore various engineering col-
leges and universities offering textile education.
Professional education in Textiles: \arious uni-
versities, institutes offer Under Graduate, Post
Graduate and Doctoral programmes in technolo-
ay, engineering. chemistry/ processing, fibre sci-
ence & technology domains of textiles. The eligibil-
ity criteria for pursuing a bachelors degree in engi-
neering is passed 12th with physics, chemistry and
Mathematics. The eligibility criteria for pursuing the
master's degree are holding a bachelor's degree in
(B.E/B. Tech) or any other equivalent branches of
engineering. One is required to clear Graduates
Aptitude Test in Engineering (GATE) to get admis-
sion for M. Tech/M.E. programmes in the reputed
institutes. The duration for the masters programme
is generally 2 years.

Indicative list of major government Indian uni-

www.employmentnews.gov.in

versities/institutes which offer profession edu-
cation in textiles-

1. Institute : Indian Institute of Technology (IIT),
Delhi

Courses offered : B.Tech., M.Tech. and Ph.D.
Branch :Textile Technology,

Affiliation/Status : Institutes of Techneology Act,
1961

Website :http./fiddeweb.iitd.ac.in

2. Institute :Faculty of technolegy and
Engineering, MS University, Vadodara

Courses offered : Diploma, Post (B.Sc. Diploma),
(Post B.Sc.), B.E., M.E. and Ph.D

Branch: Textile chemistry, Textile Engineering,
Textile Technology, Man Made Textile Technology
Affiliation/Status : MS University of Baroda
Website : http//www.msubaroda.ac.in

3. Institute :MLV Textile & Engineering College,
Bhilwara, Rajasthan (Formerly known as MLY
Textile Institute-MLVTI)

Courses offered : B. Tech and M. Tech,

Branch: Textile chemistry, Textile Engineering,
Textile Technology
Affiliation/Status Rajasthan
University, Kota, Rajasthan-324009
Website : http:/fiwww.mlvti.ac.in

4. Institute :U.P. Technology Institute, Kanpur,
Uttar Pradesh (Formerly known as Govt. Central
Textile Institute-GCTI)

Courses offered : B Tech., M. Tech. and Ph.D.
Branch: Textile Technology, Textile Chemistry,
Man Made Fibre Technology, Textile Engineering
Affiliation/Status : U P Technical university,
Lucknow

Website : http://www.uptti.ac.in

5. Institute :\Veermata Jijabi Technological Institute
(VJTI), Mumbai, Maharashtra

Courses offered : Diploma, B. Tech and M. Tech
Branch : Textile Technology, Textile chemistry
Affiliation/Status : An autonomous institute
Website : http:/iwvaw viti.ac.infindex.

6. Institute :Institute of Chemical technology,
Mumbai, Maharashtra

Courses offered : B. Tech, M. Tech and Ph. D.
Branch: Technology of Fibers and Textiles
Processing, Dye stuff technology
Affiliation/Status : Deemed university

Website : http://www.ictmumbai.edu.in

7. Institute :Gowt. college of engineering and
Textile Technology, Serampore, Hooghly, West
Bengal

Courses offered : B. Tech

Branch : Textile Techneology, Chemical Processing
in Textiles. Apparel Production and Mgmt.
Affiliation/Status : West Bengal university of tech-
nology

Website : http.//www.gcetts.org/

8. Institute :College of Engineering and
Technology, Bhubaneswar, QOdhisa

Courses offered : B. Tech

Branch : Textile Engineering

Affiliation/Status : Biju Patnaik University of
Technology (BPUT), Odisha

Website : http:/iwww.cet.edu.in

9. Institute : Giani Zail Singh Punjab Technical
University Campus, Bathinda, Punjab

Courses offered : B.Tech and M. Tech

Branch : Textile Engineering

Affiliation/Status : Punjab Technical University
Website : http:/fiwww.gzscetbti.gov.in

10. Institute :Dr. B. R. Ambedkar National institute
of Technology, Jalandhar, Punjab

Courses offered : B. Tech., M. Tech., M. Sc. and
Ph. D.

Branch : Textile Engineering

Affiliation/Status : Deemed university, Institute of
National Importance” under the act of Parliament-
2007

Website : http://www.nitj.ac.in

11. Institute :Department of Textile Technology,
Faculty of Technology, Anna University

Courses offered : B.Tech. and M.Tech.

Technical
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Branch : Textile Technology

Affiliation/Status : Anna University, Chennai
Website A
http:/f/www.annauniv.edu/Textile/index.php

12. Institute :Government College of Engineering
& Textile Technology, Berhampore, West Bengal
(Formerly known as College of Textile Technology)

Courses offered : B. Tech. and M. Tech

Branch : Textile Technology

Affiliation/Status : West Bengal university of tech-
nology

Website : http://www.gcettb.org.infHome.jsp

13. Institute :Lalbhai Dalpatbhai College of
Engineering, Ahmedabad

Courses offered : B. Tech. and M. Tech

Branch : Textile Tech. Textile Engineering
Affiliation/Status : Gujarat Technological
University, Ahmedabad

Website : http:/idceahd.org/

14. Institute :Jawaharlal Nehru Government
Engineering College, Sundernagar (JNGEC )
Courses offered : B. Tech.

Branch : Textile Engineering

Affiliation/Status : Himachal Pradesh Technical
University, Hamirpur

Website : http://www jngec.ac.in/

15. Institute :Institute of Jute Technology, Kolkata,
West Bengal

Courses offered : Post Graduate Diploma, B.Tech
M.Tech and Ph.D.

Branch : Jute Technology and Management, Jute
and Fibre Technology, Jute Technology, Textile
Tech., (Technical Textiles)

Affiliation/Status : University of Calcutta, Kolkata
Website : http://www.ijtindia.org/

16. Institute Indian Institute of Carpet
Technology, Bhadohi, Uttar Pradesh

Courses offered : B. Tech.

Branch: B. Tech (Carpet & Textile Technology)
specializations in Home Textile, Advance Textile
and Textile Design

Affiliation/Status : Affiliate from UP Technical
University, Ministry of Textiles, Gowt. of India
Website : http://www.iict.ac.in/

Note : This list is indicative only and there may be
some variations. For latest details, its recommend-
ed to visit the website of the respective institute.

In addition to above there are more than 50 uni-
versities offering Masters programmes in Textile &
Clothing. Further, there are 9 Indian Institutes of
Handloom Technology (IIHT) which offer 3 year
diploma programmes in Handloom & Textile
Technology. The [IHT at Varanasi, Salem,
Guwahati, Jodhpur and Bargarh are under Central
government while [IHT at Venkatgiri, Gadag,
Champa and Kannur are under state governments
of the respective states.

Conclusion :

The Indian textile industry is set for strong growth
(expected to expand at a CAGR of 10.1 Percent
over 2009 - 2021), strongly supported by an
increased domestic consumption as well as export
demand. By 2021, the Indian textile industry is
expected to reach US$ 221 billion. With the open-
ing up of market with 100% FDI in the textile sec-
tor and the proposed hike in foreign direct invest-
ment limit in multi-brand retail will bring more play-
ers, thereby providing more options to consumers.
It will boost a massive investments along the entire
value chain from agricultural production of textile
fibres to the final manufactured goods. The same
will also result into a massive job creation in near
future.

The draft named 'Vision, Strategy and Action
Plan' of the new Mational Textile Policy submitted
on 28-July-2014 to the Ministry of Textiles, projects
Indian textile and apparel exports to grow from
USD 39 billion at present to USD 300 billion by the
year 2024-25 with an additional investment of USD
120 billion and additional employment generation
of 35 million. This clearly highlights the govern-
ment's emphasis and its commitment on textiles
industry as well as the great potential of employ-
ment generation in future.

The evergreen Indian textile sector is inviting the
youth of India to explore the new opportunities
which will take this industry to the next level and
contribute in the "Textile Revolution” in India in the
years to come.

(Manoj Tiwari, Associate Professor and
Janmay Singh Hada, Assistant Professor are
associated with National Institute of Fashion
Technology (NIFT) Jodhpur

Email : manoj.tiwari@nift.ac.in)
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LABOUR REFORMS...

Continued from page 1

negative perceptions towards skilling
and lack of industry-ready skills even in
professional courses. While the gov-
ernment has embarked on a wide vari-
ety of measures, the youth looking for
jobs should realize the easy potential of
securing good jobs by acquiring the
skills in demand. The National Skill
Development Corparation (NSDC) has
been set up by the Government as a
public private partnership company
with the primary mandate of catalyzing
the skills of 150 million people.
Currently there are 1408 centres run
by NSDC's training partners, including
106 mobile ones.

While creating a skilled work force to
meet its requirement, the Government's
major strategy to generate employment
is by creating an environment for indus-
trial growth and expansion of the
labour-intensive micro, small and medi-
um enterprises (MSME). A major rea-
son for the stagnation of industrial
growth in the country has been the
rigidity and multiplicity of labour laws.
Afraid of complying with a large number
of laws and regulations, the small and
medium industries have been reluctant
to expand. This has made the Indian
industry uncompetitive in the growing
global market, as well as restricted in
its capacity to give new jobs,

Aware of the complexity of challenges
posed by the 44 Central and over a 100
State labour laws, the Labour and
Employment Ministry has initiated the
process of rationalizing the entire
labour laws into five Labour codes -

Code on Wages, Code on Safety and
Working Conditions, Code on Industrial
Relations, Code on Social Security and
Welfare and a Code on Employment
Training and Miscellaneous. An inter-
Ministerial Group has been formed to
consider the suggestions of the stake-
holders and to draft the Codes. To seek
a consensus on the proposed
changes, the Ministry has initi-
ated a series of meetings
with all stakeholders, par-
ticularly the Central Trade
Unions to remove their
doubts on the rights and
welfare of the workers.

Convinced that the 'ease of
doing business’ will bring
forth fresh investment and pro-
mote industry, which will ultimately
create more jobs, the Centre is
encouraging the States to go ahead
with their initiatives in labour reforms.
In this area, the Centre has facilitated
the Presidential assent for the labour
law amendment Bills passed by the
Rajasthan legislature. The three Acts
amended by the State are the
Industrial Disputes Act, the Factories
Act and the Contract Labour Act
Earlier industrial units employing 100
or more workers had to seek
Government permission for lay off,
retrenchment or closure. Due to the
threshold limit of 100 workers, no
industry wanted to employ 100 or
more workers. This restricted their
growth. Now this limit has been
raised to 300 workers. To help the
workers, retrenched workers would
get a three months notice and wages

before retrenchment.

Motorious for inspector raj, the
Factories Act was applicable to indus-
tries employing 10 workers if using
electricity for manufacture, or to units
employing 20 workers without using
electricity. The limits under the law
have been raised to 20 and 40,
respectivelyy. The Contract
Labour Act has been amend-
ed to raise the applicability
of the Act to companies
with more than 50 workers
from the current 20.
Labour being a subject on
the Concurrent List of the
Constitution, the Centre is
planning amending the
labour laws at the Central level
on similar lines. The Labour and
Employment Minister, Shri Bandaru
Dattatreya, has assured the Trade
Unions that working conditions and
social security of the workers would
not be compromised.

Signalling its seriousness to make
laws friendly for workers as well as
industries, the Union Government
has already amended the
Apprentices Act 1961 to make it more
responsive to industry and to youth.
The Labour Ministry is holding con-
sultative meetings on the draft Small
Factories (Regulation of Employment
and Conditions of Services) Bill, 2014
which will regulate factories employ-
ing less than 40 workers. The
Apprentice Protsahan Yojana (APY)
launched on 16th October, 2014, with
focus on MSME, aims to support one
lakh apprentices by reimbursing 50

per cent of the stipend paid to them
during the first two years of their train-
ing. The vision is to have more than
20 lakh apprentices in next few years
against the present number of 2.8
lakh. Enhanced rates of stipend
indexed to minimum wage of semi-
skilled worker have been notified for
trade apprentices.

For the organized sector workers, the
Employees Provident Fund (EPF)
Scheme now has complete portability
of the workers' accounts with the
allotment of Universal Account
Mumbers (UAN). The workers can
change jobs anywhere in the country
and retain the same account number
for easy and fast settlement of
claims. The minimum pension of Rs
1000 per meonth to EPF members

under the Employees Pension
Scheme has been notified for perpe-
tuity,

As per the National Sample Survey
Organisation data, the country's labour
force consisted of 48.37 crore. For the
unorganized workers, who constitute
92 per cent of the work force, the
Government has announced their iden-
tification and registration as per the
Unorganized Workers Social Security
Act, 2008, leading to creation of a data-
base of unorganized workers. An iden-
tity card to unorganized workers with
linkages with Aadhaar Mo. and Bank
Account No. will be issued for conver-
gence of Social Security Schemes for
them on a single platform.

(Author is Senior Journalist and
expert on labour laws and issues
e-mail : deepakrazdan50@gmail.com)

A communication campaign “Saal Ek Shuruaat
Anek" has been launched by government fo
celebrate its completion of one year in office.
Union Minister for Finance, Corporate Affairs
and 1&B, Shri Arun Jaitiey inaugurated the
Multi Media Exhibition “Saal Ek Shuruaat

sion, Shri Jaittey said that the multimedia exhi-
bitien based on the given theme was an
attempt to showcase the achievements and

Anek" in New Delhi. Speaking on the occa- g

Saal Ek Shuruaat Anek

3. Shrameva Jayate - Ensuring Dignity of
Labour

4. Mari Shakti, Desh ki Tarakki -
Daughters Our Pride

5. Jan Dhan se Jan Suraksha - Financial

Inclusion and Security

. Bharosa - Government that Trusts the People

7. Sushasan - Transparent and
Comuption-free Government

8. Saksham Bharat - Education and Skilling

Our

Notice
All advertisers are requested to provide Hindi
version of Advertisements along with English
version to Employment news for timely publi-
cation of advertisements in Rozgar Samachar.

policy initiatives across different sectors. The : A
multimedia mode had been adopted lo sensi- 2 i:;::ans:?;l:\il bt bl
tize the people on the different initiatives taken : :
across crical sectors, As a part of the out 1O Swachh Bharat - Cleanliness is next to

e s 7 Godliness
reach initiative, the 1&B Ministry would high- e ; ]
light the said initiative across State Capitals '+ E:Tfe'l"r' ;LE;P"““ § s i o
and rural areas, This exercise is being under-
g 12. Vasudhaiva Kutumbakam - Friendship

taken in view of the focused approach in dis-
seminating information through the different
media units. In all 60 static multi media exhibi-
tion are expected to be organized. Directorate
of Audio Visual Publicity, DAVP, is deploying
345 mobile exhibitions to reach out to 543 dis-
tricts in the country for a period of one month
The Multi Media Exhibition on "Saal Ek
Shuruaat Anek" focuses on the following
crtical sectors highlighting the achieve-
ments in the last one year,

on equal Footing

. Ashtalakshmi - Development of the
Narth East

. Urban Transformation -
Vikas ki Lehar

. Tamaso Ma Jyotirgamaya - Power for All

. Parivahan se Parivartan
Transportation for Transformation

. Swarajya se Surajya - Delivering Good
Govermnance

Nagar - Shehar,

1. Annadata Sukhi Bhava - Farmers' Welfare 18, Vibrant Economy - Tej Gati, Aarthik
2 Barve Bhavantu  Sukhinah - Pragati
Mainstreaming the Deprived 19. Har Haath ko Kaam - Jobs for All

NOTICE REGARDING WINDOW ADVTS

Employment News is mandated to provide detailed information related to jobsitraining/educational
opportunities to the unemployed youth from all parts including the remotest areas of the country.

In accordance with the govemment guidelines, advertisers are requested fo send detailed adveriise-
ment which includes information on the number of posts, age, educational qualification, experience
and mode of submission of application efc. for publication in EN'RS to help applicants get a full pic-
fure of the concemed vacancy. Incomplete, skelchy or ambiguous advertisemants are not accepted
by EN for publication.

Powers Act (AFSPA). 1958 that gives the army sweeping emergency pow-

latest half-yearly review had found no need to extend the act any further.

have positive impact on other states of North Eastern region

| Secretary, Ministry of Power, since July 2013. :
= @ The Prime Minister has said the planning of activities and events on

2 International Yoga Day - June 21st should aim at making Yoga a mass mov
ment, all over the world. Emphasizing that Yoga's central theme is "synergy,
the Prime Minister called for a coordinated effort, not only from various

cities will also organise a Yogathon on the occasion.
Doordarshan has launched 'DD Kisan' channel exclusively for farmers.

said that DD Kisan channel can also highlight the efforts of progressive farm-
ers, so that their innovations can be replicated across the country. .
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Locker of citizens mapped to their Aadhaar Number. It also allows citizens to
upload their own electronic documents with or without digitally signing them. |
5 W 39 More Athletes have been included in “Target Olympic Podium' Scheme of
the Ministry of Youth Affairs and Sports. Under the Scheme, these athletes
will get assistance for Rio Olympics and 2020 Olympics. Earlier, the Ministry
had named 45 athletes in the Scheme.

s B Abhinav Bindra has become the fourth Indian shooter to win a quota place
for the Rio Olympics. Bindra eamed the place after he finished sixth in the -
Men's 10 metre Air Rifle final at the |SSF Shooting World Cup in Munich. -
Gagan Narang, Jitu Rai and Apurvi Chandela are the other Indians to have :
secured an Olympic quota earlier, f

B Tripura government has decided to withdraw the Armed Forces Special =

| ers in troubled areas. The decision was taken during the state cabinet meet-
| ing chaired by Chief Minister Mr. Manik Sarkar in Agartala after Police in its =

Centre has welcomed the withdrawal of AFSPA from Tripura saying it will

| @ Prime Minister Mr. Narendra Modi has approved the appointment of Mr.
=i Pradeep Kumar Sinha, IAS as the next Cabinet Secretary, with effect from E
| June 13, 2015. He succeeds Mr. Ajit Seth. Mr. Sinha has been serving as =

Government Ministries and Departments, but also from people, to enable a * -_
befitting celebration for the first Intemational Yoga Day. More than 100 US =

During the launch of the channel, Prime Minister Mr. Narendra Modi called =
for making the "Tehsil" the unit of agricultural planning and development. He
also insisted for re-engaging rural youth with agriculture in a big way. He =

- m  1,00,000 'Digital Lockers' have been opened by the Gitizens, within 100 days -
of its launch. Digital Locker is one of the key initiatives under the Digital India =
vision, which is aimed al eliminating he usage of physical documents. Digital
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